
Municipal union decides not to follow wage 
coordination

 Sweden 

The Kommunal municipal workers' union has decided not to follow the wage 
coordination policy agreed by the LO trade union confederation. The union says that 
urgent action is needed to tackle staff shortages in childcare, health and other 
welfare services and that if it followed the LO target then workers in those sectors 
would only get an extra SEK 17 (EUR1.60). For Kommunal it is also important to 
address low pay in sectors dominated by women and the LO guideline would reduce 
the gender pay gap by only 0.1%.
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