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Introduction 

The current EPSU Congress mandate will come to an end at the next EPSU Congress 
which, at the invitation of our French affiliates, will take place from 20- 23 May 2014 
in the lovely and vibrant city of Toulouse. Pertinent information can be found at 
www.epsu.org/r/657 
 
We can look back to nearly five years of intense activity since 2009. To mention a few 
developments:  
 
The merger between EPSU and PSI Europe has become operational. To make EPSU 
work relevant for all European constituencies  remains an ongoing task. We can, 
however, see a growing degree of cohesion and common understanding between 
affiliated unions of the different geographic regions of the Europe.  
 
To underpin cohesion, we have organized 4 European sectoral conferences, for the 
utilities sector in 2010 in Brussels, the health and social services sector in 2011 in 
Bucharest, local and regional government in 2012 in Riga and for the national and 
European administration sector in Kiev in March of this year.  
 
Another result of the merger is the integration of colleagues in the subregional 
offices in Prague, Kiev, Bucharest and Moscow, who take responsibility to organise 
constituency meetings and a broad range of other activities. These colleagues have 
also been instrumental to ensure better participation levels from Central and Eastern 
European countries in EPSU statutory bodies by regularly linking up with affiliates in 
the region.   
 
A European youth network has been set up as part of the merger agreements. 
 
A further evaluation of the merger will take place in 2014, following the one already 
undertaken in 2012 before the PSI Congress. 
 
EPSU  assumes  its role as recognized regional organisation of the PSI and contributes 
to its work on issues such as the Financial Transaction Tax and taxation policies in 
general and we also have engaged in work on the ‘Free Trade Agreements’ concluded 
or about to be concluded between different economic areas around the globe. A 
major session on the trade union rights situation in Guatemala was held in the 
November meeting of the Executive Committee. The EPSU President, Anne-Marie 
Perret had participated in a PSI mission to Guatemala in August and the EPSU 
Secretariat facilitated a hearing in the European Parliament on the intolerable 
prosecution of trade unionists in this country. The General Secretary participated in 
the meeting of the PSI Health Task Force meeting in December.  
 
As we are writing this report public attention is focused on the continuing protest 
movements in Kiev, Ukraine. We have supported the call of the Ukrainian trade 
unions for a national roundtable in which all interested parties in society can take 

http://www.epsu.org/r/657


EPSU / FSESP / EGÖD # 05 
Report of Activities 2013 

 

 

part, including the trade unions. We will work with our affiliates in the Ukraine to 
assist in the understanding of the implications of closer links with the European 
Union and the role of trade unions in such processes. If the Ukrainian authorities 
were to decide to sign the Deep and Comprehensive Trade Agreement with the EU, 
we would expect the EU institutions to assist the country, also financially to develop 
its public services and industrial base (www.epsu.org/a/10054). The situation in 
Ukraine remained extremely tense towards the end of the year with unfortunately 
no immediate solution in sight.  
 
But above all, we have witnessed in the course of this Congress period the harsh 
impact of austerity measures. Austerity programmes that have been implemented 
across the EU are based on deep spending cuts, particularly to public services, such 
as education, health and social security.  
 
The financial and economic crisis has created a real public sector shock and entailed 
unprecedented cuts, cuts in public sector jobs, cuts in services provided. These 
drastic and across the board cutting exercises have hit as we in EPSU have framed it 
‘the wrong target’, it has affected low or middle income earners, as users of public 
services and as public sector workers. As a consequence of continued austerity 
measures 120 million people across the EU were faced with the prospect of living in 
poverty in 2011. According to a recent OXFAM report this could rise by at least a 
further 15-25 million by 2025 if austerity policies continue. Women are most 
affected. This was clearly confirmed by the Commission’s own network on gender 
equality and thus confirms our own findings. www.epsu.org/a/9356  
 
Austerity has failed, we need different policies. The arguments for such a policy are o 
outlined in an EPSU briefing published in October (www.epsu.org/a/9840) and the 
development of EPSU policy and action on the crisis and austerity are set out here: 
www.epsu.org/a/10207.  
 
The focus for the 9th EPSU Congress will therefore be on social justice, public services 
and jobs for all. We want to define the key elements of ‘our Europe’! 
 
As most of you will know, I will not run for the position of General Secretary at the 
next Congress. I have been privileged to work with you over a long period of time. It 
is through concerted effort that we have turned EPSU into a strong and effective 
trade union organisation. My thanks go to my colleagues in the EPSU secretariat, who 
are extremely loyal and competent. I have also had the opportunity to work with a 
number of different presidents over the past 2 decades, starting with Derek Gladwin, 
Rodney Bickerstaffe, Herbert May, Anna Salfi and last but certainly not least Anne-
Marie Perret. Anne-Marie was elected President in 2005 and for a second term in 
2009. Anne-Marie will also step down at the next Congress.  
  
I am confident that the future EPSU leadership team will aim to ensure continuity to 
preserve and further build the viability of EPSU. The challenges are immense, we are 
facing a major onslaught on workers and trade union rights, in many countries public 
services are in acute danger as a result of single minded austerity policies. The social 
welfare state is being undermined as stated recently in an extremely critical analysis 

http://www.epsu.org/a/10054
http://www.epsu.org/a/9356
http://www.epsu.org/a/9840
http://www.epsu.org/a/10207
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by the Human Rights Commissioner of the Council of Europe, Nils Muisžnieks. (see 
www.epsu.org/a/10034) An article in the New York Times of 3 December refers to an 
‘americanized labour policy’ which is spreading across Europe predicting that budget 
austerity might have a big and lasting impact on Europe’s social contract. 
 
It is therefore of paramount importance to stand together and combine our strength 
to change policies and to ward off xenophobic and right wing forces. The 2014 
elections to the European Parliament will be a key moment for citizens to express 
their views. We have to continue our campaign for an alternative policy for Europe, a 
policy that will put a stop to austerity and change track to a path for investment in 
people, in a renewal of infrastructures, quality jobs and quality public services. The 
ETUC has recently presented a recovery plan aiming at creating greater solidarity in 
Europe, based on principles of democracy, stability and cohesion. I urge you to rally 
for the ETUC investment plan: A new path for Europe. www.etuc.org/a/11715 
 
Carola Fischbach-Pyttel, EPSU General Secretary 
 

http://www.epsu.org/a/10034
http://www.etuc.org/a/11715


EPSU / FSESP / EGÖD # 07 
Report of Activities 2013 

 

 

Section I: Main political developments 

2013 marked 5 years of depression with no clear signs of recovery. Yet another Euro-zone 
country – this time Cyprus – has been forced to implement austerity measures. These will have 
a massive impact on Cypriot society with the now familiar pattern of cuts in public spending, in 
public service workers’ wages and jobs as well as attacks on its system of industrial relations, 
indexation and minimum wage system. 
 
These are the kinds of measures that are already taking their toll on the other countries facing 
the Troika and reflect the sort of policies that the European institutions are promoting through 
the system of economic governance and their country-specific recommendations. These are 
undermining any prospect of recovery. 
 
As a report from the International Labour Organisation on the European labour market in April 
made clear: “While fiscal and competitiveness goals are important, it is crucial not to tackle 
them through austerity measures and structural reforms that do not address the root causes 
of the crisis. Instead, moving to a job-centred strategy could serve both macroeconomic and 
employment goals.” The International Monetary Fund has recognised how co-ordinated 
austerity is undermining any prospect of recovery but the message is being ignored by the 
European institutions. 
 
The people of Ireland, Portugal, Spain, Italy, Greece – the other Troika targets – are facing 
increasing poverty and inequalities, with particular concern in Portugal and Greece about the 
deterioration of public health provision. Unemployment is continuing to rise, with youth 
unemployment now at 50% in Spain and 60% in Greece. There is no sign of economic recovery 
and Portugal and Ireland are forced to make further cuts in public spending. 
 
Many EPSU members, not only those in the Euro-zone but in other parts of the EU and outside 
the EU have experienced these austerity policies. They are an attack on the welfare state, on 
trade unions, and on social Europe. They undermine quality public services and public 
infrastructure. This is confirmed by EPSU research into the effects on tax administrations, 
culture workers, labour inspectorates and environmental protection agencies. 
 
Against this background the ETUC Executive Committee adopted a position1 on the social 
dimension of the European Union at its meeting of 23 April. It is the contribution of the ETUC 
to the discussions between the Parliament, Commission and Council (Member States) on the 
future of the European Union. 
 
In its position the ETUC demands a change of course for social Europe to become a reality. The 
EU social dimension must be grounded in the respect of fundamental social rights and the 
improvement of living and working conditions. It must be directed towards the fight against 
unemployment, poverty, inequalities, wage and tax dumping. It must promote our successful 
European social model made of strong social protection, quality public services and social 
dialogue. The EU social dimension must be real and effective and affirm the following 
priorities.:  

                                                           
1 http://www.epsu.org/IMG/pdf/EN-ETUC-position-on-the-social-dimension-of-the-European-Union.pdf 

http://www.epsu.org/IMG/pdf/EN-ETUC-position-on-the-social-dimension-of-the-European-Union.pdf
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 Stop cuts in public spending, social protection and wages. They are unfair, they increase 
unemployment, inequalities and poverty and they worsen recession. 

 Stop competition on wage and working conditions. Stop tax competition, tax fraud, tax 
evasion. The EU is not only a free trade zone. It aims at full employment, and economic 
and social progress. 

 Put the emphasis on investments for sustainable growth and employment. 

 Promote social dialogue and collective bargaining at all levels. 
 
At the end of May the European Commission published a communication2 on its 2013 country-
specific recommendations3. While it acknowledges some of the major negative effects of 
austerity, the Commission is not making any significant changes to its policy. 
 
The overwhelming evidence points to increasing poverty4, inequality and unemployment. The 
latest figures from Eurostat5 show over 26.5 million workers unemployed across Europe, 
including 5.6 million under-25. 
 
The focus continues to be on fiscal consolidation, with some flexibility in the deadlines for 
certain countries to meet their deficit targets. The communication also combines over-
optimism about the economic outlook with an over-estimation of the impact of "structural" 
reforms on growth.  
 
The communication includes a number of statements that appear to concede that austerity is 
not working and that "structural reforms" are not part of the short-term solution. 
 
“The impact on society of several years of low or no growth is far-reaching, with very high 
levels of unemployment and rising poverty in several parts of Europe...The dim prospect for 
labour market improvements in the short term will be a further test for the welfare systems of 
the Member States.” 
 
The communication makes welcome calls for more initiatives to improve the fairness and 
effectiveness of tax systems along with the need to step up the fight against tax fraud and 
evasion. This is certainly in line with the demands in EPSU’s anti-tax fraud campaign 
(www.epsu.org/r/640). However, it contains the familiar old complaints about "red tape" and 
the need to reduce administrative burdens. 
 
It is therefore surprising that the Commission makes the following statement about the public 
administration workforce without acknowledging in any way that the imposition of austerity 
across much of Europe has lead to across-the-board job cuts and arbitrary recruitment freezes 
that have undermined rational policies for developing the skills of public sector workers. 
 
“A skilled public administration workforce is important, particularly in times of crisis with its 
ensuing squeeze on public financing. What matters is not only the capacity to attract but also 
to retain good staff, thereby safeguarding the attractiveness of public administration. This 
requires first and foremost solid recruitment policies, promotion and career development 
schemes, the promotion of leadership, through inter alia learning and training.” 

                                                           
2
 http://ec.europa.eu/europe2020/pdf/nd/2013eccomm_en.pdf 

3
 http://ec.europa.eu/europe2020/making-it-happen/country-specific-recommendations/index_en.htm  

4
 http://epp.eurostat.ec.europa.eu/cache/ITY_PUBLIC/3-26022013-AP/EN/3-26022013-AP-EN.PDF  

5
 http://epp.eurostat.ec.europa.eu/cache/ITY_PUBLIC/3-31052013-BP/EN/3-31052013-BP-EN.PDF  

http://www.epsu.org/r/640
http://ec.europa.eu/europe2020/pdf/nd/2013eccomm_en.pdf
http://ec.europa.eu/europe2020/making-it-happen/country-specific-recommendations/index_en.htm
http://epp.eurostat.ec.europa.eu/cache/ITY_PUBLIC/3-26022013-AP/EN/3-26022013-AP-EN.PDF
http://epp.eurostat.ec.europa.eu/cache/ITY_PUBLIC/3-31052013-BP/EN/3-31052013-BP-EN.PDF
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The need for adequate levels of trained staff is exactly the point that EPSU makes in its anti-
fraud campaign. The problem is that the evidence from research commissioned by EPSU 
(www.epsu.org/a/9397) shows that the trend is to cut staff in this important area. 
 
The communication is certainly more positive about involving the social partners. Until now 
however there has been virtually no formal consultation with the social partners at European 
level and all the indications are that, with a very small number of exceptions, they do not have 
much of a say at national level either. 
 
The communication states that: "The social partners have a key role to play in helping to shape 
and deliver these policies", but it remains to be seen how the Commission and national 
governments will ensure that they can take up this role. 
 
In an overnight manoeuvre and in blatant violation of information and consultation rights, the 
Greek government closed the public broadcasting company ERT on 11 June. Without notice 
nearly three thousand workers found themselves without a job, and Greek society was 
deprived of public broadcasting ensuring diverse, inclusive programs and connecting regional 
stations. The company had been going through a process of modernization in which the 
workers were making efforts to move forward, their efforts were betrayed. 
 
Together with ADEDY, EPSU’s Greek affiliate, our colleagues of UNI-MEI and many others we 
had demanded the Greek government to reverse its decision.  
 
The European Commission however justified the dismissal of ERT workers on 12 June6 and 
argued that “The decision of the Greek authorities should be seen in the context of the major 
and necessary efforts that the authorities are taking to modernise the Greek economy. Those 
include improving its efficiency and effectiveness of the public sector”.  
 
There was a significant issue that formed the background to the ERT closure. The ERT had 
produced a documentary about the privatisation of water to which the campaign group Save 
Greek Water had contributed, which was not to be shown and the Greek people deprived of 
alternative and critical information contradicting the policies of the government. Opinion polls 
in Greece have shown that water privatisation is deeply unpopular. 
 
The President of the Eurogroup, Dutch Finance Minister Dijsselbloem, issued a press release7 
on 17 December 2013 in which he noted his "satisfaction" that Greece had reached a number 
of milestones as agreed with the Troika. These milestones include preparing the dismissal of 
12.500 public service workers (euphemistically called a mobility scheme) as well as improving 
the financial situation of two large water companies so they can be privatised. 
 
Greece is probably the hardest hit country but Portugal and Spain have also seen drastic cuts 
in public sector jobs and salaries, as have countries in Central and Eastern Europe, most 
notably Romania. 2013 saw multiple demonstrations and trade union actions. In Ireland the 
trade union movement went through extremely difficult internal debates as to whether or not 
to accept the so-called Haddington Road agreement foreseeing €300 million cuts in pay in 

                                                           
6
 http://europa.eu/rapid/press-release_MEMO-13-545_de.htm 

7
 http://eurozone.europa.eu/newsroom/news/2013/12/statement-by-the-president-of-the-eurogroup-

on-greece/ 

http://www.epsu.org/a/9397
http://europa.eu/rapid/press-release_MEMO-13-545_de.htm
http://eurozone.europa.eu/newsroom/news/2013/12/statement-by-the-president-of-the-eurogroup-on-greece/
http://eurozone.europa.eu/newsroom/news/2013/12/statement-by-the-president-of-the-eurogroup-on-greece/
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2013 and a further € 1 billion over three years. The Irish government had threatened that it 
would unilaterally impose the pay cuts if the unions didn’t back the agreement8 
 
Across Europe thousands of workers took part in an EPSU action to transmit a common 
message to the European Council of 24-25 October to put an end to austerity and focus on 
alternatives, such as investment in public services and infrastructure to help economies grow, 
provide quality care and tackle inequalities. Public service workers have taken part in hundreds 
of workplace actions, taking pictures with joint logos, across Europe with the joint demand 
address tax justice and to fight tax fraud. This could bring back the 1 trillion EUR that is lost 
every year in the EU alone, since corporations and rich individuals do not contribute their fair 
share to our welfare states.9 
 
Deregulation is posing another challenge for trade unions. The European Commission and 
several  European governments, in particular the German government are focused on 
restoring competitiveness through measures that threaten to undermine working conditions, 
wage levels and health and safety of workers. A prime example of this deregulatory approach 
is the Communication from the European Commission of 2 October 2013 concerning the REFIT 
programme – ‘Regulatory Fitness and Performance’10. In this document the Commission 
suggests that companies complain about ‘overly burdensome’ legislation. The Commission has 
identified a number of initiatives, directives as well as social partner agreements, that it 
qualifies as ‘red tape’. It also claims that any national legislative act going beyond the 
minimum standards required are ‘gold-plating’. In consequence this means that the 
Commission is withdrawing a number of legislative proposals that have been in the pipeline for 
some time, e.g. a directive on musculoskeletal disorders and the revision of the Carcinogens 
Directive.  
 
REFIT is not only used as the vehicle to get rid of various pieces of legislation, it is also used as 
pretext to not submit social partner agreements for transposition through a Council directive 
as requested by the social partners in the hairdressing sector. The Commission here violates its 
obligations under the Treaty in accordance with article 155. The Commission further seems to 
suggest that the process of democratic decision making constitutes an administrative burden 
in itself. The Communication says that ‘between 2007 and 2012, the Administrative Burden 
Programme achieved a decrease of 25% of burden in 13 priority areas equivalent to savings of 
€30.8 billion with a further €5 billion still pending adoption by the co-legislator. The 
Commission itself has gone beyond the target by tabling proposals with a burden reduction 
potential close to € 41 billion (33 %). Some of this potential, estimated at more than € 3 billion, 
was lost in the legislative process as the Commission proposals were amended.” 11 The New 
York Times newspaper qualified these policy moves as an ‘americanisation’ of the European 
labour market, with the EU response to the financial crisis focused on budget austerity 
accompanied by an unprecedented attack on the European social model.  
 
Ahead of the European summit of 18 December, the ETUC launched its campaign, “A New path 
for Europe”, outlining a bold new investment plan for the EU, based on a sustainable industrial 
policy and quality jobs. In addition, it also set-out its manifesto for the European Parliament 

                                                           
8
 http://www.irishmirror.ie/news/irish-news/education/teachers-vote-reject-haddington-road-2288244 

9
 http://www.epsu.org/a/9834 

10
 http://ec.europa.eu/commission_2010-2014/president/news/archives/2013/10/pdf/20131002-

refit_en.pdf 
11

 COM (2013) 685 final, page 4.  

http://www.irishmirror.ie/news/irish-news/education/teachers-vote-reject-haddington-road-2288244
http://www.epsu.org/a/9834
http://ec.europa.eu/commission_2010-2014/president/news/archives/2013/10/pdf/20131002-refit_en.pdf
http://ec.europa.eu/commission_2010-2014/president/news/archives/2013/10/pdf/20131002-refit_en.pdf
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elections, which urges candidates to uphold the social dimension of the EU, and reject any 
attempts to continue polices that undermine wages and working conditions. 
 
At the end of the year, ETUC General Secretary, Bernadette Ségol, announced that a European 
trade union demonstration would take place in Brussels on 4 April 2014, as the European 
Parliament prepares to elect new members. She said:  
 
 “We in the trade union movement do not believe that the crisis is over. What we have to ask is, 
who is out of trouble? The financial system or the people? “Europe is extremely weak on its 
social dimension. Citizens do not agree with the kind of path the EU is going down. Such a 
Europe will be not be regarded kindly by its citizens, if it doesn’t change course.” 
 
“Political leaders have to show they will protect workers; it is not just about freedom of the 
market, but also about social protection. That is why we are having this campaign.”12 
 
 
  

                                                           
12

 http://www.etuc.org/a/11863 

http://www.etuc.org/a/11863
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Section 2: Executive Committee 

www.epsu.org/r/146  
 
The Executive Committee met on 16-17 April and 26-27 November. 
  
The impact of austerity policies continued to dominate discussions. The Executive Committee 
adopted a statement against the backdrop of the melt-down of the Cypriot banking sector. 13 
The ILO and even the IMF have recognized that the exclusive focus on fiscal consolidation is 
undermining the economic recovery and hence potential growth in jobs in the countries under 
supervision of the Troika. EPSU also criticizes the devastating consequences for national social 
dialogue and industrial relations. These consequences were acknowledged by the 
Commissioner for Employment and Social Affairs, László Andor. He stressed the need to 
‘reinforce the role of social partners at all levels if we are to come out of the crisis and 
preserve the benefits of the European social model’, which he see in contrast to a ‘US-style 
free-market capitalism’.14 EPSU and PSI organised a mission to Greece in November.15 The job 
cuts in the Greek tax administrations were criticized in particular as extremely 
counterproductive.  
 
The Executive Committee members also expressed their solidarity with trade unions in 
Guatemala and strongly came out against the intolerable impunity of the perpetrators of 
assassinations of activists and leaders. EPSU sent a letter to Emine Bozkurt, chair of the 
delegation for relations with countries of Central America in the European Parliament, urging 
her to put more pressure on the government of Guatemala, which has the EU as one of its 
main trading partners. As a result in November a delegation of trade unionists were received in 
the relevant committee to give evidence.  
 
The Executive Committee received Rosa Pavanelli in April for the first time in her new role as 
PSI General Secretary. She updated the Executive Committee on PSI priorities. These include: 

 Trade union rights, with focus on Guatemala, Egypt, and Indonesia. PSI organised a Walk 
of Shame during the ILO Conference in Geneva in front of embassies of countries that 
violate trade union rights. 

 Fighting privatisation, and promoting alternatives.  

 Work on international trade agreements, developing policies, papers, and shared policies 
with EPSU.  

 Tax justice campaign,  

 Better lobbying of international institutions.  

 Membership growth. 

 Letter on the occasion of day against violence against women highlighted the importance 
of the public sector for women and female employment, denouncing the over 
proportional impact of austerity on women. 

 
Jaana Laitinen-Pesola was thanked for her work as EPSU Vice President, she stepped down 
from her trade union functions as she would run as candidate for the European Parliament.  

                                                           
13

 http://www.epsu.org/IMG/pdf/Cyprus_Statement_EPSU_Executive_Committee.pdf 
14

 http://www.eubusiness.com/news-eu/economy-politics.nw9 
15

 http://www.epsu.org/a/9882 

http://www.epsu.org/r/146
http://www.epsu.org/IMG/pdf/Cyprus_Statement_EPSU_Executive_Committee.pdf
http://www.eubusiness.com/news-eu/economy-politics.nw9
http://www.epsu.org/a/9882
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The position of Vice President was filled again in November by Annelie Nordström, President 
of Kommunal at the November meeting. Annelie has also been nominated for the position of 
EPSU President by the Nordic Constituency and supported by the UK and Irish Constituency.  
 
The Executive Committee further agreed to nominate current Deputy General Secretary Jan 
Willem Goudriaan for the position of General Secretary. The election of a new President and 
General Secretary will take place at the next EPSU Congress in May 2014.  
 
The Committee also considered the draft Congress resolutions standing in the name of the 
Executive. It agreed the proposals for the composition of the various Congress bodies, i.e. the 
Standing Orders and Credentials Committee as well as the Congress Board.  
 
An extensive discussion took place around the EPSU finances. Their was no majority support 
for an adaption of the EPSU fee at the November meeting. It will be the task of the incoming 
Executive Committee after Congress to establish criteria for the adjustment of activities and 
their financing for the longer term. The Executive Committee approved the Situation end June 
2013 – Forecast end 2013. 
 
Members of the Executive warmly applauded the successful collection of signatures for the 
European Citizens’ initiative on water promoted by EPSU, with a huge success in Germany but 
also other countries. The initiative gathered close to 1.9 million signatures in 28 countries.  
 
The Executive Committee endorsed the decisions flowing from the NEA/LRG tax justice 
meeting of 9 October 2013 on the EPSU campaigns against corporate tax fraud and in favour of 
a Financial Transactions/Robin Hood Tax in Europe and noted recent policy developments at 
EU and G20/OECD levels (for more detail see section 8). 
 
Some agenda items had to be postponed to the February 2014 EC meeting for reasons of time. 
Various reports from EPSU constituency and sectoral work were noted. 
 
A number of long-standing members of the Executive Committee have stepped down from 
their EPSU functions and were thanked for their work. They include Hugh Lanning, who has 
retired as Deputy General Secretary of the PCS, UK. Hugh very much facilitated the last phases 
of the merger negotiations between EPSU and PSI Europe. Jan Davidsen has retired as 
President of Fagforbundet, Norway and Mette Nord, already an EPSU EC member, was elected 
as the new President. Niko Simola has replaced Antti Palola, as new president of Pardia, 
Finland, following Antti’s election as President of the STTK confederation. The Executive 
Committee also said good-buy to Frede Gydesen and Hanne Johannessen, who have worked as 
political advisors for their respective unions FOA and OAO in Denmark over a long period of 
time.  
 
Members of the Executive commemorated Alena Vondrova, the long time President of the 
Czech Trade Union of Employees in State Bodies and Institutions, who passed away in July. 
 
The Committee adopted a number of statements and positions (www.epsu.org/a/9502):  

 Executive Committee Statement on Cyprus and the Economic and Social Situation in 
Europe (EN/RU) 

 Framework for Action for Local and Regional Government 18 December 2012 

 EPSU Constitution 2009, Appendix II: Standing orders governing the Congress 

 The EPSU Executive Committee also endorsed a first assessment of the Social Investment 
Package that focuses on the Communication “Towards Social Investment for Growth and 

http://www.epsu.org/a/9502
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Cohesion – including implementing the European Social Fund 2014-2020”, COM(2013)83 
final. 

 
 

9th EPSU Congress, 20-23 May 2014, Toulouse, France 

Congress Resolutions Committee 

The CRC met on 30 January, 30 May and 5 November 2013 in Brussels  to prepare the EC draft 
resolutions (for meetings see http://www.epsu.org/r/631).  In response to the discussion at 
the first CRC meeting the following resolutions were drafted:  
 
1. An alternative Europe 
2. Quality Public Services (QPS) at the heart of social Europe 
3. Strengthening workers’ rights and employment in Europe through collective bargaining, 

social dialogue and industrial action 
4. Economic policy: from austerity towards a more balanced system of economic and social 

governance 
5. Climate Change – what priorities for sustainable development? 
6. Migrant workers’ rights 
7. Closing the gender equality gap, fighting the pay gap, violence and discrimination 
8. Social Services for all 
9. National and European administration (NEA): reinforcing the general interest 
10. Local and Regional Government (LRG): Strengthening local democracy 
11. Health and social services (HSS): combating liberalisation and meeting future needs 
12. Utilities: a key driver for sustainable development 
 
The meeting of the CRC on 5 November focused on reviewing the amendments to the draft EC 
resolutions sent in by affiliates. 

Constitution Working Group 

The CWG met once on 31 January and identified a limited number of areas for possible 
amendment that were agreed by the Executive Committee to be put to Congress. The main 
points included:  

 organisational scope, adding a reference to ‘justice and correctional services’; 

 language in Article I of the PSI Constitution, new paragraph 3.5: “The eradication of racism 
and xenophobia and all forms of discrimination due to gender, marital status, sexual orien-
tation, age, religion, political opinion, social or economic status, or national or ethnic 
origin.”   

 General Secretary: to add a new 10.5 “The employment conditions of the General Secre-
tary are stipulated in the EPSU Collective agreement”, in order to make explicit the existing 
situation.  

 Finance: to align in 17.3 the timetable for payments with that of the PSI i.e.,  “…before 28 
February.” 

The CWG noted that not all language versions of the Constitution have been gender-proofed 
and requested that this be done.  
  

http://www.epsu.org/r/631
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EPSU Economic Policy Group meeting 20-21 February, Brussels 

www.epsu.org/a/9391  
 
This meeting was jointly organised by the Education Department of the European Trade Union 
Institute and EPSU. The aim of the two-day seminar was to help EPSU affiliates understand the 
various elements of the economic governance process at national and European levels and the 
role they can play in this. The meeting included sessions on: 

 the implementation and process of economic governance; 

 economic governance and wages; 

 taxation; 

 alternative economic policies; and 

 drafting a resolution on economic policy for the EPSU Congress. 
 
There were contributions from ETUI researcher Christophe Degryse, Mehrdad Payandeh of the 
DGB trade union confederation, Kristian Weise of the Danish think tank CEVEA, ETUC deputy 
general secretary Jozef Niemiec and Nadja Salson of EPSU provided an update on the tax 
campaign. 
 
Information on Economic Policy Group meetings: www.epsu.org/r/579 
 

Finances, Membership and Personnel 

EPSU Finance Working Group 

The EPSU FWG met on 14 February 2013, and addressed the EPSU budget in 2013, 2014 and 
2015-2019, based on the document circulated for the meeting and which sets out how to 
balance EPSU’s income and expenditure. 

www.epsu.org/a/9416  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

http://www.epsu.org/a/9391
http://www.epsu.org/r/579
http://www.epsu.org/a/9416
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Membership  

Union's name Countries 
Number of 
members 

NEW AFFILIATIONS  

Der Verband angestellter Apotheker Österreichs Austria 3.083 

Irish Nurses and Midwives Organisation Ireland 31.684 

Israel Union of Government Employees Israel 10.000 

Italian Union of Work – Public Administrations Italy 20.100 

Associação dos Profissionais da Inspecçã Tributária Portugal 1.273 

Independent Trade Union of Firefighters of Macedonia FYR of Macedonia 700 

Trade Union of Health of Montenegro Montenegro 2.437 

ALBANIAN AFFILIATES REINSTATED  

Trade Union Federation of Health Employees of Albania Albania 2.400 

Trade Union Federation of Defence Civil Workers of Albania Albania 3.000 

Trade Union Federation of Building, Wood and Public Service of 
Albania 

Albania 3.500 

SUSPENSIONS  

Independent Trade Union of Health Service Employees of R/F Bosnia-
Herzegovina 

Bosnia-
Herzegovina 

20.000 

Autonomous Trade Union in Power Industry, Chemistry and non-
Metal Industry in Croatia 

Croatia 250 

Federazione Energia, Moda, Chimica e Affini della CISL Italy 1.000 

SIGOL Federation - Public Services Romania 2.600 

Independent Energy Trade Union Federation Romania 6.896 

Nezavisnost Trade Union of Administration, Judiciary and Police Serbia 2.500 

Utility Workers Union of Tajikistan Tajikistan 5.000 

Central Committee of Cultural Workers Union of Ukraine Ukraine 5.000 

DISAFFILIATIONS  

National Federation of Chemical Workers – Podkrepa Bulgaria 380 

Confédération Luxembourgeoise des Syndicats Chrétiens - Secteur 
Public 

Luxembourg 2.500 

The Trade Union Republican Committee of the Energetic Employees Moldova 6.109 

Trade Union Federation of Municipal and Local Economy Employees in 
Poland 

Poland 6.972 

Slovenský odborový zväz verejnej správy a Kultúry Slovakia 1.538 

 
 

Personnel 
Following an internal reorganisation (database management), the contract of 
Catherine Fourneaux was terminated.  
www.epsu.org/r/7 
 
 
  

http://www.epsu.org/r/7
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EPSU Youth Network 

www.epsu.org/r/527 
 

The EPSU youth network started the year with a 
presentation of the report commissioned from 
Nick Clark (Working Lives Research Institute) to 
Brussels based actors working on the issue of 
youth unemployment, a major focus for 
national and European Policy.  
 
The network met in April in London hosted by 

UNISON, (www.epsu.org/a/9427) with participants representing unions in Britain, Finland, 
Norway, Italy, Turkey, Montenegro, Latvia, Hungary, Belarus and Romania and from all EPSU 
sectors. The network continued its debate about our work and started to prepare for the EPSU 
Congress.  
 
The EPSU youth network and the EPSU secretariat participated in the ETUC delegation in the 
social partners negotiations on the framework of actions on employment for young people. 
The Local and Regional Government social dialogue committee also agreed on a common text 
that should be the basis for future work, while the electricity social dialogue committee put 
youth unemployment and traineeships on its agenda (www.epsu.org/a/9368). In 2014 the 
EPSU Youth network expects to see similar declarations from other sectors.  
 
At the same time, members of the EPSU Youth Network continued to attend social dialogue 
meetings, EPSU Standing Committees and other events to present the priorities of the network 
and try to mainstream young workers concerns in the general EPSU policy. 
 
The current situation has also pushed the EPSU Youth network to move towards further 
cooperation with other European Trade Union Federations, while keeping its very active role 
within the ETUC Youth Committee, where it is without a doubt the most active European trade 
union federation.  

ETUI-EPSU Seminar: Young workers in the public sector and trade union 
renewal Sesimbra, Portugal, 16-18 September 2013  

www.epsu.org/a/9634  
 
This was the fifth meeting of the EPSU youth network with participation of representatives 
from Sweden, Belarus, Romania, Czech Republic, France, Italy, Spain, Finland, Portugal, 
Hungary and Lithuania. A youth resolution was drafted and representatives took it back to 
their national organisations in order to put the issue of youth employment, youth 
unemployment and public services on the agenda. 
 
  

http://www.epsu.org/r/527
http://www.epsu.org/a/9427
http://www.epsu.org/a/9368
http://www.epsu.org/a/9634
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Section 3: EPSU Public Services Network 

www.epsu.org/r/231 
 
The EPSU Public Services Network is constituency based and addresses ‘horizontal’ public 
services issues in EPSU.  
 

Public procurement and concessions Directives 

The public procurement and concessions Directives were 
finally adopted by the European Parliament and Council in 
early 2014. EPSU’s aims for the new Directives were set out in 
our response to the Green Paper on public procurement16. 
EPSU worked with the ETUC, other trade union federations 
and national confederations to influence the outcome of the 
Directives, and this cooperation was very important.  
 
On 28 May, along with the Belgian trade unions and several 
other federations, EPSU organised a ‘day of action’ 
(www.epsu.org/a/9539) in support of our social demands. 
EPSU has also continued to pay an active part in the broader 
Network for sustainable development in public procurement 
(NSDPP). The Network made a first assessment of the 
Directive in October 2013, issued a joint press release in 
January 2014 and developed its own website. 
(https://sites.google.com/site/sdppnetwork/) 
 
Key elements of the public procurement Directives include: 

 The right for public authorities to provide services 
directly is confirmed and concepts of ‘in-house’ and 
‘public-public cooperation’ clarified; 

 All parties and operators of public procurement contracts 
are obliged to meet national employment and labour laws and collective agreements; 

 The “Most Economically Advantageous Tender” (MEAT) is the main basis for contract criteria 
and no longer cost or price;  

 A life-cycle concept is included (but it is not clear if this can cover social elements); 

 It will be easier for contracting authorities to include social and environmental factors in 
contracts, i.e. can now include in award criteria (and in line with positive ECJ rulings);  

 More transparency in supply-chain – obligation to provide details of sub-contractors (which 
will make it easier to ensure compliance17);  

 Joint liability for subcontractors and direct payment to sub-contractors by the authority are 
optional to member states;  

 Stronger possibilities to exclude suppliers with poor track record; and  

                                                           
16

 www.epsu.org/a/7664 
17

 See e.g., EIRO article on Cyprus where only two of the 26 public works inspected in 2011 were found to be in 
compliance with labour legislation. Violations concerned both contractors and subcontractors. 
www.eurofound.europa.eu/areas/labourmarket/tackling/cases/cy016.htm 

http://www.epsu.org/r/231
http://www.epsu.org/a/9539
https://sites.google.com/site/sdppnetwork/
http://www.epsu.org/a/7664
http://www.eurofound.europa.eu/areas/labourmarket/tackling/cases/cy016.htm
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 Substantial modifications of contracts will have to be re-tendered. 
 
On a more negative note:  

 No improvement on transparency for citizens (this is a key area that national transposition 
could address); 

 No reference to ILO Convention 9418 therefore not all collective agreements can be applied;  

 Social criteria not mentioned in the section on technical specifications (i.e., minimum 
requirements for all tenderers); and 

 Member States will have option to reserve contracts for certain services (including health 
and social services) to certain types of social enterprises, but wording is ambiguous and 
potentially damaging. This implementation of this part of the Directive will need careful 
monitoring by national affiliates. 
 

EPSU will now give attention to the implementation of the new Directives. Many EPSU members 
produce guides and other material to support more trade union capacity and influence on public 
procurement and information on these can be exchanged through the EPSU Network.19.  
 

Directive on the award of concessions contracts 

Many of the provisions of the procurement and concessions Directives are the same, not least 
the affirmation of the right for public authorities to provide services directly, clarification of the 
concepts of ‘in-house’ and ‘public-public cooperation, and social provisions. It will be important, 
however, to also assess the impact of the Directive on the liberalisation of public services. EPSU 
had many concerns about this20 which were discussed in February 2013 with Internal Market 
Commissioner Barnier. In response to concerns of EPSU and other actors voiced in many 
countries, water was excluded from the scope of the final text (www.epsu.org/a/9598). The 
European Commission will assess the impact of this exclusion three years after the new directive 
has been transposed into national legislation (Member States have five years to transpose the 
new directive into national law).  
 
However, many other public services are covered by the Directive and it will be important to 
follow the transposition and implementation of the provisions. In particular, it will be important 
to make use of the affirmation of the ‘in-house’ principle and improve the transparency 
requirements where EPSU wants to see at least: 

 Public consultation before setting up a concession; 

 Transparency of concession contracts. the Directive calls for ‘non-confidential’ parts of 
concessions contracts (and public procurement contracts) to be made public, but this is not 
enough and better requirements are needed at national level; and  

                                                           
18

 A positive reference to the ILO’s labour clauses (public contracts) Convention 94 would have been very helpful as 
the Convention, “…requires the insertion of clauses into public contracts to (a) ensure that workers are entitled to 
wages, hours of work and other labour conditions at least as good as those normally observed for the kind of work in 
question in the area where the contract is executed, and (b) also ensure that higher local standards, if any, are ap-
plied.” The Convention therefore helps to counter arguments that only ‘universally’ applicable agreements are 
compatible with the EU’s internal market. This is not only important for EU/EEA countries but also other countries, 
as the EU plays an important role within the ILO. It also brings its ‘internal market’ logic into trade relations. To 
support our arguments, EPSU published a study on pay and other social clauses in European public procurement, 
Thorsten Schulten, Kristin Alsos, Pete Burgess, Klaus Pedersen, December 2012 (EN/RU) www.epsu.org/a/9152  
19

 See for example UNISON’s ‘procuring employment rights’, also on the EPSU website www.epsu.org/a/8777 
20

 See EPSU Executive Committee position adopted in November 2012 for main concerns and demands 
www.epsu.org/r/589 and the EPSU/PSIRU’s Factsheet on Public-Private Partnerships (PPPs) which spells out the 
main arguments against using PPPs www.epsu.org/a/8193 

http://www.epsu.org/a/9598
http://www.epsu.org/a/9152
http://www.epsu.org/a/8777
http://www.epsu.org/r/589
http://www.epsu.org/a/8193
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 Evaluation – there should be an obligation to evaluate the performance of the concession 
after a certain period. 

See www.epsu.org/a/9342 for more information on transparency  
 
EC stakeholder group on public procurement: EPSU continues to be represented in the EC 
stakeholder group. The reports of the group are available here: 
http://ec.europa.eu/internal_market/publicprocurement/expert_group/index_en.htm 

 
EU trade policy  

The Network has continued to follow EU trade negotiations and also developments on the 
European Neighbourhood Policy (ENP). With PSI we seek to secure broad exclusions of public 
services from trade agreements and the maintenance of sufficient policy space to define and 
regulate public services in the future, i.e:  

 Defend and protect a positive role for public services/the public sector and the need for 
regulation in the general interest. Protections for public services should not be seen as 
barriers to free trade but as standards that should be promoted. A joined-up EU policy on 
trade, development, and human rights is needed.  

 Ensure that all countries, whatever their level of development, must be in a position to 
develop, maintain and regulate public services in the general interest. There should be broad 
exclusions in trade agreements for public services and no commitments in education, health 
and social services, water and sanitation.  

 Maintain neutrality as regards private or public ownership. The EU Treaty affirms this but in 
practice we see encouragement for privatisation. Privatisation of state-owned companies 
should not be an objective (especially since state-owned often covers the municipal level).  

 Simplify procedures (compared to GATS) for modifying commitments made. This would 
reduce the potential negative impact of binding obligations and mean countries could take 
account of new developments more easily. 

 Prevent the inclusion of Investor-State Dispute Settlement (ISDS) provisions. To recall, 
following the Lisbon Treaty the EU has competence for investment policy. The ETUC adopted 
in March 2013 a resolution which sets out trade union concerns and the NGO Corporate 
Europe Observatory (CEO) published a report Profiting from injustice: How law firms, 
arbitrators and financiers are fuelling an investment arbitration boom  (November, 2012) 
which shows how law firms and arbitrators make millions from investment disputes against 
governments. Such disputes include tobacco giant Philip Morris suing Uruguay and Australia 
over health warnings on cigarette packets; and Swedish energy multinational Vattenfall 
seeking $3.7bn from Germany following that country’s decision to phase-out nuclear energy.  

 Ensure a transparent process, with consultation etc of trade unions and other actors. 
 
Current trade negotiations include: 
 
International Services Agreement: New, plurilateral negotiations for an International Services 
Agreement (TiSA) were launched in 2013. The negotiations involve some 21 countries 
representing over 70% of total current global trade in services. The negotiations are intended to 
expand and build upon the existing provisions of the General Agreement on Trade in Services 
(GATS) — an agreement of the World Trade Organization (WTO) that currently governs trade in 
certain services among WTO member nations. PSI with civil society produced a letter to trade 
ministers denouncing the TiSA and which was signed by over 340 organisations including EPSU in 
over 115 countries. PSI organised a workshop at the WTO public forum on 2-3 October 2013 to 
raise awareness amongst trade negotiators and ambassadors about the dangers of TiSA.  
 

http://www.epsu.org/a/9342
http://ec.europa.eu/internal_market/publicprocurement/expert_group/index_en.htm
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EU-US trade negotiations (TTIP):  In March 2013 the European Commission agreed the draft 
mandate for the Transatlantic Trade and Investment Partnership Agreement with the United 
States and negotiations started in the summer. Regarding the main objectives, the EC notes that 
“…the main hurdles to trade lie 'behind the border' in regulations, non-tariff barriers and red 
tape... 80% of the overall potential wealth gains of a trade deal will come from cutting costs 
imposed by bureaucracy and regulations, as well as from liberalising trade in services and public 
procurement…Both sides hope that by aligning their domestic standards, they will be able to set 
the benchmark for developing global rules. Such a move would clearly be beneficial to both EU 
and US exporters, but it would also strengthen the multilateral trading system.” The ETUC and 
AFL-CIO are elaborating a ‘checklist’ of trade union concerns/issues for the negotiations. 
EPSU/PSI will pay attention to the public services aspect in particular. 
 
EU-Canada negotiations (CETA): In October 2013 The EU and Canada concluded negotiations for 
a trade agreement. As yet, however, no text has been published and only general information is 
available on the EC website, including on the controversial investor-to-state protections 
(http://trade.ec.europa.eu/doclib/press/index.cfm?id=974). This does not mention whether 
and/or to what extent public services are included. As recalled in the public services update for 
the April 2013 Executive Committee meeting, the European Commission attempted during the 
CETA negotiations to narrow the exclusion of public services and to move away from a ‘positive 
list’ approach (where commitments must be listed) to a ‘negative list’ approach (where if no 
explicit exclusions then commitments are automatic).  

The politics of globalization and public services: putting EU´s trade and 
investment agenda in its place, joint EPSU/ETUC/ÖGB/AK seminar on 
public services and trade, 14 November 2013 in Brussels 

www.epsu.org/a/9746  
 
In order to discuss TiSA, TTIP and the CETA negotiations EPSU organized a seminar on 14 
November 2013 with the input of the ETUC, ÖGB, Arbeiterkammer (AK) Austria (Chamber of 
Labour) and PSI. The seminar built on the EPSU/AK/ÖGB meeting in November 2011, “Trading 
away Public Services?” (www.epsu.org/a/8045) and aimed to strengthen capacity building for a 
better protection of public services in EU´s external policies. Invited experts included Markus 
Krajewski University of Erlangen-Nürnberg and Scott Sinclair, Canadian Center for Policy 
Alternatives.  
 
The outcome of the seminar on 14 November have been fed into the ETUC’s trade working 
group and also into the PSI’s work on trade. A number of hearings have taken place recently in 
the European Parliament on the different trade negotiations and a number of civil society events 
have taken place in particular on the EU-US negotiations (TTIP).  
 
EP intergroup on public services:  We have contributed to meetings of the European Parliament 
intergroup on public services (http://services-publics-europe.eu/index.php). A joint meeting with 
the intergroup on public service employment was planned but was postponed. 
 

EPSU Public Services Monitor 

EPSU has continued to collect and publish research findings that support our policies on quality 
public services – see www.epsu.org/r/578.  

http://trade.ec.europa.eu/doclib/press/index.cfm?id=974
http://www.epsu.org/a/9746
http://www.epsu.org/a/8045
http://services-publics-europe.eu/index.php).
http://www.epsu.org/r/578
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Section 4: Campaigns and Communication 

Water Campaign – European Citizens’ Initiative “Water is a 
human right!” 

Of all EPSU’s campaigns during the year, the right to water European Citizens Initiative was the 
most prominent and successful in several ways. We needed one million signatures with a 
minimum number (quorum) in at least seven countries; we achieved nearly 1.9 Million 
signatures and surpassed the quorum in 13 countries. It has been a success with politicians 
reacting and the Commission arguing that water is a public good and that it will not privatize 
water services. Water services have been given special treatment in the concessions directive.  
 
It has been a success for EPSU in terms of recognition, acknowledgement, reputation and 
visibility with over three million people visiting the www.right2water.eu  website for example.  
 
We have campaigned with a broad range of groups that have supported our work. It is fair to 
argue that without these allies the campaign would have been less successful in some 
countries. In February the one million signature milestone was passed after a huge 
campaigning success in Germany and Austria. Shortly after there were then successes in 
Belgium, Slovakia and Slovenia and by May the quorum had reached in more than seven 
countries with the addition of the Netherlands, Spain, Lithuania, Greece and Finland. In the 
end the quorum was passed in 13 with successes in Italy, Luxembourg and Hungary.  
 
An EU-wide campaign like this needs strong support in all (and especially the bigger) countries. 
Without Germany (with 1.3 million signatures) the campaign would not have been successful. 
The second country in numbers of signatures was Italy with “only” 67000 signatures. This is a 
huge gap and shows that Ver.di was a major driving force in the campaign.  
 

Campaigning was more difficult than expected. The experience we had in 
water and in cooperation with NGOs in this field worked to our advantage. 
The fact that provision of water services were not seen as 'a problem' by 
affiliates in some countries made it harder to mobilize people than we 
hoped. However, it was also the case that campaigning was helped by the 
fact that the issue of the “right to water” was simple and clear.  
 
It was beneficial that this was one of the first ECIs because it helped 

generate media attention. However, it was also a hurdle at a practical level as teething 
problems had to be overcome and at a campaigning level as the instrument was new and 
needed to be explained. The need to address people in their language is a big challenge. We 
started with eight languages on our website, which was a lot to manage, and then added two 
further languages. The Finnish and German unions created their own websites which was very 
helpful. Several affiliates also set up Facebook pages.  
 
EPSU staff have gained much valuable expertise in campaigning, use of social media and 
effectiveness of approaches. Press contacts and contacts with other organizations have been 
strengthened. The use of Facebook was very helpful to spread the campaign. Twitter helped as 
well but in general social media also consumes a lot of time.  
 

http://www.right2water.eu/
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EPSU’s closing the tax gap campaign: “The missing € 1 trillion 
in Europe” 

www.epsu.org/r/640, http://www.notaxfraud.eu/news.html  
See also section 8, National and European Administration 
 

EPSU has been one of the most 
active trade union organisations at 
European level in the push for fair 
and progressive taxation, including a 
European Financial Transactions Tax 
as a first step towards a tax at global 
level. This has involved working 
through various networks, lobbying 
EU institutions and participation in 
the coalition Europeans for Financial 
Reform (EFFR). In November 2012 
the campaign against tax fraud and 

avoidance “Europe’s missing €1tn: we want it back”, was launched and a number of activities 
and research were undertaken to support the campaign for more effective policy measures 
against tax dodging by the wealthy and large companies. These included a report on the scale 
of budget cuts in Europe’s tax administrations (www.epsu.org/a/9400). The campaign is to run 
until the European elections in May 2014. 
 

The ‘No to tax fraud’ campaign culminated with a 
European day of action in Brussels. This was part of the 
EPSU and PSI-backed European tax justice week 13-19 
June. A meeting of 100 trade union delegates was 
followed by a media stunt at the stock exchange (La 
Bourse) to denounce the lack of concrete action by 
European leaders to fight against tax fraud. 
(www.epsu.org/a/9596). Other countries involved in the 

action were the Netherlands, Cyprus (with a work stoppage), France, Germany, Austria and the 
UK. EPSU also organised several meetings with affiliates to promote its campaign material and 
increase its lobby efforts towards the European institutions. 
 

A thousand workplaces – No to austerity, for alternatives 
campaign 

EPSU ran a workplace-based campaign for the first time. The “1000 workplaces” campaign 
aimed to demonstrate that many thousands of public services employees across Europe 
rejected austerity and were calling for alternative policies. Hundreds of workplaces 
participated with meetings, gatherings, debates and assemblies about the European crisis and 
the trade union alternatives to it. Thousands of workers got involved and the photos can bee 
seen here: www.epsu.org/a/9755.  
 

 

 

http://www.epsu.org/r/640
http://www.notaxfraud.eu/news.html
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Trade Union Journalists’ Network 

www.epsu.org/r/267  
 
For the EPSU trade union journalist network it was a year of transformation with an agreement 
to change the working method of the network.. Instead of meeting to discuss the ways and 
means of communicating the trade union message in this period of sustained austerity, in 
November the Network made a practical visit to Greece, a key country in terms of the effects 
of austerity policies. 
 
In conjunction with colleagues from PSI, the network visited workplaces and picket lines, 
carried out interviews (audio and video) and met with anti-privatisation organisations. 
Members produced media material to distribute to their organisations. Since the financial and 
economic crisis there is debate about social media and the role of social organisations, such as  
trade unions and this seminar was useful to propose practical tools for trade unions. 
 
With participants from Greece, Cyprus, Lithuania, Britain as well as Ghana and the United 
States (plus the PSI and EPSU secretariats) the event was highly appreciated by the federations 
of ADEDY and the material produced will be distributed throughout the EPSU and PSI affiliates 
in 2014. All the material can be found here: www.psi-can-greece.org/. This format is useful for 
communicators in different unions to inform members about the reality being faced by public 
sector workers in other countries. 
 

Communications 

With all the previous campaigns and mobilisations EPSU has been busy communicating its 
work and messages throughout 2013. The main EPSU newsletter, with around 10 articles a 
month, continues to be sent to over 2200 people/organisations and together with the two 
other EPSU communicating tools: Public Services Monitor and the Collective Bargaining 
newsletter make us a key source of information on trade union and social justice issues. 
 
During the year we put out over 20 press releases and many statements and letters of support 
to organisations involved in a range of struggles (strikes, lock-outs, protests…) as well as 
solidarity messages to our affiliates in countries such as Turkey on trade union rights, Spain on 
the reform on the labour code, Greece on the impacts of austerity and many more that can be 
read here: www.epsu.org/r/199.   
 
In 2013 the EPSU website had about 200 000 visits and one of the main reasons for the visits 
was access to the water campaign website. 
  

http://www.epsu.org/r/267
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Section 5: Gender Equality 

www.epsu.org/r/28  
 

EPSU Women’s and Gender Equality Committee 

24 May: 17th Women’s and Gender Equality Committee 

www.epsu.org/a/9204 (Documents and all presentations from the meeting) 
 
The main issues covered by the WGEC meeting were:  

 Election of New Vice-Chair – Christina Iftimescu (Sanitas, Romania) resigned and the 
nomination of Alexa Wolfstädter (Verdi, Germany) was accepted unanimously. 

 Feedback on the Women’s and Gender Equality Conference and Follow-Up – conference 
was a first step of bringing all sectors together with the need to look at the different 
existing policies and agreements at EU and at national levels; a meeting was planned for 
later in year to strategize on training and effective tools around the wage gap; there was 
also a debate on how to advance the representation of women in TU activities and in 
EPSU.  

 Presentation of new evidence on the impact of austerity measures on gender equality in 
public sector in United Kingdom, Ireland, Spain, Portugal, Greece, Romania, Czech 
Republic and Latvia (Lionel Fulton, Labour Research Department), which was a follow up 
to earlier research looking at impact on pay, conditions and employment 

 Preparation of the EPSU Congress draft resolution on closing the gender equality gap, 
fighting violence and discrimination, with the text endorsed by the Congress Resolutions 
Committee and welcomed by WGEC. 

 Update on PSI Gender Equality Activities and Work (Sandra Vermuyten, PSI) following 
reorganisation of PSI women’s committee. Agreed to improve coordination between EPSU 
and PSI around materials on training and collective bargaining on gender issues. 

 Report on further solidarity work with KESK in Turkey. 

 Report on EPSU work in progress and activities, and developments in relation to follow-up 
implementation Gdf-Suez Transnational Agreement. 

 

EPSU Gender Pay Gap Project : “Promoting trade union solutions to help 
closing the gender pay gap in the public sector” 23 May in Brussels and 
15 November in Vienna 

www.epsu.org/a/9127  
This project was supported by the social 
dialogue budget of DG Employment and aimed 
to cover two main themes – the potential to 
reduce the gender pay gap through collective 
bargaining and changes to employment 
conditions and the availability of statistics on 
the gender pay in the public services across 
Europe. The main discussions during the 
conference included:  
 

http://www.epsu.org/r/28
http://www.epsu.org/a/9204
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 Equal Pay challenges in the public sector and trade union responses – presentation by 
Lionel Fulton, chair, Labour Research Department of updated study and responses 
received to the “gender pay gap in the public sector” questionnaire circulated to EPSU 
affiliates: www.epsu.org/a/9879 

 European, national and sectorial approaches of Collective Bargaining and Equal Pay- Trade 
Union and Employers Perspectives – presentations by Jane Pillinger on the first results of 
the ETUC project on equal pay and collective bargaining and impact of austerity on equal 
pay, Jane Pillinger for the ETUC (www.epsu.org/a/9879)  

 Local Government (Austria): Case examples from the Vienna municipality from an 
Austrian local and/or municipal employers view; Hörmann, Koller and Schumann – see 
Gdg KMSfB presentation http://www.epsu.org/a/9879  

 National Administration/Health and Social Services: “A practical guide for a non-
discriminatory evaluation of female-dominated jobs”, Sylvie Brunol, CGT, France: 
http://www.defenseurdesdroits.fr/sites/default/files/upload/guide-salaire-egal-travail-
valeur-egale.pdf  

 Austerity, Outsourcing and Privatization and the impact on pay and equal opportunities of 
women in the public sector – this was a general discussion chaired by Gloria Mills 
(UNISON) where affiliates were able to talk about the impact of crisis on women’s pay, its 
solutions and recommendations. 

 
 
Women’s representation in EPSU Statutory meetings 2013 based on participation in the 
Committee meetings 
 
Committee 2013 2012 2011 2010 

GEC 83% 80% 69% 88% 

NEA 42% 30% 28% 39% 

LRG 40% 34% 30% 36% 

HSS 68% 73% 64% 66% 

PUT 10% 16% 19% 17% 

EC 39% 38% 38% 41% 
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Section 6: Utilities 

www.epsu.org/r/16  
 

Standing Committee on Public Utilities 

The 38th and 39th Standing Committees 
Public Utilities took place on 23 
February in Brussels and on 23 
September in Luxembourg. Energy 
policy, Congress 2014 as well as the 
Right2water campaign continued to 
dominate the agenda.  

The 38th Standing Committee chose Jan 
Rudén as its President. Jan is president 

of SEKO (Sweden), a member of the EPSU Executive Committee and had been vice-president of 
the Standing Committee.  

EPSU continued to point out the problems caused by the internal market for electricity and 
gas. It is contributing to insecurity for companies which do not invest while the closure of 
power plants has had serious implications in several countries. The market for CO2 emissions 
(and the low price for emission rights) is adding to the problems. EPSU has been active to-
wards the European institutions arguing that it cannot be left to the market and that there is 
an important role for the state and regulation in achieving a more sustainable energy system. 
The role of public investment in energy and other infrastructures to help kick-start and sustain 
growth was underlined and EPSU maintains its long-running campaign that employment and 
social considerations should play a role in European energy policy and continues to contribute 
to ETUC positions. The committee argues that when addressing climate change “Just Transi-
tion” and decent work principles (as agreed in Cancun) should be guiding principles in the fu-
ture policy goals of the EU for 2030. It also stressed the need for targets for renewables, ener-
gy efficiency and CO2 emissions for 2030 as an intermediate step towards near zero CO2 
emissions in 2050.  
 
The committee:  
• considered the draft Congress resolution on the utilities; 
• adopted a position on shale gas and continued to monitor the developments regarding 

nuclear safety, achieving coverage of subcontracted workers in an amended Directive. A 
far-reaching position on nuclear insurance and liabilities was also adopted; 

• followed the public procurement and the concessions directives and contributed to the 
ETUC positions in the European Resource Efficiency Platform;  

• considered a recent report on health and safety and green jobs from the European 
Agency for Safety and Health at Work, arguing that workplaces get fragmented, health 
and safety cultures are undermined and trade union representation is often weak in such 
new jobs thus workers are exposed to higher risks. There is an important role for the 
unions to reach out to these workers; 

• continued to contribute to the discussion on the social dimension of the South East 
European Energy Community. The Ministerial Council of the Energy Community agreed to 
conduct a consultation on the future of the social strategy of the Energy community 

http://www.epsu.org/r/16
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following proposals of EPSU. The European social partners agreed a joint contribution; 
and  

• considered the positions in the social dialogue electricity (see below). 
 
Members of the EPSU Standing Committee Utilities also participated in the PSI global energy 
meeting which took place on 24-25 September (www.epsu.org/a/9373).  Key issues explored 
in that meeting included: organising and mobilising in the energy sector, privatisation, multina-
tional enterprises, climate change, energy and development, financing for energy, skills, train-
ing and health and safety. 
 
 

Social Dialogue 

Social Dialogue in Electricity www.epsu.org/r/99 
 
Meetings of the electricity social dialogue committee took place on 15 March, 24 May, 13 
September, and 14 November. The employers and the unions adopted several positions. These 
were: 

 A joint framework of actions on 
competencies and training – this  addresses 
a broad range of issues including youth 
unemployment, equality and climate 
change. The framework also commits to a 
timetable for the follow up, reporting and 
review.  

 Joint position on a quality framework for 
traineeships – the social partners are 
committed to ensure young workers find jobs in the electricity sector. The industry will 
need many new workers to replace those who will retire and to deal with new challenges 
and new technologies. The quality framework should include the elements the 
Commission suggests such as: conclusion of a traineeship agreement, defining the 
professional and learning objectives and tutoring/guidance, recognition of the 
traineeship, reasonable duration, adequate social protection and remuneration of the 
trainee and the transparency of rights and obligations. The statement further says that 
our members have experience in addressing these issues in collective agreements, 
company-level agreements and other policies in accordance with national practices.  

 Joint response to Social Strategy of the Energy Community – the main points:  

 The Memorandum of Understanding on social issues is to remain the backbone, 
including the national social working groups, social plans and Social Forum, of the 
Social Energy Strategy.  

 The binding character of the Memorandum should be strengthened and the Energy 
Community Secretariat should be provided with more resources to monitor its 
implementation. The Ministerial Council should work with deadlines similar to those of 
the energy acquis.  

 A social dialogue for the region on the basis of the European social dialogue should be 
promoted by the European Commission and the Energy Community Secretariat. This 
social dialogue would allow the employers and trade unions, and where required with 
the governments, to agree basic positions that would guide the development of the 
social dimension of the energy strategy in the region. 

 

http://www.epsu.org/a/9373
http://www.epsu.org/r/99
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The committee finalised its discussion on establishing a sector skills council for the industry 
and concluded that there is not sufficient support in the industry for it.  
 
Following EPSU research on the implementation of the global reporting initiative and the 
Electricity Utility Sector Supplement by Dutch research group SOMO, the committee updated 
an earlier joint position on corporate social responsibility that also covers tax governance and 
implementation of the joint statement. 
 
There were two discussions on the employment study that is being undertaken by the 
European Commission. The study is part of the follow up on the Energy Road map 2050. 
 
The European Commission made presentations to the committee on innovation and energy 
technologies; on nuclear safety and on nuclear liability and insurance. 
 
Social Dialogue in Gas  www.epsu.org/r/98  
 
We were not able to restart the social dialogue for the gas sector as employers do not make 
enough effort to invest in it. 
 
 

EPSU European Works Council Coordinators’ Network 

www.epsu.org/r/69  
 
The EPSU EWC Coordinators group met only once this year in February. In September the EWC 
coordinators in the energy sector joined the global PSI-EPSU Energy meeting 
(www.epsu.org/a/9373).  
 
Despite efforts to establish EWCs in health and social services, no new EWC was set up in this 
sector. A renewed attempt to set up an EWC in Swedish company Ambea failed because it 
appeared that the structure of the company meant that it was not obliged to set one up and 
the management did not respond to the trade union request to do so. The only new EWC was 
in Suez Environment, a company that was split from GdF-Suez. EPSU promoted the use of the 
new EWC directive to achieve better EWC agreements and good agreements were reached in 
GdF-Suez, Falck and ENEL where a global framework agreement was also concluded. Several 
EWCs faced major restructuring, including Veolia (splitting with Transdev), GdF-Suez (splitting 
with Suez Environment), EdF and RWE. EPSU supported the EWCs in every possible way. 
 
The PSI-EPSU Global Energy meeting discussed multinational enterprises with a global reach; 
how to defend the rights of workers in a global and volatile (equities) market; which global 
framework agreements are in place and need strengthening and the link to and role of 
European works councils. 
 
EPSU supported training for the ENEL EWC and the human resources department on training, 
health and safety, social dialogue and the green economy to strengthen the functioning and 
role of the EWC. This took place at the ILO international training centre and was a good 
example of cooperation between an EWC and management. 
 
Ten EPSU EWC-coordinators, double the number than in 2012, participated in the annual ETUC 
EWC conference, providing an opportunity to exchange information among EPSU EWC 
coordinators. Over 100 EWC representatives from all ETUC sectors discussed their experiences 

http://www.epsu.org/r/98
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and a presentation on the role of the EWC in sustainability issues was given by the secretary of 
Veolia EWC. As in 2012 the continuing crisis is putting EWC budgets under stress and is 
obstructing EWC members’ ability to participate in conferences like this.  
 

Water 

www.epsu.org/r/38  
See also section 4, Water Campaign 
 
EPSU and its affiliates adopted a critical attitude towards the European Commission proposal 
on the Blueprint for Water. While there are positive elements,  these risk being overshadowed 
by the focus on economic instruments and market-based ‘solutions’. The social dimension and 
the human right to water do not have a prominent place. This is reflected in the European 
Innovation Partnership (EIP) on Water through which the Blueprint is supported. EPSU keeps a 
clear focus on developments under the Blueprint and the Innovation Partnerships in 
cooperation with the association of public water companies (Aqua Publica Europea).  
 
The Water Blueprint highlights the fact that preserving water is not only about environmental 
protection, health and well-being, but also about economic growth and prosperity. It aims to 

ensure that the EU water industry fully 
develops its growth potential and that all the 
economic sectors that depend on availability 
of water of a certain quality can prosper. The 
Commission supposes that this will lead to 
growth and job opportunities. So far this is not 
the case.  
 
Work by EPSU and its affiliates helped ensure 
that the water sector was excluded from the 
scope of the Concessions Directive, with the 

European Citizens’ Initiative “Water is a human right!” having a major influence. There was 
also pressure to secure progress on social criteria and respect for collective agreements, more 
transparency, clear possibilities for in-house provision and public-public cooperation in both 
this and the Procurement directive.  
 
EPSU acted as external expert to the European Economic and Social Committee in relation to 
the EIP Water and Blueprint for Water. EPSU also advised the ETUC in its position in the 
European Resource Efficiency Platform on the theme of “water pricing”.  
 

Waste 

www.epsu.org/r/37 
 
The European Commission held a consultation on the targets for waste under its ‘Resource 
Efficiency Strategy’. EPSU stressed the role of social dialogue and public authorities, supporting 
the ETUC and the European Federation of Municipal Waste Companies. The waste industry 
plays a crucial role in the process of change towards a resource efficient society. Therefore 
EPSU continued to participate where possible in consultations and debates related to the 
“green economy” and followed the plans of the European Commission closely.  
 

http://www.epsu.org/r/38
http://www.epsu.org/r/37
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Jerry van den Berge, the EPSU policy officer for waste co-authored an article, “Working 
conditions in the waste sector in Europe and implications for trade union policy”, published in 
the International Journal of Labour Research.21 
 
With considerable resources allocated to the water campaign during the year, less work was 
carried out in the waste sector and no progress was made on establishing European works 
councils in the sector. For some MNCs waste is only a secondary business, for others there is 
too little incentive or pressure from workers and local trade unions at national level to 
establish an EWC. It was only in the Dutch MNC, Van Gansewinkel, that discussions continued 
to set up an EWC and EPSU will renew its efforts here in 2014.  
 
EPSU participated in a conference on social dialogue and health and safety in the waste 
industry, organised by the Italian Rubes Triva Foundation. This foundation is set up by social 
partners in the waste sector in Italy and EPSU will continue to cooperate with them. EPSU also 
cooperated with the ETUI to prepare an issue of HesaMag, the health and safety magazine, 
that will be completely dedicated to the waste sector and that will be issued in the first half of 
2014. 
 
 
 
 
  

                                                           
21

 http://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---
actrav/documents/publication/wcms_207887.pdf 
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Section 7: Local and Regional Government 

www.epsu.org/r/3  
 

Standing Committee on Local and Regional Government 

The 40th and 41st meetings of the Local and Regional Government Standing Committee took 
place on 14th March in Brussels and 8th October in Luxembourg. There was also a joint meeting 
on tax with the National and European Administration Standing Committee on 9th October 
(www.epsu.org/a/9638 – see section 8, National and European Administration for details of 
that meeting). There was a joint social services working group organised with the Health and 
Social Services Standing Committee on 13th March in Brussels and further details of this are 
covered in section 9 (www.epsu.org/a/9089). 
 
The main issues covered by the Standing Committee meetings included: 

 election of a Vice-President – following resignation of José Manuel Marques (STAL, 
Portugal), André Falba (FO, France) was appointed new Vice-President; 

 further discussions on the evaluation of the European social dialogue in local and regional 
government – further discussion on latest results; 

 update on European social dialogue activities including implementation of Framework of 
Action for Local and Regional Government (www.epsu.org/a/9193), European Quality 
Framework for Traineeships (http://ec.europa.eu/commission_2010-
2014/andor/headlines/news/2012/04/20120418_en.htm), EC Social Partner Consultation 
on Restructuring (joint response) and implementation of framework of actions on health 
and safety. 

 further debate on the economic crisis and impact on local and regional government 
(www.epsu.org/r/201);  

 discussion on feedback and follow up to the Social Services Working Group that met on 13 
March (www.epsu.org/a/8899); 

 consideration of a draft resolution for EPSU Congress 2014 on the local and regional 
government sector and other issues related to preparations for Congress; 

 briefing on EPSU’s closing the tax gap campaign (www.epsu.org/a/9139);  

 updates on progress with procurement and concessions directives; 

 update on EPSU activities and campaigns relating to economic governance, 
communication on social dimension, US-EU trade negotiations, European Parliament 
elections and Right to Water campaign; 

 update on social services training seminar in Sofia that discussed issues around organising 
and collective bargaining; 

 update on the Pessis project investigating social dialogue in the social services sector; 

 update on re-municipalisation – further examples and new research; and 

 promotion of gender equality, covering current challenges with example from Sweden and 
update on EPSU project on the gender pay gap. 

 
Documents and presentations: www.epsu.org/a/9087 and www.epsu.org/a/9205  
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Social Dialogue 

www.epsu.org/r/73  
 
The committee agreed a joint statement supporting the European Cross-Sectoral Framework 
of Action on tackling youth unemployment www.epsu.org/a/9878 as well as a joint statement 
on occupational health and safety strategy www.epsu.org/a/9745. 
 
The social dialogue committee met four times in two plenaries (20th February and 12th 
December) and two working groups (17th June and 26th September). The main issues covered 
included:  

 follow-up of the joint response to the Green Paper on Restructuring and anticipation of 
change in local and regional government; 

 update on impact of economic crisis on local and regional government; 

 presentation on Third Global Report on Local Government and Decentralization; 

 follow-up of cross-sectoral Framework of Action on Youth Employment with joint 
document on implementing the framework in local and regional government; 

 discussion on information and consultation (Framework Directive 2002/14/EC) and 
establishing a framework for informing and consulting employees in the public sector; 

 agreement of joint response to occupational safety and health consultation; 

 follow-up of multi-sectorial initiative on guidelines tackling third-party violence at the 
workplace; 

 debate about European immigration policy and role of local and regional authorities; 

 discussion of European Commission Work Programme 2014; and discussion of 
procurement and concession directives. 

 

EPSU Firefighters’ Network 

www.epsu.org/r/315 

EPSU Firefighters’ network meeting 28 May 2013, Berlin 

www.epsu.org/a/9345 
 
The main items on the agenda included a comparative 
overview of pensions in Europe, an update on the EU 
Working Time Directive, discussion about the Women’s 
Firefighter Network in Sweden, a presentation on 
European Civil Protection Mechanisms and information 
on a European Project on Protective Firefighters 
Equipment. 
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Section 8: National and European  
Administrations 

www.epsu.org/r/4  
 
The Standing Committee met on 19 March and 10 October 2013 as well as on 20 March in Kiev 
for its sectoral conference (in line with the PSI/EPSU cooperation agreement). It also held a 
meeting on the EPSU’s tax justice campaign, in cooperation with the LRG standing committee, 
on 9 October and organised meetings for affiliates who organised defence, prison services and 
embassy workers. 
 
A new vice chair was elected, Stelios Tsiakkaros (CFDT Interco, France) at the October meeting 
replacing Jacek Ciacma (CCOO, Spain). 
 
The Committee dealt with the following: 

 implementation of the tax campaign “Europe’s missing €1tn: we want it back!” 
www.etuc.org/a/11097  

 the campaign to step up efforts against tax fraud and avoidance by the rich and 
corporations as part of the alternatives to austerity unfolded as planned. Officially 
launched in November 2012, it has contributed to shifting the public debate from 
spending to income, raising the profile of EPSU with the EU institutions and tax justice 
networks/NGOs (including joint letters, e.g. to Council President van Rompuy22), and 
influencing EC policy. For more information, see Section 4, Campaigns and 
communication.  

 The Committee has overseen and fed into the research commissioned from the Labour 
Research Department on job cuts in tax administrations since the start of the financial 
crisis. The research findings were presented at a press launch on 25 March, see 
“Austerity helps tax dodging” (www.epsu.org/a/9400), and various other meetings of 
affiliates and non-affiliates. The research has been useful to help argue for more 
human and material resources in tax administrations if governments are serious about 
fighting tax fraud and avoidance. Both the European Parliament and European 
Economic and Social Council opinions on the Commission’s action plan against tax 
fraud, aggressive tax planning and tax havens quote the EPSU research and call for 
more resources in tax administrations.  

 A position paper on the EC action plan was agreed (www.epsu.org/a/9521) that 
essentially calls for binding EU measures including a blacklist of tax havens in and 
outside the EU. On the basis of the policy paper, EPSU succeeded in influencing the 
content of the EP and EESC reports on the EC action plan including the demand for 
trade union representation on a new EC platform on good tax governance. This, in 
turn, probably influenced the selection of EPSU on the said EC Platform charged with 
overseeing the implementation of the EC action plan. The Platform has met twice and 
will run until 2016. While a positive recognition of EPSU work on tax matters, the EC 
platform is, however, dominated by corporate and employers’ interests which is 

                                                           
22

 www.epsu.org/IMG/pdf/2013-05-13_Coalition_letter_to_Mr_Van_Rompuy_-
EU_Summit_on_tax_fraud-2.pdf 
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clearly problematic (www.epsu.org/a/9844), although not unique to this policy area, 
see NGO/EPSU call for balanced experts groups (www.epsu.org/a/9877).  

 The committee endorsed the EPSU tax justice week 17-23 June, to coincide with G8 
and ECOFIN meetings relating to tax fraud, with actions in Belgium (19 June, 100 
participants), the UK, Germany, Cyprus and France (www.epsu.org/a/9596). 

 There was a call for more training of lay members on tax matters and endorsement of 
an EU-funded educational project on tax justice and implications for developing 
countries led by War on Want, a UK campaign group against poverty with the 
participation of PCS (UK), ST (Sweden), CPSU (Ireland), CCOO (Spain), CGSP (Belgium), 
GÖD (Austria) and the EPSU secretariat. 

 The committee called for close cooperation with PSI on policy development against tax 
fraud at the OECD and G20 levels, especially endorsement by the latter of the former’s 
action plan on base erosion and profit shifting (see report in English and French of 
TUAC meeting on 29 November with the participation of EPSU and PSI 
(www.tuac.org/en/public/e-docs/00/00/0D/FE/document_doc.phtml).  

 Preparations Congress resolutions: The Committee fed into the NEA resolution at both 
Committee meetings.  

 
Tax on financial transactions in Europe 

 
The Committee was kept up to date with developments regarding the EC draft directive for a 
FTT in Europe (14 February) via enhanced cooperation of 11 eurozone countries (Austria, 
Belgium, Estonia, France, Germany, Greece, Italy, Portugal, Slovenia, Slovakia and Spain). In 
the words of the Commission, the (second) proposal is “to ensure that the financial sector 
makes a fair and substantial contribution to public finances… pays back at least part of what 
the European tax payers have pre-financed in the context of the bank rescue operations”. The 
Committee was encouraged to step up efforts to avoid the dilution of the proposal by some 
governments under fierce lobbying from the financial sector and employers organisations. To 
this effect, EPSU contributed to the setting up by the Austrian Chamber of Labour of a web 
petition (www.financialtransactiontax.eu) urging the 11 pro-FTT government to swiftly adopt 
the proposal as it stands. A decision is expected under the Greek EU presidency in the first half 
of 2014. 

EPSU conference: Building upon welfare states and trade union strength 
for a social Europe, 19 and 20 March, Kiev, Ukraine 

www.epsu.org/a/9122 and document and presentations: www.epsu.org/a/9250  
 
Thirty delegates from 20 EU and non-EU countries took part in the conference which was an 
opportunity to recap and assess NEA activities and gain more in-depth knowledge on some 
issues. There was a presentation by Tetiana Nikitina, SEEU president, on Ukraine’s social 
dialogue and the union’s successful strategy, in cooperation with ST (Sweden), to recruit 
younger female members. The state of play with the negotiations of the new EU Eastern 
Partnership was discussed where there had been much emphasis on trade and security issues 
and reforms of public administrations and little on social matters or social dialogue. There was 
a round-up of the attacks on trade union rights in the context of the EU economic governance 
and trade union responses (protests, strikes and litigation); and a report by Boris Plesa (SDLS, 
Croatia) on the work carried out in fighting corruption in public services in the ex-Yugoslavian 
countries. This underlined the need for an apolitical civil service, stronger safeguards against 

http://www.epsu.org/a/9844
http://www.epsu.org/a/9877
http://www.epsu.org/a/9596
http://www.tuac.org/en/public/e-docs/00/00/0D/FE/document_doc.phtml
http://www.financialtransactiontax.eu/
http://www.epsu.org/a/9122
http://www.epsu.org/a/9250


EPSU / FSESP / EGÖD # 36 
Report of Activities 2013 

 

 

privatization, and more active commitment by governments (see also PSI- backed PSIRU report 
Dealing with corruption and State capture www.epsu.org/a/8978). 
 

 

Social Dialogue 

www.epsu.org/r/566  
 
The Social Dialogue Committee in Central Government Administrations (SDC CGA) had four 
meetings – two working groups (19 February, 8 October) and two plenaries (23 April, 10 
December) – instead of six following the cuts in the EU social dialogue budget but there was 
also a conference in Prague (4-5 October).  
 
Two more countries joined the EUPAE employers’ organisation, Lithuania and Slovakia bringing 
the total membership to 11 countries and two observers (Hungary and Malta). It is hoped that 
Finland will also soon join. The French employers will take over the chair of EUPAE from 2014. 
 
The following documents were discussed and decisions taken: 
 
• Political guidelines on human resource management with a view to better anticipate and 

manage change. Going against the grain of imposed restructuring, the (non-binding) 
guidelines set out priority areas for social partners at national level including establishing 
a social dialogue to deal with any changes – before, during and after – regarding 
employment, organization of work and contractual relationships. They also call for pay 
negotiations with trade unions and for a social impact assessment of outsourcing 
(www.epsu.org/r/569).  

• A statement, “Towards a healthy workplace”, (December) was agreed, calling upon the 
Commission to adopt a new strategy on health and safety at work with concrete action 
points, including on psycho-social risks and strengthening labour inspectorates as well as 
health and safety representatives at the workplace through training and rights. The 
statement was sent to the Commission (www.epsu.org/r/569).  

• Submission and adoption of an EU project to promote and implement the Framework 
Agreement for a quality service in central government administrations with an initial 
focus, in 2014, on public administrations geared towards people in a vulnerable situation 
i.e. asylum seekers, young unemployed and low income pensioners. 

• Responses to EC consultations on youth traineeship www.epsu.org/a/10209 and 
undeclared labour www.epsu.org/a/10210  

• Data collection on women and men’s pay (pending analysis) as part of the follow up to the 
statement on equal pay. 

• Adoption of policy priorities for 2014-2015 including workers’ rights to information and 
consultation; health and safety; youth employment and traineeship; and age diversity 
management. 

 

Migration policy 

www.epsu.org/r/551  
 
This year, the work centred on feeding into the policy of the ETUC who adopted a new action 
plan with a view to influence the European Commission’s 2014-2018 pending action plan 
(www.etuc.org/a/11097). An ETUC-led delegation including EPSU met with EC Migration 
Commissioner Malmström on 14 October to discuss further the ETUC demands. Adoption of an 
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ETUC resolution on how to avoid further deaths of migrants and asylum seekers on the 
Mediterranean shores in the aftermath of the Lampedusa tragedy was postponed due to 
disagreement on the role of Frontex, the EU border control agency. The joint 
Mediterranean/EPSU/PSI project on migration was presented to the Kiev sectoral conference 
where it was agreed it should be extended to all EPSU’s regions. See also above-mentioned 
reference to asylum seekers. 
 

Prisons network 

www.epsu.org/a/8678  

Prison Services Network Meeting, 25-26 September, Bucharest, Romania 

www.epsu.org/a/9635  
 
The annual meeting involved 41 delegates from 14 countries, along with Romania’s minister 
for social dialogue and DG for prison services Mr Bajan who is also a member of the board of 
Europris, the EU/EEA network of directors generals for prison systems. It was agreed to draft a 
policy paper on training of prison staff (draft finalized at a technical meeting on 18.12.13) and 
to explore possibilities for establishing cooperation with Europris. 
 

Defence sector 

www.epsu.org/r/582  

EPSU/Belgian affiliates defence sector network meeting, 16 May, Brussels 

www.epsu.org/a/9407  
 
With the support of Belgian affiliates, the EPSU defence sector network bringing together 
civilian and military staff was officially launched on 16 May, Brussels ( CGSP-ACOD offices). A 
draft statement was approved at that meeting and finalized in time for the EU defence 
ministers on 19 and 20 December (www.epsu.org/r/582). 
  

Embassy and household staff 

www.epsu.org/r/645  
 
The network continued its legal and campaign work to close the legal loopholes with regard to 
labour rights for local staff in embassies or domestic staff for diplomats. A meeting took place 
with the EC head of the labour law unit, Mrs Guin, on 8 November, to start raising awareness 
on the problems with the Commission and explore ways of ensuring application of EU social 
directives to this group of workers. Another meeting will be organized involving the EU 
external services in the first half of 2014. 
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Section 9: Health and Social Services 

http://www.epsu.org/r/2  
 
The Standing Committee “Health 
and Social Services” met on 14 
March 2013 in Brussels and on 15 
October 2013 in Luxembourg. The 
following topics figured high on the 
agenda of the Standing Committee: 

 Revision of Directive 
2003/88/EC on Working Time: information on and assessment of outcomes of 
negotiations between inter-sectorial European social partners; 

 Revision of Directive 2005/36/EC on the Recognition of Professional Qualifications: 
regular updates on state of negotiations and lobbying on key EPSU positions as adopted in 
2012 (www.epsu.org/a/9265); 

 Preparation of 9th EPSU Congress 2014: elaboration of Sectoral Resolution “Health and 
Social Services” (N° 11) and of HSS-LRG Resolution “Social Services” (N° 8); and 

 Various EU-level initiatives on qualifications, skills and competences: two additional 
meetings to inform about their objectives, to assess their contents and to identify 
priorities for EPSU’s work were organised on 15 March 2013 and 24 June 2013. 

 
The following documents were elaborated and adopted or noted by the Standing Committee: 

 Joint statement of ETUC, ETUCE, EPSU, Eurocadres and CEPLIS (16 May 2013) in view of 
the trialogue negotiations deciding on the EU rules to recognise professional qualifications 
(www.epsu.org/a/9538); 

 EPSU Reply (20 August 2013) to the European Commission consultation on an EU strategy 
on health and safety at work 2014-2020 (www.epsu.org/a/9117); 

 EPSU Key Issues Paper "Current developments in the health care sector, in the labour 
market for the health professions and in respect of the qualification, skills and 
competences of health workers – perspectives for trade union action in a European 
context" (16 September 2013) and a related “EPSU Discussion Paper on Potential Priority 
Areas and Tasks for EPSU” (of same date); and  

 Decision on the results of the Feasibility Study on an “Establishment of a European Sector 
Council on Employment and Skills for Nursing and the Care Workforce”. 

 
The EPSU Secretariat was involved in a seminar on health worker migration of Bulgarian and 
Romanian affiliates on 20-21 February 2013 in Bucharest (www.epsu.org/a/9326) and in the 
Regional Health Conference for Central Europe and Western Balkan on 9-10 October 2013 in 
Belgrade (www.epsu.org/a/9894). 
 
Protest and strike action by affiliates were supported, including those in Latvia 
(www.epsu.org/a/9118), Poland (www.epsu.org/a/9750), Croatia (www.epsu.org/a/9661), 
Cyprus (www.epsu.org/a/9131) and Romania (www.epsu.org/a/10003). There was an 
extensive coverage of collective bargaining news from all across Europe on both health care 
(www.epsu.org/cob/97) and social services (www.epsu.org/cob/108) and an article on the 
impact of the financial and economic crisis and austerity measures on health care systems, the 
workforce/health professionals and patients (www.espu.org/a/9895). 
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A Working Document (www.epsu.org/a/9537) and a Position on the Social Investment Package 
(SIP) were presented to and endorsed by the two Executive Committees. In this context EPSU 
warned against a promotion of PPP models in social policy and of models to attract private 
investors’ money into health and social services (www.epsu.org/a/9261). 

Meeting on EU Initiatives on Qualifications, Skills, Competences, 15 
March, Brussels 

Working Group “Social Services” 

www.epsu.org/a/9089 
 
The group met on 13 March in Brussels and discussed a presentation and assessment of the 
outcomes of the PESSIS Project (www.epsu.org/a/9070) as well as discussion of possible next 
steps and related political and organisational challenges for EPSU. A key issues paper to 
support the elaboration of an EPSU position on social dialogue in social services at sectoral and 
national (and possibly in the future also at EU-level) was drafted (www.epsu.org/a/9203).  
 
An overview of EPSU activities and priority issues regarding social services in the years 2010 to 
2012 was finalised in February 2013 (www.epsu.org/a/9089). 

Joint ETUI-EPSU Training Seminar on Social Services, 24-25 September, 
Sofia, Bulgaria 

www.epsu.org/a/8900 and presentations and report: www.epsu.org/a/9751  
 
This was a joint ETUI/EPSU training seminar on social services. The focus was on the policy 
priorities of EPSU members and on an exchange of their initiatives and good practice of how to 
best organise this work and to recruit new members. 
 

Social Dialogue 

www.epsu.org/r/20  
 
In 2013, the Sectoral Social Dialogue Committee in the Hospital Sector (SSDC HS) met four 
times in Brussels, in the framework of three working groups and one plenary meeting. 
 
Main activities and outcomes, along the line of the EPSU-HOSPEEM Work Plan 2011-2013: 

 A project with HOSPEEM to monitor and to promote the implementation of Directive 
2010/32/EU on the prevention from sharp injuries in the hospital and health care sector 
(www.epsu.org/r/629). It comprised 3 regional seminars and a final conference to assess 
the transposition of the directive into national rules, to report on the role of social 
partners in this context and to identify problems and open questions. A Final Report 
(www.epsu.org/a/9543) with input from EPSU affiliates has been elaborated as well as a 
Dissemination Document to highlight the role of social partners in EU-level legislation on 
health and safety at the workplace. We had a total of 365 participants, of which 192 from 
EPSU affiliates (56 % women). 

 EPSU-HOSPEEM guidelines to address various challenges related to the ageing workforce 
in the health care sector (www.epsu.org/a/9116) with a number of good practice 
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examples annexed, adopted in October 2013, after more than one year of negotiations in 
working groups and the working groups of the SSDC HS. 

 Adoption of the implementation report on the multi-sectoral guidelines to tackle work-
related third-party violence, i.a. building on replies of EPSU affiliates from HSS and LRG 
and containing several recommendations for possible follow-up activities. 

 Endorsement of a Joint Statement of HOSPEEM and EPSU on the new EU occupational 
safety and health policy framework (www.epsu.org/a/9117) 

 Updates on the trilogue negotiations on the revision of Directive 2005/36/EC on the 
recognition of professional qualifications and a first assessment of the final text 

 Updates on main initiatives of the “Action Plan for the Health Workforce in the EU, 
launched by DG SANCO,” discussions and decisions regarding the involvement and role of 
EPSU and HOSPEEM, e.g. in the Joint Action on Health Workforce Planning and in a 
Mapping Exercise on Recruitment and Retention Strategies (both for 2014). 
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Section 10: Collective bargaining policy 
and information 

Collective Bargaining Policy and Information 
With the European Commission and many national governments maintaining their austerity 
measures collective bargaining arrangements and the pay and conditions of public service 
workers continued to come under considerable pressure. The extent of European intervention 
in national systems of collective bargaining was debated at a tripartite conference on wages 
organised by the European Commission on 1 February to which EPSU contributed, underlining 
the scale of attack on public sector workers. Later in the year DG Economic and Financial 
Affairs also organised a seminar on the government wage bill which focused on developments 
in public sector pay and comparisons with the private sector. 
 
Collective bargaining in the public sector across Europe has become the subject of increasing 
debate and the focus on much research in recent years and EPSU was asked to contribute to a 
number of meetings and conferences in 2013. These included a major conference on collective 
bargaining organised by the Canadian public services union CUPE in February, a seminar run by 
ADEDY’s training centre also in February, a conference organised by the European Transport 
Workers’ Federation in June, a seminar for local activists arranged by the health union in 
Belarus in October and a workshop for trade union confederations from Eastern Europe and 
Central Asia run by the International Labour Organisation in Turin in December. 
 
Regular reporting in epsucob@NEWS 
The electronic newsletter, epsucob@NEWS, (www.epsu.org/r/121) was sent out 19 times 
during the year covering developments in pay and conditions in the public services and 
continuing to reflect the very challenging environment for negotiators in most European 
countries. There was one special issue in April which provided readers with a summary of and 
sources for a range of recent research projects and publications looking at the impact of 
austerity on collective bargaining in the public services. The newsletter articles are tagged so 
that they automatically appear on the EPSU website indexed both by country and sector and in 
2013 a new sector was added so that all articles relating to social services can now be found 
together: www.epsu.org/cob/108.  

Collective Bargaining and Social Dialogue Conference 16-17 December 
2013, Brussels 

www.epsu.org/a/100072  
 
The impact of the crisis, austerity measures and economic governance were again the main 
themes of the collective bargaining and social dialogue conference. Speakers included Luca 
Visentini and Ronald Janssen from the ETUC who looked at the latest implications of economic 
governance for collective bargaining and outlined the ETUC’s response. Torsten Müller of the 
ETUI provided an overview of trends in public sector pay while Isabella Biletta of the 
Eurofound research organisation presented findings from a survey of working conditions in 
central public administration. Camilla Galli da Bino, also from Eurofound, explained the 
agency’s latest initiative to make more collective bargaining information available online while 
Lionel Fulton of the Labour Research Department reported on the findings of a research 
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project on the gender pay gap commissioned by EPSU. There were workshops on young 
workers and employment and decentralisation of collective bargaining. A third workshop, on 
pay and conditions in the social services sector, included a briefing on a new project supported 
by EPSU, WICARE, that will run throughout 2014 and involve a survey of individual workers in 
the sector carried out with the assistance of researchers at the AIAS institute at the University 
of Amsterdam and the international network of Wage Indicator websites. 

Collective Bargaining Follow-up Meeting 14-15 May 2012, Brussels 

www.epsu.org/a/9530 
 
A two-day meeting to follow-up the 2012 collective bargaining conference was organised in 
Brussels in May. Torsten Müller of the ETUI gave a presentation looking at European 
intervention in collective bargaining at national level with a particular focus on the impact on 
the public sector. The meeting discussed the content of the 2012 collective bargaining 
conference and made recommendations for the 2013 conference. Participants also debated 
some of the key issues to be included in the draft resolution for EPSU’s 2014 Congress . There 
was some discussion about how to make progress on important policy areas like equal pay and 
the employment and training of young workers but without coming to clear conclusions about 
the extent to which this could be coordinated. 
 
Regional initiative 
Representatives of energy unions from the former Yugoslavia met in Fruŝka Gora in Serbia on 
6-7 March to discuss common issues and challenges in collective bargaining. This was the 
second meeting of this group organised with the support of the Friedrich Ebert Foundation.  
 
ETUC 
EPSU continued to take an active part in the ETUC’s collective bargaining committee and 
collective bargaining task force that was set up in 2012 to improve coordination of the ETUC’s 
work in this area. There were two meetings of the full committee and task force as well as a 
summer school . EPSU was also represented on the steering group of the ETUC’s “Bargaining 
for Equality” project, taking part in one workshop and the final conference.  
 
Links 
Main collective bargaining section on website http://www.epsu.org/r/87 
 
epsucob@NEWS http://www.epsu.org/r/121 
epsucob@NEWS by sector 

 HSS www.epsu.org/cob/97 

 Social Services www.epsu.org/cob/108 

 NEA www.epsu.org/cob/91 

 LRG www.epsu.org/cob/101 

 PUT www.epsu.org/cob/94 

 Gender equality http://www.epsu.org/cob/329 
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Section 11: Central and Eastern Europe 

www.epsu.org/r/544  
 

Central Europe 

(Bosnia-Herzegovina, Croatia, Czech Republic, Hungary, Kosovo, Macedonia, Montenegro, 
Serbia, Slovakia and Slovenia) 
 
Following the accession of Croatia, five countries in the region are now members of the 
European Union. The other five – Bosnia-Herzegovina, Kosovo, Macedonia, Montenegro and 
Serbia – are in different phases of accession (Macedonia, Montenegro and Serbia are candidate 
countries, Bosnia and Herzegovina and Kosovo are potential candidate countries). 
 
In 2013 the Constituency welcomed a new affiliate – the Trade Union of Health and Social 
Services of Montenegro.  
 
The main developments in these countries are mainly related to issues common to most EU 
countries and are particularly linked to political, economic and social efforts to overcome 
consequences of the crisis.  
 
Trade unions stress that the future of Europe cannot be based on austerity, insecurity and 
social regression. They have been working on alternative proposals to the austerity pursued by 
the European Union and subsequently by national governments, emphasising the need for 
more investments in public services and addressing rising inequality, poverty and 
unemployment. Affiliated unions undertook many actions in recognition of the need for 
European solidarity and a united response to common problems. Most of these were 
connected with the struggle to maintain or strengthen collective bargaining rights and respect 
for the autonomy of the social partners. 
 
The situation in countries that are in different phases of European Union accession, is more 
complicated because of the need to undertake a massive amount of restructuring in order to 
meet the criteria for accession. The impact of economic and social reforms on citizens and 
public service workers varies according to the local situation, but in general it is very serious. 
 
The 16th Central Europe and Western Balkan Constituency Meeting was held in Prague, Czech 
Republic, on 10 -11 April.  
 
The focus of the meeting was on the impact of the global economic and financial crisis in the 
region. Participants adopted the Report on Main Developments and Activities in the 
Constituency and presented recent developments in their countries regarding the economic, 
social and political situation, austerity programmes, violation of trade union and human rights, 
problems with collective bargaining, negative wage developments, and discussed trade union 
responses, alternatives and common actions.  
 
The meeting also discussed EPSU priorities and actions, especially the water campaign, 
participation of affiliates in the work of the EPSU statutory bodies and other working 
structures, financial issues, recruitment of new affiliates and affiliation fees, and preparation 
for the EPSU Congress in 2014.  

http://www.epsu.org/r/544
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Affiliates proposed some projects for the period 2013 and beyond. Due to the budgetary 
limitations for the project work in the region, the discussion focused on the most urgent issues 
and on activities that are profitable for as many affiliates as possible.  
 
The following projects were carried out: 

 13th Energy Round Table for South East European Energy Community Countries 
(continuation of the long-term project co-sponsored by the Friedrich Ebert Foundation), 
held in Macedonia on 11-12 September; 

 EPSU Regional Conference on Health Reforms (for all affiliates in the sector of health and 
social services), held in Serbia on 9-10 October; 

 Follow-up of the Project “Motivation of Young Workers to Active Membership for Affiliates 
in the Czech Republic and Slovakia” (with a full sponsorship by the Irish affiliate IMPACT), 
two seminars held in the Czech Republic, on 26-28 April and on 18-20 October.  

 
It was also decided to coordinate some activities (e.g. Seminar on Impact of Economic Crisis on 
Healthcare Workers in Serbia with the Regional Conference on Health Reforms), to seek some 
other financial resources (e.g. Youth Project for Western Balkan Countries to be sponsored by 
Friedrich Ebert Foundation) or to postpone some activities until 2014 (e.g. EPSU Conference for 
Culture Workers Affiliates in Central Europe and EPSU Regional Conference on Reforms in State 
Administration). 
 
The impact of the global economic and financial crisis in the region was debated at a seminar 
on held just after the constituency meeting and was open to all participants from the region. 
The seminar covered European economic governance, wages and collective bargaining in 
Europe, impact of economic crisis in the region and overview of measures taken in the region. 
Participants also discussed EPSU and ETUC alternative plans for economic recovery (EPSU 
resolutions and activities regarding financial and economic crisis), and possible common 
activities including actions at national level. 
 
The key points and main recommendations from the constituency meeting were: 

 Country reports demonstrated that the impact of the global financial and economic crisis 
continues to be very heavy in the region. Trade unions try to do their best in defending 
workers interests. A big problem is an insufficient social dialogue of trade unions with 
social partners. Affiliates should more coordinate their activities among themselves both 
on national and international level. In spite of restricted financial resources, affiliates 
expect EPSU/PSI to help them in solving their most urgent problems. 

 Affiliates should use the opportunity to be involved in the work of the EPSU statutory 
bodies and other working structures in order to get regular information and in order to 
influence EPSU work according to their needs. Affiliates should check again their 
representation, discuss this issue among themselves at national level and nominate their 
representatives where relevant.  

 Affiliates appreciate EPSU assistance in their work (e.g. through the EPSU regional 
projects, through the EPSU Regional Office in Prague, by means of EPSU protest letters to 
the governments and employers, etc.). 
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North-East Europe 

(Armenia, Belarus, Estonia, Georgia, Latvia, Lithuania, Poland, Ukraine) 
 
The past year was full of important political, economic and social developments. In particular, 
Georgia and Ukraine adopted a number of laws fulfilling the conditions for signing the 
Association Agreement and establishment of a deep and comprehensive trade zone with the 
EU. However, at the last minute the Ukrainian government suddenly declared its unwillingness 
to sign the Agreement in connection with possible economic difficulties and its relationship 
with Russia. This, despite the statements of the authorities to continue to follow the European 
course, led to mass protests in the country supported by the Ukrainian diaspora abroad.  
 
In November 2013 Georgia signed the Agreement on Deep and Comprehensive Free Trade 
Area (DCFTA) with the EU which is part of the Association Agreement. The country has a multi-
million dollar fund to support welfare projects, in particular in energy and medicine. Armenia, 
on the contrary, declared its intention to join the Customs Union with Russia, Kazakhstan and 
Belarus. It was confirmed that Latvia would switch to the Euro from 1 January 2014.  
 
The main developments in labour markets in the constituency reflected many of the trends 
seen elsewhere in Europe. These included: 

 Job cuts, particularly in the public sector;  

 Growth of unemployment, part-time jobs, temporary and other atypical employment; 

 Growth of self-employment; 

 Increase of wage inequality and continuing problem of low pay and low minimum wages; 

 Continued restructuring of enterprises, public sector cuts; 

 Spread of informal employment, growth of long-term unemployment; 

 Links between wages and levels of qualification and results of labour were missed; 

 Labour market policy was mainly reactive rather than proactive; 

 Labour legislation provisions were widely violated. 
 

In the public sector, there were also violations by employers of principles and mechanisms of 
social partnership, failure of collective agreements, reduction of social benefits and incentive-
based payments, all possible delay in the process of negotiations on sectoral collective 
agreements and collective bargaining in companies.  
 
The affiliates drew attention to the fact that governments and employers put massive pressure 
on trade unions and their leaders to prevent mass protests. However, the majority of affiliates 
could prevent serious reductions of basic labour rights and guarantees of workers. In general, 
an active position and timely trade union actions helped to prevent dismissals of workers, 
violations of their social and labour rights.  
 
The participants at the constituency meeting put forward the following priorities for the 
coming period:  

 harmonize labour laws of the countries with the ILO Conventions, and Eastern Partnership 
countries, including the European legislation; 

 introduce a new corporate culture; 

 improve the quality of life;  

 fight against jobs cuts in the formal economy and increase in informal and precarious 
employment; 

 resist cuts in social security arising from uncontrolled atypical contracts; 
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 resolve conflicts arising from reduction of costs and quality of services, as well as between 
intensification and quality of work;  

 promote the creation and preservation of decent jobs and full and productive 
employment, including green jobs; 

 increase wages and ensure a fair distribution of income; 

 improve social dialogue in order to exchange information, to develop and adopt social 
budgets. 

 
The projects carried out in the constituency were seen as an important contribution to 
increasing militancy of trade unions, resolution of public services problems, implementation of 
PSI and EPSU policies, defending of trade union rights and gender equality.  
 
Findings and conclusions resulting from the constituency meeting: 

 improve coordination of project work with EPSU standing committees’ activities and vice 
versa; 

 maximize links of projects to PSI and EPSU strategic priorities; 

 expand sectoral presence within projects; 

 endorse the practice of increasing the funding of workshops by the affiliates for which 
they are organised; 

 consider, at the same time, allocation of additional resources for projects directly from PSI 
and EPSU funds; 

 learn the best practices of the Quality Public Services Campaign with a view to their 
distribution in specific sectors; and  

 EPSU to develop specific policies on migration, especially in the health sector. 
 
Women’s representation at workshops: 55%-60% 
 
Budget implications 
In the Constituency, given the limited resources and, based on the wishes of the affiliates, each 
workshop was allocated €1000. The remaining costs of the workshops were born by the 
affiliates. Typically, these costs are significantly higher than the amount allotted to them by 
EPSU. 
 

South-East Europe 

(Albania, Azerbaijan, Moldova, Romania, Turkey) 
 
The situation in the public sector in South-East Europe was discussed and analysed by the 
affiliated unions at the various activities organized during the year. The union representatives 
exchanged information about the impact of the economic and financial crisis on public services 
in general, but also on various sectors (energy, health) and groups of employees (women, 
youth). One important issue continued to be workers’ and trade union rights in the public 
sector. One country in the region in particular, Turkey, reported aggravated problems with 
regard to human rights and trade union rights and the continuous oppression of some trade 
unionists, mostly Kurdish, taken to jail and accused of terrorism without probation and often 
imprisoned without a court decision.  
 
The common challenges in the region with regard to public services and public sector workers 
are: increased unemployment, particularly among young people; widespread precarious work; 
low pay; weakening of trade union rights; undermining social dialogue and collective 
bargaining;, cutting public expenditure; privatization and outsourcing of services without 
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evidence that this will deliver greater efficiency or protect quality; and restricted access to 
public services.  

Constituency meeting 

The 16th annual meeting of the South-East European constituency was held on 5-6 March in 
Chisinau – Republic of Moldova. The meeting was attended by participants from Albania, 
Bulgaria, Moldova, Romania and Turkey – Azerbaijan was not represented.  
 
The main items on the agenda were: 
• Country reports on trade union rights, social dialogue, collective bargaining, privatization 

and liberalization and  actions taken by affiliates; 
• Report by the sub-regional secretary on activities and recent developments;  
• Report by the Women’s and Gender Equality Committee representative, Slava Zlatanova, 

Federation of Trade Unions Health Services CITUB (Bulgaria); 
• Presentation by the General Secretary of EPSU priorities, preparations for the EPSU 

Congress and outcomes of the PSI Congress and the PSI Programme of Action 2013-17 
• Finances, new affiliates and affiliation fees 
• PSI/EPSU project activities in South-East Europe in 2013 and beyond. 
 
On the second day of the meeting there was a workshop on fair taxation. Petru Chiriac, Vice-
President of the Moldovan National Trade Union Confederation (CNSM), made a presentation 
on the situation in Moldova with regard to the informal economy and explained that the 
unions there had been involved in an ETUC project and had campaigned against 
undocumented labour and “confidential” pay forms. Undocumented employment was 
widespread and meant reduced state revenues from taxes and negative impacts on workers 
who have no insurance and don’t benefit from services provided by the state, including 
pension and social welfare. 
  
The participants in the constituency meeting nominated regional representatives to EPSU and 
PSI bodies, following some national changes in Romania. Nicolae Rosu from the Univers 
federation (Romania) was nominated as titular member on the EPSU EC for Romania, following 
the retirement of Cristina Iftimescu (Sanitas). Corina Ionascu from the Hipocrat federation, 
(Romania) was elected titular member in the PSI WOC and Slava Zlatanova, from the Medical 
federation (Bulgaria) substitute. For the EPSU Women’s and Gender Equality Committee, Lucia 
Sinica, from the Moldovan health union Sanatatea was elected as titular. 
 
Activities organized in the South-East Europe region in 2013 included:  
• seminar on health worker migration for the unions from Bulgaria and Moldova, Bucharest, 

20-21 February; 
• seminar on key trends in social services in Europe and the future of trade unions - Sofia, 

24-25 September; 
• European Prison Network Conference – Bucharest, 25-26 September; 
• South-East Europe Regional Energy Conference – Yalova, Turkey, 2-3 October; 
• Meeting of the energy unions from Bulgaria, Hungary, Romania and Slovenia – Bucharest, 

31 October; 
• seminar for young trade unionists from Moldova and Romania on integration of young 

people on the labour market – role of trade unions – Bran, Romania, 17-18 October; 
• seminar for women representatives from Azerbaijan and Turkey on equal opportunities at 

work and in society – role of trade unions – Baku, 6-7 November; and  
• meetings with Albanian public sector unions – Tirana, 11-12 June. 
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On the basis of the discussions and the exchanges made during the various regional activities, 
the representatives of the South-East European unions identified the main areas for future 
action as: trade union rights, social dialogue and collective bargaining, sectoral regional 
activities, seminars on recruiting and retaining the members in the unions, equality work for 
women and young workers. 
 
Gender Equality and Youth  
 
Special attention has been paid to women’s representation in all the activities and structures 
involving the South-East Europe region. A special item on the agenda of the constituency 
meeting was dedicated to gender equality and the work of the EPSU Women’s and Gender 
Equality Committee. A seminar for women on Equal Opportunities at Work and in Society was 
organized for the women public sector workers in Azerbaijan and Turkey, at their request.  
 
As concerns young trade unionists, a special seminar on Integration of Young Workers on the 
Labour Market – Role of Trade Unions was organized for young trade union representatives 
from Moldova and Romania. 
 
Such activities will continue in the next year, involving more colleagues from other countries in 
the region. 
 

Russia and Central Asia 

(Kazakhstan, Kyrgyzstan, Russia, Tajikistan, Uzbekistan) 
 
In the majority of the countries in the region, more reforms than ever were implemented with 
significant impacts on the economic and social situation at national level.  
 
In Russia as part of reforms of the health sector, salaries and pensions increased by an average 
of 15-20%, which to some degree has contributed to improved living standards and greater 
social protection of the population. ALSWU submitted demands to the President and Prime 
Minister on the need to improve the financial and economic situation in the housing sector, 
the urban electric passenger transport and other communal public services. 
 
During the year affiliates took part in activities at the federal level, including in the work of 
ministry’ boards, industry authorities and sector agencies, preparing proposals for legislation 
and regulations on sector reform. They also participated in parliamentary hearings, "round 
table" meetings with ministries and research organizations and were involved in carrying out 
national skills competitions. 
 
Wage levels for public sector workers across the region barely amount to 75% of respective 
national average monthly salaries. Healthcare reforms, and restructuring of the sector in 
general, have led to staff cuts and, subsequently, increased workloads for medical 
professionals. In 2013, the issue of the protection of healthcare workers’ rights and interests 
came to the fore, attracting the attention of national leaders and all levels of the government. 
 
At the same time, sharp increases in the cost of food and services combined with rising 
inflation in general have essentially nullified any wage increases. The low wages in the public 
sector have led to high levels of migration, particularly from the Central Asian health sector 
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where there are serious staff shortages that affect access to health services and the quality of 
the services provided by the overworked professionals who remain.  
 
Social dialogue has become more critical than ever in the past years. The VEP and RaEl have 
been negotiating a new agreement for 2013-14 for more than a year now. Their failure to 
reach a compromise is a clear indication of the crisis in the social partnership in the Russian 
power industry. Affiliates are deeply concerned about the current state of the industry and 
intend to make every effort to change the situation. It’s necessary to use all legal means to 
obtain an increase in real wages for key industry professionals – the people who form the 
backbone of a stable and secure power supply system in Russia.  

Constituency Meeting 

Report and documents: www.epsu.org/a/8254  
The recent main developments and EPSU activities in the Russia and Central Asia Constituency 
were discussed by representatives of eight affiliates from Russia, Kyrgyzstan, Kazakhstan and 
Tajikistan at the Constituency Meeting held in Moscow on 12-13 March. Some of the main 
points of discussion included a range of political and trade union actions and campaigns 
including the presidential and parliamentary elections in the Russian Federation, Tajikistan and 
Russia's accession to the World Trade Organisation, trade union campaigning against the new 
Kyrgyz Labour Code, as well as difficulties with the signing of a sectoral agreement in the 
Russian energy sector; recent political and economic developments and trade union rights. 
 
Participants noted sub-regional activity report 2012 which described the realization of 
decisions taken during the previous constituency meeting in Moscow: amendments to the PSI 
Constitution regarding use of the Russian language were prepared on behalf the Constituency; 
representatives of the constituency participated in the statutory bodies and standing 
committees of PSI and EPSU and activities carried out in the sub-region in 2012.  
 
Participants pointed out several issues as priorities for future joint activity in 2013 and beyond: 

 negotiating wage increases; 

 migration (internal and external); 

 activities related to the World Trade Organisation; 

 the implications of the Customs Union; 

 trade union rights; and 

 organizing and recruitment (especially of young workers). 
 
Financial issues, the EPSU Youth network, the ILO Global Wage Report, outcomes of the PSI 
Congress and the forthcoming EPSU Congress and related issues were also on the agenda.  
 
Gender Equality 
In line with the EPSU/PSI policy on gender equality, one of the main criteria for participation in 
the activities run in the region has been a fair representation of women which will continue to 
be an important criterion in the organisation of the future activities in the region. 
 
The activities organized in the Constituency in 2012 are included in the list of meetings 
appended to this report. More information on the work in Russia and Central Asia are available 
from the Secretariat upon request.  

http://www.epsu.org/a/8254
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Inventory of main documents elaborated 
/adopted in 2013 

http://www.epsu.org/r/421 
 
LRG 

 Supporting the European Framework of Action on Youth Employment, joint statement 
CEMR/EPSU supporting the European Cross-Sectoral Framework of Action on tackling 
youth unemployment, October 2013 (EN) 

 Necessity and nature of a new EU OSH policy framework, joint response CEMR/EPSU, 
September 2013 (EN) 
 

HSS 

 EPSU Position Paper on the Social Investment Package , November 2013 (EN) 

 Joint Statement ETUC/ETUCE/EPSU/Eurocadres/CEPLIS (16 May 2013) on the directive 
amending the directive on professional qualifications (2005/36/EC) 

 EPSU Report "Expansion and consolidation ? Major trends and eligibility for European 
Works Councils" in health care, J. Lethbridge, PSIRU, February 2013 (EN) 

 First assessment of the Social Investment Package - Communication “Towards Social 
Investment for Growth and Cohesion – including implementing the European Social Fund 
2014-2020”, COM(2013)83 final, endorsed by the Executive Committee April 2013 (EN) 

 
GEC 

 Cuts in public sector pay and employment: the impact on women in the public sector, LRD 
report, May 2013 (EN) 

 
NEA 

 EPSU defence network statement "Trade union rights for a secure defence sector", 
December 2013 (EN) 

 Policy guidelines - strategy for strengthening human resources by better anticipating and 
managing change - European Social Dialogue Committee in Central Government 
Administrations, December 2013 (EN/FR) 

 Consultation of Social Partners on enhancing EU cooperation in the prevention and 
deterrence of undeclared work, Common response of the social partners (TUNED – 
EUPAE) of the Social Dialogue Committee for the Central Government Administrations,  
September 2013 (EN) 

 Statement by the European Social Dialogue Committee in Central Government 
Administrations : Towards well-being at work in central government administrations as 
part of a new EU occupational safety and health strategy framework, December 2013 (EN) 

 EPSU comments on the EC action plan against tax fraud: Good on the plan, weak on the 
actions, adopted at the EPSU Executive Committee on 16-17 April 2013 (EN/FR)  

 Towards a Quality Framework on Traineeships, Communication from the Commission 
COM(2012) 728 final, Second-stage consultation of the social partners, February 2013 
(EN) 

 European framework agreement EUPAE/TUNED for a quality service in Central 
Government Administrations – leaflet, posters and tracts  
 

http://www.epsu.org/r/421
http://www.epsu.org/a/9878
http://www.epsu.org/a/9745
http://www.epsu.org/a/10028
http://www.epsu.org/a/9538
http://www.epsu.org/a/9538
http://www.epsu.org/a/9288
http://www.epsu.org/a/9288
http://www.epsu.org/a/9537
http://www.epsu.org/a/9356
http://www.epsu.org/a/10073
http://www.epsu.org/a/10212
http://www.epsu.org/a/10212
http://www.epsu.org/a/10210
http://www.epsu.org/a/10210
http://www.epsu.org/a/10211
http://www.epsu.org/a/10211
http://www.epsu.org/a/10211
http://www.epsu.org/a/9521
http://www.epsu.org/a/9521
http://www.epsu.org/a/10209
http://www.epsu.org/a/9179
http://www.epsu.org/a/9179
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Utilities 

 Joint EURELECTRIC/industriAll/EPSU position on the 2030 Framework for Climate and 
Energy Policies, December 2013 (EN) 

 Proposal to establish a working group on promoting sector social dialogue in the countries 
of the Energy Community, adopted by Electricity social partners, September 2013 (EN) 

 PSIRU profiles on the groups bidding for water in Thessaloniki, PSIRU, July 2013 

 Progress with energy markets in Europe, a critical appraisal of the European Commission 
Communication ‘Making the internal energy market work’ (2012) 367 final, Pr S. Thomas, 
PSIRU, May 2013 (EN) 

 Electricity social partners adopt joint response to Social Strategy of the Energy 
Community, March 2013 (EN) 

 Electricity social partners adopt joint position on a quality framework for traineeships, 
March 2013 (EN) 

 Electricity social partners agree joint framework of actions on competencies and training – 
addressing youth unemployment and climate change, March 2013 (EN) 

 EPSU response to EU Commission Consultation on Unconventional fossil fuels (e.g. shale 
gas) in Europe, adopted at the EPSU Standing Committee on Public Utilities, 26 February 
2013 (EN/FR/DE/ES/SV) 
 

Public Services general 
 

 Executive Committee Statement on Cyprus and the Economic and Social Situation in 
Europe (EN/RU), adopted at the Executive Committee meeting April 2013 

 Framework for Action for Local and Regional Government , adopted at the Executive 
Committee meeting April 2013 

 
 

 

  

http://www.epsu.org/a/10064
http://www.epsu.org/a/10064
http://www.epsu.org/a/9810
http://www.epsu.org/a/9810
http://www.epsu.org/a/9664
http://www.epsu.org/a/9510
http://www.epsu.org/a/9510
http://www.epsu.org/a/9370
http://www.epsu.org/a/9370
http://www.epsu.org/a/9369
http://www.epsu.org/a/9368
http://www.epsu.org/a/9368
http://www.epsu.org/a/9338
http://www.epsu.org/a/9338
http://www.epsu.org/a/9502
http://www.epsu.org/a/9502
http://www.epsu.org/a/9502
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Table of EPSU Events 2013 

 

Executive Committee 

30/01 CRC Brussels 

31/01 CWG Brussels 

14/02 FWG Brussels 

16-17/04 EC Brussels 

30/05 CRC Brussels 

05/11 CRC Brussels 

26-27/11 EC Brussels 

Public Utilities 

26/02 SC PUT Brussels 

27/02 EWC Brussels 

15/03 SDC Electricity WG Brussels 

24/05 SDC Electricity WG Brussels 

10-12/09 SEE Energy Round Table Ohrid 

13/09 SDC Electricity WG Brussels 

23/09 PUT Committee Luxembourg 

24-25/09 EPSU+PSI Global Energy meeting Luxembourg 

2-3/10 SEE Energy Conference Yalova 

15/11 SDC Electricity Plenary Brussels 

Water campaign 

13/06 Right2Water celebration  Strasbourg 

13/09 Submission of signatures  

Local & Regional Government 

20/02 SD LRG WG  Brussels 

14/03 SC LRG Brussels 

28/05 Firefighters Network Berlin 

17/06 SD LRG WG Brussels 

26/09 SD LRG WG Brussels 

08/10 LRG Committee Prague 

09/10 Joint NEA/LRG tax justice meeting Brussels 

12/12 SDC LRG Plenary Brussels 

Health & Social Services 

31/01 Joint EPSU/HOSPEEM project “Prevention of sharp 
injuries”, 1st regional seminar 

Dublin 

20-21/02 Health Workforce Migration from Bulgaria and 
Romania - Challenges and trade union actions 

Bucharest 

07/03 Joint EPSU/HOSPEEM project “Prevention of sharp 
injuries”, 2n regional seminar 

Rome 

13/03 Joint HSS/LRG Social Services Working Group:  
Social Dialogue in the field of Social Services – 
Setting out the way forward – Towards defining an 
EPSU position 

Brussels 

14/03 SC HSS Brussels 

15/03 Meeting on EU Initiatives on Qualifications, Skills, 
Competences and related EPSU priorities 

Brussels 

20/03 SD Hospital sector WG 1  
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16/04 Joint EPSU/HOSPEEM project “Prevention of sharp 
injuries”, 3rd regional seminar 

Vienna 

20/06 Joint EPSU/HOSPEEM project “Prevention of sharp 
injuries”, final conference 

Barcelona 

24/06 Meeting 2 on EU Initiatives on Qualifications, Skills, 
Competences and related EPSU priorities 

Brussels 

25/06 SD Hospital Sector WG 2 Brussels 

26-27/06 Seminar on wage levels and recognition of health 
sector 

Almaty 

25/06 SD Hospital sector, WG Brussels 

24-25/09 EPSU/ETUI Training seminar on Social Services Bulgaria 

09/10 Regional Health Conference CE and Western Balkan Belgrade 

15/10 SC HSS Luxembourg 

23/10 SD Hospital Sector WG 3 Brussels 

11/12 SD Hospital Sector Plenary Brussels 

National & European Administration 

22/01 Defence Network Brussels 

19/02 SDC CGA Working group Brussels 

22/02 Tax fraud meeting Brussels 

19-20/03 SC NEA and Conference: Building upon welfare 
states and trade union strength for a social Europe 

Kiev 

23/04 SDC CGA Working Group Brussels 

16/05 Defence Network Brussels 

14/06 DGs/TUNED Dublin 

19/06 Fair Taxation Campaign event Brussels 

25-26/09 Prison Network Romania 

08/10 SDC CGA Working Group Brussels 

09/10 Joint NEA/LRG tax justice meeting Brussels 

10/10 SC NEA Luxembourg 

06/12 DGs/TUNED Lithuania 

10/12 SDC CGA Plenary Brussels 

Gender Equality 

23/05 Equality project conference  

24/05 WGEC  

24/10 Equality project evaluation   

4-8/11 Women’s seminar for Azerbaijan and Turkey Azerbaijan 

15/11 Equality project evaluation/ regional training Austria 

Collective Bargaining & Social Dialogue general 

14-15 May Evaluating the European sectoral social dialogue 
and the impact of austerity on collective bargaining 
in the public services 

Brussels 

29/10 Responding to the crisis in collective bargaining Italy 

16-17/12  Collective Bargaining Conference Brussels 

Financial & Economic Crisis 

20-21/02 Economic Policy Group/Fair taxation campaign 
(ETUI) 

 

October Thousand workplaces action Europe 

Journalists 

4-8/11 PSI-EPSU CAN: 3rd Communicators Action Network Athens 

Youth 
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31/01 IMPACT/PSI Youth project Prague 

04/04 EPSU Youth Network meeting UK 

20-22/08 Youth unemployment, migration and outsourcing Bishkek 

11-12/09 Youth seminar Moldova & Romania Romania 

16-18/09 ETUI-EPSU Seminar: Young workers in the public 
sector and trade union renewal 

Sesimbra 

Public Services Network 

13/11 Seminar: EPSU/NUPGE meeting on the EU - Canada 
Comprehensive Economic and Trade Agreement 
(CETA): what prospects for workers and citizens? 

Brussels 

14/11 Conference: the politics of Globalization and public 
services: putting EU´s trade and investment agenda 
in its place 

Brussels 

Constituencies 

12-13/03 RU & CA Constituency Moscow 

5-6/03 SEE Constituency Chisinau 

20-21/03 NEE Constituency meeting Kiev 

9-12/04 CE Constituency Prague 

Other 

   

   

STAFF 

28/11 Full Staff  

ETUC 

5-6/03 ETUC SC & EC  

23/04 ETUC SC  

5-6/06 ETUC SC & EC  

17/09 ETUC SC (enlarged)  

22-23/09 ETUC SC & EC  

7/11 ETUC SC  

3-4/12 ETUC SC & EC  

PSI 

   

   

   



 

 

 
 
  



 

EUROPEAN FEDERATION 
OF PUBLIC SERVICE UNIONS 

40 rue Joseph II, Box 5- 1000 Brussels 
www.epsu.org 

EPSU is the European Federation of Public 

Service Unions. It is the largest federation of 

the ETUC and comprises 8 million public service 

workers from over 275 trade unions; EPSU 

organises workers in the energy, water and 

waste sectors, health and social services and 

local and national administration, in all 

European countries including in the EU’s 

Eastern Neighbourhood. EPSU is the recognized 

regional organization of Public Services 

International (PSI). 

 

For more information on EPSU 

and our work please go to: 

www.epsu.org 
 


