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A. The EPSU affiliates meeting at their 8th Congress in Brussels from 8-11 June 2009 
 commit to the following principles and objectives: 
 
1. That the European Social Model is a central part of the European project based on the 

protection of fundamental social rights, including the right to organize in trade unions, 
the right to negotiate collective agreements, the right to strike, the right to fair working 
conditions, equality and non-discrimination. 
 

2. That the fundamental workers’ rights, including the right of trade unions to take industrial 
action, are primary rights and not secondary to the freedom to provide services; that the 
freedom to provide services does not prevent governments and trade unions from 
striving to guarantee non-discrimination and equal treatment as well as working to 
achieve an improvement in the working conditions of their members. 
 

3. That the Posted Workers Directive is a minimum directive and very clearly states (Article 
3(7)) that trade unions should be able to demand terms and conditions of employment 
which are more favourable to workers; and that its provisions should have no effect on 
the right to take industrial action (recital 22). 
 

B. The 8th Congress calls on EPSU and affiliates: 
 

4. To support the ETUC call for a Social Progress Protocol that would assert that the single 
market is not an end in itself, but is established to achieve social progress for the 
peoples of the EU; that economic freedoms and competition rules cannot have priority 
over fundamental social rights and social progress, and that in case of conflict social 
rights shall take precedence; and that economic freedoms cannot be interpreted as 
granting undertakings the right to exercise them to evade or circumvent national social 
and employment laws and practices or for unfair competition on wages and working 
conditions. 
 

5. To support the resolution of the 2008 European Parliament on ‘challenges to collective 
agreements in the EU” and to demand a recast of the Posted Workers’ Directive to 
ensure that it fulfils its initial objective, which is to promote transnational provision of 
services in a climate of fair competition and respects for workers’ rights.  
Focus should be given the following issues: 

� a possibility in the Directive for Member States to refer in law or collective 
agreements to the 'habitual wages' applicable in the host country as defined in the 
ILO convention 94 and not only ‘minimum’ rates of pay; 

� a limit to the period of time during which workers can be considered as being 
'posted' to a Member State; 

� a clearer expression that the Directive and other EU legislation do not prohibit 
Member States and trade unions from demanding more favourable conditions for 
workers. 

 
6. To work to improve the exchange of information about collective agreements between 

trade unions and trade union confederations in different countries and to encourage the 
development of co-operation agreements between trade unions and trade union 
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confederations to make it easier for trade union members working temporarily abroad to 
ensure they have trade union protection in the state in which they are working. 
 

7. To ensure an effective exchange of information on national initiatives to reform and 
strengthen industrial relations systems that are currently vulnerable to the kinds of 
challenges posed in the Viking and Laval cases. 
 

8. To ensure an effective exchange of information on initiatives in different countries to 
include social clauses in procurement in order to provide more than minimum protection 
to employees of contractors and sub-contractors. 
 

 
Adopted 9 June 2009 


