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In principle, we can welcome anything that can help support the work of prison staff, 
promote a good social dialogue and trade union rights and indeed improve detention 
conditions.   

The draft reminds of key principles 

 
accountability, integrity, respect and protection of 

human dignity, care, fairness, impartiality, non-discrimination, cooperation - that we 
fully support.  

However,  whilst bearing in mind that the intention is not to end up with a long 
document, there are some omissions, such as the following that we can propose to 
add:  

 

consultation with trade union representatives on matters of concern to staff and 
work organisation, including therefore on the proposed European Code, and 
importance of a good social dialogue at the workplace, for instance in the preamble 
and Paragraph 10 that mentions cooperation between staff and NGOs, but not 
trade unions; 

 

Distinction between staff and management: the draft applies to all staff at all 
levels. There is an (over) emphasis on individual responsibility leaving out  
management s responsibility, notably in ensuring a safe prison both for employees 
and detainees- to add a new paragraph? 

 

Protection of staff when using their right to freedom of speech, notably when 
disclosing information about wrongdoings or challenging illegal orders (see parag 
10). We welcome freedom of speech, but with no safeguards it will be difficult to put 
in place; 

 

Recognition of the  difficult working conditions in many prisons in Europe and the 
need for  efficient staffing and resources to guarantee good detention conditions 

 

in the preamble or new paragraph? This issue is particularly salient in view of the 
austerity measures in a majority of European countries. 

 

To add reference to training of staff? 

 

To add review of the code involving staff and trade unions?  

I would be grateful for your initial views, in French, English or Spanish, in particular do 
you find anything harmful, positive, and/or areas for improvement - and for any  
material or position papers you may have regarding such codes/staff regulations at 
national level. I have already received some useful comments by the French union 
CFDT-Interco who intervened on this point in Athens.  

A small drafting group will meet in Brussels on 15 September to finalise our response.  

It will be held in English with French (whispering)  at the EPSU offices, rue Royale 45, 
2nd floor starting at 11h00 and ending at 16h00.  

Sponsorship will be limited to 2 delegates.  

Please  fill in the attached  registration form before 1 September.  

2. European Commission s Green Paper Strengthening mutual trust in the 
European judicial area, application of EU criminal justice legislation in the 
field of detention- deadline for comments end of November 2011  

This is the long awaited public consultation we discussed last year with an official of the  
European Commission.  

It is available in En http://ec.europa.eu/justice/policies/criminal/procedural/docs/com_2011_327_en.pdf 
and  in Fr  http://ec.europa.eu/justice/policies/criminal/procedural/docs/com_2011_327_fr.pdf 

 

http://ec.europa.eu/justice/policies/criminal/procedural/docs/com_2011_327_en.pdf
http://ec.europa.eu/justice/policies/criminal/procedural/docs/com_2011_327_fr.pdf
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The consultation is open to all stakeholders, explicit reference is made to health and 
probation personnel.  

It may lead to EU regulation depending on the results of the consultation, and then 
following the decision-making process in the Council of Ministers and European 
Parliament.  

The Green Paper is very careful to not interfere with governments prerogatives in 
prison administrations (national competence, not EU).  

Issues of EU of mutual recognition of justice systems and  transfers of prisoners are 
used to back up the arguments  for EU common standards on prison detentions, in 
conjunction with the EU charter of fundamental rights.  

Our initial view is that we can welcome EU common standards providing they build 
upon those of the Council of Europe (they should not be below) and are geared 
towards an upwards harmonisation.   

The Green Paper centres primarily on pre-trial detention with a view to reduce prison 
overcrowding identified as major problem in Europe. It asks 10 questions relating to:  

 

alternatives to and maximum duration of  pre-trial detention, 

  

specific issue of probation and how to encourage a better use of probation 
services across the EU,  

 

alternatives to child imprisonment, 

  

inspections in prisons,  

 

promotion of Council of Europe s activities relating to prison matters.  

This is useful but  somewhat limited.   

Despite our initial comments to the Commission at the end of last year, there is no 
reference to the link between, quality of working conditions of staff on the one hand, 
resources and staffing and, detention conditions on the other hand. The role of trade 
unions in improving detention conditions is absent from the draft.  

Please feel free to send me your views in French, English or Spanish.  

The deadline for comments is 30 November so we have some time and we can also 
discuss our response at the meeting on 15 September.  

Should you need further information please do not hesitate to get in touch   

A shorter report of the EPSU/OSYE conference (summary of the OSYE proceedings) 
will be available soon.   

Thanks for your cooperation and I wish you a nice summer  

Kind regards  

Nadja Salson 
EPSU officer for national and EU administrations 

 

Enclosures: 

  

Council of Europe s draft Code of ethics for prison staff, in EN and FR 

 

Registration form  

This circular is being translated in French 


