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Introduction 

As you will see from this report, a lot of work has been achieved by the EPSU secre-
tariat in cooperation obviously with the affiliates in 2012 across the European conti-
nent, in spite of adverse circumstances. We organized a summer school in Tbilisi to 
discuss trade union and collective bargaining rights in Eastern Europe. We were heav-
ily involved in a joint ILO-European Commission Conference on the impact of public 
service restructuring. We launched the first ever European Citizens’ Initiative to en-
sure that access to water and sanitation are recognized by the European Commission 
as a human right. We also made some remarkable advances in the sectoral social 
dialogue.  
 
A further key area of work has been the continuing debate around the revision of the 
public procurement directives, including a proposal on concessions. While it is fre-
quently argued that this package of legislation is not about privatization, but about 
setting fair criteria for public contracts in the internal market, it is clear that the main 
political driving forces want to increase the private sector share and diminish direct 
public provision as much as possible. The argument of ‘private = efficient’ and ‘public 
= inefficient’ is countered by the increasing amount of evidence we have gathered 
over the years on failed privatizations and indeed on trends towards remunicipalisa-
tion. It also goes to prove that the exclusive internal market template based on com-
petition at the lowest cost and liberalization is not adequate and leads, more often 
than not, to social dumping and marketization of public goods and services.  
 
Together with the ETUC, we continued to say: austerity does not work. Even Olivier 
Blanchard, chief economist at the International Monetary Fund came out with 
statements against a mere focus on fiscal consolidation. We must develop a different 
policy to address economic stagnation and recession; we need investments for quali-
ty jobs, quality jobs also in public services. If we talk about growth, this growth must 
be sustainable. Politicians at all levels must act to counter the sad growth in youth 
unemployment, growth of poverty and social exclusion, growth of homelessness, 
growth of the suicide rates and prostitution in some European countries. At the same 
time we must act together and denounce the growth in the number of billionaires. 
According to Forbes magazine, there were 1,226 billionaires in the world in 2012, 16 
more than in 2011. These billionaires are said to have wealth worth in excess of 
$4,600 billion, with an average of $3.7 billion each.  
 
So perhaps there is a link between Mario Draghi’s prediction of the ‘end of the Euro-
pean model’ and the growing number of billionaires, a link which needs to be tackled 
in Europe and in other parts of the world to achieve a fairer distribution of wealth 
and more social justice. This is the main motivation for EPSU to campaign for tax 
justice and to denounce tax dodgers. This is the reason why we have engaged in the 
campaign for a Financial Transaction Tax, clearly with some success. Noteworthy as 
well that a demand which only some years back was described as utopian and radi-
cally left-wing has successfully made its way into the political mainstream. We have 
contributed to this development.  
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The European Action Day on 14 November, called by the ETUC, marked a milestone 
in terms of mass mobilization in many European countries. We are not seeing the 
light at the end of the tunnel yet, but we must continue our struggle for quality pub-
lic services, for quality jobs, for collective bargaining and social dialogue to be re-
spected as a fundamental right, for a strong trade union movement.  
 
 
Carola Fischbach-Pyttel, EPSU General Secretary 
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Section I: Main political developments 

Financial and Economic Crisis – No to Austerity, Priority to 
Jobs 

www.epsu.org/r/447 
Against all evidence of effectiveness – austerity policies continued 
Austerity remained the political leitmotif to guide the policies of the European Union institu-
tions, especially in those countries under the oversight of the Troika. The endless stream of 
austerity and economic governance measures was regularly reviewed by the EPSU Executive 
Committee, see section 2.  
 
In September EPSU was made aware of a leaked document with proposals demanding further 
labour market reforms from the Greek government. These proposals included the dismantling 
of the labour inspectorate as well as increasing the flexibility of working time, seeking to ex-
tend work to a 6-day week. This followed on from earlier ‘reforms’ that destroyed collective 
bargaining and substantially lowered minimum wages. The proposals sweep away the demo-
cratic process and the negotiations between the trade unions and employers. 
 
Similarly in Spain: the Rajoy government further added to the list of measures introduced in 
2011 by cutting civil servants’ extra pay for Christmas. Unemployment benefits were cut, cuts 
were applied to public pensions and social benefits providing support for the care of depend-
ent relatives. VAT was increased further from 18% to 20%, a move likely to affect consumption 
and thus hinder economic recovery; state-owned companies will be privatised and the cost of 
energy will increase again. Unemployment was forecast to reach six million at the end of 2012.  

 
Numerous protests and strikes took place throughout the year to bring about a change in poli-
cies. In September, unions in Italy went on strike with the slogan ‘we have already paid’, aim-
ing to highlight the unilateral nature of the measures introduced by the Monti government. 
The unions are demanding that the government stops attacking the most fragile layers of soci-
ety.  
 
The Croatian health workers union took action in November to fight for respect of trade union 
rights, collective bargaining and social dialogue in Croatia. The government unilaterally decid-
ed to change the collective agreement and refused to engage in proper social dialogue. It had 
further proposed a budget with large cuts leading to job losses and worsening the quality of 
public services  
 
The USF (Union Syndicale Fédérale) decided to call for industrial action on 8 and 16 November. 
Job cuts in the EU Institutions will entail the already well-known dangers from the austerity 
measures that are hitting the public services in a majority of EU countries and will certainly 
undermine the ability of the Institutions to fulfil their obligations towards the staff and citizens 
in Europe. 
 
‘No to austerity: for jobs and solidarity’ : a culminating point of mobilisation was the Europe-
an action day on 14 November, which saw general strikes in Spain and Portugal, work stop-
pages and rallies in Italy and Greece, but also wide spread solidarity action in other countries 
of the EU.  

http://www.epsu.org/r/447
http://www.epsu.org/r/447
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Even the International Monetary Fund has now expressed doubts about the effects of the 
deep cuts on the economy.  
 
Europe must address its social debt, this was a message addressed to the European Council by 
Ignacio Fernández Toxo, ETUC President and Bernadette Ségol, ETUC General Secretary in Oc-
tober. This appeal summarises the position of the European trade union movement:  

“Programmes imposed on countries in difficulty, but also on other countries want-
ing to fit in the criteria, concentrate on cuts affecting the most vulnerable, on di-
minishing social protection and on weakening industrial relations. It is a systemat-
ic enterprise to dismantle the social model which made Europe a place of 
advanced democracies and reduced social inequalities. There is a social emergen-
cy in countries of the south and increased levels of inequalities everywhere. Eco-
nomic programmes are creating unacceptable free trade zones in Europe, com-
peting with and undermining those still better off. What is now being done to 
workers in Greece, Portugal, Ireland, Spain will sooner or later come back as a 
boomerang to hit workers in the North. 
 
The situation of young people is especially unbearable. Their level of unemploy-
ment is close to or reaches 50% in several countries of the south, while precarious 
working conditions are on the rise throughout Europe. Austerity is not only lead-
ing to a social emergency. Austerity is also spectacularly failing: it does not tackle 
excessive debt burdens, nor does it restore market confidence. Instead, austerity 
further weakens public finances. Even if Greece or Spain were to run a zero defi-
cit, the debt ratio would still explode because of the collapse of GDP and econom-
ic activity exacerbated by unsustainable interest rates imposed to meet the ex-
pectations of the financial markets. 
 
Who is benefiting? 
Casino capitalism is at the root of the problems we are facing today. This system 
has failed. But capital does not feel challenged and its operation is still protected. 
Banks manipulate interest rates in cosy offices, but governments continue to fo-
cus on making people pay for its failure.  
 
The European Union institutions, Council, the European Central Bank and the In-
ternational Monetary Fund must target tax justice, end tax competition and tax 
evasion and finally -but not only- implement a financial transaction tax. Instead 
they are calling for structural reforms, for cuts in minimum wages, cuts in pen-
sions, cuts in unemployment benefit. This is unfair. This is ineffective. What we 
need are investments and decent wages leading to sustainable growth. 
 
The ETUC will use its strength and influence to achieve this change in course. A 
sustainable route beyond the crisis presupposes the reconstruction and strength-
ening of mechanisms and policies that contribute to reducing various forms of so-
cial inequality, and reverse the tendency towards the excessive concentration of 
wealth. 
 
The ETUC supports a European union which promotes good jobs, decent wages, 
social progress and social justice. We oppose the dismantlement of our social 
model which serves as a reference and inspiration to workers in the rest of the 
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world. The ETUC has a social project for Europe. In this period when discussions 
are going around on a new convention and possibly a new Treaty, those in charge 
must be well aware that we are serious about our demand that social rights have 
priority over economic freedoms.” 

 
On the positive side: successful campaign to introduce a Financial Transaction Tax 
EPSU has been campaigning for an FTT in Europe as a first, but also as an essential step to-
wards a global FTT. An FTT will provide revenue for socially useful goods and services, contrib-
ute to stabilise financial markets, a fairer tax regime and a (much) fairer distribution of the cost 
of the crisis caused in the first instance by undertaxed financial markets.  
 
At the 9 October ECOFIN Meeting, 11 governments expressed support to implement a financial 
transaction tax using the Enhanced Cooperation Procedure (ECP) that allows a group of coun-
tries to go forward without the agreement of the EU 27. EPSU welcomed the political will to 
launch a FTT in Europe as the best thing that came out of ECOFIN in response to the crisis (see 
also section 8). 

 

Working time 

www.epsu.org/a/8278  
 
Negotiations on revisions to the Working Time Directive 

After two consultations by the European Commission in 2010-2011, the ETUC and European 
employer organisations were invited to open negotiations over revisions to the Working Time 
Directive. At the end of 2011, the ETUC Executive Committee said that it would undertake ne-
gotiations on the basis of clear conditions which reflected also EPSU’s position. The mandate 
circulated to EPSU’s EC members in October 2011 was endorsed by 36 titular members, with 
10 not expressing a view and one substitute member expressing opposition.  
 
Among the key criteria for negotiations to take place were the need to: 

 include the end or phasing-out of the individual opt-out in the near future; 

 keep the status quo concerning reference periods; and  

 ensure compliance of the ECJ judgments on on-call time and compensatory rest.  
 
The negotiations are between the European social partners at cross-sectoral level – ETUC and 
the Eurocadres management and professional organisation for the trade unions and Busi-
nesseurope, UEAPME (small and medium employers) and CEEP (public enterprises) for the 
employers. The EPSU general secretary was a member of the ETUC negotiating team and also 
represented the European Trade Union Federations on the smaller drafting group. 
 
Negotiations began on 8 December 2011 with the main focus on the structure of the negotia-
tions and the appointment of a chair. Both sides agreed to avoid public statements about the 
negotiations. The employers said that they wished to move forward quickly and want to stick 
to the nine month schedule for the negotiations. 
 
Negotiating meetings then took place from February through to June 2012 and from Septem-
ber until the end of November. At the request of the social partners, the European Commis-
sion agreed to extend the negotiations to December beyond the initial nine-month limit. 
  

http://www.epsu.org/a/8278
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The employers initially put the question of annual leave and long-term sick leave at the top of 
their agenda. They were concerned about European Court of Justice rulings on the amount of 
annual leave that can be carried over from one year to the next when a worker is on long-term 
sick leave.  
 
In the early stages the ETUC stressed the need for more fact-finding on key questions such as 
the use of the individual opt-out and implementation of the ECJ rulings on on-call time. This 
lead to a seminar in May which included contributions from social partners and experts on 
implementation of the Directive and the ECJ rulings. EPSU put forward examples from the UK 
health service and German fire service as examples of how work organisation, working time 
and staffing have been adapted in order to comply with the Directive and the rulings. 
 
Each side drew up specific proposals to amend the Directive with no agreement on the core 
issues. The employers wanted to amend the definitions in the Directive to include a reference 
to on-call time and further amend the directive to allow for a counting on-call hours different-
ly. The ETUC put forward a series of conditions for using the individual opt-out during a phas-
ing-out period but the employers not only rejected the phasing-out proposal but also any con-
ditions attached to the end of the opt out.  
 
Towards the end of the negotiations both sides put forward very different proposals for what 
they saw as potential ways of addressing the question of on-call time and the spread of the 
individual opt-out. It became clear that there was very little scope for compromise between 
these two positions and the negotiations were ended following discussions at the executive 
bodies of the ETUC and the three employer organisations. 
 

EPSU’s Working Time Advisory Group 

All affiliates in the EU and Candidate Countries were invited to nominate members to the 
group, the aim of which was to assist the General Secretary in her role as member of the ETUC 
negotiating team and to react to developments during the process of negotiation. The discus-
sions within the group helped provide a useful input into the ETUC drafting group meetings 
and several proposals to amend the directive were taken up in the ETUC’s proposals. 
 
The group met six times during the negotiating process and discussed in detail the scope for 
negotiating an end to the individual opt-out and ensuring that there was no change to the 
definition of working time so that all on-call time at work would be counted as working time. A 
possible compromise formula was discussed at length within the group but not finally agreed. 
These discussions were raised also within the ETUC drafting group where a different approach 
was adopted towards the end of the negotiations. 
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Section 2: Executive Committee 

www.epsu.org/r/146  
The Committee met on 24-25 April and 8-9 November. The following main issues were dis-
cussed:  

 Austerity policies and their dramatic consequences on countries affected: By early March, 
protracted negotiations on a restructuring of the Greek debt led to an agreement with pri-
vate sector interests involving a significant cut to their debt entitlement. ETUC warned that 
the restructuring might provide temporary relief but was unlikely to provide an escape 
from the long-term debt dynamics.1 

 The prolonged list of various economic governance measures, such as : 

 Treaty on Stability, Coordination and Governance The Treaty is inter-governmental, as 
the UK and Czech Republic have refused to endorse it. Its central element is the re-
quirement to enshrine, in law or even in the national constitution, a limit on structural 
deficits of 0.5% of GDP (1% if the country’s debt is significantly below the threshold of 
60% of GDP). The Treaty gives a role to the European Court of Justice in monitoring im-
plementation and the power to impose sanctions on countries that fail to introduce the 
appropriate legislative or constitutional changes. The Treaty will also involve much clos-
er surveillance of national budgetary plans and economic policies, effectively running 
alongside and reinforcing the parts of the “six-pack” regulations covering excessive defi-
cits. The ETUC made a clear statement opposing the Treaty for focusing on austerity 
budgetary rigour while failing to make any proposal on employment and growth.  

 “Six-pack” plus “two pack” The “six-pack” became law in December 2011 just two 
weeks after the Commission issued drafts of two new regulations on economic govern-
ance aimed at strengthening surveillance in the Euro zone. One regulation requires Euro 
member states to submit budgetary plans to the Commission that can demand revisions 
to the plans if they show serious non-compliance with the Stability and Growth Pact. The 
second regulation focuses specifically on Euro member states experiencing or threat-
ened with serious difficulties and needing support from the European Finance Stability 
Facility (EFSF) and future European Stability Mechanism (ESM). They will be required to 
adopt measures to tackle instability and there will be regular review missions to assess 
progress with these macro-economic adjustment programmes. If a country does not 
comply with policy recommendations it would risk losing the financial support of the 
EFSF/ESM. The ETUC has put forward amendments to this second regulation that focus 
on protecting wage determination and collective bargaining, a greater role for social 
partners and removal of sanctions that would see countries losing access to a range of 
European funds.  

 First Alert Mechanism Report Under the regulations on macroeconomic imbalances, all 
EU Member States are assessed against a scoreboard of economic indicators. The report 
identifies 12 countries that require an in-depth analysis on the basis of their relative per-
formance in relation to overall indebtedness, exports and competitiveness. The issues 
highlighted are wages and price competitiveness and that the process is weighted to-
wards wage moderation rather than taking a more balanced approach.  

                                                           
1
 ETUC discussion document on Greek debt: www.epsu.org/a/8560; ETUC statement on Greece: 

www.etuc.org/a/9771; EPSU statement on Greece: www.epsu.org/a/8440 

http://www.epsu.org/r/146
http://www.epsu.org/a/8560
http://www.etuc.org/a/9771
http://www.epsu.org/a/8440
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 Second Annual Growth Survey The second Annual Growth Survey (AGS) was published 
earlier than expected and includes five key policy areas in contrast to the 10 main objec-
tives of the 2011 AGS. There is some recognition of deteriorating economic prospects. 
Fiscal consolidation has been refined into the notion of “differentiated growth-friendly 
fiscal consolidation”. The 2012 AGS makes some positive points about the need to tackle 
youth unemployment and focus on skills and training. However, it also opens up a whole 
new policy area in its discussion of “modernising public administration”. The problem is 
that the focus is on the need for deregulation with public administration seen as a drain 
on the “real economy” rather than a part of a potential positive agenda involving in-
vestment in quality public services.2 

 
In EPSU’s view these policy responses are overall inadequate if not detrimental in relation 
to the crisis facing Europe. Our main critiques:  
 The Austerity Treaty is intergovernmental and undermines the community method;3 
 The focus in the Treaty and further legislation is still fiscal consolidation and budgetary 

rigour rather than the development of a European plan for investment in jobs and 
growth that will tackle, in particular, the weaknesses of the most vulnerable economies; 

 The actions of the European Commission and European Central Bank in cooperation 
with the International Monetary Fund in countries like Greece and Portugal pose a 
threat to the autonomy of the social partners while raising serious concerns about their 
neutrality in relation to the provision of public services. 

 The Compact for Growth published in June merely suggests a better use of European 
funds, whereas structural reforms of labour markets form an integral part of this com-
pact.  

 

 Progress on the introduction of a Financial Transaction Tax (FTT) – (see also section I): Sup-
port was expressed for EPSU work on the FTT and the “Closing the Tax Gap” campaign plan 
was endorsed.  

 Matters related to the preparation of the PSI Congress, 27 - 30 November in Durban, in 
particular the handling of the proposed Programme of Action (http://congress.world-
psi.org/psi-programme-action-2013-2017-adopted), resolutions submitted by affiliates, re-
vision of the PSI Constitution4, elections for the posts of President and General Secretary. 
The various nominations for Congress functions were made in November. The process for 
European nominations to the PSI Executive Board / Steering Committee and Women’s 
Committee was launched and finalized at the European Caucus meeting on 26 November 
in Durban 

 The state of play of the negotiations of the review of the working time directive: the nego-
tiations came to a halt in December following discussion in the ETUC Executive Committee. 
(for more information – see section 1) 

 1st concept note for the 2014 EPSU Congress: the EC accepted the invitation by the French 
affiliates to hold the Congress in France. A call for nominations to the Congress Resolutions 
Committee and Constitution Working Group was sent out for a first round of meetings in 
January 2013.  

                                                           
2
 EPSU statement on second Annual Growth Survey: www.epsu.org/a/8160; EPSU statement on mod-

ernising public administration: www.epsu.org/a/8442  
3
 The ETUC Steering Committee of 25 January opposed the Treaty 

4
 Final version available at: www.world-psi.org/en/constitution  

http://www.epsu.org/a/8160
http://www.epsu.org/a/8442
http://www.world-psi.org/en/constitution
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The Committee adopted a number of statements and positions: 

 Climate change – After Durban and towards Rio + 20: triggered by a very lively exchange 
with Climate Action Commissioner Connie Hedegaard a statement on the ‘EU, Climate 
Change and Rio+20’ was approved www.epsu.org/a/8681 

 Monti II Regulation: ‘We reject Commission proposal to limit the right to strike – Workers 
are not commodities’ www.epsu.org/a/8681 

 ‘A Quality Framework for Services of General Interest in Europe’ www.epsu.org/a/8681 

 EPSU position on the concessions Directive www.epsu.org/a/9098 . 

 The draft EUPAE/TUNED Framework Agreement “quality public services for central gov-
ernment administration” as concluded in the central government social dialogue commit-
tee was formally adopted www.epsu.org/a/9179 

 A further appeal was launched to EC members to take action nationally and ensure a suf-
ficient number of signatures for the European Citizens’ Initiative (+ 1 million signatures 
required) on water as a human right www.right2water 

 
Water campaign videos available at: www.right2water.eu/video-gallery  
 

 The report of the 1st meeting of the youth network was noted and a youth mentoring 
system was agreed.  

 
Women’s representation in the meetings 
Based on participation in the Executive Committee meetings: women 38% - men 62% 

Review of the EPSU/PSI Cooperation agreement meeting, 26 April 2012, 
Brussels 

The EPSU – PSI Cooperation Agreement (appendix I of the EPSU Constitution) sets out the rela-
tionship between EPSU and PSI following the merger of EPSU and PSI Europe. The Agreement 
provided for a review of, in particular, a number of transitional arrangements before the PSI 
Congress of 2012. A meeting of an enlarged cooperation committee was held on 26 April. See 
joint meeting report: www.epsu.org/a/8572 This meeting concluded that the EPSU – PSI Eu-
rope merger is essentially on the right track, but that more could be done to improve coopera-
tion with affiliates from outside the European Union. The joint Cooperation Committee met on 
10 October. As the merger process was relatively recent it was agreed to give more time for 
consolidation. It was therefore agreed to keep the transitional arrangements for the time be-
ing and to phase them out by the EPSU Congress in 2014 at the latest. It was further agreed to 
examine the issue of differences in declared membership to EPSU and PSI in the EPSU-PSI Co-
operation Committee as part of a joint recruitment initiative.  

  

http://www.epsu.org/a/8681
http://www.epsu.org/a/8681
http://www.epsu.org/a/8681
http://www.epsu.org/a/9098
http://www.epsu.org/a/9179
http://www.right2water/
http://www.right2water.eu/video-gallery
http://www/epsu.org/a/8276
http://www.epsu.org/a/8572
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EPSU Action Group to deal with Austerity measures 

www.epsu.org/r/624  
 
The EPSU Executive Committee 24-25 April 2012 agreed to establish an Action Group. It was to 
consider how the EPSU proposals for an alternative European economic policy could be pro-
moted and made visible through joint work and joint actions. Key issues to consider were: 

 Preventing intervention in wages by European institutions and to support collective bar-
gaining processes, especially where unions are under stress 

 Promoting the ETUC Social Compact (adopted by the ETUC Executive Committee, 5-6 June 
2012) 

 Promoting EPSU proposals for alternative policies for the Annual Growth Survey. 
 
Conclusions 

 EPSU support for the ETUC call for a day of action and solidarity on 14 November 
www.epsu.org/a/9023 in opposition to austerity measures and in support of action being 
taken on that day by trade unions in Spain and Portugal.  

 The group also proposed to organise an action with messages from workplaces as part of a 
broader action, maybe to coincide with the World Day for Quality Public services in 2013.  

 Continue to expose the impact of the policies of the European Institutions and the Troika 
and support the actions of EPSU affiliates in resisting these, highlighting in particular 
where the European institutions go beyond their remit and start to advocate policies such 
as the privatization of water in Greece. (EPSU Press release on Commission letter on water 
privatisation) 

 Continue to work with social movements and in particular the Joint Social Conference 
group.  

 Participate in the development of the ETUC campaign to promote the social compact and 
leading up to the European elections in June 2014.  
 

The action group held two meetings, 25 June and 13 September. A detailed report of the first 
meeting is available at:  
www.epsu.org/IMG/pdf/Brief_report_from_the_EPSU_Action_Group-2.pdf and the briefing 
for the EPSU Executive Committee www.epsu.org/IMG/pdf/it_9_app_a_Action_group.pdf  

EPSU Economic Policy Group 

www.epsu.org/a/8862  
 
The Economic Policy Group was set up in 2011 in accordance with the Congress resolution on 
collective bargaining (www.epsu.org/a/5530), with the aim of providing a forum to discuss 
economic developments, follow the process of the European Semester and economic govern-
ance, feed into the Executive Committee and benefit from the economic expertise available in 
our affiliates. It met twice in 2011 (24 February and 29 November).  
 
The group met on 7 February 2012 with a contribution from Philippe Lamberts, leader of the 
Greens/European Free Alliance group in the European Parliament. The meeting debates cov-
ered economic trends, economic governance and the Annual Growth Survey, Eurobonds, debt 
auditing and campaigning and action.  
 

http://www.epsu.org/r/624
http://www.epsu.org/a/9023
http://www.epsu.org/IMG/pdf/Brief_report_from_the_EPSU_Action_Group-2.pdf
http://www.epsu.org/IMG/pdf/it_9_app_a_Action_group.pdf
http://www.epsu.org/a/8862
http://www.epsu.org/a/5530
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The second meeting took place on 25 October 2012 with contributions from Ronald Janssen, 
economic advisor at the ETUC who focused on economic governance and the impact on wages 
and Sian Jones of the European Anti-Poverty Network (EAPN) which had been involved in co-
ordinating responses among EAPN national organisations on the country-specific recommen-
dations. Nadja Salson of EPSU gave an update on developments on the campaign for a financial 
transactions tax and explained the plans for an EPSU campaign on tackling tax fraud. 
 
Information on Economic Policy Group meetings: www.epsu.org/r/579 
 
 

Finances, Membership & Personnel 

Finance matters:  
It was agreed that EPSU proceeds with the acquisition of the office space in Rue Joseph II, 40 
on the basis of a 99-year lease. 
 
The Executive Committee adopted the 2011 Finance Report, approved the situation at end 
June 2012 and projection to end December 2012 and noted the Balance Sheet for 2011 and 
Auditors’ report 2011. 
 
Draft budget 2013: after extensive discussion it was agreed to convene the Finance Working 
Group before the 2013 April Executive Committee meeting; that this EC meeting would discuss 
a revised budget for 2013 as well as the affiliation fee for 2014. In the meantime, strict budg-
etary discipline would be applied. 
 
 
Membership:  
In the light of ongoing legal disputes between various Albanian unions within the KHHS con-
federation over legitimacy and representativity issues, the Committee agreed in April to tem-
porarily suspend the Albanian affiliated unions, with the exception of the Trade Union Federa-
tion of Industrial Workers of Albania, TUFIWA, as the only uncontested union. PSI and EPSU 
General Secretaries addressed a joint letter to the Albanian unions. The situation will be re-
viewed after further investigation, amongst others with the Tirana FES office.  
 

http://www.epsu.org/r/579
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Personnel 
Ginette Dewolf left EPSU for an early retirement, she has worked for us since 2007.  She was 
replaced by Emmanuelle Charles who has now a permanent contract with EPSU since the 21st 
of December 2012. 
http://www.epsu.org/r/7 
 
 
 
 

 
  

Membership  

Union's name Countries 
Number of 
members 

NEW AFFILIATIONS  

Union of Firefighters of Serbia Serbia 550 

The Energy, Industry and Mining Public Sector Union Turkey 2.226 

TEMPORARY SUSPENSIONS  

In June last year we informed you of our decision to suspend our cooperation with the Albanian 
affiliates because of ongoing legal challenges over leadership issues and the existence of parallel 
trade union structures within the KHSS. The situation was further protracted by different claims as 
to which organization was a bona fide member organization of the KHSS or not. 

 

Independent Trade Union of Energy of Albania Albania 5.200 

Trade Union Federation of Health Employees of Albania Albania 2.400 

Independent Trade Union of Civil Workers of Defence and Public Order Albania 6.000 

Trade Union Federation of Defence Civil Workers of Albania Albania 3.000 

Trade Union Federation of Building, Wood and Public Service of Albania Albania 3.500 

Independent T.U. of Civil Workers of Defence and Public Order - B.S.P.SH Albania 5.800 

SUSPENSIONS  

Federation of Energetic Workers - Podkrepa Bulgaria 2.170 

Trade Union of Workers in Health Service, Social Protection Service and 
Disability-Pension Insurance of Croatia 

Croatia 3.500 

   

DISAFFILIATIONS  

Danish Association of Medical Specialists Denmark 5.135 

http://www.epsu.org/r/7
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EPSU Youth Network 

www.epsu.org/r/527 
 
2012 was the year of the consolidation of the EPSU Youth Network. The EPSU Executive Com-
mittee of 8-9 November 2010 approved the establishment of an EPSU youth network and in 
2012 the Executive Committee approved a mentoring system to ensure a regular presence of 
members of the EPSU Youth Network in the different meetings of EPSU.  
 
At the same time, the report that EPSU had commissioned from the  Working Lives Research 
Institute was finished www.epsu.org/a/9219 and translated into 10 languages English, Spanish, 
French, Dutch, Bulgarian, Czech, Greek, Swedish, German and Italian. The report was instru-
mental in identifying issues for young workers in the four sectors that EPSU organises and it 
was the first report that EPSU Youth network members in the different bodies, networks and 
committees were able to present to highlight the need of mainstreaming young workers’ con-
cerns in the public sector. 
 
The EPSU secretariat continued to develop the network with a series of seminars in countries 
where the network is not fully represented or where the work has not yet fully started. Semi-
nars took place in Kyrgyzstan and Azerbaijan (www.epsu.org/a/8923). 
 
A Nordic constituency youth meeting was held in May in Oslo to discuss the issues in the Con-
stituency, it is a general target of the network to be able to organise such events. An EPSU 
youth network representative also participated in the PSI World Congress. 
 
The network has continued the debate about its own future and the proposals that members 
will be putting to their own unions, constituencies and Standing Committees in the light of the 
Congress in 2014, where the network wants to have a big presence. 
 
A proposal to hold a youth conference in 2014 has been put forward by members of the Execu-
tive Committee for consideration. 

Organising young workers in the public sector for trade union renewal, 
ETUI & EPSU Training seminar, 8-10 June, Floréal - La Roche en Ardenne 
(Belgium) 

www.epsu.org/a/8739  
The EPSU Youth network and the European Trade Union Institute organised a training seminar 
in La Roche (Belgium) on June 8-10 with two main objectives. The first was to continue the 
debate started in 2011 about how to mainstream young workers issues within EPSU affiliates, 
looking at best practices of organising and what kind of structures are being created at nation-
al level to support recruitment of new members. 
 
The second aim was to start a debate on the future of the network itself and how to improve 
contact between members of the network. It was agreed to continue with such seminars for 
young trade unionists in the summer of 2014 that might be combined with a meeting of the 
network.   

http://www.epsu.org/r/527
http://www.epsu.org/a/9219
http://www.epsu.org/a/8923
http://www.epsu.org/a/8739
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Section 3: EPSU Public Services Network 

www.epsu.org/r/231 
 
The EPSU Public Services Network is constituency based and addresses ‘horizontal’ public ser-
vices issues in EPSU.  
 

Public procurement and concessions 

EPSU was keen to influence the revision of the EU public procurement Directives and the pro-
posal for new EU rules on concessions.  
The Network organised two meetings during the year to discuss the European Commission 
proposals, on:  

 2 April 2012 in Brussels www.epsu.org/a/8363  

 5-6 July 2012 in Berlin, in cooperation with ver.di www.epsu.org/a/8724 
 
With ver.di and the German and Austrian confederations (DGB and ÖGB), EPSU also organised 
a meeting in November in the European Parliament to draw attention to trade union concerns 
on both these issues. 
 
On public procurement, our main demands were set out in the EPSU response to the Green 
Paper on public procurement.5 In brief these are that the new Directives should ensure: 

 Public procurement is an option, not an obligation.  

 Taxpayers can see – and so be able to evaluate - how their money is spent. 

 There is a ‘level playing field’ in employment conditions and respect for collective agree-
ments throughout the supply-chain 

 The rules clearly allow – and encourage - social and environmental criteria to be integrated 
in pubic contracts 

 
There has been progress on these issues but one key demand has not (yet) been achieved, 
namely to secure a reference to the ILO’s labour clauses (public contracts) Convention 94.  A 
positive reference would be very helpful as the Convention, “…requires the insertion of clauses 
into public contracts to (a) ensure that workers are entitled to wages, hours of work and other 
labour conditions at least as good as those normally observed for the kind of work in question 
in the area where the contract is executed, and (b) also ensure that higher local standards, if 
any, are applied.” 6 The Convention therefore helps to counter arguments that only ‘universal-
ly’ applicable agreements are compatible with the EU’s internal market.  This is not only im-
portant for EU/EEA countries but also other countries, as the EU plays an important role within 
the ILO. It also brings its ‘internal market’ logic into trade relations.  To support our arguments, 
EPSU published a study on the implementation of the Convention and the use of social clauses 
in the UK, Germany, Norway, Switzerland and Denmark www.epsu.org/a/9151. The report is 
also available in Russian.  

                                                           
5
 www.epsu.org/a/7664 

6
 See ILO Guide to the Convention and accompanying recommendation  

http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---normes/documents/publication/wcms_099699.pdf  
 

 

http://www.epsu.org/r/231
http://www.epsu.org/a/8363
http://www.epsu.org/a/8724
http://www.epsu.org/a/9151
http://www.epsu.org/a/9151
http://www.epsu.org/a/7664
http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---normes/documents/publication/wcms_099699.pdf
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Many EPSU members produce guides and other material to support more trade union capacity 
and influence on public procurement and which can be exchanged through the EPSU Net-
work.7 
 
The European Commission’s proposal on concessions has been much contested and EPSU is 
opposed. The proposal is justified in terms of ‘transparency’, but it risks leading to more sup-
port for public service concessions, including Public-Private Partnerships (PPPs).  The EPSU 
Executive Committee position adopted in November sets out the main concerns and demands 
(www.epsu.org/r/589).8 The EPSU/PSIRU’s Factsheet on Public-Private Partnerships (PPPs) also 
spells out the main arguments against using PPPs – see www.epsu.org/a/8193. If the Directive 
is adopted then many of the EPSU demands in relation to public procurement would also need 
to be integrated. 
 
EPSU members were active in the Network for Sustainable Development in Public Procure-
ment (NSDPP) that brings together a range of Brussels-based trade unions and NGOs.  The 
NSDPP has developed its own website (https://sites.google.com/site/sdppnetwork/) and has 
been important in ensuring that there is broad support for strengthening social concerns.  

The EC would like to adopt both Directives in the first half of 2013, without having a second 
reading in the European Parliament. 

European Commission stakeholder group on public 
procurement 

EPSU is represented in a new ‘stakeholder’ group that was set up by the EC to provide advice 
on a range of procurement issues. A first meeting of the group took place on 24 September 
and the second is planned for 24 February 2013 (further information here: 
http://ec.europa.eu/internal_market/publicprocurement/expert_group/index_en.htm).  
 

EU rules on State aid and Services of General Economic 
Interest (SGEI) 

2012 saw the adoption of new rules on State aid and SGEI. These include: 

 A new Communication, aiming to clarify concepts of State aid and SGEI. 

 A revised Decision, exempting Member States from the obligation to notify public service 
compensation to the Commission for certain SGEI-categories.  

 A revised Framework for assessing large compensation amounts granted to operators out-
side the social services field.  

 A new proposal for a de minimis Regulation, providing that compensation below a certain 
threshold does not fall under state aid scrutiny  

EPSU and many other organisations argued, unsuccessfully, that the legal basis for the EC pro-
posals should be Article 14 of the TFEU. This would have allowed for a broader approach on 

                                                           
7
 See for example UNISON’s ‘procuring employment rights’, also on the EPSU website 

http://www.epsu.org/a/8777 
8
See also response to EC consultation in 2011 http://www.epsu.org/a/6884 

http://www.epsu.org/r/589
http://www.epsu.org/a/8193
https://sites.google.com/site/sdppnetwork/
http://ec.europa.eu/internal_market/publicprocurement/expert_group/index_en.htm
http://www.epsu.org/a/8777
http://www.epsu.org/a/6884
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SGEI, not least as it refers to the “economic and financial conditions” that are necessary for 
public services to fulfil their objectives.  

An overview and assessment of the new rules can be found at: 
www.epsu.org/IMG/pdf/it_7_appendix_Annex_I_to_position_on_SGI_Communication.pdf 
 

EU Communication “A Quality Framework for Services of 
General Interest in Europe” 

In early 2012 the EC adopted a Communication “A Quality Framework for Services of General 
Interest in Europe9” that, in spite of the title, was weak on practical steps to promote quality 
public services. The EPSU response is available at www.epsu.org/a/8681. The EU does not yet 
make use the ‘social’ provisions in the EU Treaties, including the Charter of Fundamental 
Rights, Protocol 26 on SGI, Article 14, support for social dialogue, as well as article 21 which 
stipulates that EU’s action on the international scene shall be guided inter alia by the universal-
ity and indivisibility of human rights and fundamental freedoms. 
 

Trade policy and public services 

In follow-up to the EPSU/ÖGB/AK seminar on trade and public services November 2011 
www.epsu.org/a/8045 we have continued to follow the EU-Canada negotiations (CETA) as well 
as the European Neighbourhood Policy (ENP) and begun work on other bilateral trade agree-
ments. 
 
EPSU raised concerns about continuing attempts to weaken the existing ‘public utilities’ reser-
vation in CETA that would also set an unwelcome precedent for future agreements and con-
tinued cooperation with Canadian trade unions on this.  Any weakening of the current EU posi-
tion would represent a step backwards and it would further reduce policy space for public 
authorities, especially local authorities, to provide and regulate public services in the general 
interest.10   
 
EPSU has also contributed to recent ETUC discussions on investment policy, regulatory reform, 
EU-US trade relations, as well as support ETUC campaigning on the EU-Columbia trade agree-
ment. The EPSU/PSI/TUAC contribution on state ownership, privatisation, and competitive 
neutrality is available at www.epsu.org/a/8548. 
  
EPSU/PSI will continue to seek broad exclusions of public services from trade agreements and 
the maintenance of sufficient policy space to define and regulate public services in the fu-
ture11.  
 

European Parliament intergroup on public services 

                                                           
9 http://ec.europa.eu/commission_2010-2014/president/news/speeches-statements/pdf/20111220_1_en.pdf 
10

 See also EPSU/ETUC letter of 21 November 2011 http://www.epsu.org/IMG/pdf/211111_ETUC-EPSU_CETA.pdf 
11

 These arguments are developed in a study “Public services in bilateral free trade agreements of the EU” (Novem-
ber 2011) by Professor Markus Krajewski University of Erlangen-Nuernberg. The study also explores how the EU 
might develop in trade negotiations a more positive approach towards public services: 
http://www.epsu.org/IMG/pdf/PublicServicesFTAs_FinalVersion-2.pdf )  

http://www.epsu.org/IMG/pdf/it_7_appendix_Annex_I_to_position_on_SGI_Communication.pdf
http://www.epsu.org/a/8681
http://www.epsu.org/a/8045
http://www.epsu.org/a/8548
http://ec.europa.eu/commission_2010-2014/president/news/speeches-statements/pdf/20111220_1_en.pdf
http://www.epsu.org/IMG/pdf/211111_ETUC-EPSU_CETA.pdf
http://www.epsu.org/IMG/pdf/PublicServicesFTAs_FinalVersion-2.pdf
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EPSU has contributed to meetings of the EP intergroup on public services http://services-
publics-europe.eu/index.php  and spoke at the first meeting in January on the EC’s Communica-
tion “Quality framework for Services of General Interest (SGI)’.  
 
EPSU will organise a joint meeting with the intergroup in 2013 on employment in public ser-
vices. 

ILO/European Commission research and conference on “public sector 
adjustments” 

This conference was organized in June by the International Labour Organisation (ILO) and DG 
Employment in order to discuss the findings of a major 15-country research project commis-
sioned by the ILO. Trade union and employer representatives were invited from all EU and 
Candidate Countries. The research and conference discussion underlined that:  

 Some governments were guilty of a lack of planning and transparency in the reforms and 
restructuring they were carrying out. 

 There was evidence of an increase in low pay in some countries along with other factors, 
like cutbacks in training, that were creating problems for recruitment and retention. 

 Short-term changes were being implemented without a full appreciation of the long-term 
costs. 

 While some countries were looking to privatise and outsource services, the research raised 
questions about the extent to which there was clear evidence that these processes would 
deliver greater efficiency or cost savings without jeopardising quality. 

 There had been a widespread failure to assess impact of reforms before they are under-
taken. 

 Broadly the tendency had been for governments to cut public expenditure rather than 
consider ways of to increase revenues. 

 There was clear evidence of an impoverishment of social dialogue  

The country reports provided a wealth of information that mostly supported the arguments 
that EPSU has presented in recent years about the disastrous impact of austerity measures not 
just on the pay and conditions of public sector workers but also on the quality of services they 
deliver. The research also underlined the potential long-term damage caused by these 
measures in areas like health and education. The conference report is available in English, 
French and German at www.epsu.org/a/8831.  

EPSU summer school, Tbilisi  

In September we organized a summer school on public services and collective bargaining in 
Tbilisi, Georgia. The meeting was aimed at affiliates that joined EPSU following the merger 
with PSI-Europe to exchange information and their experiences of working in EPSU.  
 
The papers and presentations, including an update on the European Neighbourhood Policy, are 
available in English and Russian on the EPSU website at www.epsu.org/a/8555.  

EPSU/PERC workshop on public services 

http://services-publics-europe.eu/index.php
http://services-publics-europe.eu/index.php
http://www.epsu.org/a/8831
http://www.epsu.org/a/8555
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As one of the follow-ups to the Tbilisi summer school, EPSU collaborated with the ITUC’s Pan-
European Regional Committee (PERC) to organize a conference in December focusing on public 
service issues. For the report and presentations see www.epsu.org/a/9257. 

EPSU/ETUI conference “From (un)economic growth to future wellbeing” 

The aim of this conference organised in October was to try to move the sustainable growth/no 
growth debate up the trade union agenda. It was also the third collaboration with ETUI which 
aimed to provide a forum to bring trade unions closer together with academics working in 
relevant areas. The economic crisis and the cuts in public spending have overshadowed the 
‘Beyond GDP’ debate, but it is important not to lose sight of the need to move towards sus-
tainable development. There were around 100 participants from a range of academic and 
trade union organisations, and a number of EPSU affiliates. Highlighting the fact that growth 
measured by GDP fails to reflect questions such as wellbeing and equality, the speakers raised 
a number of challenging issues around climate change, demographic ageing, the role of mar-
kets, working time, social security, redistribution and democracy. The conference report is 
available at: www.etui.org/News/Public-services-are-the-key-to-well-being-society  

 

EPSU Public Services Monitor 

EPSU has continued to collect and publish research findings that support our policies on quality 
public services – see www.epsu.org/r/578.  
 
  

http://www.epsu.org/a/9257
http://www.etui.org/News/Public-services-are-the-key-to-well-being-society
http://www.epsu.org/r/578
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Section 4: Campaigns and Communication 

Trade Union Journalists’ Network 

www.epsu.org/r/267  
 
EPSU held its 6th Trade Union Journalist network meeting on 20 February in Brussels with the 
participation of 17 people from 10 European countries. The countries represented were Bel-
gium, Cyprus, Finland, France, Italy, The Netherlands, Norway, Sweden, United Kingdom and 
Malta (www.epsu.org/a/8164). 
 
The meeting was used to evaluate the work done in 2011 and the ways to improve the com-
munication between the EPSU secretariat and the communication departments of its affiliates.  
 
The debate about social media continued. An evaluation of the PSI communicators’ action 
network (CAN) took place, including a discussion about whether to develop such initiatives in 
Europe. Our Cypriot affiliate, PASYDY, proposed to host a conference during the Cypriot Presi-
dency that had to be cancelled due to the low number of registrations. In the end the invita-
tion was used to launch the “Closing the Tax Gap” campaign that will run until the summer of 
2014. So far, the impact of the network is very uneven and it is not much more than a mailing 
list lead by the EPSU secretariat. The debate about the future of the network will continue in 
2013. The CAN action remains an objective of the network for 2013. 
 
 

Water Campaign 

www.right2water.eu  
 
In April 2012 EPSU submitted a European Citizens’ Initiative “Water is a human right!” in coop-
eration with other organisations (EAPN, EEB, EPHA and WECF). The European Citizens’ Initia-
tive is a new tool for participatory democracy, providing citizens with the opportunity to put an 
issue on the European political agenda. EPSU was among the first organisations to make use of 
this new tool. One million signatures from EU citizens are needed for the Commission to deal 
with our proposals to implement the human right to water and sanitation in European legisla-
tion. The signatures must be collected within one year and must then be verified by national 
authorities.  
 
There were many difficulties in starting up the water campaign. The initiative was officially 
accepted by the Commission in May, but we only received permission to start the online col-
lection of signatures in June, and then there appeared to be many problems with in the soft-
ware provided by the Commission that we were obliged to use. We managed to get online 
signature collection started in September. As all other groups that submitted an ECI faced the 
same problem the European Commission decided to extend the period for collection of signa-
tures until 30 October 2013. 
 
Although EPSU built a structure to campaign in all EU-27 countries with coordinators in each 
country and materials in all languages, it initially proved to be difficult to get people’s attention 
for this issue. Events were held in several countries to promote the ECI, but getting people to 

http://www.epsu.org/r/267
http://www.epsu.org/a/8164
http://www.right2water.eu/
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sign up turned out to require considerable effort. The need to have a large group of volunteers 
promoting this became clear very quickly. Signature collection remained low in the first three 
months. Obstacles in the software, demands for ID-numbers and lack of interest were among 
reasons for people NOT to sign. Big efforts in Germany finally gave the campaign a renewed 
kick-start in January 2013.  
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Section 5: Gender Equality 

www.epsu.org/r/28  
 

EPSU Women’s and Gender Equality Committee 

Basic trade union rights 
A statement was coordinated with PSI about the respect of trade union rights and equality 
principles for the benefit of women on International Women’s Day.  
www.epsu.org/a/8497 
 
GDF-SUEZ Transnational Company Gender Equality Agreement signed by EPSU 
Press Release and agreement GDF-SUEZ: www.epsu.org/a/8767 
More information see Eurofound: 
www.eurofound.europa.eu/eiro/2012/06/articles/eu1206011i.htm 
 
5 June 2012: The final and first transnational company gender equality agreement was signed 
in the company GDF-SUEZ. Next steps: National Implementation in subsidiaries, dissemination 
and awareness-raising of the gender equality agreement and local action plans among human 
resources officers in the transnational company and its subsidiaries. 
 
Main issues covered by the final agreement.  
• Equal pay for same job or job of same value, pay transparency, closing pay gaps that were 

found within 3 months maximum (individual) – total package of pay elements 
• Recruitment, positive action + increase to 30% of women of total workforce by 2015  
• Access to decision–making positions: increase to 25% by 2015 
• Career development 
• Maternity 
• Work/life balance 
• Part-time – promotion of access to full time jobs 
• Training 
• Sexual harassment 
• Subcontracting 
 
The text has references to the legal context at national, EU (e.g. EU Fundamental Rights Char-
ter) and international level, but ambition to go beyond. There is also the recognition of gaps 
and a commitment to reduce and eradicate them. The agreement is available in following lan-
guages: English, French, Norwegian, Czech, Hungarian, Spanish, Dutch, Polish, Romanian, Swe-
dish, German, Finnish, Italian. 

11-12 June: 16th Women’s and Gender Equality Committee 

www.epsu.org/a/8566 (Documents, including report of activities and work programme 2011-
2014 and all presentations from the meeting) 
 
Conclusions and Discussions: 

 Impact of austerity measures on gender equality: Discussion on the basis of an updated 
report from Jane Lethbridge PSIRU on the impact on the employment of women and job 

http://www.epsu.org/r/28
http://www.epsu.org/a/8497
http://www.epsu.org/a/8767
http://www.eurofound.europa.eu/eiro/2012/06/articles/eu1206011i.htm
http://www.epsu.org/a/8566
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cuts in the public sector based on a questionnaire sent to affiliates from PSI WOC Commit-
tee last year 

 Women and Pensions: Exchange of views with PES Women Representative. PES Women 
have been running a campaign on women and inequalities with regard to pensions.  

 Implementing the right to water, a women’s issue – the EPSU Water Campaign based on 
European Commission Citizens Initiative (see section 4), discussion with a representative 
from Women in Europe for a Common Future (WECF, www.wecf.eu) who support the 
EPSU Water campaign. 

 Mid-term evaluation of implementation of the EPSU Equal Pay Resolutions: 
a) State of Play national campaigning: Ver.di presented a campaign on collective bargain-

ing and decent pay in the social services sector 
b) Further updating of the EPSU annual equal survey is needed: www.epsu.org/r/580. 

Discussion on submission of EU funded project for more research to complement the 
annual equal pay survey and promote gender-mainstreaming in EPSU structures. The 
project was agreed by the Commission in December (see below). 

c) Adoption of the European Parliament Equal Pay Resolution “Equal pay for male and 
female workers for equal work or work of equal value”, 24 May:  

 www.europarl.europa.eu/sides/getDoc.do?type=TA&language=EN&reference=P7-TA-
2012-225 (includes useful recommendations for social partners) 

d) De-gendered data collection for public services, what kind of information do we need? 
NEA Sector: Agreement on Joint Statement on Data Collection with employers 
www.epsu.org/a/8338 

 EPSU Youth Activities: good gender balance at youth activity meetings 
 

Continued EPSU support and coordination of mobilization for 15 imprisoned fe-
male affiliates of KESK in Turkey (altogether 69 imprisoned) 

8 May: Joint EPSU, PSI, ITUC solidarity letter to the Turkish Prime Minister, President and Min-
ister of Justice to express their concern over the continued detention of nine women trade 
unionists who were taken into custody on the morning of 13 February 2012. 
www.epsu.org/a/8690 
6 June and 4 October: Solidarity picket in front of Turkish Permanent Representation 
www.epsu.org/a/8996 
3 October: Joint EPSU, ETUCE, EI, ITUC letter to Turkish Prime Minister, letter from USO (Spain) 
and Dutch union also to Turkish Prime Minister to ask for the liberation 
2-4 October: Deputy General Secretary Jan Willem Goudriaan travelled to Ankara to support 
the mobilisation in Ankara on 4 October, the day of the public hearing of the public prosecutor 
www.epsu.org/a/8999 
4 October: 9 trade union women were released, the others remain imprisoned 
 
November: Publication of joint EU social partner report on the position of women 
in the local and regional government sector 
www.epsu.org/a/9031 (EN, GE, FR, CZ, ES) 
 
December: EPSU Gender Pay Gap Project : “Promoting trade union solutions to 
help closing the gender pay gap in the public sector” 

In December the European Commission agreed funding for an EPSU project to commission 
research and focus on collecting national data to show the scale of the gender pay gap in EPSU 
sectors – health care and social services, local and regional government, utilities and review 
measures taken by EPSU affiliates and other trade unions in an attempt to close the gender 
pay gap. A conference will be organized in Brussels on 23 May 2013 as part of the project. 
 

http://www.wecf.eu/
http://www.epsu.org/r/580
http://www.europarl.europa.eu/sides/getDoc.do?type=TA&language=EN&reference=P7-TA-2012-225
http://www.europarl.europa.eu/sides/getDoc.do?type=TA&language=EN&reference=P7-TA-2012-225
http://www.epsu.org/a/8338
http://www.epsu.org/a/8690
http://www.epsu.org/a/8996
http://www.epsu.org/a/8999
http://www.epsu.org/a/9031
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EPSU participation in meetings with visibility of EPSU gender equality activities 
• 23 February: Follow-up EPSU letter to Commissioner Reding: Meeting with European 

Commission DG Justice 
• 7 March: European Parliament Public Hearing “Gender Pay Gap and Collective Bargaining” 
• 13 March: Social Partners Networking Meeting, European Institute of Gender Equality 

with participation of Women and Gender Equality Committee Members 
• 23 March: ETUC Women’s Committee: Presentation of EPSU gender-mainstreaming activi-

ties in ETUC Women’s Committee. 
• September: EPSU participated in the Party of European Socialists Annual Women’s Con-

ference in Brussels and contributed to the promotion of the public sector as an employer 
for women  
www.pes.eu/fr/news/pes-women-annual-conference-taking-stock-one-year-campaigning-
fight-young-women-s-unemployment 

 
Women’s representation in EPSU Statutory meetings 2012 based on participation in the 
Committee meetings 
 
Committee Women Men 

GEC 80% 20% 

NEA 30% 70% 

LRG 34% 66% 

HSS 73% 27% 

PUT 16% 84% 

EC 38% 62% 

 
  

http://www.pes.eu/fr/news/pes-women-annual-conference-taking-stock-one-year-campaigning-fight-young-women-s-unemployment
http://www.pes.eu/fr/news/pes-women-annual-conference-taking-stock-one-year-campaigning-fight-young-women-s-unemployment
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Section 6: Utilities 

www.epsu.org/r/16  
 

Standing Committee on Public Utilities 

The 36th and 37th Standing Committees met on 20 March in Brussels and 27 September in Lux-
embourg. 
 
Unions continue to report a lack of investment in water, waste, energy utilities and worryingly 
that government austerity leads to cuts in public spending on programmes for renewables, to 
protect the environment (www.epsu.org/a/8811) or improve networks amongst others. Not 
only will targets to address climate change not be reached but an important driver for growth 
is undermined. Fuel/energy poverty is increasing. Unions reported on the impact on compa-
nies and jobs. A consequence is also that outsourcing and subcontracting increase. 
 
The Committee received a presentation from Judith Kirton-Darling on the ETUC’s work to ad-
dress climate change in the global earth summit RIO+20 (www.earthsummit2012.org) and the 
Qatar Climate Conference. Public service unions will participate with a delegation led by PSI. 
For the trade unions, green jobs and decent work, the social protection floor and financial 
transaction tax will be the priorities with campaigning coordinated by the ITUC (www.ituc-
csi.org/rio-20.html). The unions will stress investment in job creation, training, respect for 
trade union rights and decent work, participatory approaches and negotiations as well as social 
protection when economic restructuring affects workers and citizens.  
 
Members discussed a short statement which also reflects on recent developments, such as the 
position of the European Parliament on binding energy efficiency targets which EPSU supports; 
on moving unilaterally towards CO2 emission reduction – which can be supported by EPSU if 
there are social measures and compensations for sectors and regions which experience nega-
tive effects; and the campaign to obtain social and environmental criteria in public contracts. 
EPSU is a member of a network of organisations (www.epsu.org/a/8097) that promotes such 
criteria. Judith also addressed the work of the ETUC in the Resource Efficiency Platform 
(http://ec.europa.eu/environment/resource_efficiency/re_platform/index_en.htm).  
 
The Committees further addressed: 

 European Energy Roadmap 2050: the focus will be on developing the social dimension 
based on the recognition of the impact energy policy can have. EPSU will continue to work 
with anti-poverty campaigners to reduce energy poverty.  

 South East European Energy Community: (www.epsu.org/r/239) EPSU and affiliates were 
successful in ensuring that the Ministerial Council of the Energy Community agreed the 
need for a social strategy to accompany the regional energy strategy. 

 Procurement and concessions: the Committees considered the European Commission’s 
proposals for changes to the procurement directives and the introduction of a conces-
sions directive. National parliaments are not speaking out against the concession directive 
except for Germany and Austria whose parliaments consider that the Commission pro-
posal does not respect subsidiarity. With the directive now being treated in the European 
Parliament focus will be on improving the social and governance part of the directive. 
Progress is made on social and environmental criteria (see also section 3, page 11, on the 
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work of the Public Services Network). Members also considered the Posted Workers and 
Enforcement Directives as well as the Monti II Regulation (www.epsu.org/a/8951).  

 Collective bargaining: unions in several regions have also started to compare pay and 
conditions. EPSU collects general information on developments in the dividends and prof-
its of major companies as well as pay developments. Members also contributed to a sur-
vey on the evaluation on the social dialogue. This gives an indication of the importance of 
the social dialogue to unions, the priority issues they would like to see tackled and the 
role of the social dialogue. Major concerns are the lack of implementation and the lack of 
participation of employers in the social dialogue committees.  

 PSI Congress: Members underlined that the “just transition approach” to climate change 
needs to be developed further and that workplace issues such as the restructuring result-
ing from Climate action are to be addressed. Another issue stressed was the need to de-
fend workers in multinational companies. Transnational company agreements should be 
based on clear mandates and procedures (http://congress.world-psi.org).  

 Transnational companies: important issues included the transfer of German energy com-
pany EON into a European company, the transnational company agreement 
(www.epsu.org/a/8450) in GDF-SUEZ on equality signed on 5 June (see section 5) and the 
proposals of ENEL to agree a transnational company agreement on corporate social re-
sponsibility. Members also reflected on the Commission Staff Working Paper on transna-
tional company agreements and the consultation on the optional legal framework for 
company agreements.  EPSU worked with the ETUC to prepare a reaction. 
(http://ec.europa.eu/social/main.jsp?langId=en&catId=157&newsId=1652&furtherNews=
yes and www.epsu.org/a/9150). 

 EPSU Congress 2014 The Committee had a first look at the issues to be considered for the 
utilities sector. A list of energy, water and waste-related issues on which EPSU could de-
velop further policy was presented.  

 
Committee members also thanked Sven Bergelin, ver.di, Germany for his contributions as pres-
ident of the Committee. Sven will take up new assignments in his union. His work has helped  
develop the work of EPSU and making it a major voice for energy, waste and water workers in 
Europe. 
 
Women’s representation in the meetings 
Based on participation in the PUT Committee meetings: Women 16 % - Men 84 % 
 
 

Social Dialogue 

Social Dialogue in Electricity www.epsu.org/r/99 
Major issues included the work on mapping of skills and competences as well as future labour 
markets trends. EPSU was responsible for a major project, conference and publication on the 
future of skills and competences www.epsu.org/r/616. Other subjects considered included the 
EU Energy Roadmap 2050, nuclear safety (consultation with the Commission) and follow up to 
the joint statement on nuclear safety with Eurelectric (www.epsu.org/a/8203), the framework 
of actions on training, and corporate social responsibility (CSR). The framework of actions 
could result in more binding commitments.  
 
EPSU commissioned research from SOMO (Centre for Research on Multinational Corporations) 
(www.epsu.org/a/9190) on how transparent companies are when reporting on CSR, which will 
be background information to further discussions with the employers.  
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Social Dialogue in Gas  www.epsu.org/r/98  
The unions were informed that Eurogas no longer considers itself representative for the gas 
sector. Members started a cautious discussion on the developments in both the electricity and 
gas sectors and to what extent there is convergence. This reflection will continue and other 
organisations of relevance in the gas sector will be approached to create a more representa-
tive employers’ group. Stressing the role of the gas sector in European energy policy will be the 
guiding principle. It was agreed that EPSU should intervene if the gas companies would no 
longer engage in the social dialogue, as this would mean walking away from their social re-
sponsibility. As in electricity, EPSU was responsible for a major project on the Future of Skills 
and Jobs in Europe’s Gas sector, with a publication and major conference. 
(www.epsu.org/r/599)  
 

EPSU EWC Coordinators’ Network 

www.epsu.org/r/69  
 
The EPSU EWC Coordinators group met on 21 March and 26 September. 
 
The focus this year was on support for (setting up) new EWCs, especially in health and social 
services and in the waste sector. The new European EWC-directive is giving clearer rights to 
workers’ representatives. For this reason, EPSU promotes the use of the new directive to 
achieve better EWC agreements. Good new agreements have been reached, for example, in 
Capio (health and social services) and in CEZ. Several EWCs faced major restructuring. This was 
the case for the Veolia EWC (merger and split with Transdev), the Enel EWC (merger with 
Endesa) and the EON EWC. EPSU supported the EWCs in every possible way. 
 
EPSU obtained European Commission funding for a project (budget line for workers’ infor-
mation, consultation and participation) initially involving four multinational companies (MNCs) 
in the health and social services sector (Ambea, Attendo, Capio and Fresenius). Trade union 
representatives from another MNC (Falck) joined the project later. Two workshops were held 
for EWC members and workers representatives to exchange information and practices with 
regard to information, consultation and participation of workers. The goal was to help workers 
representatives in two of the companies to establish an EWC and start a platform for EWCs in 
health and social services to exchange experiences. The project was considered very useful by 
participants. 
 
Despite efforts to establish more EWCs we did not see an increase. Efforts to establish an EWC 
in Ambea did not lead to concrete results. The company is withdrawing from multinational 
activities. Our efforts to approach Attendo, SAUR or FCC to start discussions about an EWC did 
not produce any results. Meetings were held with EWCs and EWC coordinators in Falck, Enel, 
and GDF-SUEZ. A good result was achieved in GDF-SUEZ with the agreement on equality that 
can serve as an example to other EWCs. 
   
Only five EPSU EWC-coordinators participated in the annual ETUC EWC conference. This con-
ference was the first follow-up to the ETUC congress in Athens in 2011. Around 100 EWC rep-
resentatives from all ETUC sectors exchanged their experiences. This year there was very little 
participation of EWC-coordinators in another ETUC project on “green workplaces”. We think 
the continuing crisis is putting EWC budgets under pressure and is preventing EWC members 
from participating in conferences or workshops.  
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Water 

See also section 4, Water Campaign 
The Standing Committee considered recent policy developments, such as the Commission’s 
Blue Print for water. Members agreed that EPSU could support the Charter for Decentralised 
Solidarity Mechanisms for Water and Sanitation of the UNDP. 
(http://web.undp.org/geneva/watersolidarity/charter/) 
  
In 2012, both the World Water Forum (WWF6) and the Alternative World Water Forum 
(FAME) took place in Marseilles, France. A group of 18 EPSU representatives from different 
countries joined PSI at both forums. EPSU promoted the role and importance of workers in 
water services to fight the global water crisis. EPSU participated in several workshops and ses-
sions and hosted one side event at WWF6 and one event at FAME. We also presented our plan 
to launch a European Citizens’ Initiative for implementation of the human right to water and 
sanitation at both forums.  
(www.worldwaterforum6.org/en/library/detail/?tx_amswwfbd_pi2%5buid%5d=636  and  
www.fame2012.org/en/2012/05/09/internationalisation-water-battles/) 
 
In November, the European Commission published “A blueprint to safeguard Europe’s Water 
Resources”, known as the “Water Blueprint”. In this document the EU sets out its policy to-
wards 2030 with regard to water. Competing demands may lead to an estimated 40% global 
water supply shortage by 2030, according to the Commission. The Blueprint followed the re-
view of the Water Framework Directive of 2000. It does not propose new legislation but aims 
to help achieve the goals set in the Water Framework Directive. The EU wants to become a 
resource efficient society and the water sector is seen as potential for green growth.  
 
One means to boost green growth in the water sector is the European Innovation Partnership 
for Water (EIP Water) which was set up by the Commission in September. EPSU commented 
on the EIP by promoting more involvement of the public water operators and was chosen as 
an expert for the European Economic and Social Committee (EESC) which advises the EC on the 
EIP Water.  
 

Waste  

Although contacts continued with relevant (employers’) organisations no progress was possi-
ble regarding social dialogue in the sector.  
 
The project to promote Social Dialogue in the Waste sector: “identifying common interests for 
employers and workers in the waste industry” was carried out. The project consisted of three 
workshops (held on 28 November 2011, 14 February 2012 and 14 June 2012). There were on 
average 15 participants per workshop, a little less than we expected. The issues that were 
dealt with were health and safety and skill needs in a changing waste industry. Health and 
safety was recognized by many participants as a common interest. On the employers’ side, the 
private sector association of waste companies only participated in one workshop in the pro-
ject. The public sector association joined two workshops. Both associations indicated that they 
found the project very interesting but that they have neither the capacity nor the time to de-
velop a formal social dialogue.  
 
The European Commission developed a roadmap for a Resource Efficient Society. EPSU com-
mented on this roadmap and supported the ETUC in its comments, stressing the role of public 
authorities and social dialogue (www.etuc.org/a/10652). The resource efficiency flagship is a 
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pillar of the Europe 2020 strategy. The waste industry must play a crucial role in the process of 
change towards a resource efficient society. EPSU therefore continued to participate where 
possible in consultations and followed the European Commission’s plans closely. 
  
Attempts to establish more European Works Councils (EWC) in multinational companies (MNC) 
in the waste sector have not borne fruit. For some MNC’s waste is only a secondary business, 
for others there is too little incentive or pressure from workers and local trade unions at na-
tional level to establish an EWC. Efforts will continue in 2013. EPSU commissioned research on 
the waste sector, which was published in September (www.epsu.org/a/8965).  
 
EPSU participated in the ETUC “Green Workplaces Project”. The aim of the project was to 
promote workers’ participation in greening the workplaces as well as work processes and in 
this way bring the resource efficient society a step closer. Despite of the role that waste com-
panies play in this process, there was little interest among workers in the waste industry to 
participate in this project. No company joined and only a few individuals joined the final con-
ference of the project.  
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Section 7: Local and Regional Government 

www.epsu.org/r/3  

38th Standing Committee LRG, 9 May, Riga, Latvia 

www.epsu.org/a/8358 (documents and presentations) 

 EU economic governance and austerity, including regional developments in EPSU Sub-
Region North-East Europe (Armenia, Georgia, Belarus, Latvia, Estonia, Lithuania, Ukraine) 
region. 

 Update and discussion on the PSI Congress  

 Study or representativeness in Local and Regional Government: The European Commis-
sion was due to launch a study of the sector to update the one carried out in 2001. The 
Eurofound research institute is responsible for the methodology of the study which aims 
at identifying the representativeness of the employers and trade unions in the sector at 
national and EU level. More importantly, its objective is to delimit the activities of the sec-
tor. Public sector unions representing local government employees will be contacted by 
Eurofound national contact points to respond to questionnaire. 

 EPSU Sectoral Social Dialogue Evaluation : www.epsu.org/a/8615 

 Update on the cross-sectoral negotiations on working time 

 Update on the White Paper on Pensions 

 Update and discussion on the Procurement and Concessions Directive Revision Process  

39th Standing Committee LRG, 16 October, Prague, Czech Republic 

www.epsu.org/a/8806 (documents and presentations) 
 

 EU economic governance and austerity, including regional developments in EPSU Sub-
Region Central Europe  

 First discussion of EPSU Congress 2014  

 Update and discussion on PSI Congress: outlook to organise municipal sector in PSI, pre-
sented by PSI 

 First exchange of views on social services and the PESSIS (Promoting Social Services Eu-
rope) Project: the Standing Committee recommended that the Executive Committee have 
a discussion on how to follow-up on the PESSIS project and organise social services at sec-
torial level in EPSU with a view to adopting a position. 

 Update on the EPSU water campaign: agreed that more commitment was needed to im-
plement the campaign at national level and to collect 1 million signatures. 

 Update on the cross-sectoral negotiations on the Working Time Directive 

 Update and discussion on the Procurement and Concessions Directives revision process 
(unions promised to help with lobbying activities towards the Working Group of the 
Council, with lead from NSDPP Network on Sustainable Procurement) 
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Sector conference: Local and Regional Government: “Re-municipalizing 
municipal services in Europe” 8 May, Riga, Latvia 

www.epsu.org/a/8357 (conference documents and reports) 
www.epsu.org/a/8688 (press release) 
www.epsu.org/a/8683 (EPSU briefing “Re-municipalizing municipal services in Europe”, D. Hall, 
PSIRU) 
 
In three work sessions conference participants had the opportunity to develop arguments and 
public sector trade union strategies against privatization and for re-municipalisation and in-
sourcing of the provision of public services. The conference was attended by more than 60 
participants from more than European 30 countries from trade unions and some employer 
organisations. 
 
The rationale and potential advantages of ‘in-house’/direct provision of local public services, 
with examples mainly from three countries, were examined and there was a debate about why 
the bias against the direct provision exists. There was discussion, in particular, about the po-
tential difficulties to be addressed when re-municipalisation or insourcing of public services 
take place, including the implications for employment conditions. Finally, one very practical 
case example of the City of Bergkamen in Germany showed how a re-municipalised public 
utilities company operates cost-efficiently and successfully and how employees have gone 
back into public service employment. 
 
The main points crystallised from the discussions covered the need to develop arguments 
against privatization and in favour of re-municipalisation and insourcing and as public sector 
unions to work out clear strategies why and how to achieve re-municipalised public service 
provision. For more information, the conference report is here: www.epsu.org/a/8807 
 
The following speakers were present and fed the discussion with evidence and well-
constructed argumentation: 

 Ole Helby Petersen, Associate Professor AKF who published an international study on 
local public services between privatisation and (re-)municipalisation; 

 Roland Schäfer, Mayor of City of Bergkamen, Acting President European Association of 
Small Cities presented the case of re-municipalisation of public utilities of the City of 
Bergkamen; 

 Paul O’Brien, APSE: Introduction to the UK Guide on Insourcing (www.apse.org.uk/page-
flips/2011/insourcing/index.html); and  

 David Hall, PSIRU who produced an EPSU briefing Remunicipalising public local services in 
Europe with case examples from Germany, France and the UK  

 

Women’s representation in the meetings 
Based on participation in the LRG Committee meetings: women 33% - men 66% 

Migration and Mobility in Local and Regional Government, 28 June 2012, 
online seminar 

EPSU has started to look at the concerns of migrants that are important to local and regional 
government in the framework of the European sectoral social dialogue. EPSU will give high 
priority to the relationship between migrants and public services. EPSU will aim to agree joint 
guidelines that could help promoting progress in response to the needs of migrants in individ-
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ual member states, to working to end unnecessary restrictions on the employment of migrants 
in local and regional government and to reviewing the reserved list of occupations.  
www.epsu.org/a/9032 
 

Social Dialogue 

www.epsu.org/r/73  
EPSU/CEMR Sectoral Social Dialogue Committee Outputs  
Reference document: Work Programme 2011-2013: www.epsu.org/a/7298 
This programme continues work on, for example, the economic crisis, joint capacity-building 
with “new” members, as well as public procurement and restructuring. It includes a current 
joint project under the title “the future of work in local and regional government”. 
  
Restructuring, Impact of Austerity/Economic Crisis on the Sector 
Joint Response (30 March) to COM Green Paper Communication (17 January) on Restructuring 
to European Commission to include public services and local and regional government into the 
consultation: www.epsu.org/IMG/pdf/Social_Dialogue_Joint_Response_Restructuring.pdf 

Future of the Workplace: Providing quality jobs, modern and sustainable 
workplaces in Local and Regional Government (CEMR/EPSU) 

Final Project Conference: 15 October 2012, Prague, www.epsu.org/a/8859 (conference docu-
ment and eports) 
www.epsu.org/a/9017 (Joint Press Release) 
 
The project began in January 2012 and aims at contributing to the creation and maintenance 
of quality public services via a sustainable workforce. Its main objective was to further explore 
future workplace needs, while developing the social dialogue between trade unions and em-
ployers' organisations in the local and regional government sector at both national and EU 
levels. 
 
Six online workshops were held throughout 2012. The background reports to the discussions 
are available here in English, French, German, Spanish, Swedish, and Czech: 
1. Funding of local and regional government: www.epsu.org/a/8449 
2. Recruitment and retention: www.epsu.org/a/9033 
3. Lifelong learning, training and skills development: www.epsu.org/a/9034 
4. Equality, diversity and non-discrimination: www.epsu.org/a/9031 
5. Migration and mobility within local and regional government: www.epsu.org/a/9032 
6.  Well-being and sustainable workplaces: www.epsu.org/a/9194 
 
Main outcomes:  

 Strengthened commitment translated into a series of 12 recommendations that are to 
form a European framework for action that was adopted on 18 December 2012. 
www.epsu.org/IMG/pdf/FoA_revised_18_dec-2.pdf 

 The key areas for action are funding, recruitment and retention of young and elderly 
workers, skills and life-long learning, equality and non-discrimination, migration and 
providing sustainable workplaces. 

 120 participants from more than 30 countries representing the European sectoral social 
partners in local and regional government participated in the conference to discuss the 
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anticipation of change and modernisation of the local and regional government sector 
workplace. 

 The social partners committed to jointly implementing the objectives outlined in the 
Framework of Action starting in 2013 in cooperation with national social partners. Imple-
mentation will be undertaken via the platform provided by the Council of European Mu-
nicipalities and Regions (CEMR) and EPSU’s organisational structures. The recommenda-
tions will also serve as a foundation for the 2014-2016 work programme of the European 
social dialogue committee 

 Relations with the Committee of Regions (CoR): several contact meetings took place with 
CoR to explore the possibility of cooperating on common issues of concern such as state 
aid, concessions, public procurement. The Committee of Regions has offered to play a fa-
cilitator role, in particular towards sectorial social dialogue activities. The European Sec-
toral Social Dialogue Activities will be presented to the Economic and Social Committee of 
CoR in April 2013 

 Follow-up of the Joint Statement on “Socially Responsible Procurement” in EN and FR 
www.epsu.org/a/7769 : Joint letter to MEP Tarabella (18 April), rapporteur of Public Pro-
curement Report including social criteria (ref. working conditions) into the revision pack-
age of public procurement 

 Follow-Up on Promoting Gender Equality: Joint Letter to European Institute of Gender 
Equality (EIGE) – excerpts: “There are no EU-wide figures for employment in local and re-
gional government, although figures from the Labour Force Survey are available for em-
ployment in public administration, compulsory social security and defence. These include 
central government and defence, as well as excluding health and education, which are key 
responsibilities of local government in many states… Furthermore, the proportion of wom-
en employed in local and regional government is only one aspect to consider gender equal-
ity, other questions which also need to be taken into account are gaps in pay, promotion 
prospects, violence and harassment at work and overall working conditions.” 

 
 

EPSU Firefighters’ Network 

www.epsu.org/r/315  

EPSU Firefighters’ network meeting 3 April 2012, Brussels 

Launch and presentation of the finalized EPSU Firefighters’ Brochure in cooperation with the 
European Trade Union Institute.  
The publication is based on feedback from union representatives from different EU countries 
brought together at two conferences to take stock of their working conditions, supplemented 
by a review of existing literature and information gleaned from union contacts in the EPSU 
firefighters’ network. The brochure includes suggestions and recommendations as to health 
and risk assessment, prevention and rethinking health surveillance at work in the sector. The 
full brochure can be downloaded in EN, FR from www.epsu.org/a/8619. It will also be available 
in German. 
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Section 8: National and European  
Administrations 

www.epsu.org/r/4  
 
The Standing Committee met on 3 April and 23 October 2012. 
 
New Vice-Chair  
 
Following the retirement of Thora Petersen, HK/Stat (Denmark), the October Committee meet-
ing elected Britta Lejon, president of ST (Sweden) to the position of NEA vice-chair for the re-
maining period until Congress, alongside the chair Jean-Paul Devos, CSC Services Publics (Bel-
gium) and Vice-Chair Jacek Ciacma, FSC CC.OO (Spain). 
 
Towards a Financial Transactions Tax zone 
 
The Committee was kept informed of the heated debates in Council and Parliament on the 
Commission’s draft directive for a European Tax on Financial Services (September 2011). De-
spite growing evidence that a FTT is good for jobs and growth, by June it became clear that 
unanimity in Council could not be reached. In September, 11 Eurozone countries requested 
permission to proceed with a form of FTT based on the EC proposal but using the process of 
enhanced cooperation. The 11 are: Austria, Belgium, Estonia France, Germany, Greece, Italy, 
Portugal, Slovenia, Slovakia and Spain. In May, Parliament adopted a positive opinion on the 
EC proposal and on 12 December gave its consent to go ahead with enhanced cooperation. 
EPSU welcomed the decision although it warned against the development of a Europe à la 
carte and appealed to affiliates to lobby anti-FTT governments to join the coalition of the will-
ing. At global level, not much progress can be reported although IMF chief Christine Lagarde 
welcomed the decision to move ahead with a FTT zone. The US nurses’ union kept the FTT high 
on its agenda and organised a demonstration in Chicago ahead of the G8 meeting of 17-18 
May with the participation of the then EPSU vice-president Rosa Pavanelli. 

 
EPSU’s closing the tax gap campaign: “The missing € 1 trillion in Europe”:  

 
The campaign, building upon affiliates’ campaigns at national level, was prepared and finalised, 
including campaign material, at both Committee meetings and endorsed at the Executive 
Committee of 8 November. The campaign stems from the EPSU Tax Justice Charter and is to 
support actions against austerity by highlighting the links between cuts in tax administrations 
and greater risks of tax fraud and avoidance. Thanks to the research by UK tax expert Richard 
Murphy for the Socialists & Democrats group in the European Parliament (February 2012), we 
were able to put a figure on the scale of tax fraud and avoidance amounting to €1 trillion per 
year. This figure was also used by the Commission at the end of the year. We commissioned a 
study from the Labour Research Department on the scale of job cuts in tax administrations, 
their impact on tax collection and examples of how large companies pay little tax using legal 
loopholes (tax avoidance). Initial findings of the research, based on responses by NEA affiliates 
and available material from tax authorities, were presented at the October Committee meet-
ing, at the press launch of the campaign on 7 November and finally at the Executive Commit-
tee of 8 November. 
 

http://www.epsu.org/r/4


EPSU / FSESP / EGÖD # 38 
Report of Activities 2012 

 

Further planning of the campaign was discussed at a meeting on 5 December, in Cyprus, host-
ed by EPSU affiliate PASYDY. It was agreed that participatory affiliates would hold a national 
event highlighting the European dimension and solutions to tax fraud between December 2012 
and June 2013 ahead of International Public Services Day. A tax justice week on 17-23 June will 
be coordinated by EPSU. The campaign would run until the European Elections and EPSU Con-
gress with regular updates. The Committee also noted the Commission’s forthcoming action 
plan against tax fraud. EPSU will develop a position on the plan and seek to influence related 
discussions in the European Parliament and Council. 

 
CCCTB directive: The committee was kept informed of developments with the draft directive 
for a Common Consolidated Corporate Tax Base. EPSU sought to influence Parliament to make 
the proposal mandatory and include a minimum tax rate of 25% (EU average). Parliament vot-
ed in favour of a compulsory tax base for cross-border companies but not for a common cor-
porate tax rate. The proposal is now in the hands of Council.  
 
EC 2012 Annual growth survey: The Committee noted the EPSU statement of 14.2.2012 on the 
Annual Growth Survey’s proposals for the modernisation of public administration – another 
tale of the missing links and EC response (www.epsu.org/a/8442).  
 
EPSU youth network and mentoring system: Rasa Sidlauskaite, LVPDS (Lithuania), of the EPSU 
youth network, presented the youth mentoring system, modelled upon the NEA Congress Res-
olution, to the April Committee. It was agreed that at least one member of the youth network 
should attend NEA meetings at least once a year, with financial support from the NEA budget if 
need be. The NEA agenda should take better account of concerns raised by the EPSU youth 
network (unemployment, precarious work). The fact that the state sector has the lowest rate 
of young employees (below 35) compared to other EPSU sectors was highlighted. 
 
Labour inspectors 
A mapping report on labour inspectors in 15 European countries in times of austerity was pub-
lished in June. The study was carried out by Syndex on the basis of a questionnaire completed 
by NEA members and material from the ILO (www.epsu.org/r/61). While the mission of labour 
inspectors has widened notably in relation to undeclared labour and higher numbers of re-
structuring cases, resources are being reduced. In many countries labour inspectors do not 
inspect public sector workplaces which can be a problem in some countries where alternative 
arrangements are not in place. 
 
Corruption 
A meeting took place on 30-31 October in cooperation with the Friedrich Ebert Stiftung and 
South East Europe region in Zagreb, Croatia. This was the second meeting on the subject. A 
report by David Hall, PSIRU, was presented highlighting the close links between corruption and 
privatisation (www.epsu.org/r/642).  
 

Women’s representation in the meetings 
Based on participation in the NEA Committee meetings: women 30% - men 70% 
 

Social Dialogue 

www.epsu.org/r/566  
The Social Dialogue Committee in Central Government Administrations (SDC CGA) held 2 work-
ing groups (29 March and 22 October) 2 plenaries (22 June and 12 December) and a confer-
ence in Prague (4-5 October). Key outcomes are as follows; 
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Response to the EC Green Paper “restructuring and anticipation of change” 
 
The response, finalised at the SDC CGA meeting of 29 March highlights the scale of pay and 
jobs cuts or freezes in the public sector and lack of social dialogue, expresses support for an EU 
legal framework on restructuring that includes the public sector based on trade union rights 
including at EU level on the restructuring implications of the EU economic governance. The 
response was submitted on 30 March (www.epsu.org/a/8616). Follow-up was discussed with 
EC official Mr Vasquez (DG EMPL) on 22 October. EPSU was also involved in cooperation with 
the ETUC in the discussions in Parliament (resolution by Spanish Socialist MEP Cercas) calling 
upon the Commission to submit a legal act on the subject. Unfortunately the rapporteur kept 
the focus on the private sector only. The Commission is now due to respond to the demand of 
Parliament. 

 
EU funded project on the image and attractiveness of the civil service 
 
Key outcomes of the one-year EU-funded project (Nov 2011-2012) were a research report on 
drivers and obstacles to a good image of the civil services, a conference and adoption of the 
first Framework Agreement of the SDC CGA for “Quality services in central government admin-
istrations” and communication material: 
 Final project conference, Prague, 4-5 October 2012: The EUPAE/TUNED Conference, hosted 

by the Czech Ministry of the Interior, was attended by 85 representatives of the employers 
and trade unions from 24 EU countries, Ukraine and Turkey, with the participation of 
Czech deputy minister for public administration, EC deputy director general for human re-
sources, OECD, Transparency International and academics from Poland, Czech Republic 
and Spain. It was a good mix of academic presentations, exchange of views on the research 
findings in plenary and working group discussions and testimonies by younger delegates 
drawn from the EPSU youth network, on why they chose to work in the civil service and 
their expectations from management and trade unions.  

 Framework Agreement on Quality administrations. On the basis of the research and con-
ference discussions, the agreement was finalised at the SDC CGA Working Group on 22 Oc-
tober. It has three parts beginning with a preamble that recognizes that implementing 
public service values, as defined amongst others in the EU charter of fundamental human 
rights and TFEU protocol 14 on SGI, relies on well-being at work, appropriate resources 
and an effective social dialogue. The second part lists core values and commitments in-
cluding trade union rights and the third part provides for monitoring the implementation 
of the Agreement every two years. The NEA Committee of 23 October recommended 
adoption to the Executive Committee which endorsed it on 8 November. The agreement 
was signed at the Plenary in December and is available in EN, CZ, DE, SP, GR, RO, IT at 
www.epsu.org/a/9179. A more user friendly version of the Agreement is available in the 
form of a leaflet and poster also available in seven languages.  
 

Gender pay gap: Following the TUNED/EUPAE statement on closing the gender pay gap (De-
cember 2011) a common methodology on data collection was agreed. However progress on 
data collection has been slow or incomplete. At the 22 October SDC CGA meeting TUNED re-
quested the support of an expert to help collect and analyse data.  

 
Representativity of the employers, EUPAE: Slovakia joined EUPAE consisting now of 10 central 
administration employers. Hungary and Slovenia remain observers for the time being.  
 

http://www.epsu.org/a/8616
http://www.epsu.org/a/9179


EPSU / FSESP / EGÖD # 40 
Report of Activities 2012 

 

Informal social dialogue: There is no longer an informal social dialogue with EUPAN. This was 
agreed at the biannual meeting of the EU-27 Directors General for public administration in 
June under the aegis of the Danish EU presidency at the request of the EPSU-led TUNED dele-
gation. The term informal social dialogue brought confusion with the EU Social Dialogue Com-
mittee and was used a pretext by some employers to not take part in the latter. Also TUNED 
was given the opportunity to report to the DGs on the activities carried out in the SDC CGA 
both at the June and December DGs meeting (Nicosia, Cyprus). This was a demand of TUNED 
to bring accountability and visibility on the SDC CGA at both meetings of 2012. 
 

Migration policy 

www.epsu.org/r/551  
This was the 3rd year of the Euromed project on quality public services and migrants, this time 
led by CFDT Interco that submitted an EU-funded project, with the participation of Romanian 
affiliate SNLP/Publisind. A conference took place on 18-19 September in Marseilles, France 
with the participation of 50 delegates from France, Italy, Spain, Portugal and Romania, includ-
ing shop stewards working in migration services and health services at central and local levels, 
the European Commission, EUPAE chair (Belgian DG for federal public services, Mr Leroy) and a 
representative of CIMADE, a French NGO supporting migrants. The conference communiqué 
(EN and FR) and report, (FR and EN) as well as the project research by Rafaella Greco Tonegutti 
based on interviews of 300 staff working in migration and health care services (EN, FR, IT, PO, 
RO) are available at www.epsu.org/r/551. Stelios Tsiakkaros of CFDT Interco reported on the 
project to the October NEA committee. 
 

Prisons network 

www.epsu.org/a/8678  
The annual meeting was hosted by Norwegian YS prison affiliate, KY, on 12-13 April in Oslo. 
The main outcome was a statement: “Austerity (in prison services) is like salt on a wound”, 
submitted to the EU justice council meeting on 25 April (www.epsu.org/a/8678). It was agreed 
also to explore possibilities for defining EU standards on training of prison staff (possibly lim-
ited to prison officers). In July the EPSU secretariat visited the Pentonville prison in London 
followed by a meeting with UK prison inspectorate officials to discuss a structured cooperation 
between EPSU and the European network of prison inspectors via the Council of Europe. The 
visit and meeting were facilitated by RCN. A visit of a prison also took place in Bucharest in 
cooperation with SNLP/Publisind. 
 

Defence sector 

www.epsu.org/r/582  
The EPSU defence network, (re)launched in December 2011 to discuss restructuring, trade 
union rights, social dialogue and privatization, surveyed members to further refine priorities on 
the basis of a questionnaire prepared in cooperation with Belgian affiliates. 
 

Embassy and household staff 

www.epsu.org/r/645  
At the initiative of Abvakabo and USF, the April Committee meeting agreed to establish an 
EPSU network on staff in EU embassies (either based in the EU or outside) including domestic 
staff, to provide a coordinated response to the many cases of labour law violations. A kick off 
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meeting was organized at the USF offices on 24 October with a view first to find legal ways, to 
overcome the challenges posed by the immunity of diplomats. A background note prepared by 
USF proposed an international arbitration committee to deal with cases of non-compliance 
with labour law at embassies. Another meeting is planned for spring 2013. Actions towards 
Parliament are foreseen once the legal expertise and options are finalised. 
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Section 9: Health and Social Services 

http://www.epsu.org/r/2  
The Standing Committee met on 28 March 2012 and 23 October 2012 in Luxembourg. 
 
Two dossiers linked to EU legislation and of high priority for HSS affiliates were high on the 
agenda of both meetings: 

 Working Time Directive (2003/88/EC): regular updates on the current state and perspec-
tives of the negotiations of the cross-sector social partners on the revision of the Working 
Time Directive were discussed. Several affiliates were involved on a regular basis in EPSU’s 
related Advisory Group. They helped broaden the evidence basis for the negotiating team 
by collating used and tested models and agreements on on-call time, stand-by time and 
compensatory rest in health care institutions and in social services in compliance with the 
current Directive and relevant ECJ rulings and/or promoting them. One key aim was to 
strengthen occupational safety and health provisions in the EU working time legislation. 
They were involved in the drafting of proposals to adapt the existing legislation in line 
with the ETUC mandate. Throughout 2012 EPSU continued the regular exchange on main 
issues and the coordination of positions with the European Federation of Salaried Doctors 
(FEMS), started in 2011. 

 Recognition of Professional Qualifications: building on its responses to the two consulta-
tions in 2011 (www.epsu.org/a/7993), EPSU elaborated a position endorsed on 22 May 
2012 (www.epsu.org/a/8744) to react to the legislative proposal issued by the European 
Commission on 19 December 2011. This document served as reference basis to draft 
amendments to the European Parliament report and for meetings with MEPs across dif-
ferent political groups to influence the report of the IMCO and the opinions in the EMPL 
and ENVI Committees. As in 2011, in June 2012 we agreed a joint EPSU-HOSPEEM position 
(www.epsu.org/a/8744). A regular exchange on positions and lobbying took place with 
the European Federation of Nursing Associations (EFN) and relevant MEPs. EPSU contrib-
uted on a regular basis to letters of the ETUC to DG MARKT and the relevant EP Commit-
tees that summarised the positions of ETUC, EPSU, ETUCE and Eurocadres and detailed 
the suggested amendments to the EP report (www.epsu.org/a/8956). One aim was to un-
derpin joint trade union advocacy work requesting an institutionalised role for social part-
ners in relevant follow-up activities to the revised directive, e.g. in view of their involve-
ment in the elaboration of delegated acts to define and update skills, competences, the 
role of continued professional development, etc. 

 
Other key topics on the agenda of the Standing Committee were: 

 The follow-up to EPSU’s European Health Conference on 18 and 19 October 2011 in Bu-
charest in the framework of the project ”Europeanisation of health policies and health 
care systems and common challenges for the health care workforce – options for trade 
unions and the role of social dialogue” [Project 1]: 
o Presentations and speeches given at the event (www.epsu.org/a/7364) and the con-

ference report (www.epsu.org/a/9010) were published and its key points and provi-
sional recommendations discussed. 

o Two studies commissioned from Dr. Rita Baeten, OSE, were published at the end of 
August 2012 and discussed briefly at the Standing Committee in October: 1) "Europe-
anization of national health systems – National impact and EU codification of the pa-
tient mobility case law" (www.epsu.org/a/8993) and 2) “Emerging EU level instru-
ments for soft health systems governance" (www.epsu.org/a/8998). 
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o The study "Opportunities and challenges related to cross border mobility and recruit-
ment of the health sector workforce" (Professor Jane Hardy et al., University of Hert-
fordshire) was published in September 2012 (www.epsu.org/a/8920). The executive 
summary and the recommendations were discussed at the meeting of 23 October 
2012 and additional points added. About 20 EPSU members had contributed to the re-
port by filling in a questionnaire also dealing with relevant trade union activities and 
material to address the challenges of migrant health workers. Some colleagues had al-
so been interviewed and helped to identify other experts on the issue. 

 Ageing Workforce: In addition to the work done in the context of the social dialogue and 
the negotiations on a joint document with HOSPEEM (see below), EPSU elaborated a posi-
tion paper which was adopted at the end of May 2012 (www.epsu.org/a/8342). 

 Feasibility Study on the establishment of a European Sector Council on Employment and 
Skills for Nursing and the Care Workforce [Project 2]: A list of criteria related to potential, 
risks and open questions for EPSU about this initiative was first introduced in the spring 
meeting, updated and re-discussed at the autumn meeting with the aim of guiding EPSU 
affiliates in assessing the project results. The Final Project Report was delivered on 28 De-
cember 2012. Its recommendations are to be discussed at the Standing Committee on 14 
March 2013. Possible further steps and issues relevant for EPSU’s future policy work will 
be evaluated in the context of recent initiatives at EU-level concerning professional quali-
fications, skills and competences. 

 

Working Group “Social Services” 

The Working Group met on 29 March 2012 and 24 October 2012 in Luxembourg. 
 
The major topics on the agenda and activities EPSU has been involved in are listed below. 

 In both meetings affiliates exchanged information on recent national developments, in 
particular problems and challenges related to privatisation of social services of general in-
terest (SSGI) (based on a concrete example from the UK in the first meeting) as well as the 
impact of the financial, economic and social crisis, of austerity policies on the financing of 
SSGI, on service quality and on pay and working conditions of workers in social services. 

 Updates on policy processes and initiatives at EU level dealing with the further develop-
ment of the legal and quality frameworks were given. EPSU’s positions as summarised in 
the document “SSGI in the EU context – EPSU reflections, requests and recommenda-
tions” (www.epsu.org/a/7452) were slightly updated. 

 The legislative proposals on public procurement and service concessions and their impact 
on SSGI across Europe were discussed with the objective of coming to a joint understand-
ing and lobbying strategy. This, in turn was fed into the work of EPSU’s Public Services 
Network and the Network of Sustainable Development in Public Procurement. 

 The concept and the outcomes of the PESSIS project (www.epsu.org/a/9070) [Project 3] 
were presented. This is a mapping exercise of the structures and outcomes of social dia-
logue in the field of SSGI in 11 Member States. EPSU affiliates were invited to participate 
in the fact finding exercise, the final conference on 22 June 2012 (www.epsu.org/a/8822) 
and to comment on national reports currently being drafted. In both meetings, we had an 
exchange about the opportunities and the risks for EPSU in relation to initiatives by em-
ployers from the social economy and the not-for-profit sector to (comprehensively) cover 
in a mid-term perspective social services/social work (NACE 87 and 88) by structures of 
European sectoral social dialogue. PESSIS was also presented to the Sectoral Social Dia-
logue Committee for Local and Regional Government (12 September 2012) and to a meet-
ing of CEMR (5 December 2012). EPSU’s involvement in the PESSIS project is guided by the 
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aim and mandate from EPSU’s 2009 Congress to cover health and social service workers 
as well as social dialogue and collective agreements in the public and private sector (with 
“private” comprising both not-for-profit/social economy and for-profit/commercial pro-
viders of personal social services). 

 One session of the first meeting discussed initiatives by the European Committee for 
Standardisation (CEN) to elaborate and adopt EU-level technical specifications/standards 
in the field of social services. They are embedded in a broader framework of privatisation 
and marketisation initiatives of DG MARKT for the internal market also concerning health 
and social services. EPSU started coordinating positions on health service standardisation 
with the Standing Committee of European Doctors (CPME) and the Council of European 
Dentists (CED). 

 At the second meeting the report, Care home versus home care? Which direction for care 
services in Europe? Eligibility for European Works Councils, finalised in September 2012 
(www.epsu.org/a/8992), was introduced by the researcher (Dr. Jane Lethbridge, PSIRU). 
Recent developments and possible strategies vis-à-vis multinational companies operating 
mainly in elderly care as well as the prospects for European Works Councils in the field of 
social services were discussed. 

 One session was devoted to the follow-up to EPSU’s contribution to an EC consultation on 
personal and household services submitted on 18 July 2012 (www.epsu.org/a/8908). Col-
leagues discussed EPSU’s future role and key positions related to this initiative. EPSU 
would like to see the EC tying it to policy work and initiatives focusing on the quality of 
and working conditions in the sector of SSGI. 

 

Social Dialogue 

www.epsu.org/r/20  
Mainly following the Work Plan 2011-2013, the Social Dialogue Committee for the Hospital 
Sector met five times in 2012 (3 working groups, 2 plenary meetings) in Brussels. The main 
issues included the revision of the Directive on the recognition of professional qualifications 
(2005/36/EC) and follow-up activities to the Directive on the prevention from sharps injuries in 
the hospital and health sector (2010/32/EU). EPSU and HOSPEEM negotiated on a document 
to guide and inspire national arrangements and agreements to better deal with a range of 
challenges stemming from an ageing workforce in the health care sector and insufficient re-
cruitment of young health professionals. They also reacted to and got involved in various initi-
atives related to the health workforce (as sketched out below). 
 
The main activities and outcomes in 2012 are listed below: 
On 15 June 2012, the sectoral social partners in the hospital and health care sector endorsed a 
joint response to the December 2011 EC proposal to revise the professional qualifications Di-
rective (www.epsu.org/a/8744) and subsequently did joint lobbying work on issues of common 
concern with MEPs. 
 
HOSPEEM and EPSU elaborated guidance and collated examples of good practice to address 
the various challenges related to an ageing workforce in the health care sector. Negotiations 
took place in the context of a Drafting Group that met five times (www.epsu.org/a/9322) and 
were supported by a technical seminar held on 27 April 2012. HOSPEEM and EPSU expect to 
approve the document in early 2013. 
 
EPSU and HOSPEEM have issued a joint report on the use and implementation of their 2008 
Code of Conduct on Ethical Cross-border Recruitment and Retention (www.epsu.org/a/8893), 
based on a survey launched in December 2011. EPSU started an exchange with WEMOS, a 
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Dutch NGO, to help promote this instrument and the objective of ethical cross-border recruit-
ment, in the context of the WEMOS project ‘Health workers for all and all for health workers’. 
(www.wemos.nl/Eng/wemos_projects_human_resources_for_health.htm) 
 
In January EPSU and HOSPEEM linked up with the Joint Action on Health Workforce Planning 
as collaborative partners (www.efnweb.be/?page_id=3058), an activity to start in 2013 and 
jointly managed by DG SANCO and a number of Member States. 
 
In September, both organisations agreed a joint statement on the Action Plan for the EU 
Health Workforce (www.epsu.org/a/8994). Issues of joint interest (such as measures to im-
prove recruitment and retention and cross-border mobility of health professionals) for both 
social partners and EC were identified. 
 
Also in September, HOSPEEM and EPSU started a project to support and promote the imple-
mentation of Directive 2010/32/EU on the prevention from injuries with medical sharps 
(www.epsu.org/r/629) [Project 4]. It will cover the state of play of the implementation of the 
directive (www.epsu.org/r/426), discuss difficulties encountered as well as achievements and 
look into the role of EPSU affiliates in the transposition of this key piece of EU legislation on 
occupational safety and health. A survey for EPSU affiliates and HOSPEEM members 
(www.epsu.org/a/9154) was launched in December 2012. The preparation of three regional 
seminars in Dublin, Rome and Vienna in the first half of 2013 and of the final conference in 
Barcelona on 20 June 2013 was kicked off with a meeting of the Steering Group on 16 October 
2012. 
 
EPSU and HOSPEEM were project partners in the Feasibility Study on the Establishment of a 
European Sector Council on Employment and Skills for Nursing and the Care Workforce 
(www.ehma.org/index.php?q=node/978) [Project 2]. Following two presentations of the con-
cept and first results in February and September 2012, criteria to assess its outcome and to 
give guidance on the possible next steps from an EU social partners’ perspective were present-
ed to EPSU affiliates and HOSPEEM members in the plenary meeting of 10 December 2012. 
 
Women’s representation 
 
Meeting Date Participants Women Men 

Standing Committee 28.3.12 36 29 (81%) 7 (19%) 

Standing Committee 23.10.12 42 29 (69%) 13 (31%) 

Working Group Social Services 29.3.12 22 22 (73%) 6 (27%) 

Working Group Social Services 24.10.12 36 26 (72%) 10 (28%) 

Sectoral Social Dialogue Committee 5 meetings 98 66 (67%) 32 (33%) 
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Section 10: Collective bargaining policy 
and information 

Collective Bargaining Policy and Information 
Collective bargaining arrangements and the pay and conditions of public service workers con-
tinued to come under pressure in many European countries and were the target of austerity 
measures advocated by the European institutions. As well as reporting on national develop-
ments our collective bargaining work also focused on the implications of economic governance 
for wages, wage setting and collective bargaining. At the beginning of the year we published 
an updated version of the research report, Wrong Target (www.epsu.org/a/8828). This had 
been originally produced at the end of 2010 covering eight countries where pay cuts had been 
imposed. The update takes account of further developments in these countries along with 
details of pay cuts in two further countries – Portugal and the Czech Republic. 
 
Regular reporting in epsucob@NEWS 
The electronic newsletter, epsucob@NEWS, (www.epsu.org/r/121) was sent out 20 times dur-
ing the year covering developments in pay and conditions in the public services and continuing 
to reflect the very challenging environment for negotiators in most European countries. 

Collective Bargaining and Social Dialogue Conference 13-14 December 
2012, Brussels 

The impact of the crisis, austerity measures and economic governance were the main themes 
of the collective bargaining and social dialogue conference (www.epsu.org/a/9166), the first 
since 2010. Speakers included Ronald Janssen of the ETUC, Stefan Clauwaert of the ETUI and 
two researchers from the UK who were co-ordinating separate European projects looking at 
the impact of austerity measures on pay and social dialogue in the public services – Damian 
Grimshaw (Manchester University) and Stephen Bach (King’s College, London). There was also 
a debate about our evaluation of the European sectoral social dialogue with an introduction by 
Ramón Peña-Casas of the OSE who had been commissioned to work on the evaluation survey.  
 
The three workshops at the conference covered coordination of collective bargaining at na-
tional level; outsourcing and equal pay. A final session provided participants with an oppor-
tunity to discuss work on collective bargaining since the Congress in 2009 and key issues for a 
collective bargaining resolution for the next Congress in 2014. There were 110 participants 
from 23 countries and funding from the European Commission enabled us to sponsor 60 par-
ticipants from Central and Eastern Europe. There was, however, a disappointing reverse to the 
trend towards higher participation of women delegates and this will be given greater priority 
in preparations for future collective bargaining events. 

Collective Bargaining Seminar 23-25 May 2012, Elewijt 

A two-day seminar (http://fc.runo.se/~jel/epsu_ecb_2012/) was organised at the Elewijt trade 
union training centre near Brussels with the assistance of the ETUI. Speakers included Luca 
Visentini and Ronald Janssen from the ETUC and Bart Samyn, deputy general secretary of the 
new industriAll federation. The meeting discussed the impact of economic governance, new 
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ETUC initiatives on the coordination of collective bargaining and the background to the com-
mon demands developed in industriAll and its predecessor federations. Participation was a 
little disappointing with only 18 people from 14 countries and the question of whether or not 
to set up collective bargaining network was left for future discussion.  
 
Regional initiatives 
Representatives of energy unions from the former Yugoslavia met in Ljubljana on 25 and 26 
January to discuss common issues and challenges in collective bargaining. This was the first 
meeting of its kind and it was agreed to try to meet again towards the end of the year but to 
also keep in contact between meetings. There had been no further meetings of energy unions 
in Central Western Europe since December 2011 and it remains to be seen if affiliates in the 
region wish to renew their work together on collective bargaining.  
 
ETUC 
EPSU continued to take an active part in the ETUC’s collective bargaining committee (two 
meetings and summer school) and also joined its new collective bargaining taskforce (two 
meetings) that was set up to look at the new challenges for coordination in the light of the 
European semester and economic governance. 
 
Links 
Main collective bargaining section on website http://www.epsu.org/r/87 
 
epsucob@NEWS http://www.epsu.org/r/121 
epsucob@NEWS by sector 

 HSS http://www.epsu.org/cob/97 

 NEA http://www.epsu.org/cob/91 

 LRG http://www.epsu.org/cob/101 

 PUT http://www.epsu.org/cob/94 

 Gender equality http://www.epsu.org/cob/329 
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Section 11: Central and Eastern Europe 

www.epsu.org/r/544  
 

Central Europe 

The Central Europe and Western Balkans (CEWB) constituency comprises 10 countries (Bosnia-
Herzegovina, Croatia, Czech Republic, Hungary, Kosovo, Macedonia, Montenegro, Serbia, Slo-
vakia and Slovenia) with more than 60 affiliates and about 400 000 invoiced members. In 2012 
we managed again to affiliate a new organisation in this constituency (Firefighters’ Trade Un-
ion of Serbia).  
 
No doubt, the biggest problem in the region in 2012 continued to be the global economic and 
financial crisis whose destructive impact was similar to other parts of Europe. Many unions 
succeeded in mobilizing members against employers and governments that use the crisis to 
cut employment, reduce wages and break collective agreements. And EPSU has supported 
them in their actions. For example, EPSU expressed its solidarity with the struggle of Croatian 
colleagues for respect for trade union rights, collective bargaining and social dialogue. The 
message of protest was sent to the Croatian government and to the president. It was stressed 
that it is not acceptable that the government unilaterally decided to change the collective 
agreement and that the government does not engage in proper social dialogue. 
 
Four of 10 countries in this constituency are already members of the European Union: Czech 
Republic, Hungary, Slovakia and Slovenia. The other six are in different phases of European 
accession (Croatia will become a new EU Member State in 2013, Macedonia, Montenegro and 
Serbia are candidate countries, Bosnia and Herzegovina and Kosovo are potential candidate 
countries). 
 
The situation in these countries is more complicated because they have to undertake a mas-
sive amount of restructuring in order to meet the accession criteria. The impact of economic 
and social reforms on citizens and public service workers is different according to the local 
situation, but in general it is very challenging. There are additional problems for some of these 
countries. Kosovo is not yet recognised by Serbia or five EU Member States while Bosnia and 
Herzegovina is still in the process of adopting a constitution. Serbia is trying to establish inter-
nationally acceptable borders (Kosovo, Republika Srpska) and the former Yugoslav Republic of 
Macedonia waiting for recognition of its national identity and name. 
 
CONSTITUENCY MEETING: 
The CEWB meeting focused on the impact of the global economic and financial crisis in the 
region, and on trade union responses, alternatives and common actions. A seminar on the 
financial and economic crisis was held straight after the meeting.  
 
Summary and the main recommendations resulted from the 15th CEWB CM: 

 Country reports demonstrated that the impact of the global financial and economic crisis 
continues to be very heavy in the region. A big problem is an insufficient social dialogue of 
trade unions with social partners. Affiliates should coordinate their activities more among 
themselves at both national and international levels.  

 Affiliates should use the opportunity to be involved in the work of the EPSU statutory 
bodies and other working structures in order to get regular information and in order to 

http://www.epsu.org/r/544
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influence EPSU work according to their needs.  

 Affiliates appreciate EPSU assistance in their work (e.g. through the EPSU regional 
projects, through the EPSU Regional Office in Prague, by means of EPSU protest letters to 
the governments and employers, etc.). 

 
EPSU, with the financial support of the Friedrich Ebert Foundation (FES), organises regular En-
ergy Round Tables for affiliates from SEE Energy Community countries in order to consider the 
implications of the SEE Energy Community for workers, trade unions and economies, support 
implementation of the Memorandum of Understanding on the Social Aspects of the SEE Ener-
gy Treaty, support involvement of energy unions in the national and European social dialogue, 
exchange experiences on collective bargaining, privatisation, organising members, etc. This 
time, the Energy Round Table was held in Bosnia-Herzegovina on 4-5 September 2012.  
 
In order to promote the “Water is a Human Right“ campaign, there was a Water Conference 
organised in Slovakia on 23-25 May 2012 with the support of the FES.  
 
In response to the high levels of corruption in the region, a new Project on Fighting Corruption 
in the Public Sector was set up in 2011, also in cooperation with the FES (Regional Office for 
South East Europe in Belgrade). The first seminar was held in Serbia on 22-23 November 2011. 
There was a follow-up EPSU/FES joint Seminar on Fighting Corruption in the Public Sector for 
affiliates of Western Balkan countries organised in Zagreb, Croatia, on 29-30 October 2012. 
 
Gender equality 
Total participation in EPSU activities in the CEWB region in 2012 was 221 persons with 164 
men and 57 women. There was a gender balance among participants to the PSI World Con-
gress and we maintain a gender balance in representation on the EPSU statutory bodies.  
 

North-East Europe 

The North-East Europe constituency comprises four EU member states – Estonia, Latvia, Lithu-
ania, Poland – and four neighbourhood countries – Armenia, Belarus, Georgia and Ukraine. 
Governments of most countries in the constituency pursued attacks on workers’ rights as al-
most all of them continued to tighten monetary and fiscal policies, including those responding 
to IMF loan requirements.  
 
The situation in the labour market continued to worsen, as unemployment increased. Part-
time jobs and “administrative leave” continued to be used to reduce unemployment, and, at 
the same time, the level of workers’ incomes. In Ukraine, these processes were exacerbated by 
wage arrears. Wage inequality grew. All this took place against the background of rising prices 
for basic food products and higher tariffs for housing and municipal services. As a result, the 
number of people in poverty increased in most countries.  
 
Fiscal tightening along with high inflation, led to a real reduction in the funding of social pro-
grammes, public procurement and public sector workers’ wages. There were examples in the 
region of violations of the principles and mechanisms of social partnership and unilateral revi-
sion of collective agreements by employers, reduction of benefits and incentive-based pay-
ments and increased resistance from employers when negotiating new collective agreements. 
Trade union activists faced some pressure as well. However, most affiliates managed to pre-
vent serious cuts in basic workers’ labour rights and interests. 
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The EPSU and PSI affiliates in Armenia, Belarus, Georgia and Ukraine actively participated in 
joint trade union campaigns to bring minimum wages and minimum pensions to the level of 
the living wage (the minimum consumer budget). They also insisted on increasing tax allow-
ances for low and middle-income groups of workers in line with the increase in the cost of 
living, as well as on a transition to a progressive scale of taxation of citizens’ income. 
 
All the Constituency’s trade unions supported the Quality Public Services Global Charter, and 
took steps to ensure recognition of the right of all citizens to public services, universal availa-
bility and accessibility regardless of social and economic conditions.  
  
Projects 
The projects with external funding played an invaluable role in supporting the EPSU affiliates at 
the sub-regional and national levels. As acknowledged by the workshops participants, the pro-
jects enhanced the activities of trade unions, their strengthening as organisations, and the 
implementation of PSI and EPSU policies to defend trade union and labour rights. The activities 
organised in the Constituency in 2012 are included in the list of meetings appended to this 
report. 
 
Gender Equality 
Gender balance was observed at the workshops. In general, every year more women than men 
(55-60 per cent) are involved in the constituency’s workshops. 
 

South-East Europe 

The South-East European constituency comprises two EU member states, Bulgaria and Roma-
nia, one candidate country, Turkey, one neighbouring country, Moldova, Albania (whose can-
didacy for admission to the EU and has been rejected) and Azerbaijan.  
 
In Turkey, a new law covering trade unions in the civil service was adopted in April 2012, lead-
ing to the first collective bargaining exercise in this sector. Nevertheless, the final decision was 
taken through mandatory arbitration amid strong criticism of the public servants’ trade unions. 
The law falls short of EU and ILO standards. 
 
Violations of human rights and trade union rights in Turkey continue to be a matter of great 
concern. In the period February-June 2012, 81 members of the KESK confederation were ar-
rested for their union activities, including union leaders, medical students and rank-and-file 
members. Public statements described them as “members of terrorist organizations, separatist 
trade unionists” while their work and the work of their unions were targeted at combating 
privatisation, deregulation, precarious work and “flexible” employment used more and more 
extensively in Turkey in the last years.  
 
In Romania, the most pressing matter on the agenda has been reform of the public sector, 
which, as in Bulgaria, focuses on privatization of large state-owned enterprises and the re-
structuring of the transport and energy enterprises. In the area of labour standards and trade 
union rights, restrictions exist with regard to the registration of the unions. Rules on arbitra-
tion do not fully comply with the ILO standards and there are no sanctions for violations of the 
right to association. 
 
In Albania, the lack of trade union unity makes the task of the union movement even more 
difficult in the context of cuts in public expenditure and the worsening of the living conditions. 
The EPSU and PSI executive bodies decided to temporarily suspend cooperation with the affili-
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ated trade unions from this country due to the fact that, with one exception, the legitimacy of 
these unions and of their leadership are subject of a continuing dispute.  
 
As regards the activities organised by EPSU in the region, according to the decision of the 15th 
South-East European constituency meeting, they focused on regional meetings of general in-
terest – Regional Conference on Economic and Financial Crisis, 5 May 2012, regional sectoral 
conferences – Regional Conference for Local and National Administration Unions, 9-10 October 
2012, and also on country-based projects requested by the affiliates in the region. 
  
Another activity included in the 2012 budget is the joint Conference on Health Workforce Mi-
gration with the participation of the health trade unions from Bulgaria and Romania.  

 
The project on Strengthening Trade Union Participation in Social Dialogue in Moldova, which 
started in 2011, in cooperation with FNV Abvakabo, continued in 2012 with a campaign Plan-
ning meeting (13-14 June), implementation of sectoral campaigns on social dialogue and col-
lective bargaining (September-December), social dialogue forum (30-31 October), evaluation 
of campaigns (19-20 November) and project evaluation (13-14 December). 
 
The PSI/LO-TCO project, “Public Sector Restructuring and Decent Work in Turkey” continued 
during the year with recruitment campaigns; workshop to prepare training programmes and 
materials for shop stewards; research on precarious work; three project management commit-
tee meetings and trade union visits; and a project evaluation meeting. 

Constituency meeting 

The constituency meeting took place in Bucharest on 4-5 May 2012. Participants reported on 
national developments particularly in relation to trade union rights, collective bargaining and 
social dialogue. The other main issues on the agenda included regional activities and projects, 
EPSU’s priorities and workplan for 2012, preparations for the PSI Congress and participation in 
EPSU’s structures. 
 

Gender Equality and Youth 
According to the EPSU/PSI equity policy, an important criterion for participation in the activi-
ties run in the region was the fair representation of women and youth. In some cases, the bal-
ance was hard to reach, like in the Turkish project, where women’s overall participation was a 
mere 17%. The fair participation of women will continue to be an important objective in the 
organisation of the future activities.  
 
Special attention has been paid to the young trade union members, who were well represent-
ed in the general activities and a special seminar was dedicated to their problems in Azerbai-
jan. Their fair participation in the activities run in the region will continue to be pursued.  
 
 

Russia and Central Asia 

In most countries in the region, the scale of reforms was unprecedented and has had a strong 
impact on the economic and social situation. Public sector workers have experienced restruc-
turing of health facilities, break down of negotiations over a new collective agreement in the 
energy sector, attempts to liberalize labour laws and introduction of different forms of precar-
ious work.  
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Wage levels for public sector workers barely amount to 60% of the average monthly salary 
across the region. The low wages in the public sector have led to a high migration flow, par-
ticularly in the Central Asia health sector where there are serious staff shortages that affect 
access to health services and the quality of services provided by the insufficient number of 
professionals who have remained to work in their home countries. Energy workers demanded 
an improvement in wage and working conditions in the Russian electricity industry during pro-
test action on 15 November 2012 and EPSU supported the action with a solidarity letter. 
 
Social dialogue has become more critical than ever in the past years. Governments are simulat-
ing the dialogue, while decisions are taken even before it starts. There were some attempts to 
adopt new laws, restricting workers’ rights and undermining the role of the unions (Kyrgyz-
stan). Health affiliates take an active part in the National Tripartite Committees for considering 
the Federal budgets and they have been calling for substantial increases to funding, which 
range from 2.5% to 3.7% of GDP, below the level of 5%-6% deemed to be adequate for an effi-
cient system by the World Health Organisation. 

Constituency Meeting 

Report and documents available @ www.epsu.org/a/8254  
 
The situation in Russia and Central Asia was discussed at the Russia and Central Asia constitu-
ency meeting held on 4-5 April 2012 in Moscow, Russia, followed by a meeting of health affili-
ates. The constituency meeting adopted a statement on the situation in Kyrgyzstan, protesting 
against the attempts to erode the labour and trade union rights, which severely limit the pos-
sibility of collective bargaining and strikes, undermine the protection of vulnerable categories 
of workers and the system of labour protection. 
 
The participants focused on affiliates’ activities after the financial and economic crisis, recent 
political and economic developments, trade union rights, the membership of countries in the 
region in the World Trade Organisation and consequences for the public services.  
 
The proposals formulated at the Constituency meeting were the basis for setting up the activi-
ties for the year. These included a regional meeting for the health unions, a seminar on organ-
izing in the private sector for health affiliates and youth workshops. The unions are also partic-
ipating in the EPSU constitutional bodies and standing committees and the activities and 
campaigns organised at the European level.  
 
The main points and recommendations from the constituency meeting included: 

 support and appreciation for the work of sub-regional office in Moscow; 

 commitment to continue with project work among affiliates as for some of them it is the 
only opportunity to organize educational courses (especially in Tajikistan and Kyrgyzstan 
taking into account the financial situation in the countries) ;  

 agreement to nominate representatives to the EPSU Youth network from every country in 
RCA (all of them asked to provide Russian interpretation);  

 concern expressed regarding link between RCA sub-region and PSI, underlining that there 
are no PSI documents in Russian anymore;  

 call to reconvene the Committee on the PSI Europe/EPSU merger; 

 call to start discussions about reshaping of PSI/EPSU constituencies in CEE since there’s no 
logic in their composition; 

http://www.epsu.org/a/8254
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 proposal to include Russian as an official language of PSI into the draft PSI Constitution as 
well as some other proposals; 

 call to revise standing committee agendas and include CEE issues;  

 support for buying of property for EPSU headquarters rather than renting. 
 
Regional health affiliates met to discuss the general situation and main challenges for health 
affiliates in Russia and Central Asia and proposed a regional health care charter which includes: 

 Improved access to health care through an increase in funding; 

 Health care infrastructure; 

 Health staff issues (distribution of staff between urban and rural areas); 

 Recruitment and retention, including migration; 

 Recognition of health care in RCA countries: wage levels, working conditions, industrial 
relations, social dialogue. 

PSI and EPSU health policies were discussed in terms of integrating health priorities in the sub-
region to the work of EPSU/PSI. 
 
Gender Equality 
 
In line with the EPSU/PSI policy on gender equity, one of the main criteria for participation in 
the activities run in the region has been a fair representation of women which will continue to 
be an important criterion in the organisation of the future activities in the region. 
 
The activities organized in the Constituency in 2012 are included in the list of meetings ap-
pended to this report. More information on the work in Russia and Central Asia are available 
from the Secretariat upon request. 
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Inventory of main documents elaborated 
/adopted in 2012 

http://www.epsu.org/r/421 
 
LRG 

 Framework of action for local and regional government, December 2012 (EN/FR/DE) 

 Well-being and Sustainable Workplaces, EPSU/CEMR project, December 2012 
(EN/FR/DE/ES/CS) 

 Lifelong learning, training and skills development, EPSU/CEMR project, October 2012 
(EN/FR/DE/ES/CS)  

 Recruitment and retention (with special focus on youth and elderly employment), 
EPSU/CEMR project, October 2012 (EN/FR/DE/ES/CS)  

 Migration and mobility within local and regional government, EPSU/CEMR project, Octo-
ber 2012 (EN/FR/DE/ES/CS)  

 Equality, diversity and non-discrimination (gender), EPSU/CEMR project, October 2012 
(EN/FR/DE/ES/CS)  

 Funding of Local and Regional Government: Key challenges, solutions to growth and al-
ternatives, EPSU/CEMR project, October 2012 (EN)  

 Re-municipalising municipal services in Europe, a PSIRU report for EPSU, May 2012 
(EN/RU) 

 EPSU-ETUI Firefighters Brochure 2012: "Firefighters: feeling the heat" April 2012 (EN) 

 CEMR-EPSU JOINT RESPONSE to the European Commission’s Green Paper COM (2012) 7 
final Restructuring and anticipation of change: what lessons from recent experience? 
(EN/FR/DE) 
 

HSS 

 EPSU Report "Europeanization of national health systems - National impact and EU codifi-
cation of the patient mobility case law", OSE, September 2012 (EN) 

 EPSU Report on emerging EU level instruments for soft health systems governance, OSE, 
September 2012 (EN) 

 PESSIS - Promoting employers’ social services in social dialogue, European Report, Jane 
Lethbridge, September 2012 (EN) 

 Joint EPSU-HOSPEEM Statement on the Action Plan for the EU Health Workforce, Sep-
tember 2012 (EN/FR/DE) 

 EPSU Report "Eligibility for European Works Councils in the social care sector", PSIRU/Jane 
Lethbridge, September 2012 (EN)  

 EPSU European Health Conference Report, August 2012 (EN/RU) 

 Study and report “Opportunities and challenges related to cross border mobility and re-
cruitment of the health sector workforce", University of Hertfordshire, August 2012 (EN), 
with Executive Summary and Recommendations (EN/FR/DE/BG/CZ/ES/IT/RO/RU/SV) 

 EPSU’ contribution to an EC consultation on personal and househould services, July 2012 
(EN) 

 Joint EPSU-HOSPEEM report on the use and implementation of the EPSU-HOSPEEM Code 
of Conduct on Ethical Cross-border Recruitment and Retention, June 2012 (EN) 

 EPSU reply to EC proposal to revise Directive 2005/36/EC on the recognition of profes-
sional qualifications, May 2012 (EN/FR/DE/ES/SV) 

http://www.epsu.org/r/421
http://www.epsu.org/a/9193
http://www.epsu.org/a/9194
http://www.epsu.org/a/9034
http://www.epsu.org/a/9033
http://www.epsu.org/a/9032
http://www.epsu.org/a/9031
http://www.epsu.org/a/8449
http://www.epsu.org/a/8449
http://www.epsu.org/a/8683
http://www.epsu.org/a/8619
http://www.epsu.org/a/8763
http://www.epsu.org/a/8763
http://www.epsu.org/a/8993
http://www.epsu.org/a/8993
http://www.epsu.org/a/8998
http://www.epsu.org/a/9070
http://www.epsu.org/a/8994
http://www.epsu.org/a/8992
http://www.epsu.org/a/9010
http://www.epsu.org/a/8920
http://www.epsu.org/a/8920
http://www.epsu.org/a/8908
http://www.epsu.org/a/8993
http://www.epsu.org/a/8993
http://www.epsu.org/a/8744
http://www.epsu.org/a/8744


EPSU / FSESP / EGÖD # 55 
Report of Activities 2012 

 

 EPSU Position Paper how to address the challenges of an ageing workforce, May 2012 
(EN/FR/DE) 

 
GEC 

 Transnational company agreement on Equality, European Agreement on Professional 
Equality between women and men, GdF Suez Group - June 2012 

 
NEA 

 European framework-agreement EUPAE/TUNED for a quality service in Central Govern-
ment Administrations, December 2012 (EN/FR/DE/ES/IT/RO/CZ/EL) 

 Research report on the Image and Attractivity of Central Government Administrations, 
December 2012 (EN/FR/ES/CZ) 

 SURVEY REPORT AND RESULTS - Receiving migrants: a public sector worker perspective in 
the EuroMed region, December 2012 (EN/FR/IT) 

 Dealing with corruption and state capture in Europe, October 2012 (EN) 

 Report of the Euromed Project on Migration and Public Services final conference, Sep-
tember 2012 (EN/FR) 

 EPSU mapping report on Labour Inspection Services in 15 European countries , by Syndex, 
June 2012 (EN) 

 EPSU prison network statement Effects of austerity on prisons are like salt on an open 
wound, 25 April 2012 (EN/FR/ES) 

 SDC CGA response to EC Green Paper on restructuring and anticipation of changes, 30 
March (EN/FR) 

 EPSU response to EC Green Paper on restructuring and anticipation of changes, 30 march 
2012 

 2012 Annual Growth Survey’s proposals for the modernisation of public administration - 
another tale of the missing links, EPSU Statement, February 2012 (EN/RU) 
 

 
Utilities 

 Mapping existing national institutions concerned with skills/qualifications and labour 
market research in the electricity sector in the EU member states, ConsultingEuropa, De-
cember 2012 (EN/FR/DE) 

 Vocational Education and Training across the Gas sector in Europe, interim findings, Syn-
dex, December 2012 (EN – Executive Summary FR/DE/RO/CZ) 

 Use of the Global Reporting Initiative (GRI) in Sustainability Reporting by European Elec-
tricity Companies, December 2012 (EN) 

 Water Companies and Trends in Europe 2012, PSIRU, September 2012 (EN) 

 European Works Councils in the Energy sector: 2012, PSIRU, September 2012 (EN) 

 Waste management in Europe: companies, structure and employment, PSIRU, August 
2012 (EN) 

 Why water is a public service: exposing the myths of privatization, PSIRU, April 2012 (EN) 

 The EU, Climate Change and Rio+20, EPSU statement adopted by the Executive Commit-
tee 24-25 April 2012 (EN/FR/DE/ES/SV/RU) 

 Environmental Protection Agencies Study, a Syndex report for EPSU, March 2012 (EN) 
 

 
Public Services general 

http://www.epsu.org/a/9322
http://www.epsu.org/a/8767
http://www.epsu.org/a/9179
http://www.epsu.org/a/9179
http://www.epsu.org/a/9325
http://www.epsu.org/a/9248
http://www.epsu.org/a/9248
http://www.epsu.org/a/9406
http://www.epsu.org/a/9079
http://www.epsu.org/a/8829
http://www.epsu.org/a/8678
http://www.epsu.org/a/8678
http://www.epsu.org/a/8616
http://www.epsu.org/a/8735
http://www.epsu.org/a/8442
http://www.epsu.org/a/8442
http://www.epsu.org/a/9226
http://www.epsu.org/a/9226
http://www.epsu.org/a/8855
http://www.epsu.org/a/9190
http://www.epsu.org/a/9190
http://www.epsu.org/a/8959
http://www.epsu.org/a/8937
http://www.epsu.org/a/8965
http://www.epsu.org/a/8968
http://www.epsu.org/a/8681
http://www.epsu.org/a/8811
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 PAY AND OTHER SOCIAL CLAUSES IN EUROPEAN PUBLIC PROCUREMENT, An overview on 
regulation and practices with a focus on Denmark, Germany, Norway, Switzerland and the 
United Kingdom, December 2012 (EN/RU)  

 EPSU position on the EC proposal for a Directive on the award of concessions contracts, 
November 2012 (EN/FR/DE/ES/SV/RU) 

 EPSU position on the EC Communication: A Quality Framework for Services of General 
Interest in Europe , April 2012(EN/FR/DE/ES/SV/RU) 

 The EU and eastern Europe and central Asia, European Neighbourhood Policy, PSIRU, Au-
gust 2012 (EN)  

 EPSU Executive Committee rejects Commission proposal to limit the right to strike - 
Workers are not commodities, EPSU statement adopted by the Executive Committee 24-
25 April 2012 (EN/FR/DE/ES/SV) 

 Public services and the European Semester, An overview of the National Reform Pro-
grammes of 2011, by the ETUI for EPSU - Christophe Degryse, December 2011 (EN) 
 

• TRAINING, JOBS AND DECENT WORK FOR YOUNG PEOPLE, Background research on pre-
carious employment in the public services and initiatives to improve the recruitment, 
training and career development of young workers, a report for EPSU by Nick Clark, Senior 
Research Fellow - Working Lives Research Institute, May 2012 
 

 
 

 

  

http://www.epsu.org/a/9152
http://www.epsu.org/a/9152
http://www.epsu.org/a/9132
http://www.epsu.org/a/8681
http://www.epsu.org/a/8681
http://www.epsu.org/a/9340
http://www.epsu.org/a/8681
http://www.epsu.org/a/8681
http://www.epsu.org/a/8458
http://www.epsu.org/a/8458
http://www.epsu.org/a/8976
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Table of EPSU Events 2012 

 

Executive Committee 

24-25/04 EC ITUH AUD 

26/04 Merger evaluation meeting  

8-9/11 EC ITUH AUD 

Public Utilities 

25/01 Energy meeting Western Balkans Slovenia 

14/02 SD in Waste project 
Workshop/seminar 

 

21/02 WG Energy Networks  

24/02 SD Gas project SC  

28/02 Electricity Project SC  

16/03 SDC Electricity WG  

20/03 PUT  

21/03 EWC  

16/04 SDC Gas  WG  

18-19/04 EWC Project workshop 2  

27/04 Gas Project SC  

23-25/05 EPSU/FES Water Conference Slovakia 

25/05 SDC Electricity Plenary  

14/06 SD in Waste project 
Conference 

 

14/06 SDC Gas working group + 
SD Gas Project SC 

 

20/06 Electricity Project SC  

7/09 SD Gas WG  

4-5/09 Energy Round Table  S-E  Kupres 

14/09 SDC Electricity WG  

26/09 EWC  

27/09 PUT  

4/10 SD Waste project FU  

8/10 Electricity Project SC  

15/11 Special SDC Electricity (project-related)  

16/11 SDC Electricity Plenary  

19/11 Special SDC Gas (project-related)  

20/11 SDC Gas Plenary   

4/12 Electricity Project Evaluation meeting  

Water campaign 

18/01 Water campaign coordinators ITUH B 

22/03 WORLD WATER DAY  

1/06 Water campaign launch  

21/06 Fountain Media event Many cities 

25/06 Water campaign coordinators ITUH B 

Local & Regional Government 

19/01 SD LRG Working Group  

24/01 SD LRG project workshop  
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28/02 SD LRG project workshop Online 

15/03 SD LRG Working Group  

15/03 SD LRG project workshop  

03/04 Firefighters Network  

8-9/05 LRG project (incl ½ day LRG Committee) Riga 

16/05 SD LRG Plenary  

16/05 SD LRG project workshop  

21/06 SD LRG project workshop  

12/09 SD LRG Working Group  

12/09 SD LRG project workshop  

14-15/09 SD In Local government sector in Baltic States Latvia 

9-10/10 S-E Europe LRG Unions Istanbul 

15/10 SD LRG project Conference +  Prague 

16/10 LRG Committee Prague 

27/11 SD LRG project evaluation  

6/12 SDC LRG Plenary  

Health & Social Services 

17/01 SD Hospitals Drafting Group “Ageing Workforce” 2  

15/02 SD Hospitals Drafting Group “Ageing Workforce” 3  

16/02 SD Hospitals Working Group 1/2012  

28/03 SC HSS Luxembourg 

29/03 Social Services WG + Project SC  

5/04 Health Unions meeting Moscow 

26/04 SD Hospitals Drafting Group “Ageing Workforce” 4  

27/04 SD Hospitals Plenary Meeting 1/2012  

15/05 SD in Health Care Sector Riga 

4-6/06 3 days workshop “Rights of trade unions, their asso-
ciations in social insurance sphere” 

Katsevely 

28/06 SD Hospitals Drafting Group “Ageing Workforce” 5  

4/09 SD Hospitals Drafting Group “Ageing Workforce” 6  

5/09 SD Hospitals Working Group 3/2012  

9/10 Workshop “Topical issues of legal and social protec-
tion of the health workers under the conditions of 
the health sector reform in Ukraine” 

Kiev 

16/10 1st Steering Cttee Joint EPSU-HOSPEEM Project 
“Promotion of the Implementation of Direcitve 
2010/32/EU on the Prevention of Sharps Injuries” 

 

23/10 SC HSS  

24/10 Social Services WG  

29-30/10 Organising health personnel in the private sector Moscow 

30-31/10 Social dialogue as a tool for the solution of the 
problem of labour migration in health care 

Minsk 

10/12 SD Hospitals Plenary 2/2012  

National & European Administration 

12/01 Steering group Image / Attractivity project SD NEA  

2/02 SDC CGA Working group  

23/02 SD NEA project SC  

29/03 SDC Working group Image / Attractivity project SD 
NEA 
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03/04 SC NEA  

11-13/04 Prisons conference Oslo 

18/04 Migration project Paris 

7-8/05 Migration in the public sector Dushanbe 

23-24/05 Migration project training seminar Bucharest 

4/06 Steering group meeting Image/Attractivity project 
SD NEA 

 

8/06 DG Tuned Copenhagen 

19/06 Migration project Paris 

22/06 SDC CGA Plenary  

18-19-20/09 Migration project conference Marseille 

4-5/10 Conference Image/Attractivity project SD NEA Prague 

12/10 FU/evaluation meeting Image/Attractivity project 
SD NEA 

Paris 

22/10 SDC CGA Working Group  

23/10 SC NEA  

24/10 Local Embassy staff  

30-31/10 EPSU/FES seminar on corruption in the public sector Zagreb 

7/11 Fair Taxation Campaign press  

16/11 Troika DGs / TUNED Cyprus 

22/11 Seminar “specifics of SD in the civil service during 
the administrative & territorial reform in Ukraine 

Kiev 

6/12 DGs /TUNED Cyprus 

12/12 SDC NEA Plenary  

Gender Equality 

11-12/06 WGEC  

7-8/06 2 days seminar “Gender equality Program in the 
Nuclear Power and Industry Workers Union of 
Ukraine” 

Kiev 

Collective Bargaining & Social Dialogue general 

24-25/04 2 days workshop “Trade union and market forms of 
remuneration of labor. Grading form of remunera-
tion” 

Kiev 

23-25/05 EPSU/ETUI CB Seminar  

18-20/09 Workshop “social dialogue in public services im-
provement 

Donetsk, Ukraine 

13-14/12  Collective Bargaining Conference  

Working Time 

31/01 EPSU WTD Advisory Group  

15/03 EPSU WTD Advisory Group  

8/06 EPSU WTD Advisory group  

21/09 EPSU WTD Advisory Group  

16/11 EPSU WTD Advisory Group  

26/10 EPSU WTD Advisory Group  

Financial & Economic Crisis 

7/02 Economic governance/economic policy II  

29/03 Beyond GDP ETUI workshop  (PS NW)  

25/06 EPSU Action group to deal with austerity measures  

13/09 EPSU Action group to deal with austerity measures  
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15-16/10 ‘Beyond GDP’ with ETUI  

25/10 Economic Policy Group  

Journalists 

20/02 Journalists Network  

Youth 

19/03 Evaluation meeting youth  

15-17/06 Motivation Youth membership  

15-16/06 Youth Seminar training the trainer Osh (Kyrgyzstan) 

8-10 Joint course ETUI Education / EPSU Laroche-en-
Ardenne 

20-22/11 Yougn Trade Unionists in Azerbaijan Baku 

Public Services General 

02/04 PS Network  

23-25/05 Workshop: The tasks of trade union organizations 
on the implementation of VI FPU Congress Resolu-
tion “For quality and affordable public services” 

Vinnitsa, Ukraine 

21-22/06 ILO-EU seminar “Adjustments in the public sector: 
Scope, effects, and policy issues” 

 

5-6/07 PS Network Berlin 

11-13/09 EPSU summer school on public services and collec-
tive bargaining 
“strengthening public services and workers’ rights” 

Tbilisi 

Constituencies 

2-5/04 CE Constituency + seminar on the Crisis Bratislava 

4/04  RU & CA Constituency Moscow 

4-5/05 SEE Constituency Bucharest 

10-11/05 NEE Constituency meeting Riga 

Other 

5/04 Workshop “Activation  and motivation of trade un-
ion members …etc.” 

Geogia  

25/10 Workshop “Trade union membership motivation in 
LVPF” 

Vilnius 

STAFF 

11-13/03 EPSU/ETUI Training: TU actions for another Europe  

26/04 Full Staff  

ETUC 

7/01 ETUC SC  

5 & 6-7/03 PERC & ETUC SC-EC  

10/04 ETUC SC  

5-6/06 ETUC SC - EC  

16/09 ETUC SC  

17/10 ETUC European day of action  

17-18/10  ETUC SC & EC  

6/11 ETUC SC  

5-6/12 ETUC SC & EC  

PSI 

30/05-1/06 PSI EB Geneva 

26/11 PSI EB Durban 

27-30/11 PSI Congress Durban 
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