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Annex: Summary info for the evaluation, consultation and revision processes linked 
to the Directive on the Recognition of Professional Qualifications (2005/36/EC)  

1. Purpose  

With this Directive the EU has reformed the system for recognition of professional 
qualifications. The Directive should help to pursue a range of objectives: make labour 
markets more flexible, strengthen the cross-border mobility of the workforce, further liberalise 
the provision of services, encourage more automatic recognition of qualifications, simplify 
administrative procedures.  

2. Schemes for the cross-border recognition of professional qualifications  

Directive 2005/36/EC defines the preconditions for and processes for the recognition of 
professional qualifications. 

 

The directive provides for a special scheme for temporary mobility where 
professionals can in principle work on the basis of a declaration made in advance. 

 

The directive also applies to professionals wishing to establish themselves in an 
EU country other than that in which they obtained their professional 
qualifications as an employed or self-employed person and on a permanent 
basis 

 

It foresees three systems for the recognition of qualifications 
o automatic recognition for professions for which the minimum training 

conditions have been harmonised (health professionals, architects, 
veterinary surgeons) 

o the general system for other regulated professions 
o recognition on the basis of professional experience for certain professional 

activities. 

 

The directive also includes provisions on knowledge of languages and professional 
and academic titles (see the Code of conduct and the User Guide) 

 

For the hospital/health care and social services sector the first system of automatic 
recognition obviously plays a key role. Up to now seven professions fall under this category, 
amongst them nurses, midwives, doctors, dentists and pharmacists. To put it the other way 
round: the only profession from outside our sector is architects.  

 

Further reading on nurses: 
http://ec.europa.eu/internal_market/qualifications/directive_in_practice/nurses_en.htm 

 

http://ec.europa.eu/internal_market/qualifications/directive_in_practice/nurses_en.htm
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Further reading on midwives: 
http://ec.europa.eu/internal_market/qualifications/directive_in_practice/midwives_en.ht

m 

  
Further reading on the second scheme mentioned above, the general system

 
http://ec.europa.eu/internal_market/qualifications/regprof/index.cfm?fuseaction=home.h

ome 

 

3. Evaluation and consultations done until the end of 2010  

The transposition period into national legislation ended on 20 October 2007. The European 
Commission sued many member states for incomplete and late transposition.  

In 2010 the European Commission has begun work an evaluation leading towards the 
elaboration of a Green Paper in 2011 and a revision of the Directive on Professional 
Qualifications in 2012. The evaluation is an evidence-based assessment of how well 
legislation has been achieving its objectives and whether the objectives of such legislation 
are still pertinent in the light of potentially changing needs.  

Meetings and key documents 2010  

 

Meeting DG MARKT with professional organisations (13.03.10) 
http://ec.europa.eu/internal_market/qualifications/docs/03082010_evaluation_directive_
en.pdf (only in EN) 

 

Commission Staff Working Paper on transposition and implementation of Professional 
Qualifications Directive (22.10.10) 
http://ec.europa.eu/internal_market/qualifications/docs/evaluation/staff-working-
doc_en.pdf (only in EN) 

 

Inter-parliamentary meeting "The Internal market for Professionals: how to make it 
work? Improving the recognition of professional qualifications (26.10.10) 
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-
//EP//NONSGML+COMPARL+PE-454.429+01+DOC+PDF+V0//EN&language=EN 
(only in EN)  

4. Timeline 2011/2012 for the consultation and revision of the Directive 2005/36/EC  

 

Consultation: DG Internal Market and Services launched a public consultation on 7 
January 2011. It is based on a series of reports. The deadline is 15 March 2011. 
Further reading: 
http://ec.europa.eu/internal_market/qualifications/policy_developments/evaluation_en.h
tm 
Consultation Paper 
http://ec.europa.eu/internal_market/consultations/docs/2011/professional_qualifications
/consultation_paper_en.pdf 

The consultation document relating to the evaluation of the Professional 
Qualifications Directive is also available in FR, DE, ES and IT. 
http://ec.europa.eu/internal_market/consultations/2011/professional_qualifications_en
.htm 

 

A final evaluation report on the Professional Qualifications Directive will be published in 
autumn 2011 

 

Green Paper to be issued until the end of 2011 

 

Revision of the Directive on Professional Qualifications in 2012    

http://ec.europa.eu/internal_market/qualifications/directive_in_practice/midwives_en.ht
http://ec.europa.eu/internal_market/qualifications/regprof/index.cfm?fuseaction=home.h
http://ec.europa.eu/internal_market/qualifications/docs/03082010_evaluation_directive_
http://ec.europa.eu/internal_market/qualifications/docs/evaluation/staff-working-
http://www.europarl.europa.eu/sides/getDoc.do?pubRef=-
//EP//NONSGML+COMPARL+PE-454.429+01+DOC+PDF+V0//EN&language=EN
http://ec.europa.eu/internal_market/qualifications/policy_developments/evaluation_en.h
http://ec.europa.eu/internal_market/consultations/docs/2011/professional_qualifications
/consultation_paper_en.pdf
http://ec.europa.eu/internal_market/consultations/2011/professional_qualifications_en
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5. Priority issues identified by European Commission and/or stakeholders so far  

 
Simplification and modernisation of procedures/schemes of recognition: E.g. should the 
points of single contact established under Service Directive also be used in the 
framework of the Professional Qualification Directive? 

 
Improvements of enforcement: What needs to be done? 

 
Compensation measures: Are they working? Is the current maximum adaption period 
of 3 years too long? 

 

Facilitation of temporary mobility: Is this an issue for our sector? Do you have particular 
concerns as to specific professions or contractual arrangement? 

 

Knowledge of official/local language: Inclusion of (further) provisions on language 
requirements? Who should pay for language testing (workplace related; general)? 
Should language courses be integral part of an introduction phase (for which 
employers are responsible)? 

 

How to take into account shifts in qualification requirements, curricula, etc.? 

 

Move towards common (European) curricula (so-called 28th system

 

instead of 
harmonisation), also to replace common platforms (that did not work)? 

 

Extension of the scope for automatic recognition based on education and training 
(minimum training requirements as to contents and duration) or professional 
experience instead of case-by-case decisions? 

 

Integration of professionals in the internal market, i.a. based on a European 
Professional Card? What should such a card regulate and have as benefits? 

 

Better recognition of qualifications obtained in a third country (i.e. outside the EU) 
and/or through on-line studies: Should this be done? If yes, to which extent and how?  

Update 8 February 2011 


