
 
Unlawful dismissal of a trade union rep

  

The Central Eastern European constituency meeting of the European Federation of Public Service 
Unions (EPSU)
of energy workers of Montenegro.  Our colleague is working in a subsidiary
company A2A. His employer sacked him
union 

 

The company is violating conventions of the International Labour Organisation, provisions of the 
European Social Charter and the Labour Code of Montenegro which provide protection to trade 
union representatives against the
work and threaten representatives of the workers and their unions. We do not accept this and 
express our solidarity with the trade union of energy workers of Montenegro. 

 

We call upon the Italia
union representative immediately. 
affect its business activities in other countries. 

 

We also ask the minister responsible for s
to the company its action is not legal under the legislation of Montenegro and its international 
obligations. 
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