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Brussels, 24 August 2015 
 
 

Public service federations, EPSU and PSI, urge the European Commission to 
demand the UK Government to withdraw its anti-trade union legislation proposal 
 
 
Dear Commissioner Thyssen, 
 
 
EPSU and PSI wish to express their strong opposition to the UK Government’s Trade 
Union Bill, which is set to severely undermine fundamental human and trade union 
rights such as freedom of association and the right to strike in the UK. 
 
These fundamental rights have been enshrined and acknowledged in international 
human rights legislation and jurisprudence since 1948, and are reflected in the EU 
Social Charter. If passed, the UK Trade Union Bill proposed by the current UK 
Government will curtail the human and civil rights of UK citizens and workers and 
undermine effective collective bargaining and social dialogue in the UK industrial 
relations system, setting a dangerous precedent in the EU and a negative example to 
the rest of the world. 
 
As you are aware, the Bill’s proposals includes measures to enable the use of agency 
workers during industrial disputes; the criminalization of picketing and other forms of 
protest; heavy limitations and surveillance on trade union activities and funds as well as 
for social media use in support of labour struggles.  
 
These measures are not only undemocratic and in opposition with fundamental human 
and labour rights legislation, for which the UK should be a world-class benchmark, but 
they will also create a climate of fear and intimidation among workers that will prevent 
them from speaking and standing up for their rights, will create deep social tensions 
and unrest at the workplace, including unbearable tensions between striking workers 
and those hired though labour agencies; and will ultimately result in explosive social 
conflicts that will no longer be possible to resolve within the constructive framework that 
trade unions and employers – including in the public sector – have been effectively 
building and using for many decades.  
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The Bill also proposes a threshold in ballots for industrial action, including a 40 % 
threshold for “important” public services that EPSU and PSI consider absolutely 
unnecessary and disproportionate. 
 
The right of UK public service workers to be organized in unions and take industrial 
action is a prerequisite for the provision of effective and quality public services, which 
can only be maintained through high levels of health and safety and decent working 
conditions that only trade union representation and action at the workplace can 
guarantee. 
 
In addition, the power to limit union facility time and resources in public services 
threatens to undermine and destabilize the longstanding constructive dialogue and 
collective bargaining relations between many of our UK affiliates and the employers 
with whom they cooperate and negotiate on a regular basis. 
 
The UK trade union organisations affiliated to EPSU and PSI that are targeted by this 
regressive legislation proposal are the same ones which have been constructively 
negotiating and consulting for many years with their employer counterparts within the 
framework of EU Social Dialogue Committees in the electricity, local and regional 
government, central government administrations and the hospital sector. 
 
We are deeply concerned that, if the proposed UK Trade Union Bill passes, their 
positive contribution, commitment and expertise to these important EU processes 
would be dramatically undermined. We note with regret that, in recent years, 
restrictions on trade union rights have already been implemented in several European 
countries, such as Romania, Hungary, Spain and Greece. The EU social model is 
being seriously undermined by these precedents. Should the UK Trade Union Bill pass, 
this will place the UK among the ranks of human rights offender countries, hence 
further tarnishing the EU’s reputation as an example of high standards of human and 
labour rights. 
 
Back in March 2015, President Juncker openly expressed his support for social 
dialogue and the European Commission took the initiative to re-launch EU Social 
Dialogue as a prominent policy. For EPSU and PSI, the UK legislative initiatives go 
totally against this approach. This is why we urge the European Commission to openly 
and clearly oppose the proposed UK Trade Union Bill and to clearly express such 
opposition to the UK Government by means of a letter as well as by submitting its 
position and concerns through the online consultation accessible at 
https://www.gov.uk/government/collections/trade-union-bill within its deadline of 9 
September 2015. This is matter is too important to be ignored. 
 
EPSU and PSI have already written to the UK Government requesting a withdrawal of 
the Bill and are working with their affiliates in the UK and collaborating with other 
international trade union organizations and European Works Councils to take the 
necessary measures to oppose the proposed legislation that would cripple the UK 
industrial relations system, curtail the social and civil rights of UK people and set a very 
dangerous precedent for the EU and for the world. 
  

https://www.gov.uk/government/collections/trade-union-bill
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Fundamental human and labour rights should not enter the battlefield of national 
electoral campaigns and political cycles. We trust that the Commission will take 
appropriate measures and encourage and support the UK Government to focus instead 
on positive, constructive proposals to facilitate and support social dialogue among all 
UK social partners, as well as sustainable economic growth and decent employment 
opportunities for the UK people both the public and private sectors. 
 
Yours sincerely, 
 

 

 
 
Rosa Pavanelli 
PSI General Secretary 
 
Public Services International EPSU 
45, avenue Voltaire Rue Joseph II, 40 - box 5 
01210 Ferney-Voltaire 1000 Brussels 
FRANCE BELGIUM 
www.world-psi.org www.epsu.org 

 

Jan Willem Goudriaan 
EPSU General Secretary 
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