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EPSU key positions 
• Individual opt out – end by the latest 1 January 2010 
• On call time in the work place IS working time 
• Compensatory rest should be allowed IMMEDIATELY after working period. 
• Life-Work balance must be a concrete long-term goal through reasonable working 

hours. 



(Carola Fischbach-Pyttel, EPSU General Secretary) 

 

I would like to thank the organisers, the European Foundation, the European Parliament, and 

in particular, I would like to thank Alejandro Cercas for the commitment he has shown to this 

issue and for the laser-like focus that he has managed to maintain through the, very many, 

twists and turns of this story. 

The temptation of course, on this issue, is to try to score political points but, happily, the facts 

speak for themselves. And the most important fact is that, at the European level, working 

time is a health and safety issue. This is a simple point, clearly stated, but the reality is that at 

EU level, many have quite simply lost focus of this fact.   

As Alejandro has consistently maintained, the working time directive was designed to 

promote the health of millions of workers and to protect their personal safety, and the safety 

of those with whom they interact. It is not an issue of national budgets, nor is it an issue of 

productivity but is one of health and safety. 

 

The mandated position of EPSU is very clear on the issue of working time in the EU: 

• Individual opt out – end by the latest 1 January 20 10 

• On call time in the work place IS working time 

• Compensatory rest should be allowed IMMEDIATELY aft er working period. 

• Life-Work balance must be a concrete long-term goal  through reasonable 

working hours. 

 

The decision of the European Parliament on 11 May 2 005 to adopt the CERCAS report 

was one that EPSU was ‘able to live with’ . Of course, for our members we wished that 

there were stronger, stricter criteria for the calculation of average working time, and we 

wished that the concept of a different category for on-call time in the work place was not 

even a point for negotiation. However, as responsible social partners, we accepted the 

compromise and endorsed the Parliament’s work. Although it now seems like a long time 

ago, let me refresh your memory and state that this was the minimum position we could 

accept. Anything less than this compromise would render th e working time directive 

meaningless – there would be more holes punched in the directive than in a junior 

doctor’s timecard! 

This is why EPSU sees the policy dilemma  for working time as simply a responsible attitude 

to health and safety concerns. 

 

EPSU is an organisation that is central to this debate  



• Among our 8 million public service workers/ members we have over three million in 

the health sector. 

• Thanks largely to the European Court of Justice, the health sector is one of the ‘hot-

points’ of the issue of working time at EU level. In particular, the rulings on the SIMAP 

and Jaeger cases on on-call time in the workplace have had significant 

repercussions. 

 

This specific pressure on the health sector is some thing which I, as General Secretary 

of the EPSU, which to draw particular attention to.  This afternoon my friend and 

colleague, Catelene Passchier, of the European Trade Union Confederation (ETUC) will be 

considering the role of the social partners on this issue.  

 

Since 20 September, EPSU has become the recognised social partner in the hospital 

sector in Europe. With our Hospital Employers’ Orga nisation partner, HOSPEEM, we 

are very well positioned to play a full role in pro posing social policy initiatives. This 

positions our organisation as a new actor in the field of European Social Dialogue. Therefore, 

I would like to use this occasion, with so many influential actors on working time in the room, 

to underline our willingness to address the issue of working time in a social dialogue context. 

We are fully aware that social dialogue in the hospital sector is in the early stages of 

development. The process needs to be nurtured and progressed on a joint basis. However, 

with proper EU institutional support, I believe that our forum can become a crucial one in 

resolving some of the practical issues that beset the issue of working time at an EU level. 

- end - 

The European Federation of Public Service Unions (EPSU) has been waging a campaign 
based on respect for the legal bases of the directive – health and safety. Coordinating closely 
with the European Trade Union Confederation (ETUC), EPSU achieved a significant victory 
in the European Parliament (EP) on 11 May. By an absolute majority the Parliament voted to 
end the individual opt-out by 1 January 2010. In addition it agreed that on-call time in the 
work place counts as working time. As part of the compromise, the Parliament agreed to 
extend the period for calculating the average working week to one year. This aspect was 
difficult for trade unions but given the proposed end of the opt-out and the definition of on-call 
time, it is acceptable. 
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