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Sectoral Social Dialogue Committee Hospital Sector Plenary Meeting 2/2011 2 December 2011

Questionnaire to collect input for implementation report on EPSU-HOSPEEM CoC ECBR&R

	


Social Dialogue Hospital Sector

Plenary Meeting 2/2011
Brussels, 2 December 2011
Report on Implementation of EPSU-HOSPEEM Code of Conduct on

Ethical Cross-border Recruitment and Retention, adopted on 7 April 2008

QUESTIONNAIRE (final version of 2 December 2011)
I) GENERAL INFORMATION

Organisation: Name + acronym + country
Person responsible for providing information:

· Name:
· Function:
· Country

· E-Mail:
II) EPSU-HOSPEEM CODE OF CONDUCT ON ETHICAL CROSS-BORDER RECRUITMENT AND RETENTION (CoC ECBR&R) (2008)
Q 1: Do you know about this document?

YES

NO => Please go directly to Q 8
Q 2: Did your organisation make use of the EPSU-HOSPEEM Code of Conduct on Ethical Cross-border Recruitment and Retention since its adoption?

YES

· If yes: Which activities were run to support the implementation and/or use of the CoC ECBR&R? [Multiple answers possible]

· Translation

· Dissemination activities including information campaigns [If this applies, specify what has been done concretely, e.g. to whom the document has been disseminated]
· Seminars or meetings with representatives or members of organisation at regional and/or local level to inform about CoC ECBR&R and/or to promote its use
· Production of a user guide / toolkit

· Setting up of a steering group/coordination group between employers and trade unions
· Meetings with governments at different levels

· Meetings with other stakeholders [Please specify]
· Other activities [Please specify]
NO
· If no: Would you know any reasons why the CoC ECBR&R has not been used yet?

=> Please go directly to Q 8
Q 3: In which form has the CoC ECBR&R been made use of / is the CoC ECBR&R being referred to in your national context?
· Collective agreements at national level [Please specify]
· Collective agreements at regional level [Please specify]
· Workplace agreement / agreement at local/enterprise level [Please specify]
· Other instrument [Please specify]
Q 4: Did you monitor the actual use of the CoC ECBR&R?

YES

· If yes, how did you monitor the implementation and effective use of the CoC ECBR&R in general and/or of specific paragraphs, e.g. of 4. on equal access to training and career development, of 6. on fair and transparent contracting, of 8. on proper induction or of 10. on the promotion of ethical recruitment practices when using services of external agencies?

· If yes, can you say if the CoC ECBR&R had an impact on working and employment conditions of the health workforce crossing borders or any other impact?

NO

· If no: Which are the reasons for not having done so?

Q 5: Do you know about concrete examples on why and how the CoC ECBR&R was used?
[If yes, share with us what you know]
Q 6: Did you encounter difficulties when using the text?

YES

· Lack of/insufficient interest

· With regard to processes of dissemination, promotion, etc. [Please specify]
· Content-wise, in general or regarding specific paragraphs (e.g. 4. on equal access to training and career development, 6. on fair and transparent contracting, 8. on proper induction or 10. on the promotion of ethical recruitment practices when using services of external agencies) [If yes, explain why and how problems could be overcome]
· Other reason(s) [Please specify]
NO
Q 7: What would need to be amended to make the dissemination and/or use more effective the CoC ECBR&R? [If yes, what precisely]
III) WHO GLOBAL CODE OF PRACTICE ON THE INTERNATIONAL RECRUITMENT OF HEALTH PERSONNEL (2010)
Q 8: Do you know about this document?

YES

NO => Please skip Q 9 and go directly to Q 10
Q 9: Is the WHO Global Code of Practice on the International Recruitment of Health Personnel (2010) used / being referred to in your country?

YES

· If yes, what is the interplay between the WHO Global Code of Practice and the EPSU-HOSPEEM’s Code of Conduct on Ethical Cross-border Recruitment and Retention (2008)?

· If yes, have HOSPEEM members and/or EPSU affiliates been involved in the dissemination, use and/or monitoring of the impact of the WHO Global Code of Practice on the International Recruitment of Health Personnel?

NO

VOLUNTARY + FOR THOSE THAT ANSWER “NO” TO QUESTOINS 1, 2 AND/OR 8
IV) TRANSNATIONAL MOBILITY / MIGRATION OF HEALTH CARE PROFESSIONALS
Q 10: With regard to cross-border recruitment and retention in your country,
· what are the
· Key issues? [Please list]

· Main challenges? [Please list]

· Major problems? [Please list]
· which measures are taken to reduce the need for cross-border recruitment? [Please specify?]

· what is your organisation concretely doing to address them? [Please specify]
THANK YOU FOR YOUR TIME AND EFFORT. YOUR COOPERATION IS HIGHLY APPRICIATED BY BOTH HOSPEEM AND EPSU AND WILL HELP US TO DRAFT A QUALITY AND INTERESTING IMPLEMENTATION REPORT.
PLEASE RETURN THIS QUESTIONNAIRE
BY 28 FEBRUARY 2012 THE LASTEST

TO

Mathias Maucher, EPSU (mmaucher@epsu.org) and / or

Elisa Benedetti, HOSPEEM (hospeem@hospeem.eu)

THANK YOU FOR YOUR INTEREST AND COOPERATION AND FOR YOUR TIME!!!
V) ANNEX

Reference documents

· EPSU-HOSPEEM Code of Conduct on Ethical Cross-border Recruitment and Retention (2008): http://www.epsu.org/a/3715 (available in 12 languages as of 1 December 2011)
· Evaluation and state of play in The Netherlands: Table elaborated by NVZ (employers), ABVAKABO FNV, NU 91, CNV Publieke Zaak and FBZ (employees), see http://www.epsu.org/a/3723
· WHO Global Code of Practice on the International Recruitment of Health Personnel (2010): http://www.who.int/hrh/migration/code/practice/en/index.html
Task to be done by EPSU affiliates and HOSPEEM members, according to CoC ECBR&R, Paragraph 12. “Implementation, Monitoring and Follow Up”
· Effectively implement the Code, through HOSPEEM and EPSU members within a period of 3 years after adoption

· Monitoring of situation during this three-year period and reporting back at least once a year back to the Social Dialogue Committee about the progress made.

· Elaboration of report on the overall implementation by the end of the fourth year after adoption of code (i.e. 1st quarter 2012)
Proposed/planned timeline

· Adoption of questionnaire at Plenary Meeting of SSDC HS on 2 December 2011
· Reporting back to EPSU and HOSPEEM Secretariats; deadline: 28 February 2012
· Draft implementation report by EPSU and HOSPEEM Secretariats for 15 April 2012
· Discussion of draft implementation report in the WG Meeting of 26 April 2012
· Adoption of implementation report at June 2012 Plenary Meeting
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