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I. EPSU GOVERNING BODIES 
 
 
Executive Committee 
http://www.epsu.org/r/119   
 
The Executive Committee met on 22-23 April and 25-26 November.  
 
The discussions on the merger between EPSU and PSI Europe were finalised in the second half of 
2008, following the agreement reached within a ‘conclave’ meeting on 11 -12 September. Both the 
General Secretaries of EPSU and PSI described the agreement as balanced and a good outcome of 
long negotiations, suitable to build a cohesive European organisation linking European and Global 
issues.  
 
The majority of Executive Committee members welcomed and unanimously endorsed the proposed 
revised Cooperation Agreement as a major foundation for the intended merger (see also work of the 
EPSU Constitution Working Group below). Before the EPSU Executive Committee, the PSI Steering 
Committee of 17 – 18 November had also unanimously approved the revised Cooperation 
agreement. The members of the PSI Executive Board were balloted. On the final deadline of 19 
December, 32 Board members out of 33 had voted in support. 
 
The EPSU Executive Committee had already taken over the role of the European Regional 
Executive Committee (EUREC) of Public Services International (PSI), the functioning of which has 
been suspended until the merger between EPSU and PSI Europe has effectively come into force 
during the EPSU Congress; at that time the PSI EUREC will be dissolved. 
 
In conformity with the decision of the Executive Committee of November 2007 no meetings of the 
Steering Committee were held this year.  Participation in the Executive Committee has been opened 
to representatives of affiliated unions from the PSI Europe Region in North East and South East 
Europe as well Russia-Central Asia.  
 
In April, the Executive Committee welcomed the following new members: Alla Shilova from Ukraine, 
Mereke Butina from Kazakhstan, Naken Saaliev from Kyrgyztan and Mihail Kuzmenko from Russia.  
 
As a further consequence of the above decisions, the EPSU Executive Committee now integrates 
PSI matters into its agenda and also deals with European affiliation requests to the PSI. The 
European PSI Sub Regional secretaries Marina Irimie responsible for South Eastern Europe, Olga 
Zhankevich responsible for Russia and Central Asia, Joseph Krejbych responsible for Central 
Europe and Vasyl Shilov responsible for North Eastern Europe presented their respective reports of 
activities. 
 
Peter Waldorff, newly elected PSI General Secretary, presented some of the focal points of the PSI 
Congress Programme of Action and introduced the intentions of the PSI organisational review. 
 
The discussion in the Executive Committee focussed on the following main policy issues: 
 
The ETUC Conference The Services of General Interest and the Internal Market – What does the 
Future hold?” took place from 9 – 11 April in Lisbon. The Executive Committee critically assessed the 
organisation and discussion process of the conference. The ETUC secretariat advocated a change 
in policy, from the demand for a horizontal legal framework on Services of General Interest (SGI) to 
sector specific ones, for instance on health and social services. Many participants had voiced their 
concern with this change. It was proposed to put public services as a key issue against which 

http://www.epsu.org/r/119
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candidates in the forthcoming European elections should be measured. Executive Committee 
members also stressed that the debate on SGI should not be purely legal, but above all focus on the 
societal and financial implications. There was a significant risk of public services becoming defined 
as “something for the needy”. 
 
This criticism was also raised with John Monks, ETUC General Secretary, who addressed the 
Committee. John also spoke about: 
 
• The ETUC demonstration in Ljubliana on  5 April, which had included public sector pay issues  
• Implication of the Rüffert European Court of Justice ruling  
• Revision of the European Works Councils  directive  
• Developments in the Pan European Regional Council (PERC) on the issues of energy, 

migration, trade union rights 
 
The European Court of Justice has issued a series of rulings in the course of 2008, the so-called 
Laval, Viking, Rüffert, Luxembourg cases (see also section VI, 2.). The rulings juxtapose the Internal 
Market freedoms of capital, goods, services and people against fundamental rights, i.e. the right to 
collective bargaining and collective action.  
 
EPSU, as the ETUC, are very concerned by these rulings and that:   
• They reflect the growing dominance of internal market law in the EU and the lack of social 

Europe 
• We need to ensure our point of view gets across to national governments / political parties; and 

also that this is an issue for the upcoming European Parliament elections    
• There are implications for the posted workers’ directive 
• Through the ETUC, there is a need to develop a strong response to the growing dominance of 

the internal market.   
• EPSU should track developments closely, in particular the public procurement aspects. 

 
Directive on the Application of Patient’s Rights in Cross-Border Healthcare (COM(2008) 414 final 
The so-called directive on patients’ mobility was submitted by the European Commission on 2 July. 
This proposed legislation is of the utmost importance for EPSU and was a main item of discussion in 
the November Executive Committee. Whilst there was recognition of some positive aspects in the 
Draft Directive, comments were in the main critical. It was stressed that the focus for lobby should be 
on specific negative aspects of this proposed directive such as, amongst others, health inequalities, 
overburdening of national health systems without adequate compensatory measures, adequate 
follow-up to cross-border care, trade union rights 
 
The Executive Committee endorsed the EPSU Comments (http://www.epsu.org/a/4333) as the policy 
orientation to be taken towards the Draft Directive and commended this orientation to national 
affiliates, national trade union centres, national health policy makers, national organizations active in 
the health care policy area, national representatives in the COREPER, and national representatives 
in relevant EU institutions (see also section IV, 2.). 
 
The following action points were adopted for coordinated execution: 
• EPSU comments to be widely disseminated through affiliated unions together with model 

letters; where possible a joint approach national affiliates and EPSU should be aimed for in 
addressing politicians and other stake holders. 

• Affiliates to discuss within their national trade union centres to influence ETUC position!1 

                                                
1) The coordinated interventions from EPSU affiliates with their national confederations have been effective and 
there was a very lengthy debate in the ETUC Executive Committee of 5-6 December on the proposed ETUC 
Secretariat text. As a result the ETUC comments have been much improved and now better reflect the EPSU 
position.  

http://www.epsu.org/a/4333
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• Affiliates / EPSU raise public awareness on the contents of the directive, drawing the attention 
to the risks we see, in particular for the public nature of health care provision, equality of 
access, proximity and universality. Seek support for this position and make it known! 

• National affiliates to address national and European policy makers, MEPs in particular, and 
promote critical discussion through various means, e.g. joint declarations, public hearings, 
general information to media. Use run-up to EP elections as a mobilising point.   

• Secretariat to prepare key amendments to EMPL and ENVI parliamentary reports in 
cooperation with affiliates and the European Public Health Alliance (EPHA)2. Seek support for 
these amendments with MEPs! 

• Establishment of a lobby group!  
 
Elections to the European Parliament in 2009 - Launch of EPSU Public Service Pledge  
MEPs Jean Lambert (European Green Party) and Joel Hasse Ferreira Party of European Socialists) 
addressed the Executive in November.  The EPSU Public Service Pledge campaign involves 
politicians committing to the importance of the European Social Model which has been put into 
question most recently by European Court of Justice decisions, the revision of the Working Time 
Directive and the proposed Directive on Cross Border Mobility of Patients; it is a commitment to 
quality essential services for users throughout the EU (see http://www.epsu.org/publicservicepledge). 
 

The Working Time Directive also featured on the agenda of the Executive in November. The 
purpose of this debate was to mobilize the affiliates in advance of the crucial vote in the European 
Parliament on 16-17 December to lobby their respective MEPs on the priority issues of : 

• No to any individual EU worker ‘opting out’ of the directive, 
• No to categorizing ‘on call duty’ in the workplace ‘inactive time’  
• No to calculating the average working week based on one whole year. 
 
The Executive Committee endorsed the nominations of: 
• V. Muratovski as member of the PSI Executive Board, representing the Central European 

Constituency. 
• The EPSU General Secretary (titular) and P. Clarke (substitute) to the PSI organisational 

review steering group. 
• Jenneke van Pijpen, AbvaKabo as EPSU representative in the European Pension Forum, a 

technical body set up by the Commission to look at complementary pensions. 
 
Ulrika Oberg from SKTF, will carry out the survey on Women’s representation in EPSU and affiliates 
for the EPSU Congress (see Circular letter of 29 October http://www.epsu.org/a/4216). 
 
Further decisions :  
The Executive Committee: 
• Approved the rules for use of the EPSU legal assistance fund for European Works Councils. 
• Confirmed the lead role of the European Transport Federation for the sectoral social 

dialogue in Air Traffic Management. Coordination and information from ETF – when 
necessary and appropriate – will be ensured.  

 
 
 
 
 
 

                                                
2) EPHA takes the lead on this directive within the European Social Platform. 

http://www.epsu.org/publicservicepledge
http://www.epsu.org/a/4216
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EPSU Congress 
 
EPSU Congress Resolutions Committee, 12 March, 17-18 June and 9 October, Brussels 
 
The Congress Resolutions Committee  (http://www.epsu.org/a/4148) used its three sessions to 
consider the following draft resolutions: 

 
R.1: Quality Public Services – Quality of Life 
R.2:  Collective Bargaining and Social Dialogue 
R.3:  Equal Pay 
 
The Congress Resolutions Committee requested the Secretariat to develop supplementary 
resolutions in addition to the draft resolutions detailed above at its meeting of 9 October 2008: 

 
SR.1:  The International Financial Crisis: consequences for the public sector and the economy at 

large3; 
SR.2:  The European Social Model: the four freedoms of the European Internal Market vs. national 

trade union rights. 
 
 
EPSU Constitution Working Group, 11 March and 16 June, Brussels 
 
The EPSU Constitution Working Group (http://www.epsu.org/a/4149) finalised its main work on 16 
June. The majority of the amendments are motivated by the proposed merger between EPSU and 
PSI Europe (see joint circular letter PSI EB 4 (2008) / EPSU Executive Committee No. 12 (2008) 
http://www.epsu.org/a/4203). 
 
Other proposed amendments are to complement provisions of the current EPSU Constitution, for 
example proposed new article 26 on ‘dissolution’. 
 
The proposed revision of the EPSU Constitution is the result of intensive discussions initially in the 
EPSU – PSI Europe Working Group and then in the EPSU Constitution Working Group.  
The proposed constitutional amendments including amendments proposed by affiliated unions will be 
remitted to the 26 - 27 March 2009 Executive Committee meeting for final recommendation, following 
which they will be circulated to all affiliated unions as a Congress document. Once the EPSU 
Constitution is approved with 2/3 majority vote of Congress delegates, EPSU will become ‘the 
recognized regional organization for Europe of Public Services International (Proposed 
Amendments, revised article 1.4). 
 
 
Finances, Membership & Personnel  
The Executive Committee  
• Adopted the finance report 2007,  
• noted the information contained in the Report of the Member Auditors and Balance sheet for 

the year 2007,  
• Approved the situation at end-June 2008 and projection to end-December 2008 
• Approved the provisional budget for the year 2009. 
 

                                                
3 Decision of the CRC meeting of 6 February 09 to change this into a policy paper and develop a short 
emergency resolution – SR2 consequently becomes SR1 

http://www.epsu.org/a/4148
http://www.epsu.org/a/4149
http://www.epsu.org/a/4203
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The Committee was informed that the reserve fund stands at 2.590,11 EUR at the close of book 
2007. With further allocations in 2008 and 2009 the provision for the 2009 EPSU Congress will 
amount to EUR 590.000. In 2008 an amount of EUR 60.000 has been received from PSI and is 
shown as income (see http://www.epsu.org/r/228). 
Membership 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.epsu.org/r/228
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The following changes took place in the Secretariat: 

 
Catherine Fourneaux started working on 18 February 2008.  The November Executive Committee 
approved to give Richard Pond a permanent employment contract under UK law.  
 
 
 
 

Union's name Countries Number of 
members 

NEW AFFILIATIONS 

Gewerkschaft der Privatangestellten, Druck, Journalismus, 
Papier Austria 

 
6.000 

 
Federación de Industrias Afines de UGT Spain 10.000 

SUSPENSIONS 

Independent Trade Union of Health Service Employees of 
R/F Bosnia-Herzegovina 

Bosnia-
Herzegovina 

20.000 

Trade Union of Housing and Communal Services of 
Republika Srpska 

Bosnia-
Herzegovina 

6.500 

Trade Union of Health Workers of Republika Srpska 
Bosnia-
Herzegovina 

12.000 

Trade Union of Workers in Health Service, Social Protection 
Service and Disability-Pension Insurance of Croatia 

Croatia 5.342 

Independent Trade Union for Health, Pharmacy and Welfare 
of the Republic of Macedonia 

Macedonia 9.000 

Trade Union of Health and Social Protection of Montenegro Montenegro 6.700 

Nezavisnost Trade Union of Health and Social Care Workers Serbia 20.000 

Trade Union of Employees in Public Utilities and Housing 
Services of Serbia 

Serbia 10.125 
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II. GENDER EQUALITY COMMITTEE  
 
http://www.epsu.org/r/28   
 
13th Meeting of the EPSU Gender Equality Committee to be renamed 
Women’s and Gender Equality Committee, 11 June, Brussels 
 
Main items on the agenda: 

• EU legislative developments and others: an update was provided on recent developments 
regarding the draft directives on agency workers and working time, EP report on the 
Commission’s communication on the gender pay gap and possible Commission’s proposal for 
a revised maternity directive.  

• ETUC Women’s Committee: it was announced that following the departure of EPSU 
representative, Vera Morgenstern (Ver.di), the position for a European Industry Federation on 
the board of the ETUC women’s committee was vacant. Interested candidates were invited to 
let the EPSU secretariat know by end of June. 

• EPSU Congress “Closing the pay gap” resolution: the Committee discussed and agreed a first 
draft for a Congress equal pay resolution with some amendments. The discussion centred on 
whether or not to maintain a quantified target to reduce the pay gap as a tool to measure and 
monitor progress. On the basis of an EPSU report regarding the implementation by EPSU 
affiliates of the 2002-2007 equal pay resolution, only a few had reached the target of reducing 
the pay gap by between 2 and 5%. However it was agreed that a target should be keep whilst 
promoting the elimination of the pay gap. A proposed checklist which should be attached the 
resolution was also agreed. The draft resolution would be revised in light of comments made 
and sent back to the Committee for final approval. 

• Gender equality developments in EPSU 
o EPSU Congress 8-11 June 2009: a progress report was provided and noted with no 

comments.  
o Women’s representation in EPSU structures and affiliated unions: the proposal to carry out 

a survey on women’s representation and participation in EPSU and its affiliates ahead of 
Congress was agreed. An initial state of play limited to EPSU structures was presented. 
Whilst progress was achieved in EPSU’s Executive Committee, some Standing 
Committees remained well below the EPSU objective to reach gender parity in all its 
structures. The report should help identify gaps and make recommendations for the next 
EPSU Congress period.  It was proposed that a GEC member would provide EPSU with a 
secondment to carry out the research. 

o Sectoral social dialogue: The Committee noted developments with regard to the agreed 
Guidelines on gender equality plans in local and regional government, December 2007, 
available in EN/FR/DE/ES/SV http://www.epsu.org/a/3541;  the Code of conduct on ethical 
cross-border recruitment and retention in the hospital sector (signed on World Health Day 
of 7-04-08, available in EN/FR/DE/ES/SV http://www.epsu.org/a/3715; and  follow-up to 
the Suez  Agreement on equality and diversity reached in June 2007, which in the main 
will consist in a qualitative survey on equality and diversity  in 6 subsidiaries of Suez.  

• Cross-sectoral social dialogue: Reconciliation of professional, family and personal life: It was 
noted that the employers (CEEP and UAPME) would be willing to negotiate but the scope of 
the negotiations would not be divulged (see below for further developments).  

• European Commission’s Communication on childcare (scheduled for October 2008): It was 
noted that the Commission’s plan was to no longer submit a Communication on childcare but a 

http://www.epsu.org/r/28
http://www.epsu.org/a/3541
http://www.epsu.org/a/3715
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mere progress report on the implementation of the Barcelona Targets on childcare which are 
limited to children below school age.  

 
Gender balance 
 
11 participants – including PSI EWOC chair- , of whom 2 men 
 
 
Also see 7 March HSS/GEC meeting, Brussels “time to care” (page 10) 
 
 
Cross-sectoral negotiations regarding parental leav e  

In September, after 2 years of discussions, negotiations at cross-sectoral level between the ETUC 
and Business Europe, CEEP and UEAPME started. It was decided that the focus will only be on 
the revision of the parental leave agreement, which was the first agreement transposed into a 
directive back in 1995. It is the first time that social partners are engaged in a revision of one of 
their own agreements. Blair Horan, CPSU, Ireland, member of the NEA and GEC Committees, is 
representing EPSU in the negotiations.  At the end of the year, 4 negotiating meetings had taken 
place with no clear results yet. 
 
ETUC’s main demands are as follows: 

•••• Introduce payment for parental leave (failure to secure payment for parental leave would mean 
that it would continue to be taken primarily by women workers);  

•••• Increase of the length of leave; 
•••• Introduce a new right to Paternity Leave so that it would encourage men to increase their take 

up of Parental Leave. A key purpose of the original agreement was to encourage men to 
assume an equal share of family responsibilities (Preamble paragraph 8), and an important 
aim of these negotiations is to introduce practical steps to bring this about. Payment for 
Parental Leave and paid Paternity Leave are agreed as the two main requirements to achieve 
this aim; 

•••• Clarify principle of Non – Transferability between parents to ensure that employers don’t 
pressurise fathers to transfer parental leave to their partner.  

•••• Other demands also include increase age beyond 8; Definition of Parents/Couples e.g., same 
sex couples; Improve Force – Majeure Leave.  Carers Leave / Sick / Disabled Children. It was 
agreed that Carers Leave should be kept separate from Parental Leave.  Special measures will 
be required for disabled children. 

 
In contrast, the employers’ objective is simply to update the agreement by clarifying certain areas 
such as definition of parent, transferability between parents which they support and perhaps more 
flexibility around taking parental leave. At the time of writing this report, pay, was a no go area as, 
according to the employers, it was outside the competence of the negotiations. However, Council 
Directive 92/85/EEC on Protection for Pregnant Workers (also under Article 137) got around this by 
classifying payment (for Maternity Leave) as maintenance of employment rights. 

 
At the last meeting, however, the employers had moved in a positive direction and a revised text was 
being drafted.   Further meetings will take place in the first quarter of 2009. 
 
Revised directive on pregnant workers 

On 3 October, the Commission issued an amending directive on safety and health at work of 
pregnant workers and workers who have recently given birth or are breastfeeding (92/85/EEC).  The 
ETUC welcomed the proposal with some room for improvement. 

Positive provisions are as follows: 
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•••• Extension of duration of maternity leave from 14 to 18 weeks (ILO recommendation since 
2000; 13 MS already have 18 weeks of more)  

•••• Principle of full pay during the 18 weeks with a possibility however to introduce/maintain a 
ceiling that must not be below sickness pay 

•••• Right  to ask for flexible working hours on return of maternity leave 
 

However the proposal remains weak in terms of health and safety provisions notably on prevention, 
right to breast feeding, and its application to domestic workers. The right to flexible hours should be 
extended to all workers. The ETUC women’s committee discussed the proposed directive at its 
meeting on 20 November. Strong lobbying of Parliament (co-decision procedure with Council) would 
be necessary as business and some governments have already expressed opposition to the 
proposal 

 
 
Women’s participation in statutory committees 
 
Executive Committee: 39.67% female representatives 
Standing Committee on Health and Social Services:  50% female representatives 
Standing Committee on Local and Regional Government: 17.39% female representatives 
Standing Committee on National and European Administration: 28.57% female representatives 
Standing Committee on Public Utilities: 10.61% female representatives 
 
 
 



European Federation of Public Service Unions (EPSU)   III. EPSU STANDING COMMITTEES 

 

 10

 

III. EPSU STANDING COMMITTEES 
 
1. Health and Social Services  
htpp://www.epsu.org/r/2  
 
28th meeting of the Standing Committee on Health and Social Services, 18 March, 
Luxembourg 

Main items on the agenda: 

• Report from Secretary General on the developments EPSU-PSI Europe Merger 
• EPSU Congress 2009 and resolution Health and Social Services 
• Social Dialogue in the Hospital Sector 
• Report Collective Bargaining in the Health and Social Services Sector 
• Report of the EPSU Working Group on Social Services 
• Gender pay gap and the care sector – report workshop 7 March & follow-up 
• Preparation ETUI-REHS Child care seminar 15-17 June Sesimbra 
• Preparation Social Services Workshop 30 October 2008 
• Draft Health and Social Services Action Plan  
 
See the other sections of this report for more detailed information concerning the specific items of 
the agenda. 
 
29th meeting of the Standing Committee on Health and Social Services, 29 October, 
Luxembourg 

Main items on the agenda: 

• General update preparations EPSU Congress  
• Draft Congress Resolution Health and Social Services 
• Social Dialogue in the Hospital Sector 
• EC Proposal for Cross-border Health Services Directive 
• EPSU/ETUI-REHS Report on trade union rights in the public sector 
• Update relevant EU-developments and cross-sectoral negotiations 
• EPSU Report Working Group on Social Services 
• Gender pay gap and the care sector – `Presentation report Jane Pillinger &  follow-up 
• Report ETUI-REHS Child care seminar 15-17 June Sesimbra 
• Introduction Social Services Workshop 30 October 2008 

 
See the other sections of this report for more detailed information concerning the specific items of 
the agenda. 
 
 
Joint ETUI-REHS and EPSU Training Seminar “Trade Unions and the Child Care Sector”, 
15-17 June, Sesimbra, Portugal 

Participants from all over Europe took part in this seminar on the child care sector which was co-
organised with the Education department of the ETUI-REHS.  They were informed about the 
developments and debates on child care within the European Union on the basis of a draft 
discussion paper written by Jane Lethbridge from PSIRU.  It was noted by the Committee that the 
children’s perspective and the perspective of workers in this sector was sometimes overlooked in the 
debate, as it focused on the European labour market situation. Participants agreed that policies 

htpp://www.epsu.org/r/2
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regarding child care and child protection services should focus on the children and their carers first.  
Trade unions could help to promote this debate at national and European level. 
 
Time to Care: towards a Better Deal for Care workers in Europe, EPSU workshop, 7 
March, Brussels 

In cooperation with the Gender Equality Committee, the Standing Committee on Health and Social 
Services organised a workshop on women care workers in the context of International Women’s 
day.  As many concerns were expressed by trade unions about the working conditions of women 
workers in the care sector in Europe, research was commissioned to look at the gender pay gap in 
relation to the care sector.  Jane Pillinger, who conducted the research, gave a presentation about 
the state of play in several specific countries. There was evidence that care workers were often paid 
less than workers in other (more male dominated) sectors. A discussion evolved about the 
opportunities for trade unions to change the existing situation and the role of the European 
Institutions in addressing this issue. 
 
Workshop on Social Services, 30 October, Luxembourg 

The Workshop on Social Services was organised to prepare the EPSU social services work 
programme 2009-2014. Ivan Harsløf from the Oslo University College gave a presentation on 
social policies and social services in Europe, focusing on the different welfare models and the 
European policies.  Participants agreed that it was important to further develop EPSU work in 
social services, for instance in the area of training and qualifications, working conditions and 
quality requirements. It was also considered important to discuss the impact of European policies 
and legislation, such as the services directive, on the social services sector in more depth.    
 
 
Social Dialogue   htpp://www.epsu.org/r/20 

The chairing team of the Social Dialogue Committee of the Hospital sector was: 
For EPSU: Karen Jennings (co-chair), Liza di Paolo Sandberg and Jiri Schlanger (vice-chairs) 
For HOSPEEM: Godfrey Pereira (co-chair), Christina Carlsen and Marta Branca (vice-chairs) 
 
Code of Conduct on Ethical Cross-border Recruitment  
At the Social Dialogue Committee meeting of 7 December 2007, EPSU and HOSPEEM members 
endorsed the text for the Code of Conduct and follow-up on ethical cross-border recruitment in the 
hospital sector. They agreed to recommend the text for adoption by their respective organizations. 
The result of the internal consultation process conducted by HOSPEEM and EPSU was positive and 
both organizations signed the Code of Conduct on 7 April, World Health Day. The Code was then 
distributed among the members and other relevant stakeholders in order to implement the 
commitments. HOSPEEM and EPSU agreed that the Code of Conduct will be implemented within 
three years of the signing date. 
 
Hospital Sector Social Dialogue Committee Plenary meeting, 23 June, Brussels  

The main item on the agenda was the adoption of the new EPSU-HOSPEEM work programme 
2008-2010 (http://www.epsu.org/a/3615). The draft text of the programme was developed on the 
basis of the discussions in the Committee meeting of 7 December 2007, and further negotiated by 
the EPSU and HOSPEEM representatives in the Steering Group. The final text was approved at the 
meeting, and signed by the Committee joint chairs Karen Jennings and Godfrey Pereira.  The main 
topics of the work programme are:  
• Retention 
• New Skill Needs 
• Strengthening Social Dialogue 
• Third Party Violence 

htpp://www.epsu.org/r/20
http://www.epsu.org/a/3615
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• The Ageing workforce 
 
The Committee members also received a report of the activities in the different social dialogue 
working groups. They discussed and endorsed the plans for the coming half year in the areas of 
retention, the ageing workforce, new skill needs, and third party violence.  
A few days before the meeting, HOSPEEM sent EPSU a proposal to start negotiations on a 
framework agreement to prevent sharps’ injuries.  As this was a radical change to their existing 
policies, the EPSU delegation at the Committee decided to defer the decision-making to the 
Standing Committee meeting of 29 October. 
 
Meeting Working Group “New Skill Needs”, 14 February, Brussels 

EPSU and HOSPEEM representatives discussed about the preparation for the CEDEFOP 
(European Centre for the Development of Vocational Training) workshop on new skill needs which 
was planned to take place on 23 and 24 May in Thessalonica. EPSU and HOSPEEM agreed to 
collect joint case studies and present them at the workshop.   
 
Workshop on Future skill needs in health care, 23-24 May, Thessaloniki  

This workshop on new skill needs in the hospital sector was organised by EPSU and HOSPEEM with 
CEDEFOP. The workshop looked in particular at new skill needs in relation to ICT and other 
technological developments, education and training, management of health care. There were 
contributions from the Czech, German and UK Social Partners. Conclusions of the meeting are 
available on the EPSU-website http://www.epsu.org/a/3713. 
 
Meeting Working Group “New Skill Needs”, 27 October, Brussels 

In the Social Dialogue work programme 2008-2010 HOSPEEM and EPSU agreed to work towards 
a joint initiative on the basis of the Cross-Sectoral Framework of Actions for the lifelong 
development of competences and qualifications in order to meet the sectoral needs. EPSU and 
HOSPEEM representatives discussed the focus and the possible types of social dialogue 
instruments at their disposal. The meeting expressed the need to develop a social dialogue tool 
that has to be followed up and implemented by the respective HOSPEEM and EPSU member 
organisations. Considering the diverse situations in the different countries this instrument has to 
be both ambitious and flexible. Possible options considered were a framework of actions or 
guidelines containing a clear and committing follow up provision. The working group members 
proposed to focus on the following three topics: 
• Skills mix 
• Leadership in Hospital Services (at all levels and in all areas) 
• Workforce planning (at macro-level) 
 
Multi-Sectoral Social Dialogue Seminar “Third Party Violence at Work” 14 March, Brussels 

Following several preparatory meetings and a joint letter of intent signed by the social partners in the 
local and regional government, commerce, private security and hospital sectors, the Commission 
organized a technical seminar on 14 March that looked in detail at the issues surrounding third-party 
violence and included case studies from the social partners involved; but was open to all interested 
sectors. The discussion confirmed that a multi-sectoral initiative could be useful, for example in order 
to deal with common issues such as reporting systems, training measures, and problems caused by 
sub-contracting.    
 
HOSPEEM/EPSU Conference: “Strengthening Social Dialogue in the Hospital Sector”, 14-
15 April, Prague 

HOSPEEM, EPSU and their project partners finalized the implementation of this joint project in the 
summer of 2008. On 14-15 April, a conference was organized in Prague for the Social Dialogue 
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Committee members and project partners’ representatives. The results of the research project by are 
published on the web at http://www.epsu.org/a/3610.  
 
Joint Meeting Working Groups Retention and Ageing workforce, 30 May Brussels 

The social partners agreed that the recruitment and retention working group would intensify its work 
and address the questions related to the ageing workforce through a European project. A project 
proposal would be submitted to the Commission by HOSPEEM and EPSU with the support of 
UNISON and NHS Employers in the summer of 2008. The working group decided that it is best to 
take a pragmatic approach to address the wide issue of demographic changes; the objective of the 
project would therefore be to work jointly towards the establishment of a practical guide collecting 
best and bad practices on how to best tackle issues related to an ageing work force and how social 
partners could best value older workers   
 
Meeting Working Group Retention, 11 September, Brussels 

EPSU and HOSPEEM representatives discussed the focus and the possible types of social 
dialogue instruments on retention.  
The retention working group proposed the development of a Framework of Actions on work 
organisation and work/life balance with the aim to support retention of workers in the hospital 
sector. The working group suggested addressing in this instrument the five following issues: 
• Rostering / self rostering 
• Work force planning (organisational level) 
• Career planning / job mobility 
• Job contracts mix (proportion of long/short-term contracts, including the question of 

temporary agency workers) 
• Supportive infrastructures (for care, household tasks, recreation, studying etc.) 
 
Social Dialogue Seminar “Prevention of Needle sticks injuries” 7 February, Brussels 

The European Commission organized this technical seminar with EPSU and HOSPEEM. The 
European Commission wanted clarification from the hospital sector social partners whether they want 
to start negotiations on this subject or whether the European Commission should take legislative 
initiatives in this area. At the meeting, social partners received more background information about 
the existing policies and research in this area.  No final joint conclusions were reached at the 
seminar.   
 
Hospital Sector Social Dialogue Committee Plenary meeting, 4 December, Brussels 

In follow-up to the letter EPSU sent to HOSPEEM on the decision of the Standing Committee on 
Health and Social Services to start negotiations for a framework agreement on the prevention of 
medical sharps injuries, EPSU and HOSPEEM representatives in the Committee confirmed that it will 
be the aim of the social partners to develop a binding text, that should be transposed into a directive 
by Council decision. It was also agreed that the negotiations will take place under the responsibility of 
the Committee and that the first meeting will take place in January 2009; the objective is to conclude 
the negotiations in September 2009.   
The meeting further agreed a plan of activities for the first half of 2009. In addition to the negotiations 
on the prevention of sharps’ injuries, the Committee would organise two technical seminars, one on 
New Skill Needs and another on Retention on the basis of suggestions made by the working groups. 
Information was given on the European Commission plans for a Green Paper on the European 
Health Workforce. Elisabeth Kidd from DG Sanco made a presentation on the background and 
possible content of the Communication. 

http://www.epsu.org/a/3610
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2. National and European Administration  
http://www.epsu.org/r/4  
 
29th meeting of the Standing Committee on National and European Administration (NEA), 15 
April, Luxembourg 
 
Main items on the agenda: 

• Elections of President and vice-president for the remaining period up to Congress: Acting 
president Charles Cochrane (PCS - UK) was elected as president and Thora Petersen 
(HK/Stat- Denmark) as Vice-President - Dany Vassart (CGSP- Belgium) and Sigrid Ihrig (Ver-
di- Germany) remaining in office as vice-presidents.   

• Social dialogue update – the Committee recommended adoption of two drafts at the social 
dialogue plenary in May, i.e. conclusions on third party violence at work and a progress report 
on the implementation of the social dialogue work programme. Reports of EUPAN/TUNED 
conference on “Diversity through equality in public administrations, 17-19 October 2007 and 
developments with the EU-funded social dialogue project on improving trust in central 
government administrations were noted. Michael Kaeding of EIPA (European Institute of Public 
Administration) gave an update of the mid-term evaluation of the test phase on a formal social 
dialogue (see update below). 

• Prison services: a report was given on the successful European Action Day against prison 
overcrowding in Europe preceded by the screening of a CC.OO video of the event. It was 
agreed to maintain the network. 

• EPSU Congress resolution for NEA: a first outline of the resolution prepared by the secretariat 
and NEA chair was presented and discussed. Main issues covered were employment and 
working conditions, trade union rights, privatisation, social dialogue, profile of the sector at EU 
level and organisational matters such as increasing numbers of women and younger delegates 
in the committee. 

 

30th meeting of the Standing Committee on National and European Administration (NEA), 
14 October, Brussels 

Main items on the agenda: 

• Social dialogue– The Committee discussed and agreed a revised draft joint EUPAN/TUNED 
position on preventing and eliminating stress at work. It noted progress with the EU-funded 
Trust project and mid-term evaluation of the Test Phase. It was also noted that the 
Commission was preparing a Communication on sectoral social dialogue (see update below).  

• Congress resolution: The Committee discussed and approved the revised draft subject to 
minor changes. 

• Participation in 5th Quality Administration Conference, 20-22 October, Paris (5QC) “Putting 
citizens at the heart of public services”. For the first time EPSU was offered 40 ‘free of charge’ 
invitations and had been invited to speak in plenary. The Committee discussed and agreed the 
speech delivered on behalf of TUNED by Charles Cochrane on the role of trade unions in 
improving the quality of public services. The Conference was attended by some 1.000 civil 
servants and offered a good opportunity to raise EPSU/TUNED profile.  Speech and press 
release are available in English at http://www.epsu.org/a/4199.  

• Wage update:  Richard Pond, EPSU collective bargaining officer, presented recent collective 
bargaining in the state sector regarding pay rise in light of inflation, wage levels compared to 
other public sectors and/or private sector, gender pay gap and low wages, differential between 
top pay and average wages in the sector. The Committee agreed to draft an EPSU policy 

http://www.epsu.org/r/4
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paper on fair pay systems allowing for regular review and lobbying/campaigning purposes.  A 
drafting group would be set up consisting of EPSU secretariat and NEA members. A draft will 
be presented to the Committee at the next meeting. 

• Report on trade union rights in the public sector (ETUI-REHS/EPSU): The Committee 
welcomed the report presented by Wiebke Warneck, ETUI-REHS, and agreed to develop a 
strategy paper on promoting trade union rights in the state sector. A draft prepared by the 
secretariat and NEA chairs, possibly in consultation with CESI, will be presented at a future 
meeting.  

• EPSU Prison Services Working Group on 4 December 2008:  Final preparations and 
participation of the European Commission were noted.  

• Work programme 2009: The proposals to hold joint workshops with the Standing Committee 
on Local and Regional Government on Quality Public Finance on 27 May 2009 and on 
Migration Policy in the autumn were agreed. A request to set up a network of border guards in 
Europe was also proposed. 

 
 
No to overcrowded prisons, European action day, 28 February, Brussels 
http://www.epsu.org/r/226  
 
As planned, over 400  trade union delegates, organising prison officers and social and health care 
staff in prisons,  from 10 countries attended the rally and happening in Brussels before the EU 
Council building where a meeting of justice ministers was taking place. Countries represented were 
Belgium (300 delegates), Germany, Estonia, Italy, UK, France, Spain, Norway, the Netherlands and 
Sweden. It was prepared in close cooperation and with the support of Belgian affiliates 
CGSP/ACOD-AMiO and CSC Services Publics/ACV Publieke Diensten.  A number of national 
activities also took place on the same day in those countries including parliamentary briefing, press 
statement, press conferences and activities in prisons. An EPSU briefing on prison overcrowding for 
media purposes was available in English, Dutch, French and Spanish (http://www.epsu.org/a/3551)  
 
The action helped raise awareness of prison overcrowding and the related issue of understaffing, 
and publicise our demands for compliance with basic human and trade union rights, European 
coordinated policy to tackle prison overcrowding by promoting non-custodial measures, investment in 
better prevention and rehabilitation policy and an end to privatisation. 
 
An EPSU delegation met the Slovene Justice Minister (Lovro Sturm), who was the chair of the EU 
meeting of the Council of Justice Ministers, who expressed support for the event and trade union 
alternatives. 
 
The Brussels and national events received extensive media attention and solidarity messages 
including from The National Union of Public and General Employees (NUPGE), one of Canada’s 
largest trade unions. It also led to some initial discussions with the European Commission’s 
Directorate General Freedom, Security and Justice on possible areas of cooperation. 
 
Working Group meeting on Prisons Services, 4 December, Brussels 

http://www.epsu.org/a/4335  
This was the 4th meeting of the EPSU prison services network attended by 23 delegates from 11 
countries. The main issues discussed were  

• First, evaluation and  follow-up to the prison action day of 28 February and initiatives taken by 
the European Commission against prison overcrowding  

• Second,  updates on major developments at national level 
 

http://www.epsu.org/r/226
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Following a very positive assessment of the Action Day against prison overcrowding of 28 
February,  it was agreed to maintain the pressure against prison overcrowding using the European 
elections 2009, in the framework of the EPSU public service pledge, and the Swedish EU 
Presidency in the second half of 2009. An analysis of how member states are complying with the 
Council of Europe’s prison rules, especially its provisions regarding working conditions, would be 
carried out by the network for information and campaigning purposes. 
 
There is also some scope for cooperation with the European Commission which has taken some 
initiatives to alleviate prison overcrowding. Thomas Ljungquist, DG Justice, Freedom and Security, 
presented a recently agreed Decision on mutual recognition of supervision measures as an 
alternative to provisional detention for EU non-resident detainees (known as a European 
supervision order). This decision enables EU Member States to share ways of keeping non-
resident defendants out of prison ahead of their trials and of reducing numbers of untried 
detainees. 
 
The EPSU prison action plan (2006) recognizes that the excessive use of pre-trial detention, which 
represents from 11 to 58% of all prisoners (depending on Member State), is a key cause of prison 
overcrowding and should therefore be reduced for non serious offences. 
A Commission’s survey on minimum standards on pre-trial detention procedure and routines for 
review of the grounds of detention will be presented at an “experts’ meeting in February 2009 to 
which EPSU is to be invited. 
 
In addition to prison overcrowding, participants discussed staff shortage, high rate of prisoners 
with mental health problems, collective bargaining and legislative developments. Another meeting 
will be organised in the course of 2009. There was some demand to organize a 2-day meeting and 
expand on broader issues of the criminal justice system. 
Please see short report http://www.epsu.org/a/4335. 
 
Social Dialogue  

Following the adoption by TUNED and the Directors General (DGs) for public administration of a 
Test Phase on methods and content of a formal social dialogue in central government 
administrations in December 2007, the following issues were dealt with under the Slovenian and 
French EU Presidencies, in accordance with the rules of procedure and work programme: 

• EU-funded project “improving trust in central government administrations through effective 
social dialogue”. It is the first joint project submitted to the European Commission under the 
social dialogue budget line. It was prepared at two social dialogue working group meetings (29-
01 and 03-03) and finally approved by the Commission at the end of June.  It will last from July 
2008 to September 2009, and consist of an external study on social dialogue and changes 
covering 15 countries, a working group and a final conference on 29-30 April 2009. The 
objective is to highlight the role of social dialogue in anticipating and managing change in 
central government administrations and impact on citizens’ trust with an emphasis on equality 
and diversity; transparency and information and consultation rights; and competence 
development and training. The EUPAN coordinator for the project is Lionel Chaty, DGAFP, 
French Ministry for Public Administration. The working group meeting of 13 November was 
attended by almost all EU employers, 16 TUNED delegates, the European Commission, CEEP 
and Belgian academic Mr De Vischer (Leuven University). Initial findings of the project’s study 
were presented at the meeting by the Working Lives Research Institute (London Metropolitan 
University) in charge of the study. Proposals for amendments to the study were made and it 
was agreed to draft some joint conclusions on anticipation of change. 

• Third Party Violence at Work: an 18-strong EUPAN/TUNED delegation attended the multi-
sectoral conference on combating third party violence at work on 14 March. A set of 
conclusions flowing from the conference was discussed at the 3rd social dialogue working 
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group meeting on 24 April and adopted in plenary on 29 May. It was agreed to evaluate the 
implementation of the cross-sectoral agreement on violence and harassment (2007) in the 
sector and monitor further initiatives on 1/3 party violence (http://www.epsu.org/a/3847) 

• Stress at work the draft was prepared at the 4th social dialogue working group meeting in Paris 
on 9 September with the participation of 14 TUNED delegates, 27 employers’ (EUPAN) 
representatives, the European Commission, CEEP, ETUC (ETUI-REHS). The text draws 
largely upon the European cross-sectoral agreement on combating and preventing stress at 
work. It includes a timetable for follow-ups on stress indicators and factors such as working 
conditions, work organisation, mismatch between resources and public service mission, and 
the pace and scope of reforms. The joint position was adopted in plenary on 19 December. A 
working group on the follow-ups to the joint text was set up at the end of the year and will meet 
at the next social dialogue steering group in January 2009 (http://www.epsu.org/a/4463) 

• Mid-term evaluation of the Test Phase: EUPAN is to conduct an evaluation of the 2008-2009 
Test Phase with a view to taking a decision in December 2009 on the next steps. For the first 
year, EIPA is charged with the evaluation. TUNED deemed the test phase a useful 
compromise between those employers against formalisation and those in favour, but seeks to 
ensure that it will remain a transition towards formalisation. EUPAN set up an evaluation 
steering group with the participation of ex officio EUPAN members Georges Monard from 
Belgium and Knut Rexed from Sweden. TUNED’s demand to take part in the steering group 
was rejected, but it was accepted we would respond to the EIPA evaluation questionnaires.  At 
the plenary meeting of 19 December, the  results of the mid-term evaluation were encouraging 
with some useful recommendations to EUPAN such as reinforcing the links with the national 
level and improving its internal organisation ahead of meetings with TUNED. For TUNED, the 
Test Phase has proved to be a significant step forward in terms of rules, planning and funding 
of meetings, but it should not however be a substitute to formalisation. EUPAN has also been 
discussing internal reforms, but prospects as an employers’ organisation are not high on its 
agenda. To note, however, CEEP’s public administration platform has enlarged to Austria, the 
Netherlands and Belgium. 

 
Below is the list of meetings attended by representatives of NEA and relating to the above: 

Social Dialogue Steering Group 11 January Ljubljana  
1st Social Dialogue Working Group 29 January Brdo 

 
 

2nd Social Dialogue Working Group 3 March Brussels  
3rd Social Dialogue Working Group 24 April Brussels  
Plenary Social Dialogue Meeting 29 May Brdo documents adopted are available 

http://www.epsu.org/a/3847 
Social Dialogue Steering Group 7 July Paris  
4th Social Dialogue Working Group 9 Sept. Paris http://www.epsu.org/a/4461  
5th Quality Administration Conference 20-22 Oct. Paris http://www.epsu.org/a/4199 
5th Social Dialogue Working Group 13 Nov. Brussels http://www.epsu.org/a/4460  
Plenary Social Dialogue Meeting 19 Dec. Paris documents adopted are available 

http://www.epsu.org/a/4082 
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3. Local and Regional Government  
http://www.epsu.org/r/3  
 
30th Standing Committee on Local and Regional Government, 10 April, Luxembourg 

Main items on the agenda:  

• The EPSU Congress and possible content of the specific LRG resolution. The Committee 
agreed to have an open discussion in the Standing Committee before drafting the content of 
the LRG resolution that would go to the Congress. The resolution should outline the coherent 
strategy of  the enlarged EPSU and focus on our key demands and to consider what is specific 
to LRG, what is more general to EPSU, issues that are more relevant for the ETUC / Pan 
European Regional Council (PERC) etc 

• Developments in the social dialogue (see below) 

• Ongoing research with Dave Hall, PSIRU, on Public Private Partnerships (PPPs) 

• Ongoing survey on LRG sector and social dialogue with Lionel Fulton labour Research 
Department (LRD) UK 

• The workshop on violence at work, 9 April (reported below)  
• Ver.di project on European Qualifications Framework (EQF). Renate Sternatz, Ver.di 

presented the project on the EQF.  Further information, including a video can be seen on 
www.eqf-lll.eu 

• Exchange on current PSI  activities/strategy in LRG with Jorge Mancillas, Public Services 
International (PSI)  

 
31stStanding Committee on Local and Regional Government, 13 October, Brussels 

Main items on the agenda: 

• The specific LRG resolution to the EPSU Congress. Working groups discussed the draft 
resolution and proposed a number of amendments. The proposed changes were incorporated 
into the resolution and agreed by the EPSU Executive committee meeting in November. 

• Developments in the social dialogue (see below) 
• Wage developments in the sector, based on a .presentation given by  Richard Pond and  the 

proposed plan to develop a pay checklist 

• PSIRU research on PPPs.   The three papers (critique, trade union responses, and alternatives 
to PPPs) have now been finalised and a presentation was given by Dave Hall on the content at 
a ETUI-REHS / EPSU forum organised during the EPSU November Executive Committee 
meeting.   

 
 
Other LRG activities:  
 
EPSU workshop on violence at work in the local and regional government sector 9 April, 
Luxemburg 

http://www.epsu.org/a/3767  
 
The workshop took place in the context of discussions in the Standing Committee and Social 
Dialogue about complementing the cross-sectoral agreement on violence at work with a more 
specific instrument on third-party-violence. The social partners from the commerce, local and 

http://www.epsu.org/r/3
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regional government, hospital and private security sector requested the Commission to organise a 
technical seminar to see if a multi-sectoral initiative would be feasible, which took place on 14 March 
in Brussels.  
 
The LRG workshop addressed problems concerning third-party violence at work and the different 
policies to be developed on issues like prevention, response management, cross-sectoral 
cooperation and victim support.  
 
 
European Sectoral Social Dialogue Committee in Local and Regional Government 

http://www.epsu.org/r/73  
 
The Social Dialogue Committee worked on a variety of themes in 2008, as part of the current work 
programme agreed between EPSU and CEMR: 

• Working group on integration of migrants/ethnic minorities, 31 January 2008. The meeting 
discussed the CLIP (Cities for Local Integration Policies for Migrants) network, run by 
Foundation for the Improvement of Living and Working Conditions since January 2006. The 
CLIP network aims to facilitate the exchange of experiences and mutual learning between local 
authorities on various aspects related to the integration of migrants. The working group 
identified a number of issues for future work. 

• Joint statement on social inclusion, February 2008. This was drawn up by the Steering 
Committee in response to the European Commission consultation on this issue and following 
the plenary meeting discussion in December 2007.  In the text stress is put on the link between 
the quality of employment in local and regional government and the quality of the services 
provided. Improving quality of work and well-being in the sector will contribute to improving 
efficiency and quality of services.  The text also stresses the need to involve all stakeholders in 
the work of the proposed Network of local Observatories in a participative and transparent way. 

• Joint project on restructuring in local and regional government. With the support of the 
Commission we undertook a survey on changes in local service delivery and the role of 
social dialogue.  The survey, which includes a number of case studies, was presented and 
discussed at a joint conference on 3 June 2008 in Brussels, and joint conclusions were 
adopted by EPSU/CEMR at the plenary meeting on 24 June 2008.  

• Workshop on third-party violence at work:  This took place on 28 October and aimed at 
supporting multi-sectoral discussions on this issue.   

• Joint project to support social dialogue:  workshop and plenary meetings, Bratislava 11 and 12 
December.  The project was prepared by a Working Group on 19 March, 2008 and supported 
by EC funding.   Lionel Fulton from LRD UK acted as expert and was commissioned to prepare 
a background paper for the workshop on 11 December as well as an overview of social 
dialogue on the local and regional government sector.  Participation in both meetings was 
broad and discussion included developments in the European Social Fund.  

• Joint response to the EC questionnaire on the EU sectoral social dialogue.  A joint response 
was submitted to the European Commission in December 2008.  

• Work plan for 2009:  this was adopted in the plenary meeting in Bratislava on 12 December. 
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4. Public Utilities 
http://www.epsu.org/r/16  
 

27th meeting of the Standing Committee on Public Utilities, 3 April, Luxembourg 

Main items on the agenda: 

• Unions reported on the results of collective bargaining in the utilities sector can be found at 
http://www.epsu.org/a/3534. 

• A first draft resolution covering the energy, water and waste areas to be proposed to the 
EPSU Congress (2009) was discussed.  

• Results of the social dialogue in the electricity sector and new projects such as on 
demographic change and restructuring: a detailed discussion took place on the follow up and 
implementation of agreements and joint positions reached with Eurelectric and the problems 
encountered; 

• The social dialogue with Eurogas: the unions considered the importance of joint work on the 
internal market and implications of unbundling for the workers; 

• Internal market for electricity and gas: the unions will contact with members of the European 
Parliament to lobby for EPSU positions; 

• Work of the ETUC on Climate Change, European energy policy of the ETUC Pan-European 
Regional Council, EPSU work in South East Europe and the PSI Energy action plan were 
noted; 

• European Waste Framework Directive: EPSU supports the waste “hierarchy”, ambitious 
targets and the need to cover hazardous waste and skilled workforce; 

• Water: members agreed to organise a seminar at the European Social Forum in Malmö (18-
21 September). Concerns were raised around the European Commission efforts to work on 
a Directive for concessions, seen as an attempt to open water services for competition; 

• European Parliament (EP) elections 2009: members approved key issues for water and 
energy policy. The EP should work to recognise water as a human right, commit not to 
support initiatives to commercialise water and promote public water in its development 
policy. Regarding energy policy, members expect the EP to commit to public investment in 
research on renewable and low-carbon technologies as well as to just transition principles 
and a social chapter in energy policy. 

• The Standing Committee received a recommendation from the EPSU EWC Coordinators 
regarding rules on the use of the EPSU Legal Assistance Fund. These were approved and 
recommended to the Executive Committee. 

 
 

28th meeting of the Standing Committee on Public Utilities, 21 October, Brussels 

http://www.epsu.org/a/4197  
Main issues on the agenda: 

• Energy and other unions discussed the consequences of the energy and climate change 
package proposed by the European Commission. One of the core proposals concerns the 
revision of the Emission Trading Scheme. The Commission has proposed full auctioning of 
emission rights for the electricity sector. This will have different impacts on EU Member 
States depending also on their fuel mix. The social consequences can be positive as well as 
negative, and the proposed system can impact on investment decisions. The trade unions 
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agreed that more work should be done on developing just transition principles to make sure 
workers are not on the losing side in the change to a low and zero carbon economy. Several 
unions noted that working conditions are below standard in the renewables sector, which 
works a lot with sub-contracting and has outsourced most jobs. 

Other issues discussed: 

• Congress: in her introduction to Congress, the EPSU General Secretary presented the 
different resolutions foreseen and explained the merger between EPSU and PSI-Europe. 
The EPSU Standing Committee supports the reasons for the merger and underlined it has 
already undertaken work to broaden the agenda beyond the EU and in particular in the 
energy field. 

• Utilities resolution to Congress: several proposed amendments were considered.  

• Social Dialogue in the electricity sector: a comprehensive discussion took place on several 
issues which are on the agenda with the employers (Eurelectric). These include the emission 
trading scheme; the Toolkit and the Conference on Restructuring (12 November), the 
Demographic Change and Age Management project and Conference (14 November), 
Corporate Social Responsibility and the implementation of Social Dialogue Agreements and 
positions. The work programme 2009-2010 was also discussed. 

• Social Dialogue in the gas sector: demographic change and competencies, internal market 
for gas, the strategic energy review and skills shortages were discussed. 

• Collective Bargaining Developments: Members were informed of the discussion that took 
place in the EPSU EWC Coordinators group on the procedures and mandates regarding 
transnational agreements. 

• Internal market for gas and electricity: EPSU was successful in its argumentation against 
forced ownership unbundling and the Council sought a third model. The European 
Parliament also agreed to this in the gas directive and adopted amendments on dealing with 
the employment consequences. EPSU, together with social action groups and anti-poverty 
networks, has convinced Members of the European Parliament to do more on energy 
poverty. Other related issues addressed included the response on market abuse to the 
European regulators, the role the regulators play in determining prices and how they impact 
on pay and conditions, even including pensions. The European Commission and regulators 
should do more on maintenance and repairs of networks.  

• South East European Energy Community: information on the most recent developments 
such as the national working groups and the Social Forum (Tirana) as well as the seminar in 
Kiev and the Zagreb platform that is being developed. 

• Water: members endorsed the programme of work developed by the water group in Malmö. 
This includes a focus on the European elections to convince MEPs that water is not a 
commodity and not for sale; principles of social/environmental management in public water 
companies, to monitor the European Commission proposals to develop a directive on 
concessions, and to cooperate with the European Network of Water Movements.  

• Waste: the proposal to organise a waste meeting in 2009 was endorsed. The meeting 
should focus on working conditions, health and safety and public procurement. 

 
 
Social dialogue in the Electricity sector  http://www.epsu.org/r/63/ 

The following meetings took place in 2008: 
• Sectoral Social Dialogue Committee, Electricity, working group meetings, 10 March  
• Electricity Social Dialogue Committee, 6 June 
• Sectoral Social Dialogue Committee, Electricity, working group, 6 October, Brussels 

http://www.epsu.org/r/63/
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• Plenary Social Dialogue Committee Electricity, 13 November, Brussels 
• Conference on Restructuring, 12 November, Brussels 
• Conference on Demographic Change (open conference),14 November, Brussels 
 
The 2008 Electricity Social Dialogue agenda included: 
• The Equality toolkit: The expectation is that unions and employers discuss how it can be used 

to improve the situation for women and ensure that equality is achieved. The social partners 
will consider the implementation and evaluation of agreements in a more general manner. 

 
• Project on demographic change: Researcher Jane Pillinger drafted the toolkit. The importance 

of involvement of the trade unions in an early stage was underlined and a number of cases of 
policies companies are undertaking were presented. The Toolkit is targeted at the social 
partners, human resource managers and decision makers to assist them in developing 
comprehensive and practical approaches to workforce change in the electricity industry in 
order to promote age diversity. This is underpinned by EU equality legislation that makes 
discrimination against older workers illegal. Promoting age diversity within the context of anti-
discrimination can have positive business benefits for electricity companies. There is also a 
business case for age diversity in that it can help companies to recruit from a wider pool of 
talent, while also benefitting from the creativity and innovation that comes from a diversity of 
age groups working together (http://www.epsu.org/a/4258). 

 
• Project on restructuring: The researchers of the Working Life Research Institute (Metropolitan 

University London) presented the toolkit, cases and first checklists. Restructuring was the 
theme of this major conference organised by the European electricity social partners on 12 
November to mark the publication of their joint restructuring toolkit. The toolkit stresses the 
importance of social dialogue and negotiations, anticipation and timely information, an open 
and transparent process, monitoring and evaluation of outcomes. Long-term workforce 
planning, training and retraining are part of internal changes companies should make. 
Restructuring itself can have a detrimental effect on workers, not just because of job losses, 
but it also affects the health of those that remain. Health strategies should be part and parcel 
of the restructuring process. European Works Councils and the European Social Dialogue 
allow companies to learn from experiences elsewhere. The EPSU Standing Committee on 
Public Utilities vice-president Jan Ruden (SEKO, Sweden) moderated a session with case 
studies from Vattenfall, RWE and EDF on behalf of EPSU, Vice-president Reszo Gal 
presented the Hungarian developments, president Sven Bergelin participated in the final panel 
debate. Colleague Gilles Pereyron of CGT FNME, France and Tony Allen and Paul Glover for 
Unison, UK, gave a trade union interpretation of the policies of their companies regarding 
restructuring. Read the Toolkit on promoting age diversity and age management strategies: 
http://www.epsu.org/a/4221 

 
• Workshop on the implementation of the Memorandum of Understanding on the social aspects 

of the South East European Energy Community (27 May, see http://ww.epsu.org/r/239): The 
social partners participated in the Social Forum (18-19 November). The trade unions, 
employers and governments will work in national work groups to prepare their input. The 
European Commission announced the possibility to study the state of employment in the 
electricity and gas sectors (expected 2009). 

 
• Multi-sectoral agreement on violence at work: The results of the negotiations will be discussed 

in the Electricity Social Dialogue Committee. 
 
• Draft outlines of a joint statement on Corporate Social Responsibility (CSR) to follow up the 

report on CSR. While most of the obstacles were clarified, it remained difficult for Eurelectric to 
recognise the reality that in several cases CSR policies are also the subject of negotiations. 
Examples include EDF, ENEL, Suez-GdF. The statement was not signed. 

http://www.epsu.org/a/4258
http://www.epsu.org/a/4221
http://ww.epsu.org/r/239):
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• The employers and trade unions started an exchange of views on the social consequences of 

the European Commission’s proposals for the emission trading scheme after 2012. There is 
great concern on the social implications of e.g., the abandonment of free allocations and which 
measures will be taken to mitigate these consequences. While the social partners have 
understanding for the auctioning system in the electricity sector, there are certain conditions 
that should be considered so that the scheme does not turn in an electricity-only scheme and 
other sectors escape reducing emissions and get free allowances. Low income households 
should be protected and just transition principles should be agreed. A large measure of 
agreement was reached. The auctioning system is controversial and further consultation was 
undertaken on the final statement. EPSU organised a written consultation procedure. A large 
majority of unions agreed with the joint text on 4 December. However, the European Council 
and the European Parliament reached agreement on amendments to the ETS Directive on 12 
December.  There will therefore have to be joint reflection on the text now. 

 
• Agreement to consider stressing to the European Commission that there are skill problems in 

the electricity industry and that this issue needs to be picked up in the Strategic Energy Review 
foreseen for the end of 2008. 

 
• Agreement on how to deal with the follow-up to joint positions and statements reached 

between Eurelectric and the trade unions. The trade union side presented a number of ideas 
on how the implementation of the results of the social dialogue can be improved. This will be 
further discussed. 

 
• The European Commission presented the outlines of its work on the forthcoming 

Communication on the Sectoral Social Dialogue (September 2009)  
 
 
Social dialogue in the Gas sector  http://www.epsu.org/r/98  
 
The following meetings took place in 2008: 
• Social dialogue in the Gas sector, 8 February 
• Plenary Social Dialogue Committee Gas sector, 12 April 
• Social dialogue Gas working group meeting, 12 September, Brussels 
• Social Dialogue plenary, 17 November 2008, Brussels 
 
The 2008 Gas Social Dialogue agenda included: 
• A major item of discussion was the 3rd package of liberalisation of the internal market for 

electricity and gas. The trade union side underlined the importance of addressing the social 
dimension, impact on workers and the need for transparency and democracy with the regulator. 
The social partners will consider whether a joint position is possible; they then exchanged views 
with Carmelo Cedrone the rapporteur on the 3rd package for the European Economic and Social 
Committee. They did welcome the support of the European Commission for an amendment by 
European Parliament regarding the employment consequences of the different unbundling 
models. 

• The South East European Energy Community and the preparation of the workshop on the 
implementation of the Memordandum of Understanding on the social aspects in May. A 
statement on South East Europe was adopted and the social partners 
(http://www.epsu.org/a/3742) 

• A project on Demographic Ageing: A joint project to consider Demographic Change and 
Competencies was introduced. It has been submitted for financial assistance to the European 
Commission.   

http://www.epsu.org/r/98
http://www.epsu.org/a/3742
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• The European Commission project on Skills and Innovation which also includes the gas sector 
(http://www.epsu.org/a/3552).  

• Maxime Cerutti of BusinessEurope presented the Violence at Work agreement as agreed 
between ETUC and the European employers’ organisations. The social partners agreed to 
push the implementation and request members to have at least one discussion on it, and how 
they want to deal with it. 

• The social partners considered the 2009-2010 work programme The issues of Corporate 
Social Responsibility, health and safety, equality and restructuring will be considered 
(http://www.epsu.org/a/3748). 

• The forthcoming Strategic Energy Review related to the internal market and future 
development of the internal market for gas. An important issue for the sector relates to having 
the required qualified staff.  

• The European Commission has not recognised the social aspects of the Strategic Energy 
Review.  

 
Other activities  
 
South East European (SEE) Energy Community 
http://www.epsu.org/r/239  
 
A number of activities took place in 2008, starting with a seminar in Ukraine on 22-23 May, Kiev 
where Presidents and delegations of the main Ukrainian energy trade unions from the nuclear power, 
gas and electricity sector met to discuss how the unions can get involved in the EU-Ukrainian energy 
dialogue and the Energy Community of which the Ukraine wishes to become a full member. 
Representatives of the Moldovan and Georgian energy trade unions also participated. EPSU Deputy 
General Secretary informed the trade unions of the developments in the electricity and gas sector in 
the European Union. The main challenges for a European energy policy considered were: ensuring 
security of supply and addressing climate change as well as modernisation and investment. A strong 
role is required of the government and reliance on the market is the wrong answer to the challenges. 
Addressing energy poverty and ensuring decent wages and a qualified work force are as important 
as in the EU. Collective bargaining, social protection and developments in the dialogue were 
discussed with the head of the Fuel and Energy Ministry who is the Ukraine’s chief negotiator with 
the trade unions. 
 
Another event where the preparations for the Social Forum of the Energy Community took place on 
27 May, Vienna. The governments of the South East European energy community signed the 
Memorandum of Understanding (MoU) on the social aspects of the energy community on 18 October 
2007. During this Workshop Government representatives were challenged to implement on the MoU 
during a workshop organised by the European social partners in the electricity and gas sectors, the 
Energy Community (of South East Europe) and the European Commission. Governments have not 
yet established a process of discussion with the trade unions on the restructuring that takes place. 
Governments concentrate on the issue of protecting vulnerable users but in quite a few countries 
they do not consult with the trade unions. It was suggested to establish working groups in each 
State, with the involvement of the trade unions and the employers, and start a process of preparing 
National Social Action Plans as foreseen under the MoU. This process has not yet started. The 
Energy Secretariat presented a so called roadmap which would assist governments in preparing the 
action plans (http://www.epsu.org/a/3834). 
 
To prepare for the Social Forum, EPSU/ PSI/ FES organised a South East European Energy Round 
Table, 29-30 September, Zagreb. Progress with the implementation of the Memorandum of 
Understanding on the Social aspects of the Energy Community was discussed at this meeting of 
electricity and gas trade union representatives from South East Europe  
(http://www.epsu.org/a/4125). 
 

http://www.epsu.org/a/3552
http://www.epsu.org/a/3748
http://www.epsu.org/r/239
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First Social Forum of the Energy Community, 18-19 November, Tirana.  

The First Social Forum brought together trade unionists, employers and government 
representatives from South East Europe, as well as the European social partners and the 
European Commission. 
 
The trade unions underlined a number of central issues: 
• Respect for trade union rights, collective bargaining and a real process of social dialogue. 
• Governments should discuss the implementation of the internal market for electricity and gas 

with the social partners and integrate the social action plans in the national energy strategies 
and 

• The national Social Action Plans should be developed in more detail and recognise the 
importance of restructuring, the social acquis and energy poverty. Stop privatisation of the 
utilities. 

 
The conclusions of the Conference are available at the website of the Energy Community and 
were addressed to the Ministerial Council, which took place in December in Tirana. 
http://www.energy-community.org/portal/page/portal/ENC_HOME/NEWS/News_Details?p_new_id=1481 
 
Third liberalisation package 
A main area of work for EPSU remained the internal market. The European Commission had 
proposed amendments to existing directives in September 2007. EPSU focused on several issues 
such as addressing fuel poverty and preventing ownership unbundling, EPSU made a presentation 
to a public hearing organized by the Economic and Social Committee on 11 February and The EPSU 
Deputy General Secretary was expert to the workers side working group on the issue. 
http://www.epsu.org/a/3558 
 
The trade unions concerned achieved a blocking minority on the issue of unbundling, ` in the 
Council of Ministers To do this the trade unions had numerous contacts with decision-makers 
before the Energy Council of 6 June. The Austrian unions including EPSU affiliates GPA and GdG 
organised a public meeting in front of the Austrian energy ministry. The Austrian energy minister 
stated he would keep to the Austrian way and the coalition of governments that block proposals of 
the Commission for ownership unbundling. Our lobby on this issue was less successful with the 
European Parliament which approved ownership unbundling for electricity although not for gas 
(July 2008). Meanwhile the ETUC sent a letter to the Commission and the Council stating its views 
and making clear the ETUC wants other priorities then the obsessive attention for the internal 
market. Security of supply, climate change and addressing high energy prices are the priorities.  
http://www.epsu.org/a/3840 
 
 
Waste http://www.epsu.org/r/37   

The European Parliament adopted Waste Directive: qualified staff needed for hazardous waste 
treatment. EPSU has lobbied the European Parliament on changes to the Waste Framework 
Directive. The Parliament now sets tough targets in a number of areas, establishes the waste 
hierarchy and demands binding national programmes on waste. Waste energy is seen as recovery 
under strict efficiency rules. Many of the positions reflect that of EPSU although targets on some 
categories of waste and waste prevention could have been stricter. EPSU also welcomes that the EP 
treats hazardous waste separately and links it with risks for human health and safety and adequate 
training and qualifications. To read more: http://www.epsu.org/a/3875  
 

http://www.energy-community.org/portal/page/portal/ENC_HOME/NEWS/News_Details?p_new_id=1481
http://www.epsu.org/a/3558
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Water http://www.epsu.org/r/38 

Affiliates continue to be active opposing privatisation at national level. Unions in Italy and Portugal 
are particularly active, working with social action groups and water-activists. EPSU continues to 
monitor the work of the European Commission which published reports on water scarcity and 
droughts.  
 
EPSU has made a number of comments on the report of MEP Richard Seeber on water scarcity 
and droughts.  Addressing the challenges of water scarcity and droughts in the European Union" - 
EP response to Commission Communication (Com (2007) 414 ) http://www.epsu.org/a/4053   
Three important messages of EPSU: 
• Water drought and scarcity are important to address through a whole range of measures 

and will entail difficult choices to be made. These issues are best addressed by local 
communities and at local level 

• Water is a public good 
• Caution with introducing benchmarks and water-pricing policies as they can backfire and 

have a negative impact on vulnerable users.  
 
European Social Forum, 17-21 September, Malmo, 

http://www.epsu.org/a/4107 
The main activities of EPSU concentrated on the resistance to water liberalisation and 
privatisation. EPSU and Swedish affiliate Kommunal organised a seminar for water unions in 
Malmo, 18 September (http://www.epsu.org/a/4106). The seminar was organized by EPSU and 
Kommunal, 18 September 2008, Malmo. The EPSU Deputy General Secretary participated 
 
EPSU participated in a series of seminars which were part of the official programme of the ESF. The 
main one was called: Alternatives to privatization: For progressive public water management. A 
large group of water activists and many unionists discussed how to promote public water, defend 
jobs and high quality water and how to resist the large multinational companies active in the 
European water sector.  
 
EPSU’s support for Spanish unions which oppose the privatisation of Canal Isabella II is in the same 
line of resistance to water privatisation. (http://www.epsu.org/a/4262) 
 
 
 
 

http://www.epsu.org/r/38
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IV. EPSU REGULAR ACTIVITIES 
 
1. European Works Councils 
 
EWC Directive 
The main issue during 2008 was the revision to the EWC Directive. The European Commission 
published its consultation document in February. The social partners indicated their positions. ETUC 
sought assurances from BusinessEurope that negotiations would lead to results. When these 
guarantees were not forthcoming, ETUC organised a campaign to force the Commission to come 
forward with an amended directive. EPSU participated actively in this and EWCs in EPSU’s area of 
competence representing close to a million workers (EDF, GDF, Suez, Veolia, RWE, EON, 
Vattenfall, Capio, CEZ, and others) wrote to the Commissioner for Social affairs. The Commission 
published its proposal for a Directive with suggested amendments on 2 July. An extraordinary 
process then followed, in which the French Presidency of the Council forced the social partners to 
reach agreement. The Council, Commission and European Parliament then based themselves on 
this agreement which led to the adopting of the amendments in first reading by Council and 
Parliament, 17 December (see also section IV, 2 and to read more: http://www.etuc.org/a/5669). 
 
EPSU EWC Coordinators Network, 2 April and 20 October, Luxembourg and Brussels 

http://www.epsu.org/r/153 
 
The EPSU EWC coordinators focused on the following issues at their meetings: 

• Revision of the EWC Directive and the ETUC response to the 2nd phase of consultation on 
2 April. Romuald Jagodzinski of the European Trade Union Institute introduced the 
Commission consultation document and the ETUC reflections. These relate to a 
strengthening of information and consultation rights, training for EWC members, 
strengthened resources, role for the European Federations, legal personality and the 
possibility for the EWC to take the employer to Court (see also section V, 2).  

• Romuald Jagodzinski also presented a number of cases before national courts and the 
European Court of Justice. Not all EWCs can take the company to Court and do not have 
the means to do so. EPSU has established a legal fund to support EWCs in which EPSU is 
involved to bring cases to court. The rules to use this fund were discussed and 
recommended to the EPSU Standing Committee. The Executive approved the rules for use 
of EPSU EWC legal fund at its meeting in April. A number of factors will be decisive in 
judging if a case is eligible. These are amongst others:  

• The case is to be a clear violation of information and consultation rights;  

• National union should provide a legal assessment of the case, and unions should agree to 
support it;  

• The EWC has to provide a mandate for the case. 
http://www.epsu.org/a/3764  and http://www.epsu.org/a/4196  

Other issues considered where: 

• Update on developments in a number of different companies such as Rayn-Sells, (Swedish 
waste company) Capio and Unilabs, Ambea (Swedish health care holding), ENEL, Eon and 
many others. Some time was spent on the negotiations to establish a new EWC in Suez 
GdF.  

• Romuald Jagodzinski presented the outlines of the regulation on the European Private 
Company Statute. This should allow small and medium sized businesses the flexibility to 

http://www.etuc.org/a/5669
http://www.epsu.org/r/153
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create European companies without too much regulatory burdens. The unions considered 
however that the regulation is not clear, impacts on workers’ rights and allows businesses to 
circumvent and undermine workers’ participation systems in several member states’.  

• The EPSU Deputy General Secretary presented a possible procedure to follow on 
transnational agreements. Central points include the role of the trade unions, recognition of 
the role of an EWC, the importance of national approval and strong non-regression clauses.  

• The Coordinators paid tribute to Claude Pommery from CGT-FNME for his work  

• To pressure the European Commission to present the amendments to the EWC Directive the 
ETUC launched a campaign, 1 May 2008. As part of the campaign EWC wrote to the 
Commission demanding it to act. The EWC in which EPSU is active fully supported the 
campaign One the Offensive for Stronger EWCs. These EWCs represent more then ONE 
MILLION workers. EWCs of some of Europe’s largest companies in the energy, water and 
waste sectors such as Suez, Veolia, EON, RWE, Essent, Vattenfall, CEZ, RWE, EON, EdF, 
GdF and others argue that information and consultation rights need to be strengthened and 
resources provided to ensure EWCs can face up to the challenges of dealing with 
restructuring, mergers and acquisitions and work place changes. This requires an appropriate 
legal basis as also colleagues demand in companies in which EWCs are set up 
(http://www.epsu.org/a/3867). 

• The EWC of Gaz de France brought a legal case against gaz de France over its lack of 
information and consultation of the EWC in the merger with Suez. The EWC claimed it had not 
received all information and did not have sufficient time to prepare its position. The company 
lost on 21 November 2007, it has since appealed and has now lost the appeal case. The court 
confirmed the opinion of the lower court that the EWC did not have sufficient time. This case 
demonstrates the importance of using legal recourse as well as that information and 
consultation rights will have to be taken serious (http://www.epsu.org/a/3488 ). 

• Suez and trade unions finalised agreement on social guarantees in case of merger/ the trade 
unions and management finalised the agreement on social guarantees in the case of the 
merger between Suez and GDF. The role of the trade unions is recognised including in the 
follow up of the agreement. One of the innovations of the agreement concerns the social 
clause in case of commercial contracts. Such a social clause will be integrated in the significant 
contracts and this will be discussed and negotiated at the level of the companies to ensure 
adaptation to the specific companies. The implementation will be monitored. The agreement 
will be signed shortly. 

• Other issues discussed concerned a campaign of Suez regarding the security risks of the 
use of modern technologies and the way in which the shares will be distributed resulting from 
the profit-sharing agreement. The agreement was signed 17 June Paris by the EPSU Deputy 
General Secretary (http://www.epsu.org/a/3700).  

• The trade unions represented in the Special Negotiation Body and management reached an 
agreement on a European Works Council for the Italian energy company ENEL, which was 
signed on 5 November in Rome. The agreement provides for: 
o two annual meetings of the EWC with preparation and debriefings meetings and based 

on 20 members 
o 4 meetings of the Steering Committee. It will consist of 5 representatives, one for each 

country. 
o 4 days of annual training 
o facilities for additional meetings of the Select Committee and EWC 
o possibilities for meetings in the case of circumstances such as the closure, relocation 

and merger of activities 
o definitions of information and consultation which reflect those of the ETUC and 

BusinessEurope position concerning the revision of the EWC Directive 

http://www.epsu.org/a/3867
http://www.epsu.org/a/3488
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o subjects for information and consultation that are besides the usual, health and safety, 
equal opportunities and non-discrimination, environmental policies, transnational mobility 
of the Group employees, initial and professional training  

o Secretarial support for the EWC representation of the European Federations concerned 
such as EPSU as permanent observers. 

 
2. Public Service Campaigning 
 
12 June 2008 saw the Irish electorate reject the Lisbon Treaty. This had an impact on the type of 
public service campaigning that EPSU undertook. Until this point the primary focus had been to 
draw attention to the sections of the Lisbon treaty which clarified the role for public services in an 
EU context. After the No vote in Ireland, EPSU campaigning on public service issues focussed 
largely on the European elections. The strategy aimed to establish a platform upon which public 
service issues could be debated as part of the campaign. 
 
EPSU ‘public service manifesto’ 
The first step was to ensure that EPSU formally contributed to the policy debate, and gave 
Our suggestions for quality public services in the EU (http://www.epsu.org/a/4278) The opportunity 
to do this was afforded first by the Party of European Socialists  (PES), who in spring 2008 
published a call for contributions to their election manifesto. EPSU submitted a contribution in June 
2008 based on existing EPSU policy. This meant that the document could be sent to EU 
representatives immediately, as it did not need to be further endorsed by EPSU decision making 
bodies.  It is available at http://www.epsu.org/a/4278 . In addition to sending the EPSU position to 
the PES, EPSU also ensured that the other major parties also received the ‘public service 
manifesto’.  
 
EPSU ‘public service pledge’ 
The second step was making sure that the ‘public service manifesto’ was not a document that was 
submitted and then quietly shelved. EPSU took the decision to condense the contents of the 
‘public service manifesto’ into a one page ‘public service pledge’. The aim of this initiative was two 
fold;   getting the Election candidates to pledge their support (http://www.epsu.org/r/409) and in 
return highlighting the capacity of EPSU affiliates to mobilise public service workers to vote in the 
elections.  
 

EPSU launched the ‘Public Service Pledge’ for the European Elections 2009 
(http://ww.epsu.org/publicservicepledge). The pledge asks for candidates to support a set of 
framework laws which recognize the special role of essential services in the European Union, and 
specifically calls for initiatives to protect and promote quality for users of public services. 

The campaign was launched at the EPSU Executive Committee on 25 November, by Member of 
the European Parliament, Mr. Joel Hasse Ferreira  (PSE, Portugal) and Ms. Jean Lambert  
(Greens, UK). Ms. Lambert spoke of the necessity of a ‘strong, progressive Parliament, for a 
strong social Europe’. She cited the Health Directive proposal by the Commission as a key 
example of why a progressive Parliament was necessary; “a strong Parliament would give the 
political message that on healthcare the focus should be providing universal healthcare rather than 
the commercialization of health” (see also section I). 
Based on this launch the PES working group on public services endorsed the pledge at the end of 
December 2008 and encouraged all 215 PES members of the European Parliament to sign. The 
European Green Party has also indicated their willingness as a group to endorse the pledge. 
 
EPSU campaign ‘the tide is turning’ 
Having established the policy platform (public service manifesto) and lobbying tool (public service 
pledge), EPSU identified a third necessary step – providing evidence that public services were 

http://www.epsu.org/a/4278
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working, not only successfully, but more successfully than liberalized models. It was with this goal 
in mind that the project; ‘the tide is turning – the human face of public services’ was launched. The 
project aims to highlight the examples throughout the EU where public services that have been 
liberalized have been returned to the public sector because they have failed in liberalized form. 
The idea is to take the excellent research work of Public Service International Research Unit 
(PSIRU) http://www.psiru.org and to give a ‘human angle’ to the work by focusing on the people 
responsible. The project was devised in autumn 2008, and launched at the EPSU Executive 
Committee on November 26 2008. It is intended that the project forms a major part of the ‘pre-
publicity’ for the EPSU Congress in June 2009. 
 
 
 
3.  Communications 
 
In 2008 the EPSU work concentrated on two areas besides the general communication of EPSU 
work; maintaining the EPSU journalists’ network and; overhauling the communication infrastructure 
of EPSU. 
 
In 2008 EPSU hosted two journalists’ seminars (February and November 2008). 
 
3rd Journalists seminar, 27 February, Brussels 

This was the third journalists’ seminar organised by EPSU. The aim of the seminars was to support 
affiliates in their understanding of key EU issues and to help them “get the message” across to 
individual members.  As in previous occasions the seminar is linked to a particular EU event (this 
time the EPSU day of action on the overcrowding of prisons). Meeting documents and presentations 
referred to can be found http://www.epsu.org/a/3439. There were 12 participants at the seminar from 
7 countries.  
 
The main points of discussion were: 

• EU healthcare developments: Tamara Goosens presented recent initiatives by the European 
Commission to apply internal market rules to healthcare. Bernadette Vergnaud, MEP echoed 
this point and said that Member Sates must not be allowed to “opt-out” of developing universal 
and solidarity-based healthcare systems. Questions in the discussion that followed focused on: 
o The growing role of private healthcare providers  
o Difficulties of national systems to provide good quality care 
o Funding issues 

• EPSU prison day of action 
Nadja Salson introduced the background to the day of action http://www.epsu.org/a/3626 and 
how it fitted into EPSU’s action plan on prisons. The key objective for EPSU is to raise 
awareness of the problems caused by overcrowding, both for staff and for prisoners. She was 
joined in discussion by Thomas Ljunqvist, unit of criminal justice, DG Justice, Freedom and 
Security.  He said that overcrowding in many Member Sates is also a concern for the 
Commission. 
Points raised in discussion included: 
o The link the quality of legal services, rehabilitation services,  probations services etc 
o The link with other services (education, mental health) 
o Questions regarding trade union rights  
 

4th journalists seminar, 24-25 November, Brussels 

5 of the 7 EPSU regions were represented in the 4th journalists seminar, held, in Brussels on 24 
November. The seminar was opened by the EPSU General Secretary, Carola Fischbach-Pyttel, 

http://www.psiru.org
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who gave an outline of the preparations and the programme for the EPSU congress, to be held in 
June 2009. The participants then discussed the following three issues; the EPSU public service 
pledge (http://www.epsu.org/a/4309); the EPSU press launch on research for Public Private 
Partnerships (http://www.epsu.org/a/4222 ); and the merger between EPSU and PSI-Europe 
(http://www.epsu.org/a/4310). 

On the Public Service Pledge, there was a high degree of enthusiasm. Bernard Harbor from 
IMPACT, Ireland, agreed to contact the European Anti-Poverty Network to coordinate on this 
issue. It was also agreed that other social NGOs should be invited to join this initiative. 

The seminar then looked at technical communications, examining the new EPSU website, the 
launch of the EPSU brochure and the new logos and icons. 

One area that was agreed on was the introduction of RSS feeds from and to the EPSU website. 
Mention was made that this tool already exists on the EPSU website in the individual country 
pages. Here new stories from the affiliates are posted automatically. It was agreed that an 
introduction on RSS feeds would be sent to the journalists’ network. Specific RSS feeds, designed 
on a sector subject basis were discussed. The example in Ver.di was cited. As an overall example 
of the use of RSS feeds, reference was made to www.netvibes.com and in particular, the ETUC 
dedicated page; http://www.netvibes.com/etuc#ETUC-CES_Netvibes_page . This page, created 
by the ETUC, allows for very specifically targeted news sources to be available at one location. In 
the case of the ETUC, this means direct updates from the European Institutions, and from the 
major newspapers reporting on European events. 

The Journalists’ network also agreed to synchronize communication through a central mailing list. 
This would allow for European stories to be disseminated directly, but also allow for national 
stories to be shared between affiliates. 

A debate took place between the members of the network about the use of blogs on the EPSU 
website. It was agreed to launch a pilot project in Spring 2009, using a small group of EPSU 
representatives. 

Affiliates gave examples of some of their communication work. Hermann Schmid from Ver.di, 
Germany, outlined two initiatives; http://www.streik.tv and 
http://www.verdi.de/digitale/teilprojekte/mitgliedernetz which is a dedicated page for the members 
and activists of Ver.di. Peter Bloch from SKTF, Sweden, explained the action taken to encourage 
concrete proposals on trade union work from young people. Finnish Union THEY, Tuija Kinnunen-
Moilanen, outlined their project which profiles health workers from other EU countries to highlight 
the similarities in the issues being faced.  

 
Communication Infrastructure overhaul 
In 2008 EPSU committed resources to three main areas of communication. 
Firstly the EPSU website image was revamped. The revamp was based around 8 new logos to 
represent the different areas of EPSU work (4 sectors and 4 horizontal areas). It also restructured 
the affiliate’s representation on the website to highlight the ‘participatory’ nature of EPSU work. 
 
Secondly EPSU developed a new ‘who are we’ brochure which outlines the work of EPSU along the 
8 sectors. Both the style and content of the brochure echo the website. It is hoped that this will 
develop an easily understandable identity for EPSU. 
 
Thirdly EPSU invested in an online EPSU database to locate all EPSU contacts in one resource. This 
database was developed and tested throughout 2008 and is due to be launched in March 2009. 
 
 
 

http://www.epsu.org/a/4309
http://www.epsu.org/a/4222
http://www.epsu.org/a/4310
http://www.netvibes.com/etuc#ETUC-CES_Netvibes_page
http://www.streik.tv
http://www.verdi.de/digitale/teilprojekte/mitgliedernetz
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4. Coordination of Collective Bargaining 
 
In 2008 EPSU experimented with a new approach to organizing its collective bargaining conference. 
A successful submission to the European Commission provided funding for an energy sector 
workshop, three regional meetings as well as the main annual conference in Brussels in December.  
 
The energy sector workshop took place in Brussels at the end of January and brought together 
affiliates from Austria, Belgium, France, Germany, Luxembourg and the Netherlands. This group of 
countries was chosen because of the particular characteristics of the energy sector with affiliates 
facing several common employers and the specific trend towards creating a regional market in 
electricity across these countries. The 10 participants had an initial exchange of information on how 
collective bargaining worked in the energy sector in their countries, highlighting some of the main 
challenges. They agreed that it would be valuable to meet again in order to discuss a number of 
issues in more detail, in particular low pay, outsourcing and training. A second meeting took place in 
Brussels on 22 October that was organised outside of the European Commission-funded project. At 
this meeting there were lengthy debates on pay, low pay and outsourcing but not enough time to talk 
about training. It was agreed to meet again in January 2009 to take these discussions further with a 
view to investigating to what extent pay rates for particular jobs could be compared between 
countries. The ETUI-REHS has agreed to help fund and organise the meeting in January  as well as 
a follow up meeting on 24 and 25 March 2009.  
 
The regional meetings took place in London in March, Berlin in May and in Verona in September.  
The intention in each case was to bring together around 40 delegates from EPSU affiliates in around 
10 countries and so provide a day and a half to debate a range of issues in more detail than is 
usually possible at the main collective bargaining conference. With the European Commission 
funding we were able to provide between four and six active languages for each meeting and so in 
the end we had over 100 participants in the three meetings and 16 active languages to facilitate the 
debate. One aim of the regional meetings was to further debate the main issue from the 2007 
collective bargaining conference – the future of European industrial relations in the public services. 
However, the meetings also provided an opportunity to discuss a number of specific issues such as 
the impact of the Viking, Laval and other European Court of Justice cases that pose a threat to 
collective bargaining in some countries. The meetings also meant we carry out early consultations 
over the collective bargaining resolution for the 2009 EPSU Congress as well as getting feedback on 
the planned agenda for the main collective bargaining conference in December. 
 
The main conference took place on 9-10 December and attracted over 130 participants, the best 
attended of the seven collective bargaining conferences EPSU has organised since 2002. As in 
recent years the first two sessions of the conference concentrated on inter-sectoral developments in 
social dialogue and collective bargaining with contributions from ETUC advisors, Julianne Bir and 
Ronald Janssen. There was then a review of developments in collective bargaining in the public 
services followed by presentations on the sectoral social dialogue from EPSU officers. On the 
afternoon of the first day ETUI-REHS legal researcher Warnke Wiebke outlined the main issues 
arising from the Viking, Laval, Rüffert and Luxembourg cases at the European Court that pose a 
major threat to collective bargaining across Europe. In the final session of the day Gloria Mills of 
UNISON introduced a debate on equal pay with contributions from Jan Helge Gulbrandsen of 
Fagforbundet in Norway and Steen Parrker Sørensen from FOA in Denmark.  
 
The second day of the conference began with four simultaneous workshops covering violence at 
work, migrant workers, transnational collective agreements and demographic change. The range of 
workshops had been suggested at the regional meetings during the year and participants were able 
to choose in advance which one they preferred out of an initial list of five. After a report back from the 
workshops there was a brief review of the regional meetings followed by a brief session outlining the 
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main areas of work over the coming year. Following a suggestion from the London regional meeting 
there was an attempt made to organise an information exchange so that participants could meet in 
small numbers to exchange information on specific subjects. In the end this didn’t produce much of a 
response but it was agreed to look again at the proposal and see if it could be organised in a 
different way in future. 
 
The conference again benefited from financial support from the European Commission’s social 
dialogue budget allowing us to cover the travel and accommodation costs of over 30 participants 
from the New Member States and Candidate Countries. 
 
epsucob@ network 
The epsucob@ network is an email network of officers in EPSU affiliates who are responsible for 
collective bargaining. The network was set up in 2003 in order to improve the flow of information 
between affiliates and between the secretariat and affiliates. It is used to collect information for 
surveys and to send out news on important developments in collective bargaining. The network was 
updated this year and now has 197 contacts from 30 countries. 
 
epsucob@NEWS  (see http://www.epsu.org/r/121) 
The fortnightly newsletter has been produced since 2004 and continues to provide a regular round 
up of news on collective bargaining in the public services across Europe. Each newsletter contains 
between 10 and 15 short items covering usually eight to 10 different countries and these items are 
also stored on the EPSU website on a country-by-country basis. Much of the news comes direct from 
affiliates’ websites or similar sources. There have been some contributions from our collective 
bargaining contacts reporting on their negotiations although the newsletter would benefit from more 
of this information. The newsletter mailing list continues to grow with another 60 added to the 
distribution list taking the total to 340 by the end of the year. The list includes several non-EPSU 
trade union contacts. The ETUC launched its own collective bargaining newsletter in February 2008 
and each of the 10 issues published during the year include several items from epsucob@NEWS.  
 
Databases 
Basic information on pay, hours and holidays is stored on a database (epsucob@INFO)  accessible 
at http://www.epsucoba.org using the normal EPSU username and password. This also includes 
some background information on collective bargaining information in each EU Member State and 
links to other relevant sources. The European Commission funded project this year has provided 
funds to enable EPSU to begin developing a library database that will enable us to store and search 
for a range of documents and reports related to collective bargaining and social dialogue. 
 
Annual report on collective bargaining and social d ialogue 
A draft report was circulated to participants at the collective bargaining conference in December 
2008 and a revised version will be will be available to the Executive Committee in 2009. Maintaining 
the same format as recent years, the report covers the main collective bargaining developments 
during the year. It aims in particular to keep a watching brief on some of the key policy areas that 
have been discussed at collective bargaining conferences in recent years – outsourcing, low pay and 
minimum wages, equal pay and working time. 
 
 

http://www.epsu.org/r/121
http://www.epsucoba.org
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V. ETUC/EUROPEAN UNION 
 

1. ETUC Executive Committee 
 
The ETUC Executive Committee met on 4-5 March, 24-25 June, 15-16 October and 3-4 December. 
 
The roll-back of Social Europe has marked the ETUC agenda in 2008 as never before. This was 
epitomised in particular: 
 
• By the rulings of the European Court of Justice rulings in the landmark cases of Laval, Viking, 

Rüffert and Luxembourg. In the Viking case, a Finnish company wanted to relocate to Estonia 
in order to benefit from lower wages for its crew. The company went to Court to challenge a 
threat of collective action. In the case of Laval a Latvian company challenged collective action 
of Swedish construction workers to the employer to signing an agreement with the Swedish 
unions to ensure equal pay and working conditions. The Rüffert cases referred to a public 
contract which was withdrawn by the regional authorities for failure to pay collectively agreed 
wages. In the case against Luxembourg, the Commission challenges the way the Posted 
Workers’ Directive has been transposed into national legislation. There are three main 
consequences emerging: the right to collective action is less fundamental than economic 
freedoms; the Court introduced a proportionality text for collective action; any company can 
evoke economic freedom against trade union action. These court rulings open the door for 
unfair competition and social dumping. Only the list of minimum standards of the Posted 
Workers Directive applies to posted workers; and these standards apply only if laid down by 
law or in generally binding agreements. Public procurement is not recognised as a method to 
set the minimum standards of the Posted Workers Directive; Member States only have limited 
scope to apply their ‘public policy provisions’ to posted workers. 

 
• The consequences of the Irish No-Vote to the Lisbon Treaty: the Irish people have delivered a 

powerful blow against the current European project by voting no against the Lisbon Treaty. 
Together the French and Dutch NO-votes this must be interpreted as a general 
disenchantment of Europe’s citizens, linked to the fall-outs of the ECJ rulings and other 
perceived fears. The ETUC therefore demands that a social progress clause be annexed to the 
revised EU Treaty, to clarify that the market is not an end in itself but a means; a revision of the 
Posted Workers’ Directive; and more and better social regulation at EU level. 

 
• The decline in purchasing power for workers and increasing income inequalities: Many 

European Workers are facing declining shares of pay in the national incomes of Member 
States. In some cases, there is even a decline in real incomes and purchasing power in 
absolute terms. In contrast executive pay levels are soaring. The pay gap between women and 
men continues remains a problem. The pay of public sector workers in particular is targeted to 
reduce public expenditure. Against this background the ETUC held a demonstration on pay on 
5 April in Ljubljana with more than 30.000 participants.  

 
• The Financial Crisis: in its London declaration, the ETUC demands that the world financial 

crisis must be a turning point and lead to a complete change in the way the financial world 
works. The dominant model of financial capitalism is close to collapse. This casino capitalism 
has been the role model across the globe. Following years of exalting privatisation, 
deregulation and unfettered markets, it has patronised the many while it exploited them for the 
benefit of the few. The ETUC welcomed the Economic Recovery Plan presented by the 
European Commission on 26 November. It regrets that it only received tepid support from 
Member States. The key proposal is to organise a demand side stimulus of 200 billion Euros or 
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1.5 % of GDP. The logic of the Stability and Growth Pact and the 3 % deficit criterion continues 
to dominate debates so that the proposed action can only be undertaken by Member States 
that have the fiscal room to do so. Another shortcoming is the imbalanced approach to wage 
formation. The ETUC further demands a strong and visible public hand to steer the economy 
and organise solidarity within societies, including investments in public services.  

 
• Draft legislation on the key issues of Temporary Agency Work, Working Time and European 

Works Councils; 
 
• In point 2 of this section below, more detailed reference is made to draft legislation on cross-

border patient mobility, the revision of the working time directive and the European Works 
Council directive. But a further key piece of legislation was successfully brought to conclusion 
in the reporting year, i.e. that draft directive on temporary agency work (COM 2002/149). This 
draft directive had been blocked since 2002 and the European Council had in 2007 made a 
junctim between the revision of the working time directive and the adoption of the temporary 
agency worker directive. 

 
An agreement was reached between the British TUC and the CBI on 21 May, allowing for the further 
processing of the proposed directive. On this basis it has been possible to amend the text of the draft 
directive to provide for the following: 

• Equality for temporary agency workers from day 1 
• Derogations can be introduced (including qualifying periods) by collective bargaining 
• In Member States without systems of making collective agreements universally applicable or 

otherwise extend the application of collective agreements, derogations (including the 
qualifying periods) can be introduced by a negotiated agreement between the social partners. 

 
The European Parliament backed the Council’s common position reached on 7 October during its 
plenary session of 22 October.  
 
 
2.  EU Policies and public services  
 
Directive on the Application of Patient’s Rights in  Cross-Border Healthcare (COM(2008) 414 
final 
 
After several earlier attempts the so-called directive on patients’ mobility was submitted by the 
European Commission on 2 July. The proposed directive is controversial and triggering a lot of 
discussion. EPSU’s overall assessment is critical and the majority of EPSU affiliates do not want that 
patient mobility becomes the vehicle for the liberalization of health services. Many organizations 
consider the draft directive as disproportionate, violating Member States competence for health care. 
There are concerns for the future planning capacity of national health care systems. This particular 
criticism is shared by HOSPEEM, the European hospital employers’ organisation. The assessment of 
the draft directive in the European Parliament is also varied, ranging from opposition to the draft, 
mainly in the fraction of the Socialists, United Left, the Greens and support from the Liberals and 
major parts of the EPP. There are a number of Socialist Members of the European Parliament 
(MEP), who consider this draft directive as positive. This is particularly the case also for the Health, 
Environment and Consumer Protection (ENVI) shadow rapporteur!   
 
The draft directive is now going into the first Parliamentary reading.  The lead Committee is the one 
on (ENVI). The rapporteur for ENVI is John Bowis (EPP) and the shadow rapporteur is Dagmar 
Roth-Behrendt (PSE). The Bowis Report has been announced for 1 December with amendments to 
be put forward by 15 January 2009, the EMPL draft report is already available. The rapporteur for 
this committee is Iles Braghetto.  
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For EPSU, promoting and giving priority to the public nature of health care provision, equality of 
access for all patients, universality, proximity and sustainability of services of health care provision is 
of prime importance, which we see at risk as a result of the proposed directive. Importantly this is not 
about:  
• Denying patients’ treatment abroad when this is necessary and indicated! 
• Addressing any problems arising from the application of the practical implementation of 

regulations 1408/71 and 883/2004. 
• Addressing deficiencies within national health care systems, where necessary and appropriate. 
• Promoting good practice of cross-border cooperation and coordination. 

 
 
Trade union rights in the public sector  
 
EPSU / ETUI-REHS published in November 2008 a survey of European and international norms 
relating to trade union rights in the public sector. The focus of the research was on the obstacles to 
fundamental trade union rights (freedom of association, collective bargaining, collective action, 
and information and consultation). The main objective of this report is thus to provide information 
to EPSU and its affiliated organisations on: 
• existing relevant European (EU and Council of Europe) and international (ILO) standards and 

instruments; the different monitoring and enforcement mechanisms applying to these 
standards and instruments and the case law relating to public sector (workers); 

• the situation in the countries under consideration: specifically, the identification of possible 
shortcomings; 

• the public sector as a whole – as far as possible – irrespective of the degree of state control 
over the organisation and the employment relationship (functionaries, contractual, and so on).  

The survey covers the situation in all EU Member States (EU-27), with a focus on the new Member 
States and the candidate countries Croatia and Turkey. 
 
Public-private partnerships (PPPs)  
 
The quality and efficiency of public services depends on the workers delivering those services. 
Evidence shows that PPPs, that are a form of privatization, worsen the employment conditions of 
workers and their collective organisation in unions.  Unions and other organisations in many 
European Union countries are developing ways of improving and strengthening the role of public 
services. These initiatives focus on strengthening democratic processes, through public 
participation; increasing the potential for worker participation; improving the quality of services, for 
example through progressive procurement policies; and strengthening the role of public ownership 
and public finance. Such initiatives often involve the development of ideas and arguments to 
counter the ideology of privatisation and PPPs, as part of a strategy to win greater public support 
for better, more accountable public services. They are alternatives to the widespread ideology 
which favours the introduction of the private sector, or private sector management techniques, into 
public services.  
 
In 2008 we published three papers on PPPs, in cooperation with PSIRU to support union 
strategies on PPPs and to provide arguments in favour of alternative ways of providing public 
services.  The papers were draw up with input from all of the EPSU Standing Committees, and in 
particular he Local and Regional Government Committee.  The papers cover: 
• critical evaluation of PPP proposals; 
• positive initiatives for the improvement of public services and strengthening of the role of the 

public sector, as alternatives to PPPs; and 
• example of ways in which trade unions have negotiated protection for their workforces under 

PPPs.  



Activities Report, January - December 2008   V. ETUC/EUROPEAN UNION 

 37 

A summary version of the papers is also available (http://www.epsu.org/a/4217) . 
 
 
Public procurement  
 
EPSU, with UNI-Europa, EFFAT, EFBWW, and ETUF-TCL drew up some common points on 
social procurement in response to the consultation by the European Commission on its upcoming 
guide to socially responsible public procurement.  These were submitted in December 2008 and 
state that: 
• the guide should emphasise that social considerations in public procurement are clearly 

permissible in terms of the EU Directives (with clear reference and inclusion in the guide of 
the relevant text relating to stages of the process where these are included in the Directive ).  

• It is important to clarify that value for money and social considerations go hand in hand, that 
value for money does not mean lowest price, and that awarding on the basis of most 
economically advantageous in its widest context is a better guarantee of quality, good 
performance and technical ability. 

• Public authorities should be encouraged to look at their general policy framework to ensure 
that their objectives relating to social and employment considerations are clearly stated, and 
if necessary amended. This should then translate into their general procurement policy 
strategy, and again in the earliest assessments of need and drawing up of each contract to 
provide a strong justification for their social and employment requirements, clearly visible to 
prospective tenderers.  

• Public Authorities should be encouraged to set best practice in social and environmental 
considerations, and to demand this from their contractors and subcontractors. The guide 
should also make clear that some of the best standards in these areas have been achieved 
with “in-house” contract provisions, and should be promoted as a positive contracting 
procedure. 

• As with its work on green procurement, the EU Commission should be moving towards 
setting targets and action plans in the social procurement field, and setting up a horizontal 
social procurement advisory committee, involving the social partners, to promote and 
monitor these objectives. The social partners should also be more actively involved in EC 
Internal Market advisory group on public procurement (.http://www.epsu.org/a/4424). 

 
 
Working Time Directive – awareness raising and mobi lisation 
 
In 2008, the EPSU work related to the working time directive revolved around awareness raising 
and mobilisation of members. The result was a major success for the European trade union 
movement. Although in legislative terms it represented only a ‘single step’, the decision of the 
European Parliament to vote to strengthen the working time directive was, for two reasons, highly 
significant. Firstly it showed the Parliament’s willingness to stand on principle (by reiterating its first 
reading position and not bowing to Member State pressure). Secondly, and perhaps more 
resonant for the European Trade Union movement, the result of the vote showed that the 
Parliament is susceptible to pressure on social issues, provided sufficient mobilisation can be 
initiated and sustained.  
 
This latter point is worth emphasising, because while this susceptibility was identified at European 
level, particularly by those directly charged with the dossier, it was not always apparent to national 
trade union centres. This disparity in perspectives is somewhat understandable, but without the 
sustained efforts of the European trade union movement, in the face of some scepticism, there 
would not have been the mobilisation which subsequently sent the signal to the European 
Parliament that this issue was of utmost importance. 
 

http://www.epsu.org/a/4217
http://www.epsu.org/a/4424
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It serves as a very clear example of how important the link is between the foreseen impact of an 
issue (European experts) and the capacity to mobilise (national trade union centre). 
 
The basic facts on the working time directive (http://www.epsu.org/r/152) were that 393 votes 
(absolute majority) were needed on the 3 core issues represented in the following EPSU publicity 
flyer; 
 
What MEPs need to do on 17 December: 

• Vote No to any individual EU worker ‘opting out’ of the directive. 
• Why? Because this forces people to opt out of their own health and safety! 
• Vote No to calling on call duty in the workplace ‘inactive time’ instead of what it is: working time. 
• Why? Because people are not robots that can be ‘inactive’. If you have to be in the workplace, 

you have to be working!Vote No to calculating the average working week based on one whole 
year. 

• Why? Because work life balance is a daily struggle – proper health and safety protection can 
only be achieved on realistic calculations. What benefit do you have with a week of 48 hours if 
you have had to work 78 hour weeks for the previous month! 

 
The MEPs were reminded that on 17 December, if they did not vote down the Council position, it 
would have been the first time in the European Union’s history that a backward step on social policy 
has been taken. 
 
The European Trade Union Confederation mobilised 15,000 workers to go to Strasbourg to 
demonstrate on the issue on 16 December. The European Federation of Public Service Unions 
(EPSU) headed the public service workers in the demo. Addressing the crowd, EPSU General 
Secretary Carola Fischbach-Pyttel stated that: "the European Parliament must recognize that a fair 
working time directive is a must for Europe’s nurses, doctors, firefighters, police, and other 
emergency workers. For essential services to be provided safely, safe working hours are essential" 
The working time directive has been one of the pillars of the social dimension of the European 
Union. In June, EU Employment ministers made a proposal to repeal some of the key provisions 
of the directive. By overwhelming majority, the European Parliament voted to keep the working 
time directive strong. The vote saw huge majorities on the three key points: a fair period in which 
to calculate the average working week; counting on-call time in the workplace as working time; 
and a phasing out of the opt-out from the directive. The margin of victory exceeded even the most 
optimistic predictions of proponents of a strong directive. Alejandro Cercas (the rapporteur) 
thanked the European Trade Union Confederation (ETUC) for its mobilizing efforts.  
 
The key results were: 539 MEPs in favour on measures to reconcile work/family life; 421 MEPs in 
favour of ending the opt-out; and 533 in favour of recognizing on-call time in the work place as 
working time”. 
 
 
The recast of the European Works’ Council (EWC) Dir ective (94/45/EC) 
 
The European Commission consulted the social partners on the possibility to negotiate the revision 
of the EWC Directive in February. BusinessEurope was not able to agree to a number of ETUC pre-
conditions intended to ensure there would not be "bad faith" negotiations; and ETUC informed the 
Commission the legislative route was preferred (see update provided to the 22-23 April 2008 
Executive Committee meeting, agenda item 6.5).  
 
At the request of EPSU and others, ETUC launched a campaign to ensure that the Commission 
would publish a Draft Directive to amend the existing EWC Directive without further delay.  
 

http://www.epsu.org/r/152
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On 2 July, the European Commission presented a proposed recast directive to the European 
Parliament as part of a larger social package. The Commission’s proposals included: new 
information and consultation definitions, a new ‘transnationality rule’, a right to an explanatory 
response in consultation, rules for linking national and European levels of consultations, a right to 
select committees and follow-up meetings, recognition of the need for gender balance to be taken 
into account, a new formula for the composition of SNBs (Special Negotiating Bodies) and EWCs in 
the subsidiary requirements, an entitlement to attend training, a recognition of trade unions experts 
for SNBs, the right EWC members to collectively represent the interests of the employees and have 
the means to apply their rights, social partner notification of new negotiations, an obligation on EWC 
members to communicate with other levels of representation, a right to interpretation covered by 
subsidiary requirements and procedures for safeguarding and renegotiating EWCs in the event of 
structural change.  
 
A number of ETUC demands were not addressed by the Commission, but the proposals were 
recognised as modest progress. 
 
The European Parliament had nominated the conservative (UK) Philip Bushell-Matthews as 
rapporteur, and with the forthcoming EP elections, as well as the Czech anti-union EU Presidency in 
the first half of next year, a protracted battle with delaying and weakening tactics was a possible 
scenario.  
 
The ETUC and BusinessEurope were then put under pressure by the French Presidency to seek 
agreement on the revision; otherwise it could not be ensured that conclusions could be reached 
under the French Presidency.  
 
Against this background, ETUC did reach an agreement with CEEP and BusinessEurope on a 
number of points such as the definition of information and consultation, recognition of the role of the 
European Federations in assisting the SNBs, the need for training and that the EWCs represent the 
collective interests of their members (important in legal cases – see 22-23 April 2008 Executive 
Committee meeting, agenda item 5.4.c on the EPSU Legal Assistance Fund). The ETUC Executive 
Committee discussed the joint advice and subsequent amendments as well as discussion process in 
October. While much criticism was levied over the process (see also 22-23 April EPSU Executive 
Committee position), the ETUC Executive Committee approved the ETUC position with only 3 
organisations against. EPSU supported the ETUC position understanding the political background 
and need to ensure a political compromise in Parliament and Council before the end of the year. 
 
 
 
3.  Intersectoral Social Dialogue 
 
Tripartite Social Summit for Growth and Employment 
 
This high level social partner meeting with representatives of the French, Czech and Swedish 
governments of 15 October was initially meant to address issues of climate change. In the light of the 
collapse of banking institutions world-wide however, the discussion focussed on this pressing issue.  
 
Commission President Barroso characterised the financial crisis as unprecedented market failure 
requiring a global response. He made this comment also in reaction to the argument of Czech Prime 
Minister Topolanek who held the view that the crisis was not due to unbridled liberalism, but on the 
contrary to excessive state interventionism.  
 
The EPSU General Secretary represented the European Industry Federations of the ETUC and 
stressed that the financial bail-out of the banking sector with public money must be linked with 
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guarantees, such as the suspension of dividend payments to shareholders, a suspension also of 
bonus payments to banking CEOs, a regulatory framework for the banking sector as well as a 
coordinated investment effort into public infrastructures and services.  
 
Negotiation of a Framework Agreement on Inclusive Labour Markets 
 
As announced in the European Social Partners’ Work Programme 2006 – 2008, the social partners 
carried out a joint analysis on the key challenges facing Europe’s labour markets. An ad-hoc meeting 
was organised on 28 Mary 2008, where it was agreed to explore the possibility of opening up 
negotiations to determine how social partners can contribute towards an inclusive labour market, in 
the framework of article 139 (2) of the Treaty.  The agreement intends to focus on two angles, i.e.: 
 
• To find ways to facilitate access to the labour market 
• To help those who are in the labour market to remain and make progress. 
 
These negotiations started on 17 October, with a further meeting on 2 December and will continue in 
2009.  EPSU is not directly involved, but receives reports through the Social Dialogue and the ETUC 
Executive Committees. 
 
 
Negotiations on a revised Parental Leave Framework Agreement 
 
A Framework Agreement on Parental Leave was concluded between ETUC and European private 
and public sector employer organisations on December 14th, 1995. This became Council Directive 
96/34/EC of 3rd June 1996 under Article 139 of the European Union Treaty. 
 
• This provided for a minimum of at least 3 months Parental Leave (unpaid) for men and women 

workers on the birth or adoption of each child up to 8 years of age. 
• The conditions for access and the modalities of the application of Parental Leave were largely 

left to the social partners in the Member States. 
• Time off for urgent family reasons (force majeure) in the case of sickness or accident was 

established. 
• Workers rights while on Parental Leave were protected. 
• To encourage men to avail of parental leave it was to be non transferable. 
 
Negotiations have commenced on a revision to this agreement, with meetings on September 17th, 
October 22nd, November 19th and December 12th. EPSU is represented in the ETUC delegation by 
GEC member Blair Horan (CPSU, Ireland. 
 
An ETUC drafting group was set up consisting of Claudia Menne (DGB), Viviane Goergen (ETUC 
Women’s Committee); Montserrat Sagarra Fito (EIFs); Joanna Unterschütz (Solidarnosc); Ulrika 
Hagström (TCO); David Joyce (ICTU).  
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1. Lists of Committees Members 

EXECUTIVE COMMITTEE/COMITÉ EXÉCUTIF 
COMITÉ EJECUTIVO/EXEKUTIVAUSSCHUß/EXEKUTIVKOMMITTÉN 

 

Country Union Name M / 
F 

Function Rotation 

France FGF-FO PERRET Anne-Marie F President   

United Kingdom UNISON PRENTIS Dave M Vice President   

Finland JHL SANTAMAKI-VUORI Tuire F Vice President   

Belgium EPSU FISCHBACH-PYTTEL Carola F General 
Secretary   

Belgium EPSU GOUDRIAAN Jan-Willem M Deputy General 
Secretary   

Austria GÖD/FSG HOLZER Richard M Titular   

Austria GdG MEIDLINGER Christian M Substitute   

Belgium CSC HAMELINCK Luc M Titular 2nd two ears 
and a half 

Belgium CGSP-ALR LIEBEN Gilbert M Substitute 
2nd two 
years and a 
half 

Belgium SLFP EYNDELS Jan M Observer   

Bosnia-
Herzegovina ITUWSARFBH KOSOVIC Tatjana F Titular   

Bosnia-
Herzegovina 

SEERBIH LUKSIC Kemal M Substitute   

Bulgaria FTU-HS KOKALOV Ivan Angelov M Titular   

Bulgaria FCIW-PODK PARTENIOTIS Ioanis M Substitute   

Croatia SDLSN PLESA Boris M Substitute   

Cyprus PA.SY.DY HADJIPETROU Glafkos M Titular   

Czech Republic OSZSP CR SCHLANGER Jiri M Titular   

Czech Republic STATORG VONDROVA Alena F Substitute   

Denmark FOA KRISTENSEN Dennis M Titular   

Denmark DNO CHRISTENSEN Grete F Substitute   

Denmark HK/Stat & OAO PETERSEN Thora F Titular   

Denmark DJOEF RASMUSSEN Mogens Kring M Substitute   

Estonia ROTAL LIIVAMAGI Kalle M Titular   

Estonia ETTAL SCHMIDT Ulle F Substitute   

Finland JHL SANTAMAKI-VUORI Tuire F Titular   

Finland Talentia MALMSTRÖM Eila F Substitute   

Finland Pardia PALOLA Antti M Titular   

Finland TEHY LAITINEN PESOLA Jaana F Substitute   

France FGF-FO SOUBIROUS Philippe M Titular   

France INTERCO CFDT LETOURNEUX Yves M Substitute   

France UNSA GUILLAUD Patricia F Observer   
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Country Union Name 
M / 
F 

Function Rotation 

Germany Ver.di BSIRSKE Frank M Titular   

Germany Ver.di PASCHKE Ellen F Substitute   

Germany Ver.di ZAHN Christian M Titular   

Germany MB MONTGOMERY Frank Ulrich M Substitute   

Germany Ver.di WERHEIT Ursula F Titular   

Germany Ver.di MARTIN Kurt M Substitute   

Greece ADEDY VRETTAKOS Ilias M Titular   

Greece ADEDY DOLGYRAS Ilias M Substitute   

Hungary VDSZSZ GAL Rezsö M Titular   

Hungary EDDSZ CSER Agnes F Substitute   

Iceland BSRB JONASSON Ögmundur M Titular   

Iceland BSRB ANDRESSON Jens M Substitute   

Ireland IMPACT McLOONE Peter M Titular   

Ireland CPSU HORAN Blair M Substitute   

Italy FPS-CISL TARELLI Rino M Titular   

Italy FP-CGIL PODDA Carlo M Substitute   

Latvia LTUE SPIGULE Ausma F Titular   

Latvia LVSADA VIKSNA Ruta F Substitute   

Lithuania LVDPS PETRAITIENE Irena F Titular   

Lithuania LVPF NEMANIUS Romualdas M Substitute   

Luxembourg CGT-L STAUDT Steve M Titular   

Luxembourg CGT-L TURPEL Justin M Substitute   

Macedonia UPOZ MURATOVSKI Vanco M Titular   

Malta GWU MARSH Louis M Titular   

Montenegro TUPAJ MASONICIC Zoran M Titular   

Montenegro TUPAJ PRNJAT Ivana F Substitute   

Netherlands AbvaKabo FNV VAN PIJPEN Jenneke F Titular   

Norway NUMGE DAVIDSEN Jan M Titular   

Norway NTL LILLEHEIE Turid F Substitute   

Poland HPS 
Solidarnosc OCHMAN Maria F Titular   

Poland HPS 
Solidarnosc GREGER Jadwiga F Substitute   

Portugal SINTAP NOBRE DOS SANTOS Jorge M Titular 1st and 
5th year 

Portugal STAL BRAZ Francisco M Substitute 
1st, 3rd 
and 5th 
year 

Portugal STAL BRAZ Francisco M Titular 2nd and 
4th year 

Portugal SINTAP NOBRE DOS SANTOS Jorge M Substitute 4th year 
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Country Union Name 
M / 
F 

Function Rotation 

Romania UNIVERS ROSU Niculae M Titular 
2nd two 
years and 
a half 

Romania UNIVERS COTEANU Ana F Substitute 
2nd two 
years and 
a half 

Slovakia SOZKaSO GALLOVA Ivana F Titular   

Slovakia FFSR PETROVIC Daniel M Substitute   

Slovenia SDE Slovenije DOLAR Franc M Titular   

Slovenia ZSV KUHAN Metka Petek F Substitute   

Spain FSP-UGT LACUERDA CASTELLO Julio M Titular 
2nd two 
years and 
a half 

Spain FSAP-CC.OO SEGARRA ORTIZ Miguel 
Vicente M Substitute 

2nd two 
years and 
a half 

Sweden Kommunal THÖRN Ylva F Titular   

Sweden SEKO RUDEN Jan M Substitute   

Sweden SKTF NORDMARK Eva F Titular   

Sweden SAHP FRISK Ingrid F Substitute   

Sweden Fackförbundet 
ST CARNHEDE Annette F Titular   

Sweden SSR JOHANSSON Christin F Substitute   

Switzerland VPÖD/SSP GIGER Stefan M Titular   

Turkey Türk Harb-Is KALFA Ahmet M Titular   

Turkey SES KANLIBAS Olcay F Substitute   

United Kingdom PCS LANNING Hugh M Titular   

United Kingdom FBU WRACK Matt M Substitute   

United Kingdom UNISON PRENTIS Dave M Titular   

United Kingdom FDA BAUME Jonathan M Substitute   

United Kingdom GMB STRUTTON Brian M Titular   

United Kingdom T&G ALLENSON Peter M Substitute   

United Kingdom UNISON SNAPE Liz F Titular   

United Kingdom PROSPECT NOON Paul M Observer   

France PSI WALDORFF Peter M Titular   

France PSI BUXBAUM Jürgen M Substitute   

France PSI KREJBYCH Josef M Observer   

France PSI IRIMIE Marina M Observer   

France PSI SHILOV Vasyl M Observer   

France PSI ZHANKEVICH Olga F Observer   

Belgium USF ANDREONE Fabrice M Observer   

Belgium USF TSOLOS Georges M Observer   
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Country Union Name 
M / 
F 

Function Rotation 

Norway NUMGE KRISTIANSEN Gerd F Titular additional 
Women's seats   

Denmark FOA HOEJLUND Nana F 
Substitute 
additional 
Women's seats 

  

United Kingdom RCN IRWIN Josie F Titular additional 
Women's seats   

Germany Ver.di MORGENSTERN Vera F Titular additional 
Women's seats   

Germany Ver.di WOLFSTÄDTER Alexa F 
Substitute 
additional 
Women's seats 

  

Austria GdG WEISSMANN Sabine F Titular additional 
Women's seats   

France CGT-SP BOUVERET Lise F Titular additional 
Women's seats 

  

Belgium SLFP SWAERTEBROEKX Anny F 
Substitute 
additional 
Women's seats 

  

Spain FES-CC.OO ALENDE MACEIRA Maria José F Titular additional 
Women's seats 

  

Portugal STAL SANTOS Patricia F 
Substitute 
additional 
Women's seats 

  

            

As per paragraph 4.3.2 of the EPSU Constitution Presidents of the Standing Committees, with the 
right to speak only:   

Health and Social Services : JENNINGS karen F UNISON (UK)   

Local and Regional Government : HAMMARBÄCK Anders M SKTF (Sweden)   

National and European 
Administration : COCHRANE Charles M PCS (UK)   

Public Utilities :   BERGELIN Sven M Ver.di (Germany)   
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 GENDER EQUALITY COMMITTEE 
 

Constituency Country Union Name 
M / 
F 

Function Rotation 

Central Europe Hungary EDDSZ CSER Agnes F President   

North Eastern Europe Estonia ROTAL LIIVAMAGI Kalle M Vice President   

Ireland, UK 
United 
Kingdom 

RCN JAMES Sandra F Vice President   

  Belgium EPSU SALSON Nadja F EPSU 
Secretariat 

  

Nordic Finland Pardia PALOLA Antti M Titular   

Nordic Norway NUMGE KRISTIANSEN Gerd F Titular   

Nordic Sweden SKTF SALEH Delshad M Substitute   

Nordic Denmark FOA HOEJLUND Nana F Substitute   

Nordic Sweden SKTF NILSSON Eva-Lotta F Observer   

Ireland, UK Ireland CPSU HORAN Blair M Titular   

Ireland, UK 
United 
Kingdom 

UNISON SNAPE Liz F Substitute   

Ireland, UK 
United 
Kingdom 

PCS CAMPBELL Pat F Titular   

Ireland, UK 
United 
Kingdom 

UNISON MILLS Gloria F Observer   

Germany Germany Ver.di MORGENSTERN Vera F Titular   

Germany Germany Ver.di ZAHN Christian M Titular   

Germany Germany Ver.di WOLFSTÄDTER Alexa F Substitute   

Germany Germany Ver.di BRUNNER Wolfgang M Substitute   

Benelux, France France CGT-SP BOUVERET Lise F Titular   

Benelux, France Belgium SLFP EYNDELS Jan M Substitute   

Mediterranean Portugal SINTAP NOBRE DOS SANTOS 
Jorge 

M Titular 1st and 
5th year 

Mediterranean Portugal STAL BRAZ Francisco M Titular 
2nd, 3rd 
and 4th 
year 

Mediterranean Malta GWU MARSH Louis M Substitute   

Mediterranean Malta GWU MAGRIN Margaret F Titular   

Mediterranean Spain FSAP-
CC.OO 

GARABIETA Maite F Substitute   

Central Europe Macedonia UPOZ MURATOVSKI Vanco M Titular   

Central Europe Slovakia SOZKaSO GALLOVA Ivana F Titular   

North Eastern Europe Lithuania LVDPS PETRAITIENE Irena F Titular   

South Eastern Europe Turkey Türk Harb-
Is 

KALFA Ahmet M Titular   

South Eastern Europe Romania UNIVERS COTEANU Ana F Titular 

2nd two 
years 
and a 
half 

South Eastern Europe Bulgaria FITUGO TEMELKOVA Maria 
Georgieva 

F Substitute   

South Eastern Europe Bulgaria FCIW-
PODK 

PARTENIOTIS Ioanis M Substitute   

  France PSI KING Chidi F Titular   
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  France PSI BUXBAUM Jürgen M Substitute   

Central Europe France PSI KREJBYCH Josef M Observer   

South Eastern Europe France PSI IRIMIE Marina M Observer   

North Eastern Europe France PSI SHILOV Vasyl M Observer   

Russia and Central 
Asia 

France PSI ZHANKEVICH Olga F Observer   
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STANDING COMMITTEE ON HEALTH AND SOCIAL SERVICES 
 

Country Union Name M / F Function Rotation 

United Kingdom UNISON JENNINGS Karen F President   

Sweden Kommunal DI PAOLO SANDBERG Liza F Vice President   

Czech Republic OSZSP CR SCHLANGER Jiri M Vice President   

Belgium EPSU GOOSENS Tamara F EPSU 
Secretariat 

  

Albania TUFHEA MANO Minella M Titular   

Albania TUFHEA DOBI Erion M Substitute   

Austria GdG HARREITHER Bernhard M Titular   

Austria GÖD/FSG KULOVITS Heinz M Substitute   

Belgium CGSP-ALR JANSSENS Rudy M Titular 2nd two years and 
a half 

Belgium CSC CRIJNS Guy M Substitute 2nd two years and 
a half 

Bulgaria MF-Podkrepa OUCHEVA Theodora 
Nikolaeva 

F Titular   

Bulgaria FTU-HS KOKALOV Ivan Angelov M Substitute   

Croatia HSSMS-MT PRASNJAK Anica F Titular   

Croatia HSSMS-MT MATEJAS BRLIC Natasa F Substitute   

Cyprus PA.SY.DY HADJIPETROU Glafkos M Titular   

Czech Republic OSZSP CR BRENKOVA Ivana F Substitute   

Denmark DNO CHRISTENSEN Grete F Titular   

Denmark FOA STAEHR Karen F Substitute   

Estonia ETTAL TÄKS Iia F Titular   

Estonia ROTAL HAAN Ulle F Substitute   

Finland TEHY HONKALAMPI Tarja F Titular   

Finland SuPer NIITTYNEN Arja F Substitute   

France CGT Santé GENG Françoise F Titular   

France FSS-CFDT HAUTCOEUR Bruno M Substitute   

France FPSPSS-FO BIRIG Didier M Observer   

Germany Ver.di STEFFEN Margret F Titular   

Germany Ver.di WEISBROD-FREY Herbert M Substitute   

Germany MB HAMMERSCHLAG Lutz M Titular   

Germany Ver.di OBERMANN Karl M Substitute   

Greece ADEDY KOUTSIOUBELIS Stavros M Titular   

Greece ADEDY KASSES Ermis M Substitute   

Hungary EDDSZ CSER Agnes F Titular   

Hungary EDDSZ ORBAN Rosza F Substitute   

Ireland IMPACT CALLINAN Kevin M Titular   

Italy FP-CGIL DETTORI Rossana F Titular   

Italy FPS-CISL VOLPATO Daniela F Substitute   
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Country Union Name M / F Function Rotation 

Latvia LVSADA RUDZITE Eija F Substitute   

Lithuania LSADPS BUTKEVICIENE Lilija F Titular   

Lithuania LSADPS MACIUNIENE Rima F Substitute   

Luxembourg CGT-L ROELTGEN André M Titular   

Luxembourg CGT-L GOELHAUSEN Marco M Substitute   

Netherlands AbvaKabo 
FNV 

MERLIJN Elise F Titular   

Netherlands NU'91 DE WILDE Rolf M Substitute   

Norway NUMGE BLAKSTAD Kjellfrid F Titular   

Norway NSF HEMBRE Unni F Substitute   

Norway NSF KRISTENSEN Per Godtland M Observer   

Poland HPS 
Solidarnosc 

ABRAMSKA Beata F Titular   

Poland HPS 
Solidarnosc 

SOKALSKI Leszek M Substitute   

Portugal SINTAP FERREIRA Luisa F Titular 1st, 3rd and 5th 
year 

Portugal STE MADEIRA Candida F Substitute 1st, 3rd and 5th 
year 

Portugal STE MADEIRA Candida F Titular 2nd and 4th year 

Portugal SINTAP FERREIRA Luisa F Substitute 2nd and 4th year 

Romania SANITAS MUSCANU Florin M Titular   

Slovakia SOZZASS STOJNICOVA Agnesa F Titular   

Slovakia SOZZASS SZALAY Anton M Substitute   

Spain FSP-UGT NAVARRO BARRIOS Pilar F Titular 2nd two years and 
a half 

Spain FES-CC.OO ALENDE MACEIRA Maria 
José 

F Substitute 2nd two years and 
a half 

Spain FSAP-CC.OO LARA Salvador M Observer   

Sweden SAHP PARMVI Janet F Titular   

Sweden SKTF SKOGLUND Annica F Substitute   

Sweden Kommunal NORDIN Leif M Substitute   

Sweden Kommunal KÖNIG Astrid F Observer   

United Kingdom RCN IRWIN Josie F Titular   

United Kingdom RCM SKEWES Jon M Substitute   

United Kingdom UNISON GORTON Sara F Observer   

France PSI KREJBYCH Josef M Observer   

France PSI IRIMIE Marina M Observer   

France PSI SHILOV Vasyl M Observer   

France PSI ZHANKEVICH Olga F Observer   
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STANDING COMMITTEE ON NATIONAL AND EUROPEAN ADMINISTRATION 

 
Country Union Name M / F Function Rotation 

United Kingdom PCS COCHRANE Charles M President   

Germany Ver.di IHRIG Sigrid F Vice President   

Belgium CGSP-P VASSART Dany M Vice President   

Belgium EPSU SALSON Nadja F 
EPSU 
Secretariat 

  

Albania TUFDCWA ZAIMI Neriana F Titular   

Austria GÖD/FSG KORECKY Peter M Titular   

Austria GÖD/FSG BENESCH Jasmin F Substitute   

Belgium CSC DEVOS Jean-Paul M Substitute   

Bulgaria FITUGO TEMELKOVA Maria Georgieva F Observer   

Bulgaria FITUGO HRISTOV Hristo M Observer   

Croatia SDLSN PLESA Boris M Titular   

Cyprus PA.SY.DY HADJIPETROU Glafkos M Titular   

Cyprus PA.SY.DY SAVVA Charalampos F Substitute   

Czech Republic STATORG VONDROVA Alena F Titular   

Denmark 
HK/Stat & 
OAO 

PETERSEN Thora F Titular   

Denmark DJOEF RASMUSSEN Mogens Kring M Substitute   

Estonia ROTAL LIIVAMAGI Kalle M Titular   

Estonia ROTAL BAROT Heidi F Substitute   

Finland Pardia PALOLA Antti M Titular   

Finland JHL WIKMAN Teija F Substitute   

Finland Pardia KUMPULAINEN Päivikki F Observer   

Finland JHL LAUNIS Merja F Observer   

France 
INTERCO 
CFDT 

LABASQUE Yves M Titular   

France UGFF-CGT BUTOUR Jean-Louis M Substitute   

France FGF-FO SOUBIROUS Philippe M Observer   

France 
INTERCO 
CFDT 

TSIAKKAROS Stélios M Observer   

France FGF-FO PERRET Anne-Marie F Observer   

Greece ADEDY DOLGYRAS Ilias M Titular   

Greece ADEDY VRETTAKOS Ilias M Substitute   

Hungary KKDSZ FENYVES Kornél M Titular   

Iceland BSRB ANDRESSON Jens M Titular   

Ireland CPSU HORAN Blair M Titular   

Italy FPS-CISL MIGGIANO Davide M Titular   

Italy FP-CGIL GARZI Alfredo M Substitute   

Latvia LAKRS PLESA Biruta F Titular   

Lithuania LVDPS PETRAITIENE Irena F Titular   

Lithuania LVDPS KISIELIENE Rima F Substitute   

Luxembourg CGT-L TURPEL Justin M Titular   

Luxembourg CGT-L SCHOSSELER Jeanne F Substitute   

Macedonia UPOZ GRUJOVSKI Peco M Titular   

Macedonia UPOZ CKLAMOVSKA Biljana F Substitute   
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Country Union Name M / F Function Rotation 

Montenegro TUPAJ RADOSEVIC Stanimirka F Titular   

Montenegro TUPAJ ZARUBICA Dusko M Substitute   

Netherlands 
AbvaKabo 
FNV 

DIETEN Jan Willem M Titular   

Norway NTL ASKER Berit F Titular   

Norway YS-Stat ARNESEN Paal M Substitute   

Portugal STE PEREIRA Jorge M Titular 1st, 3rd and 5th 
year 

Portugal SINTAP NOBRE DOS SANTOS Jorge M Substitute 
1st, 3rd and 5th 
year 

Portugal SINTAP NOBRE DOS SANTOS Jorge M Titular 2nd and 4th year 

Portugal STE PEREIRA Jorge M Substitute 2nd and 4th year 

Romania PS-SIGOL POPOVICI Cornel M Observer   

Serbia Neza GSUIP ANDJELIC Slavoljub M Titular   

Slovakia FFSR JAVORKOVA Zuzana F Titular   

Slovakia SOZKaSO SKULAVIK Peter M Substitute   

Spain FSP-UGT PALOMO CASTILLO Yolanda F Titular   

Spain FSAP-CC.OO RODRIGUEZ BAILO Gloria F Substitute 
2nd two years and 
a half 

Spain FSAP-CC.OO CIACMA Jacek M Observer   

Sweden 
Fackförbundet 
ST 

PÄRSSINEN Ilkka F Titular   

Sweden 
Fackförbundet 
ST 

LAGERQVIST-PALMU Ulla F Substitute   

Sweden SEKO NILSSEN Roal M Titular   

Sweden SEKO THORNBERG Helen F Substitute   

United Kingdom FDA BAUME Jonathan M Substitute   

United Kingdom PCS LEWTAS Geoff M Substitute   

United Kingdom PROSPECT NOON Paul M Observer   

Belgium USF NYCTELIUS Lars M Substitute   

Belgium USF ANDREONE Fabrice M Observer   

France PSI ROBINSON Svend M Observer   

France PSI KREJBYCH Josef M Observer   

France PSI IRIMIE Marina M Observer   

France PSI SHILOV Vasyl M Observer   

France PSI ZHANKEVICH Olga F Observer   
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STANDING COMMITTEE ON LOCAL AND REGIONAL GOVERNMENT 
 

Country Union Name M / F Function Rotation 

Sweden SKTF HAMMARBÄCK Anders M President   

France 
INTERCO 
CFDT BERNARD Joëlle F Vice President   

Portugal STAL MARQUES José Manuel M Vice President   

Belgium EPSU CLARKE Penny F 
EPSU 
Secretariat 

  

Albania ITUCWDPO ÇASHKU Jahja M Titular   

Albania ITUCWDPO QORRI Aferdita F Substitute   

Austria GdG KATTNIG Thomas M Titular   

Austria GdG UNGER Günter M Substitute   

Belgium CSC VERMORGEN Ann F Titular 
2nd two years and 
a half 

Belgium CGSP-ALR LUYTEN Mil M Substitute 2nd two years and 
a half 

Belgium CGSP-M PIRNAY Laurent M Observer   

Croatia SDLSN KUHAR Sinisa F Titular   

Croatia SSKH MARTINOVIC-VUKOVIC 
Branka 

F Substitute   

Czech Republic STATORG VONDROVA Alena F Titular   

Denmark HK/Kommunal GAHRN Claus M Titular   

Denmark FOA JOERGENSEN Peter Kvist M Substitute   

Denmark KRIS RASTEN Bengt M Observer   

Denmark FOA GYDESEN Frede M Observer   

Estonia ROTAL LIIVAMAGI Kalle M Titular   

Estonia ROTAL KAPP Mare F Substitute   

Finland JHL ELORANTA Jarkko M Titular   

Finland TEHY MAARIANVAARA Jukka M Substitute   

Finland TEHY MARKKANEN Kirsi M Observer   

Finland JHL LAUNIS Merja F Observer   

France CGT-SP BOUVERET Lise F Substitute   

France FPSPSS-FO BECUWE Serge M Observer   

France UNSA JOSSET VILLANOVA Christine F Observer   

France CGT-SP POGNON Dominique M Observer   

Germany Ver.di STERNATZ Renate F Titular   

Germany Ver.di KERSCHBAUMER Judith F Titular   

Germany Ver.di WEGNER Alexander M Observer   

Greece ADEDY POLYMEROPOULOS Vassilis M Titular   

Greece ADEDY BALASSOPOULOS 
Themistoklis 

M Substitute   

Hungary HVDSZ 2000 PEK Zsolt M Substitute   

Iceland BSRB GUDMUNDSSON Arni M Titular   
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Country Union Name M / F Function Rotation 

Ireland IMPACT NOLAN Peter M Titular   

Italy FP-CGIL CRISPI Antonio M Titular   

Italy FPS-CISL ALIA Velio M Substitute   

Italy FPS-CISL MIGGIANO Davide M Observer   

Latvia LAKRS MAZULANE Rasma F Titular   

Latvia LAKRS KLAVINA Liga F Substitute   

Lithuania LVPF NEMANIUS Romualdas M Titular   

Lithuania LVDPS PETRAITIENE Irena F Substitute   

Luxembourg CGT-L TURPEL Justin M Titular   

Luxembourg CGT-L SCHOSSELER Jeanne F Substitute   

Macedonia UPOZ GRUJOVSKI Peco M Titular   

Macedonia UPOZ BOJKOVSKA Radmila F Substitute   

Montenegro TUPAJ MILICEVIC Srdjana F Titular   

Montenegro TUPAJ MASONICIC Zoran M Substitute   

Netherlands 
AbvaKabo 
FNV BOERSMA Jan M Titular   

Netherlands 
AbvaKabo 
FNV 

CARBO Frans M Substitute   

Norway NKF GULBRANDSEN Jan Helge M Titular   

Norway Delta OLANDER Gunn F Substitute   

Norway Delta ANDERSEN Knut Roger M Observer   

Poland 
Federacja 
ZZPGKiT 

NIDERLA Andrzej M Titular   

Poland NSZZ BARTON Zbigniew M Observer   

Portugal SINTAP ABRAÃO José M Substitute 2nd and 4th year 

Portugal STE CARNEIRO Alvaro M Substitute 1st, 3rd and 5th 
year 

Romania PS-SIGOL POPOVICI Cornel M Titular   

Slovakia SOZKaSO KRISTOFICOVA Maria F Titular   

Slovakia SLOVES GATCIOVA Marcela F Observer   

Spain FSAP-CC.OO RODRIGUEZ DE LA COBA 
Juan Carlos 

M Titular   

Spain FSP-UGT CABAZUELO GARCIA 
Fernando 

M Substitute   

Sweden Kommunal HANSSON Maria F Titular   

Sweden SAHP ÖHBERG Margareta F Substitute   

Sweden SSR HOLMBLAD Lars M Substitute   

Sweden SKTF NIELSEN Dan M Observer   

Sweden Kommunal JONSSON Anders M Observer   

Sweden NOFS LUND Kjartan M Observer   

Turkey Belediye-Is USKEL Zafer M Observer   

United Kingdom UNISON WAKEFIELD Heather F Titular   

United Kingdom T&G ALLENSON Peter M Substitute   
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Country Union Name M / F Function Rotation 

United Kingdom GMB STRUTTON Brian M Titular   

United Kingdom FBU DARK Andy M Substitute   

United Kingdom Unite METHVEN Ian M Observer   

United Kingdom UNISON WATSON Simon M Observer   

United Kingdom UNISON THIRLBY Lucille F Observer   

France PSI MANCILLAS Jorge M Observer   

France PSI KREJBYCH Josef M Observer   

France PSI IRIMIE Marina M Observer   

France PSI SHILOV Vasyl M Observer   

France PSI ZHANKEVICH Olga F Observer   
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STANDING COMMITTEE ON PUBLIC UTILITIES 

 
Country Union Name M / F Function Rotation 

Germany Ver.di BERGELIN Sven M President   

Sweden SEKO RUDEN Jan M Vice President   

Hungary VDSZSZ GAL Rezsö M Vice President   

Belgium EPSU GOUDRIAAN Jan-Willem M 
EPSU 
Secretariat 

  

Austria GdG KOLLINGER Heinz M Titular   

Austria GdG BAUER Andreas M Substitute   

Austria GPA-DJP HUBMANN Johann M Observer   

Belgium CSC JIMENEZ Luis M Titular   

Belgium CGSP-ALR LIEBEN Gilbert M Substitute   

Cyprus FSGEC 
CHRISTODOULIDES 
Christos 

M Titular   

Czech Republic OS UNIOS VOTAVA Michal M Titular   

Czech Republic OS ECHO SPURNY Vit M Substitute   

Denmark 3F GIBSON David M Titular   

Denmark DM BERGEN Kenneth M Substitute   

Denmark KRIS RASTEN Bengt M Observer   

Estonia AEEWTU VAIKMA Sander M Titular   

Finland JHL PEUSSA Jorma M Titular   

Finland Jyty AUNOLA Matti M Substitute   

France FNME-CGT PEREYRON Gilles M Titular   

France FNEM-FO GITTON Bernard M Substitute   

France INTERCO CFDT FASOLA Blanche F Observer   

France UNSA CANOVAS André M Observer   

Germany Ver.di SENICA Susanne M Titular   

Germany Ver.di OTT Erhard M Substitute   

Germany Ver.di KLOPFLEISCH Reinhard M Substitute   

Greece ADEDY ANTONAKOS Giannis M Titular   

Greece ADEDY LAMBROU Evangelos M Substitute   

Hungary VKDSZ ADAM Robert M Substitute   

Iceland BSRB ATLADOTTIR Anna F Titular   

Iceland BSRB EINARSDOTTIR Thuridur F Substitute   

Ireland ESBOA O'NEILL Fran M Titular   

Italy FILCEM-CGIL FONTANELLI Francesco M Titular   

Italy FLAEI-CISL COSTANTINI Bruno M Substitute   

Latvia LAKRS KALNINS Juris M Titular   

Latvia LTUE APSITIS Janis M Substitute   

Lithuania LVPF KALVAITIS Romualdas M Titular   

Lithuania LEDPSF NEVERAUSKAS Juozas M Substitute   

Luxembourg CGT-L JENAL Leon M Titular   

Luxembourg CGT-L KLEMAN Chris M Substitute   

Macedonia SSESM SIMONOSKI Robert M Titular   

Macedonia SUTKOZ GEORGIEVSKI Zoran M Substitute   

Moldova Sindindcomservice DOBAN Vasile M Titular   
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Country Union Name M / F Function Rotation 

Moldova USE RUFALA Veaceslav M Substitute   

Montenegro TUEW TERZIK Milorad M Titular   

Montenegro TUEW RADONJIK Ksenija F Substitute   

Netherlands AbvaKabo FNV VAN RIJSWIJK Oskar M Titular   

Netherlands AbvaKabo FNV CORNELISSE Ruud M Substitute   

Norway EL&IT FELIX Hans M Titular   

Norway NUMGE GULDBRANDSEN Stein M Substitute   

Portugal SINDEL 
DUARTE MARQUES Victor 
Manuel 

M Titular   

Portugal SINTAP SEABRA João M Substitute 2nd and 4th year 

Romania UNIVERS NAN Silviu M Titular   

Slovakia SOZE BANANKA Marian M Titular   

Slovakia POZ KOVAC Peter M Substitute   

Slovenia SDE Slovenije DOLAR Franc M Titular   

Slovenia SDE Slovenije JAKSETIC Iztok M Substitute   

Sweden SKTF JOHNSSON Bo-Göran M Titular   

Sweden Kommunal HELLANDER Annelie F Substitute   

Sweden SKTF JANSFORS Jonas M Substitute   

Switzerland VPÖD/SSP SERRA Jorge M Titular   

Switzerland VPÖD/SSP FRAGNIERE Bernard M Observer   

Switzerland VPÖD/SSP WEHRLI André M Observer   

United Kingdom UNISON BLOOMFIELD Steve M Titular   

United Kingdom Unite ROONEY Dougie M Substitute   

United Kingdom GMB SMITH Gary M Titular   

United Kingdom T&G t.b.c.    Substitute   

France PSI KREJBYCH Josef M Observer   

France PSI IRIMIE Marina M Observer   

France PSI SHILOV Vasyl M Observer   

France PSI ZHANKEVICH Olga F Observer   
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2. List of Staff Members 
 
 
Carola Fischbach-Pyttel, General Secretary 
Jan Willem Goudriaan, Deputy General Secretary 
Penny Clarke, Officer 
Richard Pond, Officer 
Nadia Salson, Officer 
Brian Synnott, Officer 
Tamara Goosens, Officer 
Catherine Boeckx, staff  
Ginette Dewolf, staff 
Catherine Fourneaux, staff 
Diane Gassner, staff 
Nadine Janssen, staff 
Anneke Krijger, staff 
Lia Tiberini, staff  
Viviane Vandeuren, staff 
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3. Inventory of main documents elaborated / adopted  in 2008 
 
Public Utilities 
 
• Demographic Change in the Electricity Industry in Europe - Toolkit on promoting age 

diversity and age management strategies, J. Pillinger, October 2008 (EN/FR/DE/CZ) 
www.epsu.org/a/4221  

 
• Public consultation on market abuse in electricity and gas: EPSU Comments, August 

2008 (EN) http://www.epsu.org/a/4064  
 
• Joint Statement of the European social partners in the European Gas Industry on the 

Memorandum of Understanding on the social aspects of the Energy Community (for 
South East Europe), April 2008 (EN)  http://www.epsu.org/a/3742  

 
 
Local and Regional Government 
 
• CEMR/EPSU joint response to the Consultation of the European social partners on 

sectoral social dialogue, December 2008 (EN)   http://www.epsu.org/a/4458  
• Social dialogue Committee for Local and Regional Government work programme 2008-

2010 (EN/FR) www.epsu.org/a/3483  
 
• Supporting the Reform Process in Local and Regional Government: Joint evaluation of 

the experience in different forms of service provision, report, July 2008 (EN/FR/DE) 
http://www.epsu.org/a/4160  

 
• Supporting the reform process in local and regional government: EPSU / CEMR joint 

evaluation of the experience in different forms of service provision, joint conclusions, 
June 2008 (EN/FR/DE/BG/CZ/HU/PL/RO)  http://www.epsu.org/a/4159  

 
• CEMR-EP/EPSU Joint Statement on the Active Inclusion of those furthest from the 

Labour Market, February 2008 (EN/FR) http://www.epsu.org/a/3657  
 
 
National and European Administration 
 
• Joint position of EUPAN and TUNED on work-related stress in central government 

administrations in the framework of the social Dialogue test-phase 2008-2009, 
December 2008(EN/FR)  http://www.epsu.org/a/4462  

 
• EUPAN and TUNED Joint Work Programme for the European Social Dialogue Test 

Phase for central government administrations 2008-2009, EN/FR/DE 
http://www.epsu.org/a/3970  

 
• Public Service Workers united against overcrowded prisons - Briefing to affiliates for 

media purposes, February 2008 (EN/FR/NL/ES/DE) www.epsu.org/a/3551  
 

• EUPAN/TUNED report on third party violence at work, adopted at DG/TUNED meeting 
on 29 May 2008 (EN/FR/DE) http://www.epsu.org/a/3847 

 

http://www.epsu.org/a/4064
http://www.epsu.org/a/3742
http://www.epsu.org/a/4458
http://www.epsu.org/a/4160
http://www.epsu.org/a/4159
http://www.epsu.org/a/3657
http://www.epsu.org/a/4462
http://www.epsu.org/a/3970
http://www.epsu.org/a/3847
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Health and Social Services 
 
• EPSU Comments on the European Commission (EC) Proposal  for a Directive on the 

application of patients’ rights in cross-border healthcare, adopted by the EPSU 
Executive Committee on 26 November 2008 http://www.epsu.org/a/4333  

 
• Work programme of the European Social Dialogue in the Hospital Sector, June 2008 

(EN/FR/DE/ES/SV) www.epsu.org/a/3911   
 
• Strengthening social dialogue in the hospital sector in the new Member States and 

candidate countries, a project for EPSU and HOSPEEM, Overview and Final Reports, 
GHK, May 2008 (EN only) www.epsu.org/a/3812  

 
• EPSU-HOSPEEM code of conduct and follow up on Ethical Cross-Border - 

Recruitment and Retention in the Hospital Sector, April 2008, EN/FR/DE/ES/SV 
www.epsu.org/a/3715  

 
• Second stage of the consultation of the social partners on protecting European 

healthcare workers from blood-borne infections due to needle stick injuries, EPSU 
REPLY, March 2008 (EN only) www.epsu.org/a/3969  

 
General Public Services 
 
• Trade unions, collective bargaining and social dialogue in Local and Regional 

Government in the EU Member States, EEA and candidate countries, part I & II, a 
report for EPSU by the Labour Research Department, November 2008 (part I being 
translated into FR/DE/SV/ES) http://www.epsu.org/a/4443  

 
• Public-Private Partnerships Summary paper, October 2008, by David Hall, PSIRU (EN 

only) www.epsu.org/a/4217  
 

• Protecting workers in PPPs, October 2008, by David Hall, PSIRU (EN only) 
www.epsu.org/a/4217  

 
• Alternatives to PPPs: positive action for in-house services, October 2008, by David 

Hall, PSIRU (EN only) www.epsu.org/a/4217  
 

• Critique of PPPs, October 2008, by David Hall, PSIRU (EN only) www.epsu.org/a/4217 
 

• EPSU ETUI-REHS report “Better defending and promoting trade union rights in the 
public sector”, part I & II, September 2008 (Executive summary in 
EN/BG/CZ/HU/PL/RO/RU/TK) www.epsu.org/a/4076  

 
• Collective bargaining and social dialogue in the public services across Europe - Annual 

Report 2007 (EN only) http://www.epsu.org/a/3347  
 
 
 
 
 

http://www.epsu.org/a/4333
http://www.epsu.org/a/4443
http://www.epsu.org/a/3347

