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Safety in prisons

Safety in prisons has deteriorated rapidly over the last seven years. Prisoners and staff are less safe
than they have been at any point since records began, with more self-harm and assaults than ever
before. Despite a brief decline, the number of self-inflicted deaths is rising once again.
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Two significant issue raised by RCN members:
* Violence against nursing staff working in prisons
» Secondary Exposure to Psychoactive Substances
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Health and Safety
H S E Executive

Health & Safety Executive
Sector plan for health and safety:

HMPPS (E&W) - Public services

Her Majesty’s Prison & Probation Service



Working together

Sector plan for health and safety:
Public services

* RCN Resources

of Nursing

¢ OtheI' resources Nursing staff in prison settings: ‘Holding
. keys’, ‘escorting prisoners’ or ‘opening
* RCN expertise

cells’

Nursing in justice and forensic health care

° Pnson Splce epldemlc puttlng nurS|ng Staﬁ: at nsk Nursing in prisons, police custody, immigration centres and other secure care settings
 Engaging wit
Following pressure from the RCN, the prison service will review guidanc| Royal College
staff from exposure to psychoactive substances.The decision to update of Nursing
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Summary

m 1 I‘ AN oWy (T e RV R TR 2 (@ Y, [Tl o T Yo T T A @ TSl STV M Ol T I oIl ]| «  Nursing staff are on the frontline of delivering health care to those in prison, yet they increasingly find
: = : themselves unable to provide high-quality, person centred care to their patients. Staffing pressures,
e O e S STV Tl (3 1Yo AN MG ToT=rte BT RNYe T RV 1H Ry A @[ [T R M TTeTe [oLdHe [T{e [s)TdK]  poor opportunities for development and training, and an increasingly challenging and risky working
environment has contributed to staff feeling undervalued and unsupported

L] .
clinical staff dealing with unpredictable and dangerous psychoactive s Su pportl ng N u rSI n g Staff
« The environment that nursing staff in prisons face every day is tough. Overcrowding, increased drug
use, violence and the high number of prisoners dying by suicides have left the prison system in crisis . °
Prison guidance to be upduted to protect nursing staff from spice and staff traumatised and exhausted. Across the UK, the prison population is ageing, bringing fresh
1 challenges for those providing care
Prison spice epidemic putting nursing staff at risk
« The challenges faced by prison nurses mean this under-served population is not having their essential °
. A : . needs met. In May 2017, we surveyed our members working in prison settings to ask them about Places of Dete t o
(8] le1{ ol e (&M VTSRl ol e atele (@ [ e (Ve 4[| Rt e TV IACaleR]  contions on theirlast shift. Of all respondents to the survey, those working in prisons rated the qualty ntion
of care most poorty, with 64% reporting that care was compromised on their last shift and 45%

attributing this to staff shortages.’

Recommendations
. C ive workforce planning to ensure appropriate nursing staffing levels to ensure the
Healthy workplace, H ealthy Yo delivery of safe and effective care for patients. This means the right numbers of nursing staff, with
Supporting employers and RCN representatives to improve working environments and the fhe rignt sides, In e TG prace, & the ot time actoss ol prison heafhcare:sefings regardicss of

provider, to meet the holistic needs of the prison population.

wellbeing of nursing staff

« Strategic action is needed to attract, recruit and retain nursing staff to address nursing staff
shortages. This should include raising the profile of nursing opportunities offered within prison settings.
Alongside this, current nursing staff must have access to ¢

HGME‘ ABOUT RCN REPS EMPLOYERS TOOLKIT PLEDGE BLOG HEALTHY YOU CASE STUDIES opportunities to develop and expand their skills and knowledge. This Wlll also be crucial for retaining

current nursing staff working in prison settings and equip them to meet fast changing patient needs.

+ More consistent access to opportunities which suppon the health, safety and wellbeing of
nursing staff g in prison p must do more to create safe working
environments for nursing staff in prison healthcare semngs ensuring their protection from exposure to
violence, aggression and physical attacks. This will be central to retaining the current workforce.

* The Secretary of State for Heath and Care should provide direct (nng-'enced) funding to
improve the pay of all nurses working in prison
services, to prevent a dangerous imbalance of nurses moving from the mdependem sector to the NHS
because of better pay.

« The Secretary of State for Heath and Care should develop a new national staff council to cover
all nurses and healthcare assistants delivering heaith and social care who are not directly
ployed by an NHS A new inclusive sector council would provide a mechanism to
improve workforce planning, recruitment, , staff ploy skills, of
care and productivity across independent health and social care.

* Areview of the gui related to psy in light of the
of the Spice drug and its detrimental impact on both prisoners and nursing staff.




That this meeting of RCN Congress calls on Council to work with
employers to improve the morale and working conditions of prison
nursing staff across the UK.

This resolution passed.

Nursing staff are on the frontline of delivering health care to those in prison, yet they increasingly find
themselves unable to provide high-quality, personcentred care to their patients.




Royal College
of Nursing

Birth of Joint Unions in Prisons Alliance M‘\W

Royal College
of Nursing




Royal College
of Nursing

Safe inSide www.ucu.org.uk/jupa M\\W

® Royal College
g @ napo 1 N

/
UCU UNI&ON Uﬁ'ltde & BMA

University and College Union theUNION




Royal College
of Nursing

Safe inSide www.ucu.org.uk/jupa M\\W

17 JUN 2019

NeW research ShOWS Shocking impaCt Of Violence RCN joins other unions calling for urgent action to stop

violence against nursing staff and other workers in

and drug use on staff working in prisons

Over a quarter (26 per cent) of staff working in prisons
have been the victim of physical violence within the last
year, according to new figures from a coalition of trade
unions and professional organisations.

The survey, published by the Joint Unions in Prisons
Alliance*, showed that one in seven (14 per cent) of staff

. . . . https://www.rcn.org.uk/news-and-
who reported experiencing recent physical violence have events/news/uk-violence-against-
been assaulted more than ten times in the past year. orison-staff-almost-routine-170619

Of those who reported a physical assault to their employer, 57 per cent were
dissatisfied with the action taken. In a further 20 per cent of cases, respondents said
no action was taken at all. Almost two-thirds (63 per cent) of survey respondents
reported feeling unsafe at work in the last twelve months.


https://www.rcn.org.uk/news-and-events/news/uk-violence-against-prison-staff-almost-routine-170619
https://www.rcn.org.uk/news-and-events/news/uk-violence-against-prison-staff-almost-routine-170619
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Calls for action:

*Tackling violence against all staff in prisons, including the
targeting of violence against women workers

* Preventing exposure of all staff to Spice/psychoactive
substances

* All workers to have proper access to health & safety systems

e Effective consultation with unions on Risk Assessments and
Safe Systems of Work

Safe staffing levels of prison officers and all staff working in
prisons to ensure we can achieve the other objectives
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Next steps:
* publicise & capitalise on opportunities
* Parliament
« HMPPS
« HSE
» Safety Summit (25 February 2020)
» further develop member engagement
« continued RCN UK wide collaboration
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Improving the morale and working
conditions of prison nursing staff
and other prison workers in the UK
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RCN Safe staffing

#SafeStaffingSavesLives

Safe staffing means having enough nursing staff with the
right skills and knowledge, in the right place, at the right
time. Without safe staffing levels in place, nursing staff
are struggling to provide patients with the safe and
effective care they would like to, and which patients

deserve.

We're calling for safe and effective care to be enshrined
in law in each UK country.




