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Dear Honourable Minister,

We are writing concerning your Government'’s intention to make cuts to the
current collective rights of nurses in Cyprus regarding shift and holiday
allowances.

loannis Leontiou, President of the Cyprus Nurses and Midwives Association
(CYNMA) and Board member of the International Council of Nurses (ICN), has
brought this matter to our attention.

On behalf of the 135 National Nurses Associations representing some 16 million
nurses belonging to ICN we urge you to reconsider your position.

Nurses and midwives have already been subjected to austerity measures as a
result of the 2008 financial crisis. The continued recession has placed
increasing pressure on health services resuiting in the allocation of fewer
resources, reducing nursing positions which have a detrimental impact of the
provision on safe quality patient care.

The evidence is clear that reductions in the number of nurses on a ward result in
more errors in care', increased failure to rescue?, and less provision of care’. In
short, the proposed actions will place Cypriot citizens at increased risk. In
addition, emergency admissions are higher when there are fewer registered
nurses* and nurses are Iikely to suffer more injuries and stress, exacerbating
staffing problems and costs’; without a doubt decreasing the efficiency and
effectiveness of your health system,

We ask that before your Government takes any further action to reduce the
working conditions of nurses, which will only resuit in more negative patient
outcomes and diminished nurse morale, you initiate a thorough discussion with
leadership of the PASYDY Branch Union of Nurses regarding these issues.
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Nurses are a vital resource without whom no health care system can function.
Do not take actions that will only resuit in more burn out, less productivity and
exacerbate an already difficult situation.

Yours sincerely,
Der M oA

David C. Benton
Chief Executive Officer
International Council of Nurses

c.c. Mr.loannis Leontiou, President, Cyprus Nurses and Midwives Association
(CYNMA) and Board member of the International Council of Nurses
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