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INTRODUCTION 
 
Social rights were top of the agenda during the year. This reflects union 
campaigning, concerns over growing inequalities and the urgent need 
for the European Union to deliver social progress for working men and 
women. The long-awaited European Pillar of Social Rights was endorsed 
by the European institutions and Member States in Gothenburg in 
November. However, in contrast, the European Commission failed to 
make progress on the social rights of central government workers, by 
stalling on the implementation of the social dialogue agreement on 
information and consultation. 
 
The year was also marked by the negotiations over Brexit and several 
national parliamentary elections which showed mixed fortunes for social 
democrats and further support for the right and even the far right.  
 
In April an enlarged EPSU Executive Committee carried out a mid-term 
review while later in the year, European trade unions participated in the 
Public Services International (PSI) Congress in Geneva.  
 
However, before reporting in more detail on these and other issues at 
the core of EPSU’s work, it is sad again to have to record the messages 
of condolence and solidarity sent by EPSU in response to further 
terrorist attacks across Europe and the Middle East. Our thoughts went 
out to those killed and injured in London and Manchester in the UK, 
Barcelona in Spain, Stockholm in Sweden, St Petersburg in Russia, Turku 
in Finland and Tanta and Alexandria in Egypt. Lives were also lost in the 
continuing conflict in Eastern Ukraine. 
 
There were also casualties and fatalities in a series of severe weather 
events, particularly the fires in Portugal, Italy and Spain but also the 
flooding in Ireland.  London was also the scene of another tragedy when 
over 70 people were killed and hundreds injured in a devastating fire in 
the Grenfell Tower apartment block in Kensington in the west of the 
city. 
 
After many meetings and a lengthy consultation period, the European 
Pillar of Social Rights finally secured the support of the European 
institutions and Member States at the Gothenburg summit at the end of 
November. While generally welcomed by the European trade union 
movement as a step towards rebalancing economic and social rights, 
there was a call for the Commission to come up with a clear social action 
programme to ensure concrete steps would be taken to establish the 
pillar. 

http://www.epsu.org/article/london-bridge-attack-first-responders-standing-tall-our-solidarity-all
http://www.epsu.org/article/epsu-condemns-terror-attack-manchester-arena-solidarity-uk-people
http://www.epsu.org/article/epsu-condemns-terror-barcelona-we-stand-workers-and-people-spain
http://www.epsu.org/article/epsu-expresses-condolence-and-solidarity-swedish-people-and-trade-unions-after-terror-attack
http://www.epsu.org/article/epsu-condemns-terror-attack-st-petersburg-metro
http://www.epsu.org/article/epsu-condemns-terror-barcelona-we-stand-workers-and-people-spain
http://www.epsu.org/article/epsu-expresses-condolence-and-solidarity-swedish-people-and-trade-unions-after-terror-attack
http://www.epsu.org/article/epsu-expresses-concern-about-escalating-conflict-eastern-ukraine
http://www.epsu.org/article/solidarity-statement-portuguese-firefighters
http://www.epsu.org/article/epsu-solidarity-london-firefighters-medical-staff-and-other-public-workers-over-grenfell
http://www.epsu.org/article/eu-pillar-social-rights-time-action-says-epsu
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EPSU had used the run-up to the summit to promote its social media 
campaign – “Don’t keep nine million workers in the dark” – calling on 
the European Commission to make clear its intentions on the 
information and consultation agreement in central government 
administrations. However, within days of the summit, the EPSU 
Executive Committee was disappointed by the contribution from Inge 
Bernaerts, head of cabinet of Employment Commissioner Marianne 
Thyssen. While underlining what she saw as the positive action around 
the social pillar, Bernaerts was unable to shed any light on why the 
Commission had failed to put forward the agreement to the European 
Council for transposition into a directive.   
 
Two years on from the signing of the agreement, EPSU representatives 
expressed their anger at the delay and the lack of transparency in the 
process. The representativeness study, finally published in November, 
showed positive results for both the EUPAE employers’ organisation and 
the EPSU-lead TUNED trade union delegation, but the Commission failed 
to explain what else was blocking progress.  
 
The November meeting of the Executive Committee agreed to continue 
to press for transposition into a directive and endorsed the initial steps 
to be taken should the Commission fail to act including the possibility to 
take legal action in case of a negative decision to move the Agreement 
forward. 
 
The situation in Turkey remained a major concern as arbitrary sackings 
of public service workers continued to be carried out by the government 
in its response to the failed coup in 2016. EPSU worked closely with the 
ETUC to monitor developments, taking part in a delegation to Turkey 
and providing support whenever possible to the workers and trade 
unionists whose rights have been undermined or denied. 
 

The implications of BREXIT were a major 
debating point throughout the year. 
EPSU took the initiative to organise a 
meeting in January with chief EU 
negotiator Michel Barnier to express its 
main concerns. The EPSU delegation 
spoke of the impact on workers and 
their families, arguing also that the EU’s 
failure to address social issues and the 
liberalisation of public services in the 
past had contributed to the vote to 
leave. Affiliates at the UK and Irish 

Photo 1 

http://www.epsu.org/article/just-10-days-after-gothenburg-commission-pouring-cold-water-pillar-social-rights
http://www.epsu.org/article/new-study-finds-epsu-led-tuned-and-employers-central-governments-most-representative
http://www.epsu.org/article/turkey-impressions-trade-union-mission
http://www.epsu.org/article/europe-unions-defending-social-rights-workers-and-people-first-dealing-brexit
http://www.epsu.org/article/brexit-will-wreak-havoc-workers-ireland-and-uk-say-epsu-affiliates
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Photo 2 

constituency meeting in March expressed their concerns at the potential 
impact. 
 
Former EPSU general secretary Carola Fischbach-Pyttel returned to 
Brussels at the end of November to present her history of EPSU. 
Published jointly with the European Trade Union Institute, the book 
examines the setting up of EPSU in the 1970s as the European Public 
Services Committee (EPSC) and then traces the development of the 
federation, particularly in the context of EU policy as it has affected 
workers in the public services. Carola dedicated the book to Rodney 
Bickerstaffe who sadly died in November.  
 
Obituary: Rodney Bickerstaffe 

 
Rodney Bickerstaffe was president of 
EPSU’s predecessor, the EPSC, from 1990-
1996. Together with former general 
secretary Carola Fischbach-Pyttel, he 
piloted the changes that lead to 
establishing EPSU as the European 
federation for public services, presiding 
over the General Assembly in Vienna in 
1996 that took the key decisions. Rodney 
was a former general secretary of NUPE, 
one of the three public service trade 
unions that merged to form UNISON in 
1990, where he was also general 
secretary. Rodney also served for several years as vice-president of PSI. 
He retired at the age of 55 but remained very active in the labour 
movement, campaigning in particular for pensioner rights. He was a 
regular attender of EPSU Congresses after his retirement and will be 
remembered fondly as a committed European trade unionist.  
 

TAX: MORE FRAUDSTERS EXPOSED 
 
The work on tax focused on two legislative initiatives by the European 
Commission, the first on the question of transparency through country-
by-country reporting and the second on establishing a common 
corporate consolidated tax base.  
 

PUBLIC COUNTRY-BY-COUNTRY REPORTING EPSU strongly supports legislation 
to require transnational corporations to provide country-by-country 
data for tax purposes and its affiliates in tax administration have 
underlined the need for such measures in the face of strong opposition 
from business. EPSU and other tax campaigning organisations identified 

http://www.epsu.org/article/brexit-will-wreak-havoc-workers-ireland-and-uk-say-epsu-affiliates
http://www.epsu.org/article/building-european-federation-public-service-unions-history-book-epsu
http://www.epsu.org/article/memoriam-former-president-epsu-rodney-bickerstaffe-1945-2017
http://www.epsu.org/article/six-reasons-why-tax-inspectors-want-public-country-country-reporting
http://www.epsu.org/article/epsu-joins-ngos-strong-cbcr-multinationals-must-pay-their-share
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the key areas where intensive lobbying was required to ensure that the 
European Council would maintain and strengthen the draft legislation as 
approved by the European Parliament in July. There was some concern 
that there were moves in the Council to weaken the Directive and at 
both the National and European Administration and Executive 
Committee meetings in October and November affiliates were urged to 
use EPSU’s template letter as part of their lobbying of their national 
governments.  
 
TAX HAVENS, AVOIDANCE AND EVASION A further massive batch of documents 
exposing the operations of tax havens, dubbed the Paradise Papers, 
were released, adding to the evidence revealed by the Panama Papers 
leak in 2016 and the LuxLeaks revelations about Luxembourg in 2014. As 
with the Panama Papers, EPSU called on the European Parliament to set 
up a special committee to look into the evidence on tax avoidance 
provided by the Paradise Papers. At the end of the year the Parliament’s 
special committee on the Panama Papers published its report with over 
200 recommendations, many of which were in line with EPSU’s calls for 
measures to improve tax justice 
 
While these events emphasised the scale of the problem, the European 
Commission’s action on tax havens remained unconvincing. EPSU 
reacted critically to the long-awaited publication of the EU blacklist of 
tax havens, describing it as lacking coherence and transparency. 
 
The European Commission continued to investigate several 
multinational companies for benefiting from advantageous tax deals 
that were seen as infringing competition rules. EPSU called for a 
decision on McDonald’s which has been under investigation since 
December 2015. 
 
TAX ON FINANCIAL TRANSACTIONS (FTT) Although 10 countries remain 
committed to adopting an FTT, they failed to make progress and so in 
March EPSU along with the ETUC, PSI and several civil society 
organisations sent a joint letter to their governments urging them to act 
quickly to adopt an ambitious FTT proposal. 
 
TAX PLATFORM EPSU continued to make the case for action on tax dodging 
on the European Commission’s platform for tax good governance. 
 

  

http://www.epsu.org/article/epsu-calls-enquiry-committee-european-parliament-paradise-papers
http://www.epsu.org/article/epsu-welcomes-parliament-recommendations-panama-papers-inquiry
http://www.epsu.org/article/eu-blacklist-tax-havens-sham
http://www.epsu.org/article/epsu-urges-european-commission-speed-investigation-mcdonalds-exploitation-workers-and-tax
http://www.epsu.org/article/epsu-joins-tax-justice-activists-demanding-progress-ambitious-financial-transaction-tax
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PROTECTING WHISTLEBLOWERS 
 
The urgent need for action around tax 
fraud was highlighted by the LuxLeaks 
revelations in 2014. Despite their actions 
being in the public interest the workers 
responsible, Antoine Deltour and Raphaël 
Halet, were convicted and their sentences, 
including a suspended prison sentence 
and fine, were confirmed in a ruling by the 
Luxembourg courts in March. EPSU 
continued to support them and welcomed 
their appeal against the convictions which 

began in November.  
 
The plight of Deltour and Halet underlined the need for better 
protection for whistleblowers and in November EPSU was part of a 
delegation that presented a trade union petition to the European 
Commission calling on it to put forward legislation. This came shortly 
after a vote in the European Parliament in favour of an own-initiative 
report supporting the call for a directive.  
 
Earlier in the year, there had been a successful campaign around the 
Commission’s public consultation where a large majority of the 6000 
responses also called for a directive. EPSU has also been supporting the 
work of PSI, taking part in the seminar at the PSI Congress at the end of 
October, and joining the call for action at global level by the 
International Labour Organisation. 
 

MOVING TOWARDS A POSITIVE TRADE AGENDA 
 
CAMPAIGNING AGAINST CETA In February, 
EPSU joined with other trade union 
federations, environmental groups and 
water campaigners and supported national 
actions in final flurry of initiatives aimed to 
persuading MEPs to vote against the CETA 
trade deal between the EU and Canada. 
Following the vote to support the deal, the 
focus of campaigning action switched to 
the ratification process at national level.  
 

MULTILATERAL INVESTMENT COURT 

CONSULTATION EPSU made a critical 

Photo 3 

Photo 4 

http://www.epsu.org/article/epsu-condemns-latest-luxleaks-court-ruling-and-calls-greater-whistleblower-protection
http://www.epsu.org/article/solidarity-luxleaks-whistleblowers-luxembourg-court
http://www.epsu.org/article/whistleblower-protection-petition-handover-commission-time-act
http://www.epsu.org/article/european-parliament-supports-demand-whistleblower-protection-you-can-help-signing-petition
http://www.epsu.org/article/final-chance-let-commission-know-whistleblowers-need-eu-wide-protection
http://www.epsu.org/article/ep-plenary-vote-15-february-ceta-joint-briefing-european-trade-union-federations
http://www.epsu.org/article/ep-plenary-vote-15-february-ceta-joint-briefing-european-trade-union-federations
http://www.epsu.org/article/green-10-today-urged-meps-voting-ceta-strasbourg-reject-flawed-eu-canadian-trade-deal
http://www.epsu.org/article/water-movement-calls-european-parliament-not-ratify-ceta
http://www.epsu.org/article/protests-against-ceta-continue-advance-vote-european-parliament
http://www.epsu.org/article/protests-against-ceta-continue-advance-vote-european-parliament
http://www.epsu.org/article/fight-against-ceta-continues-despite-european-parliament-vote
http://www.epsu.org/article/ec-proposal-multilateral-investment-court-step-backwards
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contribution to the European Commission’s consultation on its proposed 
Multilateral Investment Court (MIC). This was the Commission’s attempt 
to tackle some of the controversies around the investor-state dispute 
settlement procedures that had generated opposition in relation to both 
CETA and the Transatlantic Trade and Investment Partnership (TTIP).  
 
JAPAN-EU FREE TRADE AGREEMENT (JEFTA) With campaigning against CETA 
switching to the national level, European attention shifted to the 
negotiations over a free trade deal between the EU and Japan and the 
difficulty of getting information on the content of the agreement. In 
June EPSU joined with Japanese public service unions in sending an 
open letter to the EU and Japanese government demanding greater 
transparency in the process. 
 
TRADE IN SERVICES AGREEMENT (TISA) Although negotiations on TiSA were 
stalled during the year, relevant issues were picked up elsewhere. E-
commerce was one of the outstanding chapters to be finalized in the 
TiSA negotiations and in October EPSU joined some 300 organizations 
from global civil society in an open letter to the World Trade 
Organisation expressing concern over initiatives to allow corporations 
free reign over data transfer. At the end of November, EPSU organised a 
joint workshop with the Austrian Chamber of Labour to assess the 
claimed benefits of TiSA and reflect on future trade policy. 
 
TRADE UPDATES EPSU ensured that affiliates were kept informed on trade 
issues during the year with trade updates published in March, July and 
October.  
 

SOLIDARITY AND DEFENDING TRADE UNION RIGHTS 

Many affiliates received messages of 
support and solidarity from EPSU as they 
took action to defend or improve the 
rights and pay and conditions of their 
members. These included affiliates in 
Spain, Greece, Italy, France, Ukraine, 
Portugal, UK, Kosovo, Germany, Belgium, 
and at European level with workers at the 
European Central Bank. EPSU also 
supported the initiative by the European 
Transport Workers’ Federation and 
European Trade Union Confederation to 
launch a petition against the European 
Commission’s aviation package which 

included proposals to limit the right to strike of air traffic control staff.  

Photo 5 

http://www.epsu.org/article/ec-proposal-multilateral-investment-court-step-backwards
http://www.epsu.org/article/japanese-and-european-public-service-unions-condemn-secrecy-trade-negotiations
http://notforsale.mayfirst.org/en/signon/11th-wto-ministerial-letter-global-civil-society-about-agenda-wto
http://www.epsu.org/article/tisa-international-trade-services-agreement-who-benefits-it
http://www.epsu.org/article/epsu-update-trade-march-2017
http://www.epsu.org/article/epsu-update-trade-july-2017
http://www.epsu.org/article/epsu-update-trade-october-2017
http://www.epsu.org/article/spanish-unions-march-reclaim-their-rights
http://www.epsu.org/article/general-strike-greece-against-labour-reform
http://www.epsu.org/article/solidarity-italian-firefighters
http://www.epsu.org/article/strike-european-dimension-solidarity-french-public-service-workers
http://www.epsu.org/article/ukraine-epsu-sends-solidarity-health-workers-union
http://www.epsu.org/article/epsu-sends-solidarity-striking-non-teaching-staff-portugal
http://www.epsu.org/article/solidarity-message-striking-hospital-workers-employed-serco-london
http://www.epsu.org/article/european-federation-public-service-unions-supports-protest-health-workers-kosovo
http://www.epsu.org/article/solidarity-message-verdi-safe-and-effective-staffing
http://www.epsu.org/article/message-solidarity-action-belgian-health-and-social-service-unions
http://www.epsu.org/article/european-central-bank-employees-mobilise-against-precarious-work
http://www.epsu.org/article/support-petition-defend-right-strike-air-traffic-controllers-our-rights-our-safety
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Photo 6 

 
In some cases, EPSU took up issues on behalf of affiliates by directly 
contacting national governments, ministries or employers as was the 
case, for example, in Serbia, Romania, Hungary, Ukraine, Georgia and 
with the board of the European Patent Office.  
 
The failed coup in Turkey in 2016 and the government’s reaction to it 
were continuing to have major repercussions for workers and the trade 
union movement. Thousands of public service workers faced summary 
sackings without the government following any proper procedures. 
EPSU followed developments closely, attending the congress of the 
KESK public services confederation in July, supporting protests against 
other arbitrary actions by the government, taking part in a delegation 
that met with trade unions, political parties and government officials in 
May and calling for support for the solidarity fund set up by the ETUC 
and ITUC. There was also solidarity for unions taking strike action to 
defend their members’ pay and conditions despite the repression. 
 
EPSU also gave support to PSI affiliates outside of Europe including 
organising a delegation going to the Liberian embassy to present a letter 
calling on the government there to respect trade union rights.  
 

RIGHT TO WATER: THE CAMPAIGN CONTINUES 
 
With already two years elapsing since 
the successful European Citizens’ 
Initiative on the right to water, EPSU 
had to continue its lobbying and 
campaigning to push the European 
Commission to take action. World 
Water Day in March was again used to 
highlight the issue with an action in 
Brussels as well as a number of events 
supported by affiliates at national level. 
On the same day an EPSU delegation 

visited Slovenia and met with 
Permanent Representative Janez 
Lenarčic and MEP Igor Soltes to highlight the country’s decision to 
enshrine the right to water in the constitution – the first European 
country to do so. In May EPSU joined with the European Roma Rights 
Centre (ERRC) to demand action on the right to water following a ERRC 
report highlighting the extent to which many Roma across Europe lack 
access to clean water and sanitation. 
 

http://www.epsu.org/article/serbia-epsu-supports-union%E2%80%99s-criticisms-pay-system
http://www.epsu.org/article/romanian-air-traffic-controllers-start-industrial-action-%E2%80%93-pay-conditions-and-passenger
http://www.epsu.org/article/epsu-supports-sacked-waste-company-trade-unionists-hungary
http://www.epsu.org/article/report-health-care-reform-seminar-ukraine-1516-may-2017-kyiv
http://www.epsu.org/article/epsu-protests-interference-georgian-government-union-actions-and-internal-affairs
http://www.epsu.org/article/9th-kesk-congress-solidarity-workers-and-trade-unions-turkey
http://www.epsu.org/article/epsu-protests-against-arbitrary-arrest-taner-kili%C3%A7-chair-amnesty-international-turkey
http://www.epsu.org/article/turkey-impressions-trade-union-mission
http://www.epsu.org/article/epsu-call-contribute-solidarity-fund-turkish-unions
http://www.epsu.org/article/epsu-backs-striking-municipal-workers-turkey
http://www.epsu.org/article/epsu%E2%80%99s-day-action-solidarity-liberian-trade-union
http://www.epsu.org/article/water-and-sanitation-are-human-rights-%E2%80%93-eci-campaign-continues
http://www.epsu.org/article/water-and-sanitation-are-human-rights-%E2%80%93-eci-campaign-continues
http://www.epsu.org/article/epsu-delegation-celebrates-slovenian-leadership-right-water-country-representatives
http://www.epsu.org/article/epsu-and-europe-roma-communities-demand-commission-act-right-water
http://www.epsu.org/article/epsu-and-europe-roma-communities-demand-commission-act-right-water
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Photo 7 

The EPSU general secretary and 
president met with European 
Commissioner Karmenu Vella in June to 
further press home the need for the 
Commission to take action on the right 
to water.  
 
EPSU maintained its role in the experts’ 
group on the revision of the Drinking 
Water Directive, with a view to using 
this as a way of implementing the right 
to water. It reacted to a leaked draft of 

the DWD in December and started preparing its strategy around revision 
of the Water Framework Directive, due in 2019. 
 
EPSU supported national campaigns against water privatisation 
including the handing in of a petition to the European Council opposing 
water privatisation in Greece and support, along with PSI, for the 
campaign against privatisation and PPPs in Lagos, Nigeria.  
 

RIGHT TO ENERGY: BUILDING MOMENTUM 
 
The right to energy became a major campaigning and lobbying initiative 
during the year with a joint policy paper published by EPSU and the 
European Anti-Poverty Network in May. This set out some of the main 
demands that EPSU took to the European Parliament with the support 
of other organisations campaigning against energy poverty. This 
coalition organised a cross-party event in the European Parliament in 
December, shortly before a key Committee vote that resulted in support 
for three key measures to tackle energy poverty.  

 
WORKING TIME: NO CHANGE TO THE DIRECTIVE 
 
After over a year with no activity, the European Commission finally 
launched its initiative on working time. It held a hearing of social 
partners in January and published its Interpretative Communication at 
the end of April.  The initial reaction from EPSU and the ETUC was a 
cautious welcome to the fact that the Directive would not be revised 
and so the key European Court of Justice rulings on on-call time at work 
would be maintained. 
 
EPSU organised a meeting in October to provide affiliates with an 
opportunity to discuss the Communication with a contribution from the 
European Commission official responsible for drafting the document. 

http://www.epsu.org/article/urgent-make-progress-implement-right2water-eu-says-epsu-commission
http://www.epsu.org/article/epsu-supports-global-campaign-stop-privatisation-lagos-water-services
http://www.epsu.org/article/right-energy-all-europeans-be-promoted-european-parliament
http://www.epsu.org/article/civil-society-organisations-mobilise-defend-right-energy-all
http://www.epsu.org/article/public-event-right-energy-coalition-december-5
http://www.epsu.org/article/european-parliament-takes-step-towards-tackling-energy-poverty
http://www.epsu.org/article/working-time-directive-european-commission-plans-interpret-and-not-revise
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52017XC0524(01)
http://www.epsu.org/article/meeting-debates-working-time-communication
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Photo 8 

The issues that were raised at the meeting around the opt-out, 
reference periods, compensatory rest, treatment of sleepovers, 
volunteers and standby time would be taken up in a letter to and 
further discussions with the Commission. 
 

GENDER EQUALITY – DEVELOPING A ROADMAP 
 
The April meeting of the EPSU Executive 
Committee adopted a resolution and 
roadmap on gender equality and women’s 
rights that set out the main areas of 
action. These covered the gender pay gap, 
work-life balance, preventing and raising 
awareness on violence against women and 
men, women’s rights, the representation 
of women in EPSU and collective 
bargaining and organising. 
 
On International Women’s Day, EPSU 
produced a short video putting the 
spotlight on the need to reduce the gender pay gap and noting, in 
particular, the scale of the gap in health and social services.  
 
With abortion rights under threat in several countries, EPSU supported 
the demonstration in Brussels on 28 September to mark the 
International Day for Safe and Legal Abortion. In November, EPSU 
expressed support for the demand for action on gender-based violence 
at work with a call for a new International Labour Organisation 
convention. 
 
The Gender and Women’s Equality Committee met in November with 
debates around the gender pay gap, the need for renewed action on 
gender equality and setting out plans for a major women’s conference 
in February 2018 and for coordinated action across Europe on the next 
International Women’s Day.  
 

WOMEN’S PARTICIPATION IN EPSU COMMITTEES The table below shows the 
percentage of committee participants who were women over the past 
six years. Three committees – NEA, LRG and UTIL – not only saw an 
increase between 2016 and 2017 but registered their highest 
percentages for six years. While the Executive Committee saw a slight 
fall, 43% is still higher than the recent trend.  
  

http://www.epsu.org/article/epsu-resolution-and-roadmap-gender-equality-and-women-s-rights
http://www.epsu.org/article/epsu-resolution-and-roadmap-gender-equality-and-women-s-rights
http://www.epsu.org/article/fighting-end-gender-pay-gap-join-union-and-make-your-voice-heard
http://www.epsu.org/article/epsu-joins-europe-wide-protests-support-right-abortion-0
http://www.epsu.org/article/epsu-supports-global-call-strong-ilo-convention-gender-based-violence
http://www.epsu.org/article/epsu-women-committee-new-gender-contract
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Committee 2017 2016 2015 2014 2013 2012 

WGEC 95 100 100 63 83 80 
NEA 46 41 36 32 42 30 
LRG 47 32 39 20 40 34 
HSS 51 51 54 64 68 73 
SSWG 54 51 56 na na na 
UTIL 18 14 12 16 10 16 
EC 43 44 41 35 39 38 

 

YOUNG WORKERS: GETTING THEIR VOICES HEARD 
 

Fifty-five representatives from 26 
countries took part in the youth network 
meeting in Berlin in September, making it 
the best attended ever.  A steering 
committee was elected and working 
groups set up to focus on a number of 
issues including youth employment, 
precarious work and organising and 
recruitment.  
 
At the Executive Committee in November 
it was agreed to change the standing 
orders to allow two representatives of 

the network or their substitutes to attend with the right to speak. It was 
also agreed to have a representative of the network on the Congress 
Resolutions Committee.  
 

PRIVATISATION AND REMUNICIPALISATION 
 
A key event during the year in EPSU’s campaigning work was the second 
day of action against privatisation and marketisation of health services 
to mark World Health Day on 7 April. There were around 80 
mobilisations across Europe on the day and in Brussels an action 
supported by Belgian affiliates took place just before a European 
roundtable debate organised by EPSU that highlighted the situation in 
several countries. 
 

A major report was published in June with data on over 800 examples of 
re-municipalisation and re-nationalisation. The research was carried out 
and published by the Transnational Institute with the support of EPSU, 
PSI and several other organisations including the Public Services 
International Research Unit and the Fagforbundet union in Norway. 
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http://www.epsu.org/article/epsu-youth-meeting-stresses-solidarity-and-plans-future-work-jobs-rights-and-its-voice-epsu
http://www.epsu.org/article/european-action-day-against-privatisation-marketisation-and-commercialisation-health
http://www.epsu.org/article/remunicipalisation-becomes-unstoppable-trend
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Throughout the year EPSU continued to raise concerns about the impact 
of public-private partnerships (PPPs) and 
to question claims about their value for 
money. In October EPSU signed up to a 
new global campaign calling on 
governments and international financial 
institutions to stop prioritising PPPs over 
traditional methods of funding. EPSU 
also challenged the European 
Commission on its promotion of PPPs in 
its international development policy. 
Earlier in the year EPSU joined with PSI 
and the Eurodad development and debt 
campaigning group in signing an open 
letter to the World Bank calling on it to tackle the flawed accounting 
treatment of PPPs. 
 

DEFENDING MIGRANTS AND REFUGEES 
 
In November, EPSU joined with PSI and 47 other organisations in signing 
a statement calling upon EU governments to take immediate steps 
towards ending child immigration detention and ensuring alternatives to 
detention are accessible and available. 
 
EPSU’s position on the need for substantial investments in public 
services for legal safe channels for asylum seekers were reflected in a 
report published in March by Greek affiliate ADEDY with the support of 
PSI. The report revealed the desperate situation on the island of Lesbos 
and lack of resources available to local public services.  
 
Also in March EPSU and PSI published a report on the privatisation and 
outsourcing of migration and asylum-related services. Commissioned 
jointly from the Public Services International Research Unit it provided 
damning information on the detention conditions of migrants.  
 
In June, EPSU joined its Swedish affiliates in condemning the practice of 
some local authorities that allowed elderly people to refuse to accept 
care from workers on the basis of their skin colour or nationality.  
 

DIGITALISATION: PUTTING THE WORKERS’ CASE 
 
EPSU’s main aim this year has been to continue assessing the impact of 
digitalisation, advocating a worker-friendly implementation of the digital 
single market. This involved, in particular, engagement with DG Connect 
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http://www.epsu.org/article/epsu-signs-new-campaign-stop-rush-expensive-and-high-risk-public-private-partnerships-ppps
http://www.epsu.org/article/commission-wrong-promote-private-sector-eu-aid-policy-epsu-op-ed
http://www.epsu.org/article/world-bank-called-fix-accounting-problems-make-public-private-partnerships-ppps
http://www.epsu.org/article/world-bank-called-fix-accounting-problems-make-public-private-partnerships-ppps
http://www.epsu.org/article/ending-child-migration-detention-eu-and-member-states-act
http://www.epsu.org/article/new-report-highlights-europe%E2%80%99s-failings-regarding-asylum-seekers-and-refugees
http://www.world-psi.org/en/privatisation-migration-refugee-services-other-forms-state-disengagement
http://www.epsu.org/article/epsu-and-its-affiliates-strongly-condemn-racist-practices-within-swedish-care-system
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over the revision of e-government benchmarks and a closer cooperation 
with social dialogue structures. 
 
EPSU also actively participated in the European Commission’s public 
consultation on the transformation of health and care in the Digital 
Single Market. Its response highlighted the need for an EU framework to 
protect the privacy of patients and workers against any 
commercialisation and commodification of big data. 
 
The impact of digitalisation on the local government sector has been an 
important issue for EPSU and the CEMR employers’ organisation and 
they worked together to produce a video to highlight the key issues. 
 
In February the Utilities committee discussed the effects of digitalisation 
on workers in the sector, noting in particular the scope for increased 
monitoring and surveillance and the potential this has to increase 
psycho-social stress. The Committee agreed to further study both the 
potential damage and possible opportunities of digitalisation for the 
utilities sector. 
 
The Working Group Social Services devoted part of its March meeting to 
a discussion of the impacts of digitalisation in social care. The focus was 
on mobile applications, location tracking and work organisation 
(including working time and psycho-social risks) in homecare. It was 
decided to follow this up with an exchange of trade union work and 
strategies to address the challenges for social care workers the 
elaboration of EPSU positions and demands in order to influence EU-
level legal, policy and project-related initiatives. 
 

The first steps were taken in 
commissioning research on the impact 
of digitalisation on jobs and job 
content in the home care and public 
employment services sectors. The 
study, including interviews with 
workers and trade union 
representatives, will be published in 
June 2018. 
 
In the social dialogue committee for 
central governments, the effects of 
digitalisation on workers’ health were 

examined as part of a broader project on psycho-social risks at work. 
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http://www.epsu.org/article/epsu-tells-commission-no-sale-patients-data
http://www.epsu.org/article/join-discussion-digitalization-promise-better-future
http://www.epsu.org/article/epsu-utilities-sc-grapples-challenges-digitalisation-and-just-transition
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ECONOMIC POLICY: PUSHING PUBLIC INVESTMENT 
 
EPSU’s reactions to the various stages of the European Semester, in May 
and November and its contributions to the technical and political 
meetings of the Macroeconomic Dialogue in October and November, 
focused on the urgent need to reverse the decline in public investment. 
EPSU also continued to call for an end to austerity, criticising the 
Commission proposals on strengthening monetary union published in 
December for failing to address social rights and endorsing further 
public spending restraint in the form of the fiscal compact. 
 
EPSU successfully applied for European Commission funding for a two-
year project looking at the impact of the Semester on public services 
and in particular at the extent of involvement of public service unions. 
The project would begin in early 2018. 
 

HEALTH AND SAFETY – FOCUS ON PSYCHO-SOCIAL RISKS 
 
Health and safety was an important topic in 
the sector social dialogue. The final project 
conference on psycho-social risks involving 
the social partners in central government 
took place in Berlin in March. As a result of 
the project the social partners published a 
study on the legal framework at EU and 
national levels, a joint guide and video 
highlighting practical examples of how trade 
unions and employers are tackling psycho-
social risks. A set of policy recommendations 
was also adopted by the social partners. 
 
Work on carcinogens and other toxic substances was a key focus for the 
EPSU firefighters’ network which met in Brussels on International 
Workers’ Memorial Day. 
 
In December, EPSU and the HOSPEEM employers’ organisation launched 
an online questionnaire addressed to their members on the 
transposition, the use and the effects of the sharps injuries Directive. 
The replies should also provide evidence for formulating proposals for 
better enforcement. 
 
On 20 December EPSU submitted, alongside the ETUC, a reply to the 
second phase consultation of the social partners on possible revisions of 
the Carcinogens and Mutagens Directive. 
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http://www.epsu.org/article/commission-shies-away-making-clear-call-increased-public-investment
http://www.epsu.org/article/commission-delivers-more-social-content-fails-again-public-investment
http://www.epsu.org/article/wages-and-public-investment-feature-macroeconomic-dialogue
http://www.epsu.org/article/unions-demand-investment-pay-convergence-progressive-economic
http://www.epsu.org/article/commission-monetary-union-package-shows-lack-commitment
http://www.epsu.org/article/tackling-psychosocial-risks-work-new-guide-action-welcomed-berlin-conference
https://www.epsu.org/article/tackling-psycho-social-risks-central-government-guide-action
http://www.epsu.org/article/epsu%E2%80%99s-firefighters-network-mark-international-workers-memorial-day-brussels-meeting
http://www.epsu.org/article/epsu%E2%80%99s-firefighters-network-mark-international-workers-memorial-day-brussels-meeting
https://www.epsu.org/article/hospeem-epsu-survey-assessment-implementation-sharps-injuries-directive-201032eu-problems
https://www.epsu.org/article/epsu-reply-social-partner-consultation-revisions-carcinogens-and-mutagens-directive
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RECRUITMENT – BUILDING TRADE UNION STRENGTH 
 
EPSU continued to provide support to affiliates in Central and Eastern 
Europe who were taking new initiatives around organising and 
recruitment. Following the first steps taken in 2015 and 2016 with the 
contribution from experienced organiser Eddy Stam, unions from 
Hungary, the Czech Republic and Serbia were developing strategies and 
planning and carrying out new campaigns. Progress was discussed with 
these and other affiliates at a meeting in Belgrade in February.  
 
Twelve unions from Bulgaria, Moldova, Romania and Turkey took part in 
a recruitment seminar in Bucharest in November, organised with the 
support of the European Trade Union Institute while affiliates from the 
Czech Republic, Hungary, Serbia and Slovakia met in Budapest in the 
same month to plan follow up activity to the work they had been doing 
in 2015 and 2016. 
 
EPSU and the affiliates involved in these meetings are very grateful to 
the financial support of the FNV and contributions and advice and 
support provided by Greg Thomson, head of strategic organising at 
UNISON in the UK. 
 
 

COLLECTIVE BARGAINING: CALLING FOR A PAY RISE 
 
The year began with a conference to launch a two-year project on 
quality employment and quality public services. Funded by the 
European Commission, the project involves research focusing on prison 
services and childcare. Workshops for affiliates in these sectors took 
place in Brussels in May and December respectively.  
 
The ETUC’s Pay Rise campaign was an important focus of work related 
to collective bargaining. Launched in February, the campaign aimed to 
coordinate action across Europe highlighting both the need for a pay 

rise to boost workers’ living standards 
but also the importance of increasing pay 
as a contribution to underpinning the 
economic recovery. The campaign helped 
get this on the European Union agenda 
with the European Commission’s Annual 
Growth Survey – the key document 
launching the European Semester – 
acknowledging the need for real wage 
rises across Europe. The main 
contribution from EPSU during the year 
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http://www.epsu.org/article/organizing-recruiting-and-retaining-workers-seminar-belgrade-focus-women-organizing
http://www.epsu.org/article/unions-debate-recruitment-strategy-and-tactics
http://www.epsu.org/article/europe-trade-unions-commit-pay-rise-campaign-launch-event
http://www.epsu.org/article/quality-employment-report-epsu-conference
http://www.epsu.org/article/austerity-has-negative-impact-europe-prison-services
http://www.epsu.org/article/unions-discuss-quality-employment-childcare-services
http://www.epsu.org/article/europe-trade-unions-commit-pay-rise-campaign-launch-event
https://payrise.eu/pay-rise-campaign-backing-in-annual-growth-survey/
https://payrise.eu/pay-rise-campaign-backing-in-annual-growth-survey/
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was a briefing and video on pay in public services launched in the run up 
to Public Services Day on 23 June.  
 
With 22 issues, including over 200 articles, the collective bargaining 
newsletter continued to provide readers with regular updates on 
negotiations, strikes and information on pay and conditions across 
Europe.  
 

PROCUREMENT: USING THE SOCIAL CLAUSES 
 
EPSU organised a workshop for affiliates in May in Brussels to discuss 
the take up of social clauses in the framework of the 2014 procurement 
directives. Some initial research indicated how the issues had been 
addressed in a number of countries – Germany, UK (Scotland) and 
Norway – and a more detailed survey was commissioned following the 
meeting with a view to publishing the findings at the Local and Regional 
Government Standing Committee in early 2018.  
 

CENTRAL AND EASTERN EUROPE 
 
The meetings of the 
four Central and 
Eastern European 
constituencies took 
place in February and 
March. Organising and 
recruitment tactics 
were among the main 
issues debated at the 
Central European 
constituency meeting 
in Podgorica, 
Montenegro while the 

right to strike featured 
at the North East 
Europe constituency meeting in Yerevan, Armenia. In Russia and Central 
Asia privatisation of health care was the burning issue when affiliates 
met in Bishkek in Kyrgyzstan while the gender pay gap was the 
dominant theme at the South East Europe meeting in Sofia, Bulgaria.  
 
EPSU endorsed the call by the ETUC and ITUC for action to protect and 
promote trade union rights and social dialogue in the context of the 
meeting of EU leaders with Eastern Partnership countries in Brussels in 
November. At a seminar in Kiev in May, representatives of health unions 
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http://www.epsu.org/article/public-services-day-stop-austerity-workers-need-pay-rise
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from the Ukraine, Georgia and Moldova discussed pressures for health 
reforms in their countries, focusing in particular on the implications of 
the Deep and Comprehensive Free Trade Agreements with the 
European Union. 
 

SECTOR: HEALTH AND SOCIAL SERVICES 
 
The two meetings of the Health and Social Services Standing Committee 
took place in March and September. The main items discussed included 
the elaboration of EPSU priorities and demands for further joint action 
with the HOSPEEM employers’ organisation on continuing professional 
development (CPD) and the reduction of musculoskeletal disorders, 
psycho-social risks and stress at the workplace. Campaigning against the 
negative impacts of privatisation, marketisation and commercialisation 
on workers, the quality of services and the users of health and social 
services and the identification of synergies with the PSI’s right to health 
campaign were two other recurrent topics. 
 
Safe and effective staffing levels remained an important theme during 
the year, with a commitment to establish an online platform on the 
subject for use by all affiliates. 
 
EPSU was active in lobbying the European Parliament responding to the 
European Commission’s legislative proposal for a Directive on a 
proportionality test before adoption of new regulations of professions. 
A briefing was produced with suggested amendments and an EPSU 
letter was sent to the Parliament’s Internal Market Committee members 
in October as well as a joint letter with HOSPEEM in December. 
 
HOSPITALS SECTOR SOCIAL DIALOGUE EPSU and the HOSPEEM organised a 
joint conference in June to discuss their work on continuing professional 
development (CPD) and lifelong learning (LLL). A report from the event 
with take home messages was agreed at the end of November as well as 
joint priorities and action points for future work. Earlier in the year the 

social partners had issued a joint 
declaration on these issues. 
 
These issues had been taken up in a 
meeting in April with European 
Commissioner for Health, Vytenis 
Andriukaitis. The meeting also covered 
digitalisation, recruitment and retention, 
demographic change as well as the need 
for public investment in health care 
services. Representatives of EPSU and 
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HOSPEEM also met with the Bulgarian health minister, Professor Nikolai 
Petrov, in June to discuss priorities for action on health during the 
Bulgarian presidency of the EU in 2018.  
 

SOCIAL SERVICES There were two meetings of the Social Services Working 
Group during the year, in March and September. The meetings covered 
privatisation, digitalisation, building company networks in transnational 
companies, EU-level standardisation and integrated care and transition 
from institutional to community care. There was a thematic focus on 
elderly care, the care of persons with disabilities and child care. The 
latest project (PESSIS III) investigating the prospects for a European 
social dialogue in the care sector held its final conference in October – 
with an EPSU contribution and delegation – which also saw the launch 
of the Federation of European Social Employers.  
 

SECTOR: UTILITIES 
 
The Standing Committee on Utilities met in February and October to 
discuss digitalisation, the social dialogue work programme, research on 
energy liberalisation, just transition, EU energy policy, health and safety, 
the Right to Water and action to end energy poverty which was a major 
campaigning and lobbying initiative during the year.  
 
Janne Ruden (SEKO, Sweden) stood down as president of the committee 
in advance of his imminent retirement. The committee unanimously 
elected Matthew Lay (UNISON, UK) as the new president and Vidar 
Hennum (EL&IT, Norway) as a new vice-president, working alongside 
existing vice-president Thomas Kattnig (younion, Austria). 
 
ELECTRICITY SOCIAL DIALOGUE In November, the social partners signed a joint 
declaration on just and clean energy 
transition. It emphasises the need to focus 
on quality job creation, 
reskilling/upskilling, involvement of social 
partners/local communities and specific 
financial instruments to ensure a just and 
clean transition in the electricity sector. 
 
WASTE EPSU organised a seminar in 
December to exchange views on 
developments in the sector, discussing in 
particular a draft report on the industry 
from the PSIRU research organisation that 
would be finalised and published in early 2018.  
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TRANSNATIONAL COMPANIES AND EUROPEAN WORKS COUNCILS Considerable 
progress was made during the year with building company networks in 
the two social services multinationals, Orpea and Korian. Meetings in 
Brussels bought together representatives from across Europe to discuss 
problems with staffing levels, pay, precarious contracts and the link 
between such employment conditions and service delivery.  
 
The EPSU European works council (EWC) co-ordinators’ network met in 
February and October to discuss revision of the European Works Council 
Directive, transnational company agreements, EWC legal cases, 
whisteblowers’ protection, tax justice progress at Orpea and Korian as 
well as developments in other multinationals, including ENGIE and Suez 
Environment in relation to gender equality.  
 
The beginning of the year saw the publication of a new toolkit for EWC 
representatives, developed jointly by EPSU, three other federations and 
the Syndex consultancy. 
 

SECTOR: LOCAL AND REGIONAL GOVERNMENT 
 
The two meetings of the Local and Regional Government Standing 
Committee took place in March and September with the main topics 
including procurement, digitalisation, re-municipalisation, the urban 
agenda, young workers, gender equality, health and safety and 
developments in the social dialogue.  
 
LOCAL AND REGIONAL GOVERNMENT SOCIAL DIALOGUE The sector social dialogue 
committee met in November to agree a work programme for 2018-
2019, with three important themes – economic governance, 
implementing the well-being at work agreement and gender equality. 
During the year EPSU and the CEMR employers’ organisation took 
initiatives on digitalisation and published guidelines on how to facilitate 

migrant integration. 
 

EPSU FIREFIGHTERS’ NETWORK The Network 
met at the end of April with an important 
focus on the risks to firefighters coming in 
contact with carcinogenic and other 
hazardous materials. The meeting 
discussed the need for revisions to 
European legislation as well as exchanging 
good practice on preventing workplace 
cancers.  
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SECTOR: NATIONAL AND EUROPEAN ADMINISTRATION 
 
Overshadowing the work of both the National and European 
Administration (NEA) committee and the Central Government 
Administrations social dialogue committee was the long wait for action 
by the European Commission on the information and consultation 
agreement signed in December 2015.  
 
The NEA committee met in March and October to discuss the 
information and consultation agreement, the joint project on psycho-
social risks, protection of whistleblowers, migrant workers and asylum-
seekers, the ETUC pay rise campaign and taxation – the draft directive 
on country-by-country reporting and the Financial Transactions Tax.  
 
Nicoletta Grieco (FP-CGIL, Italy) was elected vice-chair to replace Stelios 
Tsiakkaros (CFDT-Interco, France) following his retirement.  
 

CENTRAL GOVERNMENT ADMINISTRATIONS (CGA) SOCIAL DIALOGUE Apart from 
the information and consultation agreement, the committee was able to 
take up a number of issues during the 
year including successful completion of 
the joint project on psycho-social risks 
and third-party violence. The committee 
also agreed to organise a joint survey on 
working conditions in migration and 
asylum-related services and to set up a 
working group with the Eurostat 
statistical agency on the collection of 
data on the gender pay gap in central 
government. A European Commission-
funded project on digitalisation and 
work/life balance was also agreed at the 
end of the year. 
 

EXECUTIVE COMMITTEE 
 
The EPSU Executive Committee met in April, in October at the PSI 
Congress and in November with some major debates on the situation in 
Turkey, the information and consultation agreement in central 
government, the European pillar of social rights, the work of the Pan-
European Regional Council of the International Trade Union 
Confederation and PSI’s Congress. The April meeting was an enlarged 
Executive with over 100 union leaders attending to debate the mid-term 
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review priorities for the next two years up to the next Congress in June 
2019.  
 
Preparation for the Congress got underway during the year and in 
September representatives from all EPSU’s Irish affiliates met EPSU staff 
in Dublin for a first discussion of the technical arrangements.  
 
 

WORKING WITH PSI AT GLOBAL LEVEL 
 
The EPSU delegation played an active part in the PSI Congress at the end 
of October/beginning of November where there were several lively 
panel debates and the Programme of Action for 2018-2022 was 

approved.  
 
A meeting of the EPSU-PSI Co-
operation Committee took place 
in September in London. The 
main issues were preparation of 
the PSI Congress, joint affiliation 
policy, reorientation of EPSU’s 
work in Central and Eastern 
Europe and further discussion of 
joint work on trade, tax and 
migration.  
 

LINKS WITH AFFILIATES: CONFERENCES AND VISITS 
 
As part of their efforts to keep in contact with affiliates, EPSU staff and 
the leadership team try to participate in affiliates’ congresses and 
welcome delegations to the EPSU offices in Brussels. This year the 

president, general secretary and other 
staff were able to support actions or take 
part in meetings in France (joint 
demonstration and congresses of several 
unions), Spain, Italy (firefighters and 
energy workers), Turkey, Norway, 
Netherlands, Sweden and Poland. 
Meanwhile, there were several visits to 
Brussels including from unions in Norway 
(NNO, NTL youth group), Sweden and 
Northern Cyprus. 
  

Photo 19 

Photo 20 

http://www.epsu.org/article/irish-affiliated-unions-look-forward-receive-delegates-epsu-congress-2019
http://www.epsu.org/article/psi-world-congress-commits-keep-fighting-public-services-and-workers-over-profit
http://www.epsu.org/article/strike-european-dimension-solidarity-french-public-service-workers
http://www.epsu.org/article/strike-european-dimension-solidarity-french-public-service-workers
http://www.epsu.org/article/spanish-unions-march-reclaim-their-rights
http://www.epsu.org/article/solidarity-italian-firefighters
http://www.epsu.org/article/italian-energy-union-flaei-elects-new-leadership-and-direction-future
http://www.epsu.org/article/9th-kesk-congress-solidarity-workers-and-trade-unions-turkey
http://www.epsu.org/article/social-rights-first-say-union-leaders-european-governments-fagforbundet-congress
http://www.epsu.org/article/fnv-congress-and-jailed-korean-unionist-award
http://www.epsu.org/article/utan-oss-stanner-sverige
http://www.epsu.org/article/standing-pay-rise-public-service-workers-europe-poland-france
http://www.epsu.org/article/board-norwegian-nurses-organisation-visit-epsu-address-key-eu-health-sector
http://www.epsu.org/article/epsu-received-delegation-youth-committee-norwegian-union-ntl
http://www.epsu.org/article/epsu-meets-delegation-swedish-union-ssr-union-growth-defending-migrants
http://www.epsu.org/article/epsu-discusses-delegation-turkish-cypriot-union-ktams-%E2%80%93-austerity-island%E2%80%99s-division
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WORKING WITH THE ETUC 
 
EPSU plays an active role in the European Trade Union Confederation 
attending its Executive Committee and many of its other committees 
and working groups including those covering women, youth, 
employment, economic policy, collective bargaining, labour and internal 
market, international and trade matters, sustainable development and 
social protection. This year EPSU was instrumental in the ETUC 
convening a committee to coordinate its work around tax issues and 
took part in the working group on Brexit.   
 
The EPSU delegation was involved in key debates at the ETUC’s mid-
term conference that took place in Rome in May. In particular, Gloria 
Mills chair of both the ETUC and EPSU women’s committees proposed 
amendments to the ETUC constitution that were unanimously adopted 
to ensure gender parity in congress delegations.  
 

COMMUNICATIONS 
In 2017 EPSU made a sustained effort to extend its social media reach 
through Facebook and Twitter. Followers increased to 2000 in Facebook 
and 4200 in twitter. The website had 131000 unique page visits and 
there were about 50000 individual visitors. Almost one third of the visits 
came via a social media channel. EPSU also manages accounts covering 
the right2energy and tax justice and there are right2water Facebook 
pages in French and English with over 10000 followers. 
 
The EPSU newsletter is sent out biweekly (except in July, August and 
December) and the list of subscribers increase by over 90 to 5914. Those 
figures are stable. There are 5919 contacts on the collective bargaining 
newsletter mailing list which increased by 50 during the year. 
 
 

ORGANISATIONAL MATTERS 
 

FINANCES The Finance Working Group met in March and its main 
recommendations to increase affiliation fees by 1 eurocent in 2018 and 
again in 2019 were adopted by the Executive Committee in November. 
It was also agreed to investigate further the proposal of indexing the 
affiliation fee over the next Congress period.  
 

MEMBERSHIP The UIL FPL in Italy (50000 members) and the Trade Union 
of Administration, Judiciary and Police, part of the Nezavisnost 
confederation in Serbia (2453 members) both re-joined EPSU, with UIL 

http://www.epsu.org/article/etuc-mid-term-conference-europe-public-service-workers-deserve-pay-increase
http://www.epsu.org/article/etuc-mid-term-conference-europe-public-service-workers-deserve-pay-increase
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FPL strengthening EPSU’s representativeness in the health sector in 
particular.  
 
Three unions from Croatia, Finland and Italy with a total of 23500 
members disaffiliated in 2017. These were the Autonomous Trade 
Union in Health Service & Social Protection Service of Croatia (9500 
members), the Union of Professional Social Workers (TALENTIA) (9000 
members) and the Unione Italiana Lavoratori Tessile Energia Chimica 
(UILTEC) (5000 members). The FITUGO state sector union (7500 
members) in Bulgaria was suspended from membership. 
 

STAFFING Patrick Orr, Policy Assistant, left EPSU on 30 June 2017 and 
moved back to the United Kingdom to pursue his PhD.  Patrick had been 
with EPSU since September 2015 (and briefly before that in 2014 as a 
stagiaire). Following his departure, Luca Scarpiello was appointed policy 
assistant and joined EPSU in August.   
 
In February, Pablo Sanchez Centellas (policy staff, communications) 
returned from parental leave. For part of that period his work was 
covered by Martin Todd whose temporary contract was extended until 
the end of June, following which he found work with the European 
Trade Union Institute. 
 
In June, Mounia Boudhan (personal assistant) returned to work after her 
maternity leave following the birth of her baby Adam in March. 
Mounia’s work was covered by Sarrah Bentahar whose temporary 
contract ran until 30 June, after which she successfully applied for a job 
with the ETUC.  
 
In October, Barbara Helfferich joined EPSU initially on a two-month, 
part-time contract to cover for staff sickness and work on gender 
equality.  
 
Four people joined the office temporarily to contribute to EPSU’s work 
as part of their studies. Hendrik Scheewel from the HEC Liège 
Management School at the University of Liège worked mainly on energy 
issues from mid-January to the end of April. From May to July, Louis 
Stroeymeyt, a student of European studies and political science from 
the Institut d'Etudes Politiques of Grenoble, worked on a number of 
issues, including procurement. Merel Goudriaan, from the Stedelijk 
Lyceum Groenhout, was in the office for a week in October to get a first 
insight of the work of a European Trade Union federation. In November 
and December, Burhan Yildiz, from the international relations office of 
Turkish affiliate Hizmet-Is, worked on an overview of social dialogue as 
part of an International Labour Organisation project. 
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Photos captions 
 
Photo 1:  EPSU President & Vice-Presidents meeting with Commissioner Barnier, 12 

January 2017 

Photo 2:  Rodney Bickerstaffe, Vienna, 1996 - President of EPSC (former EPSU) from 
1990 to 1996 

Photo 3:  Eurocadres and EPSU delegation, with the European Federation of 
Journalists, Transparency International and wemove.eu  handed over the 
Whistleblowers petition to the Commission,14 November 2017. 

Photo 4:  Protest against CETA, Riga, Lithuania, 21 January 2017 

Photo 5:  Health Workers’ Union of the Ukraine national demonstration 19 
September 2017 

Photo 6:  Greek water union EYATH supports EPSU action 22 March 2017 

Photo 7:  EPSU President and EPSU General Secretary meet Commissioner Vella on 
the Right to Water. 

Photo 8:  International Women’s Day, 8 March 2017, EPSU launches a video, which 
makes the case for ending the gender pay gap and joining a union. 

Photo 9:  Youth Network Meeting in Berlin, 8 – 9 September 2017 

Photo 10:  EPSU Executive Committee members support the action day for the Health 
sector, 6-7 April 2017 

Photo 11:  Digitalisation in the public sector, launch of EPSU-CEMR video 11 May 
2017 

Photo 12:  Tackling psycho-social risks in Central Government: a guide for action, 
2017 

Photo 13:  EPSU delegation at ETUC Mid-term conference, 29-30 May 2017 

Photo 14:  EPSU 4 Constituency meetings, from top left to right: Central Europe and 
Western Balkan, Russia and Central Asia, Southeast Europe and North East 
Europe Constituency. 

Photo 15:  Social dialogue in the health sector, HOSPEEM-EPSU joint statement and 
meeting with Commissioner Andriukaitis, 24 April 2017 

Photo 16:  Social dialogue in the electricity sector, Joint Eurelectric, IndustriAll, EPSU 
Statement on a Just Energy Transition, 21 November 2017 

Photo 17:  EPSU’s Firefighters Network meeting in Brussels on the International 
Workers’ Memorial Day, 28 April 2017 

Photo 18:  Social dialogue in central government administrations, Psycho-social risks 
statement agreed, 20 October 2017 

Photo 19:  EPSU Executive Committee members at PSI Congress, 29 October, Geneva 

Photo 20:  EPSU President, Vice-President and General Secretary support French 
public service workers in Paris,10 October 2017 

  



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
EPSU is the European Federation of Public Service Unions. It is the largest 
federation of the ETUC and comprises 8 million public service workers from over 
260 trade unions; EPSU organises workers in the energy, water and waste 
sectors, health and social services and local and national administration, in all 
European countries including in the EU’s Eastern Neighbourhood. EPSU is the 
recognized regional organization of Public Services International (PSI). 
 
For more information on EPSU and our work please go to: 
www.epsu.org  
 
 

 

http://www.epsu.org/

