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I. EPSU GOVERNING BODIES 
 
Steering and Executive Committee 
 
The Steering Committee met on 26 September and 28 November. 
The Executive Committee met on 9 March, 12 June and 28-29 November. 
 
The year was marked by a change in the leadership of EPSU. Herbert Mai, re-elected 
President at the EPSU General Assembly in April 2000, stepped down from his position at the 
meeting of the Executive Committee of 9 March. He had not run for re-election as President of 
ÖTV as the Congress of his union had denied him sufficient support for the Ver.di merger 
process. For the organisation of the succession to the EPSU Presidency a Committee of 
Wise-Persons was set up. According to Article 4.5.3. of the EPSU Constitution one of the 
Vice-Presidents has to assume the office of President during a Congress period. Anna Salfi, 
FP-CGIL (Italy), was unanimously elected President with Poul Winckler, FOA (Denmark), 
remaining Vice-President. The vacant position for a female Vice-President was filled at the 
meeting of 12 June. Anne-Marie Perret, FGF-FO, (France) was unanimously elected to this 
position. 
 
EPSU’s internal discussion was dominated by the development of the sectoral social dialogue 
and the position to be taken towards USSP-CESI and EUROFEDOP. 
 
In November 2000, the Executive Committee considered the implications of a blockage in the 
sectoral social dialogue in national administration and local government. The Commission 
had indicated that they would keep the joint request by EPSU and the Employer’s Platform of 
CEMR for the establishment of a sector social dialogue committee in local government on 
hold as long as EPSU did not come to an accommodation with other European trade union 
organisations in national administration, i.e. USSP-CESI and EUROFEDOP. It had been 
agreed that a solution should be sought under the EPSU umbrella. Initial talks with USSP-
CESI took place in March involving the Presidency of the Standing Committee on National and 
European Administration.  
 
Ver.di, maintaining that the Secretariat did not have a mandate to enter talks with USSP-CESI, 
subsequently challenged this course of action. The situation had become acute as the 
Swedish Presidency, on behalf of the Troika Directors General for Public Administration, had 
invited EPSU, USSP-CESI and EUROFEDOP to an information meeting on 27 April 2001. As 
it was not possible to come to an acceptable solution for the trade union representation for 
this meeting, the EPSU delegation did not participate. 
 
In June, the Executive Committee came back to the issue and after lengthy and controversial 
discussion decided to set up a mediation group which had the task to come forward with 
solutions to overcome the deadlock in social dialogue in National and European 
Administration and Local and Regional Government. The recommendations of the Mediation 
Group were endorsed by the Steering Committee on 26 September.  
 
On 18 September, the EPSU President and General Secretary had a meeting with 
Commissioner Anna Diamantopoulou. President Salfi proposed to submit a memorandum to 
the Commissioner on the further development of the social dialogue in the public services, 
describing, i.a., some of the basic conditions of the social dialogue, such as the definition of 
the interlocutors. The Steering and Executive Committee meetings of September and 
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November endorsed the proposal to submit such a memorandum to Commissioner 
Diamantopoulou.  
The Steering and Executive Committees also agreed that EPSU should undertake its own 
study on representativity in the sectoral social dialogue in co-operation with the European 
Trade Union Institute. The study is to assess the representative nature of non-affiliated 
organisations or competing organisations. It also is to further define qualitative and 
quantitative criteria to establish the representativity of European social partners.  
 
In November, the Executive Committee received a report on the meeting of the Troika 
Director Generals of 28 November (see page 12 of this report). It endorsed the Standing 
Committee on National and European Administration’s participation in meetings with the 
Troika where other trade union organisations are present for the purpose of keeping the 
contact and exchanging information with the Directors General.  This solution runs until the 
representativity issue has been clarified. 
 
Other important issues the Steering and Executive Committees dealt with in the reporting 
period : 
 
Services of General Interest 
 
In response to the Commission Communication on Services of General Interest of 
September 2000, the European Parliament published its first report (named after the 
rapporteur Werner Langen, member of the European People’s Party) on 10 July. The initial 
report was a fully fledged attack on public service provisions through public companies. The 
report argued also for the liberalisation of the water sector. EPSU publicly criticised the report 
and repeatedly lobbied key members of the European Parliament. Numerous amendments 
were tabled to the report, which was voted on 13 November. EPSU and other organisations 
have influenced this important debate and at least the general gist of the report was changed. 
Politically, the most important result was that the report supports the idea of a Framework 
Directive as well as the need for a European Centre for Monitoring Public Services. 
 
The discussion on services of general interest has also been subject of an intensive internal 
discussion in EPSU. This was largely linked to the ongoing work of ETUC and CEEP to 
elaborate a joint text on a framework directive for services of general interest. There were 
conflicting views among EPSU members whether the framework approach should cover 
services of general interest or rather focus services of general economic interest, i.e. 
services that have been subject to market opening. This was the main issue for discussion in 
an EPSU ad hoc working group that met on this issue on 29 October and concluded that the 
framework directive would be considered to target those services that are subject to EU 
competition policy. 
 
Commission report for the Laeken Council 
 
The Commission published its report on Services of General Interest for the Laeken Council 
on 17 October 2001. This report does not replace the Commission’s earlier Communications 
but is complementary. The Commission report seemed to open a number of policy options, 
like developing principles of article 16, the idea of a framework directive and / or a new 
paragraph to the Treaty in Article three. The Presidency Conclusions of the Laeken summit 
were limited to the restricted statement that “the joint Council and Commission report 
concerning services of general interest, which will be the subject of an assessment, at 
Community level, as to their performance and their effects on competition. The European 
Council encourages the Commission to set up a policy framework for State aid to 
undertakings entrusted with the provision of services of general interest.” 
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Public Procurement 
 
EPSU and ETUC, as well as other non-governmental organisations have lobbied intensively 
for the inclusion of social and environmental criteria into the revised public procurement 
directives. Another important point for EPSU was that municipalities should be free to 
determine how they want to organise their services, i.e. opposition to any form of competitive 
tendering. The EPSU campaign continued throughout the year, including participation in a 
public hearing organised by the European Parliament (January) on the so-called Zappala 
report, a report on procurement and corruption, input into the work of the European 
Parliament’s Social and Legal Affairs Committees. The campaign was largely successful in 
attaining its goals. Final voting took place in the plenary of the European parliament in January 
2002. Significant amendments, which include social and environmental criteria in public 
contracts, were maintained. 
 
Information and Consultation 
 
This item featured prominently in EPSU’s work in the reporting period. The particular focus for 
EPSU was to lobby for the inclusion of the civil service into the scope of the draft directive 
entitled “General Framework for Informing and Consulting Employees in the European 
Community (COM 1998) 612 final”. The Executive Committee has discussed this matter at all 
its meetings. The European Parliament, in its first reading, very clearly expressed the view the 
Directive should cover public services, including the civil services. This reflected the EPSU 
position and was also actively supported by the ETUC. The Commission, however, opposed 
the extension of the right to information and consultation to civil servants because of their 
statutory employment relationship. In its second reading the European Parliament proposed a 
compromise whereby “Member States shall examine in co-operation with the social partners 
appropriate ways in which the principles laid down in this directive can be implemented in 
public administration.” 
 
The Conciliation Committee of the European Parliament and the Council agreed a joint text on 
17 December 2001 (formally adopted by the European Parliament in February 2002). While 
the Directive was welcomed as a significant step to ensure information and consultation 
rights, these rights were not extended to workers in public administrations. The final text has a 
recital stating that the Directive “takes into account and is without prejudice to other national 
measures and practices aimed at fostering social dialogue within companies not covered by 
this Directive and within public administrations”. 
 
Other important documents adopted by the Steering / Executive Committee are listed at the 
end of this report. 
 
The decisions taken on proposals from the Standing Committees / the Gender Equality 
Committee and the Enlargement Task Force are covered in the relevant sections of this 
report. 
 
 
Finances, Membership & Personnel 
The Executive Committee approved the 2000 Finance Report, the Report of the Member 
Auditors for the year 2000 and the forecast 2001 at its November meeting. 
 
In this context of the provisional 2002 budget the Executive Committee came back to the 
issue of translations. It was agreed to set up an internal project group, which would explore 
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alternative models with budget implications. An initial document would be presented to the 
February 2002 Steering Committee. 
 
Based on article 3.2 of the EPSU constitution the following PSI members are also members 
of EPSU: 
• Croatian Trade Union of Nurses and Medical Technicians, Croatia 
• Croatian Electricity Trade Union, Croatia 
• Cyprus Turkish Civil Servants Trade Union (KTAMS), Cyprus 
• Democratic Trade Union of Health Workers (EDDSZ), Hungary 
• FNV Bondgenoten, The Netherlands 
• Svenska Transportarbetareförbundet (STF), Sweden 
 
The following changes have taken place in the Secretariat in 2001: 
 
Anneke Krijger, who had worked in the EPSU finance department since 1996, left the 
Secretariat for personal reasons. Nadine Janssen, already a member of the Secretariat, is 
filling her position. Esthel Almasi has been employed as administrative secretary with effect of 
21 May 2001.  
 
At its meeting of 26 September the Steering Committee agreed to the employment of a further 
political secretary on a fixed-term contract.  
 
 

II. GENDER EQUALITY COMMITTEE 
 
 
2nd meeting of the Gender Equality Committee 11 June, Brussels  
 
Main items on the agenda: 
 
• Preparation for the Executive Committee meeting 12 June.   

Discussion on gender mainstreaming; the presentation of the Gender Equality Action 
Plan; recommendation on nominations to the Committee from Central and Eastern 
European constituencies, and gender proofing of the Executive Committee agenda in 
general.   

 
It was agreed:  to hold a discussion in the Executive Committee in November, to ask the 
November Executive Committee to endorse a one day’s seminar for the Executive 
Committee in the spring of 2002.  A circular with a recommendation on mainstreaming 
would later be sent to the affiliates. 

 
• EPSU participation in the ETUC and PSI wage campaigns 

The Executive Committee had in principle endorsed EPSU participation in these 
campaigns in November 2000. The Committee discussed how this could be followed up. 
 The main method for EPSU would be to use the Executive and Gender Equality 
Committee members to assist the PSI European Women’s Committee members to 
collect material on best practices.  This would be reported to the following Executive 
Committee meeting. 

 
• Recommendation on EU directives to be followed up by the affiliates 

The prioritised issues to follow up are the revised 1976 Equal Opportunities Directive, the 
National Action Plans for employment, and a checklist of other relevant legislation.  It was 
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agreed to formulate a recommendation for the November Executive Committee and the 
Standing Committees.   

 
Other items on the agenda: 
 
• Recommendation on formula for increasing the representation of women in EPSU bodies 

and meetings.  The present representation of women is 43,4% in the Steering Committee 
and almost 45% in the Executive Committee.  It was agreed to make an input from the 
Gender Equality Committee representative in the EPSU Constitution Working Group. 

 
• Monitoring of representation of women in EPSU affiliates and in the nomination process 

was postponed until the question of training of mainstreaming in the Executive 
Committee had been solved; 

 
• Standard training module.  Postponed for the same reason as above. 
 
• Report from the ETUC Women’s Committee meeting, March 2001.  It was agreed to 

support a joint meeting between the ETUC Collective Bargaining Committee and the 
Women’s Committee.  It was agreed to monitor the pension issue, and to suggest it be 
put on the November Executive Committee agenda. 

 
• Reports from the PSI European Women’s Committee meeting April 2001, and PSI World 

Women’s Committee meeting May 2001. 
 
• Brainstorming on how to make the work of the Committee as efficient as possible.  It was 

agreed to seek to have one more meeting of the Committee per year, and to have regular 
preparatory meetings. 

 
Gender balance 
5 women and 2 men from the Committee attended the meeting. 
 
 
3rd meeting of the Gender Equality Committee 27 November, Brussels 
 
Main items on the agenda: 
 
• Election of a new Vice-president  
 Peter McLoone was elected Vice-president to replace Jorge Nobre dos Santos who was 

no longer member of the Executive Committee. 
 
• Discussion of 2 recommendations on gender mainstreaming 
 The Committee agreed: 

- to put forward the recommendation on mainstreaming in its present form to the 
Executive Committee.  It would be circulated to the affiliates after Executive 
Committee endorsement; 

- to propose that the Executive Committee endorse holding a 1 day seminar on gender 
mainstreaming in connection with the November 2002 Executive Committee 
meeting, regardless of outside funding.  The Committee agreed to continue its 
discussion on the content of the seminar at its spring 2002 meeting. 

 
• Discussion of the Recommendation on Equal Pay  
 The EPSU Gender Equality Circular GE No. 1 (2001) was sent to the affiliates on 23 

October.  In addition to presenting EPSU’s contribution to achieve Equal Pay for Work of 
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Equal Value, it included a presentation of the Gender Equality Committee and the EPSU 
Gender Equality Action Plan.  The affiliates were asked to fill in a form with the purpose of 
making 2 network lists: one of persons responsible for gender equality issues, and one of 
persons responsible for securing equal pay.  It was agreed to ask the November 
Executive Committee to endorse the requests put to the affiliates to submit material, and 
to follow up the affiliates in their respective countries to comply with this. 

 
 The Committee discussed 2 related issues on the November Executive Committee 

agenda, the ‘ETUC draft resolution on the co-ordination of collective bargaining’ and the 
proposal for a ‘EPSU collective bargaining conference 2002’.  After a thorough discussion 
on ‘how to close the wage gap’ and acknowledging the complexity of the problem, it was 
agreed to recommend the Executive Committee to endorse the ETUC document.  It was 
also agreed to endorse the programme of the EPSU collective bargaining conference, 
and recommended that EPSU ask all speakers at this conference to include the equal 
wage perspective in their contributions. 

 
• Discussion of the recommendation on implementation of EU policies 
 The President would present the reasons for a recommendation to the affiliates on this 

issue to the November Executive Committee.  The Executive would ask the Gender 
Equality Committee to formulate a circular to be issued in the spring of 2002.  The 
recommendation to the November Executive included a list of relevant EU legislation. 

 
• EU gender equality policies with the emphasis on the Community framework strategy and 

the revision of the Equality Directive 
Daniela Rofi from the Equal Opportunities Unit of the Commission gave an account of the 
general strategy on gender equality of the European Commission.  In the arguments on 
equal pay, quantifiable targets and job classification, the European employment policies 
and national response were discussed.  The second speaker from the Commission, Alan 
Evans, gave an up-date of the recent developments regarding the revision of the 1976 
Equal Opportunities Directive.  The new Directive is expected to be adopted at the end of 
the year or early in 2002.   

 
Other items on the agenda 
 
• Recommendation on formula for increasing the representation of women in the decision-

making bodies. 
• Assessment of progress made on the Action Plan and Planning of activities from spring 

2002 until Congress in 2004.   
• Report from the ETUC Women’s Committee meeting October 2001.  It was agreed to 

note that EPSU/ Gender Equality Committee should follow the ETUC Congress 
preparations with a view to securing a better representation of women in the ETUC 
bodies. 

 
Gender balance 
5 women and 3 men from the Committee attended the meeting. 
 
 

III. EPSU STANDING COMMITTEES 
 
1. Health and Social Services 
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Campaign on the Working Time Directive 
 
EPSU ad hoc Working Group on Working Time 09.02.2001 
 
• The meeting provided a recommendation to the Standing Committee on the EPSU policy 

on working time. The meeting also began the formulation of the elements needed to 
conduct a campaign on implementation and improvement of the working time directive, 
specifically  in the health sector. 

• An outline was given of the relevant aspects of the “SIMAP” judgement of the European 
Court of Justice (pertaining to on-call duty). 

• A detailed discussion was conducted on how EPSU policy on on-call duty should be 
formulated post-SIMAP judgement. 

• It was recognised that full application of this on-call duty judgement would now form a key 
element of the campaign. 

• Weekly rest periods were discussed. It was agreed that the 5-day week, with 2 
consecutive days’ rest, should constitute the norm. 

• The issue of applying the present Working Time Directive to doctors-in-training was 
discussed.  

• Best practices would go into the campaign steps. 
• The working group formulated the conclusions and HSS forwarded to the standing 

committee 
 
 
13rd meeting of the Standing Committee on Health and Social Services, 20 March, 
Luxembourg 

Main items on the agenda: 
 
• Report on future European Union Health Strategy. EPSU established closer links with the 

European Public Health Alliance, an organisation, which represents public health 
orientated non-governmental organisations. The EPSU response, to the call by the 
European Commission for submissions on the establishment of a European Health 
Forum, was outlined. The key point of the paper is that the Forum should not be regarded 
as a viable substitute for the social dialogue. Other points are that the Forum members 
should be representative, there should be a clear link to the EU institutions, with legislative 
foundation and there should be sound financial backing.  It was also stated that the Forum 
should be used to press the Commission to improve the level of co-ordination between 
directorates general on policy areas, which have a health dimension. 

 
• Action Plan - Freedom of movement of workers. Particular emphasis was given to the 

disparity of supply of health service personnel between various EU regions. It was also 
identified that recruitment from regions outside the European Union is significant. The 
themes explored were social protection; recruitment procedures; training standards; wage 
comparison; racism. A draft paper, which draws on the discussion, was made available 
as a separate document. 

 
• Working Time Campaign – Report and Recommendations from the working group. 

European Trade Union Institute (ETUI) representative Laurent Vogel, made a presentation 
on European Court of Justice ‘on-call duty‘ judgement. The recommendation in the draft 
report from the working group on working time was accepted to be forwarded to the 
Executive Committee for approval. The affiliates were given the opportunity to formulate 
the manner in which the campaign would be conducted at national level and report to the 
secretariat by mid-April. The national campaign outlines would be discussed at the 
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September Standing Committee. A paper sent by the Czech Republic trade union of 
health services and social care (TUHSSC) was distributed. This paper outlined 
developments in the health sector in the Czech Republic. 

 
• Social Dialogue – Hospital Sector. The Committee was informed of the meetings with the 

employers groups. The representatives from the CEEP (European Centre of Enterprises 
with Public Participation and of Enterprises of General Economic Interest) expressed 
interest in the project and in taking an active role. However, the representatives stated that 
it would be difficult to reconcile their inter-sectoral social dialogue role with a sector-
specific commitment. The CEMR-EP stated that they were discussing setting up a health 
sector employers platform. This was interpreted as an initial expression of interest. It was 
understood that there are tactical social dialogue issues which necessitate the adoption of 
a ‘wait and see’ position by EPSU. A project application had been submitted to the 
European commission Social Affairs Directorate General. This would allow for a 
conference on ‘developing the social dialogue in the hospital sector’ to take place in spring 
2002. Free movement of health workers and the co-ordination of health care protection 
systems (including the implications of the Kohl and Dekker cases and the WTO GATS 
negotiations) will be two key areas for discussion in the conference. 

 
 
14th meeting of the Standing Committee on Health and Social Services, 13 September, 
Brussels 

Main items on the agenda: 
 
• The Executive Committee had returned the decision on the recommendation of a Working 

Time campaign to the Standing Committee for two reasons: clarification of a number of 
issues, and to emphasise that the campaign should be applied by national affiliates in a 
way that best reflects the particular national context. The Standing Committee confirmed 
the recommendations by the working group, agreed the budget for the working time 
campaign and gave an indication of the level of interest among EPSU health unions for 
undertaking the campaign. 

 
• Report on the European Health forum. The proposed forum will have three tiers: a health 

policy forum (40 permanent participants), which will meet twice a year, a general Annual 
Health Forum (possibly linked to the Gastein conference), and a Virtual Forum, which will 
allow for information exchange by Internet. The European Commission has called for the 
European Health Forum to hold its first meeting on 21 November. The venue and agenda 
have not been forthcoming. EPSU has informed the Commission of its disappointment 
that the Forum will not be organised on a representative basis. The Standing Committee 
has agreed to inform the Commission and national Health Ministries, should this request 
not be granted. 

 
• Social Dialogue Hospital Sector. The European Commission has accepted the project 

proposal ‘Developing the Social Dialogue in the Hospital Sector’. The conference will take 
place on 4-5 February 2002, in Brussels. The preparatory meeting for the conference took 
place on 13 September. Representatives for HOPE, CEEP and CEMR attended the 
preparatory meeting. The draft agenda for the conference was agreed. The main theme 
will be the freedom of movement of health workers. A joint statement on social dialogue 
will be issued at the conclusion of the conference. The conference will use the designated 
website www.eurocarenet.org. It was noted that in The Netherlands the employers in the 
health sector are part of UNICE. The Dutch employers have expressed some interest in 
having an active part in social dialogue. For this conference, it was recognised that a 
concerted effort would need to be made to have participation from Mediterranean and 
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applicant countries. It was noted that in Spain there will be a structural shift to the national 
level for negotiations, and that the formalisation of social dialogue at the European level 
would help provide a foundation of framework agreements, to which reference could be 
made. 

 
• Karin Olsson (Vårdförbundet, Sweden) announced that she was stepping down from the 

Committee. The President thanked her for her contribution to the Committee’s work. 
 
Meetings held by representatives of HSS Standing Committee  
• 5 April British Medical Association (BMA) discussions on affiliation. 
• 21 May Health Services Task Force (PSI) discussions on liberalisation in health sector. 
• 29 June European Hospital Managers Association (EHMA) discussions on social dialogue 
• 3-4 July Irish Congress of Trade Unions (ICTU) discussions with Irish Nurses 

Organisation (INO) and Irish Medical Association (IMA) on affiliation. 
• 26-29 September European Health Forum GASTEIN.  
• 21 November European Health Forum inaugural meeting 
• 7 December HEALLO meeting discussion of developments in European health sector. 
• 7-8 December Belgian Presidency ‘European Integration and health care systems’. 
 
Composition of the Committee and gender balance 
At the end of the year, the Committee had 30 members. The breakdown was as follows: 
Titular: women 17, men 13 (Titular: F. 56, 66 %, M. 43,34 %) 
Substitute: total 24 – women 12, men 12 (substitute: F 50 %, M 50 %) 
 
 
2. National and European Administration 
 
15th meeting of the Standing Committee on National and European Administration 
(NEA), 21 May, Luxembourg 

Main items on the agenda: 
 
• Developing the Social Dialogue 
 This item covered the relationship with other trade union organisations, the outcome of 

the Troika meeting of 27 April and the future of the Social Dialogue in national 
administration.  The events leading up to the decision not to attend the meeting with the 
Troika Directors general responsible for public administration 27 April 2001 were 
described.  As a consequence the social dialogue was blocked.   

 
 A draft recommendation from the Committee to the Executive Committee meeting of 12 

June was discussed.  The intention was to find an interim solution in order to be able to 
continue the social dialogue during the Belgian Presidency in the autumn. 
The draft recommendation was approved by 13 votes for, 4 votes against and 2 votes 
abstaining. 

 
• Social dialogue issues: Mobility; Information and Communication Technology (ICT); 

Social Policy Agenda 
 The “Report of the Mobility Group to the Directors-General for Public Administration” was 

introduced and the obstacles on mobility and possible solutions were discussed.  It was 
agreed to follow up the work with the help of an e-mail working group.  The objectives 
would be to: 
- To agree common positions on the report and present them to the Directors General; 
- To make an input to the on-going work of the Directors General Mobility Group; 
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- To make a joint input with the Directors General to the Commission’s planned 
Communication on  remaining obstacles to free movement in the public services 
(2002). 

The Committee also agreed to compile list of available expertise on Information and 
Communication Technology among the Committee members and affiliates in the sector. 
A document on “The Social Policy Agenda and the National and European Administration 
Action Plan” was noted. 

 
• The restructuring of EU institutions and the consequences for the European Civil Service 

The Vice-president of Union Syndicale Fédérale (USF) spoke on the reforms of the EU 
institutions, the Commission and the Civil Service Statute.   

 
• The EPSU Campaign on Public Services 

The Committee agreed that the scope of the campaign should be broadened by including 
the concerns of the public services represented by national administration.  It was agreed 
to: 
- Inform the June Executive Committee about the Committee’s wish to be involved in 

the campaign. 
- The Chairs would make a proposal for an input to the 2nd EPSU Public Services 

conference in 2002 based on written proposals from the Committee members. 
 
 
16th meeting of the Standing Committee on National and European Administration 
(NEA), 15 October, Luxembourg 

Main items on the agenda: 
 
• Election of new Vice-president 

Holger Unland, Committee Vice President stepped down from the Committee in July. No 
nominations had been received for his replacement.  It was agreed to postpone the 
election until the next meeting. 

 
• Social dialogue developments 
 The social dialogue situation in national administration based on the events since the 

June Executive Committee meeting were analysed.  These were the June Executive 
Committee decisions; the invitation from the Belgian Director-General, Mr. Damar, to the 
Troika meeting of 28 November 2001; reports from meetings with Mr Damar, and with 
Commissioner Diamantopoulou; the September Steering Committee decisions on the 
‘Conclusions’ and follow-up to the above meetings (i.e a memorandum to the 
Commissioner and an own-initiative representativity study). 

 The Committee agreed to: 
- stress the question of representativity at the Troika meeting; 
- follow previously agreed principles on National and European Administration 

participation in the Troika meeting; 
- ask for representation from the Committee in the EPSU Project Group on the own- 

representative study with the ETUI; 
- ask the Executive Committee to agree on an interim solution equivalent to the one 

found during the Belgian presidency, in order to enable EPSU to participate in 
meetings with the  Directors-General during the Spanish presidency. 

 
• Draft position paper on mobility.   

EPSU response to the ‘Report of the mobility group to the Directors-General for public 
administration’.  The Committee agreed to: 
- Adopt the position paper with 2 noted amendments; 
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- Put the position paper forward to the Directors-General. 
- Take the position paper back to the unions for discussion and acknowledgement. 
- Send examples on obstacles to mobility to the Secretariat before 14 November. 
 

• EPSU’s position on telework and the ETUC mandate on telework 
The Committee noted the EPSU position and the ETUC mandate on telework and agreed 
to deliver any comments to the Secretariat within one month. 

 
• Information and Communication Technology 

The 2nd Quality Conference in Copenhagen is to be held during the Danish Presidency in 
2002.  A Round Table for the social partners is being planned in connection with the 
conference.  The proposal on “Information and Communication Technology – and 
Competence Development” was agreed with 2 amendments. 

 
• Proposal for a seminar in June 2002 
 The Committee agreed to hold a seminar for the Committee members and 

representatives from applicant countries in June 2002.  The seminar would focus on the 
processes of change as a consequence of the integration process.  

 
Other items on the agenda: 
 
• Administrative co-operation.  The follow-up programme to ‘Karolus’ has been put on hold. 

The Committee will come back to this issue when necessary. 
• The ETUC collective bargaining database.  Members were reminded to make input to it. 
• The Information and Consultation Directive.  Members were asked to lobby for recent 

alternative proposal. 
 
 
Social Dialogue 
 
The establishment and consolidation of the Social Dialogue is one the Standing Committee’s 
top priorities. One objective of the employers is to develop, at this stage, the informal social 
dialogue.  To this purpose they have strengthened their own secretarial functions.  The 
Standing Committee has continued its efforts to meet the employers with reasoned positions 
on issues of joint interest, and to develop the mechanisms necessary to establish a social 
dialogue.  In the light of the above and the Executive Committee debates (see section I of this 
report), a Standing Committee delegation met the Troika Directors’ General on 28 November. 
At the meeting the Belgian DG, Mr. Michel Damar, made a declaration stating that ‘the 
participation of organisations in today’s and similar meetings doesn’t mean a recognition of 
the way in which the future social dialogue will be organised.” 
 
 
 
Composition of the Committee and gender balance 
At the end of the year the Committee had 28 titular members of whom 9 were women and 19 
men (i.e. 32,1% women).  There were 21 substitute members of whom 9 were women and 
12 were men (i.e. 47.7% women).  9 countries (incl. USF) had men in both positions, against 
only 2 countries with women in both positions.   
 
 
3. Local and Regional Government 
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14th meeting of the Standing Committee on Local and Regional Government, 22 May 
Luxembourg 

Main items on the agenda:  
 
• Election of President and a Vice-President. Eva Støy resigned as President of the 

Standing Committee as well as from her union’s duties for personal reasons. Xander den 
Uyl resigned as Vice-President because of a new job. The Committee elected Finn 
Baerland, NKF, Norway as President and Al Butler, Impact, Ireland as Vice-President. 

 
• Directive on Information and Consultation and EPSU lobby for coverage of public service 

workers 
• Problems faced by Czech trade unions as a consequence of proposed changes in the 

Czech labour law. EPSU wrote to the European Commission. 
• Procurement and EPSU lobby for inclusion of social and environmental criteria; 
• Fire safety authority questions raised in the European Parliament; 
• Transnational Companies in public services overview; 
• Social dialogue inter-sectoral level: break down of negotiations on temporary agency 

workers; 2nd phase of consultation on modernising and improving employment relations, 
including discussion on telework. 

• EPSU-CEMR-Employers Platform work programme. Discussion focused on problems 
encountered with CESI and EUROFEDOP. Reference was made to the ETUC position 
with regard to the latter. Other issues discussed included the follow up to the joint 
statement on employment (adopted in November 2000) and the proposed working group 
on employment policy. 

• Municipal enterprise in Europe. Rainer Plassmann, General Secretary of CEEP, made a 
presentation. 

• Local government and enlargement. Discussion took place regarding the proposed 
ETUCO-EPSU seminar for local government unions and collective bargaining in Central 
and Eastern Europe (Prague, 20-23 October 2001) 

• ILO and municipal services. Input into the ILO meeting on municipal services, 15-19 
October 2001 was considered. 

• EPSU Public Service conference, 12 December 2001. Discussion took place regarding 
the place of this conference in the broader agenda of EPSU, and the work of the ETUC 
and European Commission. 

• Sheltered Work Places. Following the work on procurement, EPSU had contacts with 
European Group of IPWH (International organisation for the Provision of Work for 
persons with disabilities and who are occupationally Handicapped). This organisation 
groups sheltered work places in a number of European countries. It would like to engage, 
as employer, in a social dialogue with EPSU.  

• Waste. Members were updated regarding developments in the waste sector including the 
waste conference on 12 February 2001 and discussions with FEAD (European private 
sector waste organisation). Discussion focused on the need also for a dialogue with 
public sector waste companies. 

 
 

15th meeting of the Standing Committee on Local and Regional Government, 
16 October, Luxembourg 

 
Main items on the agenda:  
 
• Directive on Information and Consultation: update on the EPSU lobby activities; 
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• Situation in Czech Republic regarding labour law. Members reported back on activities 
undertaken, including the EPSU Resolution, letters to the Commission and contacts with 
Social Democratic parties. 

• Procurement, update on EPSU lobby, including contacts with environmental, fair trade 
and social action organisations and a report on corruption and procurement. A related 
report on a UNISON campaign on a fair wage clause and the adoption of this policy by the 
Greater London Authority was presented. 

• Fire safety authority: reports sent to the Fire Safety Network on forest fires and fire-safety 
in existing hotels.  

• Transnational Companies in public services overview. This included a report on the 
results of the EPSU European Works Council coordinators. The Committee agreed the 
two resolutions proposed (on the network and on the role of the EWC coordinators) 

• Dave Hall of Public Services International Research Unit of the University of Greenwich 
introduced the debated on Public Private Partnerships/ Public Finance Initiative.  It was 
agreed to continue to discuss the issue of promotion of the public sector in Europe and 
how to face the challenges posed to the public sector resulting from EU measures. 
PSIRU was to be approached for further work. 

• Social dialogue. A report was given on the developments in the intersectoral social 
dialogue on telework.  

• EPSU-CEMR-EP work programme. An update was given regarding developments with 
EUROFEDOP and CESI, including the representativity study undertaken by the University 
of Leuven for the Commission.  The Committee noted that the employers had not put 
forward a proposal on telework. 

• Report on the ETUC-CEEP conference on public services, 4-5 October 2001 and the 
EPSU campaign on the so-called Langen report on services of general interest. Members 
felt that EPSU had been successful in its campaign. 

• Discussion on use of funds in Standing Committee budget not yet committed. A 
Conference on Collective Bargaining in Local Government and further work with PSIRU 
on public private partnerships were agreed. 

 
 
Gender balance: 
 
The Committee had 26 titular members of whom 4 where women and 22 men (15,4 % 
women).  There were 21 substitute members of whom 5 were women and 16 were men 
(23,8 % women).  10 countries had men in both positions, against 0 countries with women in 
both positions. There was one country that had a woman titular without a substitute. 4 
countries had delegates from the same union that were both men. 
 
After elections the President and Vice-Presidents are now two men (Finn Baerland and Al 
Butler) and one woman (Almuth Fischer). Previously two women and one man. 
 
 
Local Government, Industrial Relations and Trade Union Strategies in Central and 
Eastern European Countries, EPSU / ETUCO Seminar 20-23 October, Prague, Czech 
Republic 
 
This joint EPSU-ETUCO seminar counted participants from local government unions in 
Estonia, Poland, Czech Republic, Hungary, Slovenia and Slovakia. The objectives of the 
seminar were: 
• To assess the state of play of collective bargaining in the field of local government in the 

represented countries 
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• To explore and develop trade union strategies in order to improve collective bargaining for 
local government employees 

• To explore what can be done at local, national and European level in order to reinforce 
collective bargaining covering local governments employees (emphasis will be put on 
how to persuade the employers at local/regional level to participate in collective 
bargaining and how to improve  the trade union capacity to enforce this process). 

 
The seminar provided a better insight into the problems faced by the unions. This was seen 
as important also in the light of EU enlargement and participation of employers and trade 
unions from Central and Eastern European countries in the social dialogue. 
Some key issues emerging from the national reports are that: 
 
• The transition to market economies including liberalisation and privatisation, has had a 

major impact on public services; 
• The restructuring of public services has seen conditions of employment eroded and less 

fund going into services; 
• There is a trend towards decentralisation and privatisation; 
• Trade union resources and membership are very strained, and trade unions have a low 

profile; 
• Collective bargaining is more fragmented and there are problems due to the absence of 

employers organisations at local level with whom trade unions can negotiate. 
 
The seminar has identified a number of action steps including: 
• The development of model agreements and dissemination of good practice; 
• The strengthening of trade union structures, especially the strengthening of the bargaining 

capacity; 
• To develop necessary political pressure to establish employers’ organisations. 
 
A full report is available. 
 
 
4. Public Utilities 
 
15th meeting of the Standing Committee on Public Utilities. 2 April, Luxembourg 

Main items on the agenda: 
 
• European Council of Energy Regulators. EPSU established contacts with the Council.  
• Collective Bargaining Conference Electricity. A proposal and work method for the 

conference were agreed.  
• German company Energie AG. Despite trade union action, further problems were 

reported. Now the company is seeking to sign on to a collective agreement in another 
sector with lower pay and conditions. 

• Irish negotiations. Report on the continuation of the negotiations on pay in the Electricity 
Supply Board and the scale of the changes management is seeking, including private 
investors.  

• In Belgium negotiations continued on job redundancies.  
• Hungarian colleagues reported on their industrial action (February). 
• Social Dialogue. A report on the lack of progress in the intersectoral negotiations on 

temporary agency work was given. 
• Social Dialogue Electricity - Eurelectric. A report was given on the Sectoral Social 

Dialogue Committee meeting, 9 March 2001. It discussed: social policy of the 
Commission; energy policy (liberalisation and revision of the directive; revision of 



European Federation of Public Service Unions (EPSU) 

16 

Euratom agreement; public service definition; end to the Steel and Coal Community 
Treaty ECSC); security of supply; renewables; energy efficiency. Enlargement 
negotiations: energy is still a chapter to be discussed with the applicant countries. The 
sectoral social dialogue committee criticised the way the Commission informs members. 
A social dialogue conference is planned for employers and unions in CEEC. A report was 
given on the “life-long-learning” working group of the sectoral social dialogue committee. 
A questionnaire and study will be developed.  

• Social Dialogue Gas/ Eurogas. Members agreed the planned activities including a joint 
seminar on the effects of liberalisation on the gas sector and a meeting with the Eurogas 
President to discuss a formal social dialogue 

• Social Dialogue Water/ Eureau. Members agreed discussion was to continue on: 
− the effects of the Framework Directive on the water industry and possibly the issue 

of water pricing, 
− Employment prospects for the sector, 
− Future skill and competencies, 
− Health and safety issues, 
− Preparation of an annual meeting with Eureau.  

• Members discussed liberalisation and privatisation of water services and opposed such 
developments.  

• Social Dialogue Waste/FEAD. Members agreed the work programme as proposed by the 
waste seminar (12 February 2001, see report below). 

• European Energy Consultative Committee. The Commission decided to integrate 
transport activities. Members agreed the EPSU representatives.  

• European Energy Policy. Members discussed possible amendments to the Commission 
directive based on the EPSU position paper of September 2000. They also agreed to 
prepare a contribution to the European Commission Green Paper Towards a European 
strategy for the security of energy supply.  

• Central and Eastern Europe. A report was given on cooperation between the EU and 
Russia and the EPSU intervention with the Commission on the lack of involvement of 
trade unions, lack of a social dimension including in the European Energy Treaty. EPSU 
works with PSI and ICFTU on the lobby for a social paragraph. 

• Transnational Companies and European Works Councils. A report was given on 
developments in the sector and ongoing negotiations to establish European Works 
Councils in a number of companies.  

• Further reports were given on the work on public services and the EPSU conference, 12 
December 2001. 

 
 
16th meeting of the Standing Committee on Public Utilities, 1 October, Luxembourg 

Main issues on the agenda: 
 
• Preparation of a report on the European Council of Energy Regulators Report on Quality 

of Electricity Supply.  
• Planning for a meeting with Belgian Minister responsible for Energy (Olivier Deleuze) 

acting as President of the Council of Ministers for Energy, 12 November. Issues for 
EPSU are concerns on liberalisation and security of supply. 

• Further preparation of the Collective Bargaining Conference Electricity (2002) 
• Following EPSU support and action collective agreements and social plans have been 

signed with the governments in the Czech and the Slovak Republic. In Italy a collective 
agreement covering the whole sector was signed.  
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• Discussion on ETUC-CEEP proposal for a draft framework directive on services of 
general interest based on the ETUC-CEEP Charter. Members linked this with a need to 
look at developments in the WTO/GATS as well. 

• Social Dialogue. A report was given on negotiations on telework at intersectoral level.  
• Social Dialogue electricity with Eurelectric. The Social Dialogue Committee’s Steering 

Committee of 14 September discussed the project on life-long-learning; the Conference 
on Central and Eastern Europe; the project on future skill needs and the work programme 
for 2002. EPSU delegates stressed the need to continue to work on equality issues. 
Further meetings took place on 8 October (life-long learning) and 10 December (plenary). 
Issues discussed in the plenary included: reports from the Commission on the internal 
market electricity and gas, life-long learning, skill needs and the conference in CEEC.  

• Social Dialogue Gas/ Eurogas. Progress was made and the possibility of a formal social 
dialogue in 2002 discussed. 

• Water sector. Members discussed the Laeken report that proposes attempts to open the 
European water sector through liberalisation.  
EPSU delivered a presentation to a seminar on “Europe’s Water policy on the road to 
Implementation and the opening of Water Markets. The seminar was held on 30 
November and 1 December, and was oganised by the European Environmental Bureau. 
The EPSU presentation focused on: 

− The general case against liberalisation of the water sector 
− The case for the public sector 
− The conclusions focused on how EPSU could work together with Environmental 

groups to make the case for public services in the water sector; 
− EPSU and the European Environmental Bureau agreed to co-operate closely on 

the issue of water liberalisation 
• Social Dialogue Waste/ FEAD. Members agreed to the establishment of a working group 

to prepare the social dialogue with FEAD. 
• European Energy and Transport Forum. Members received an update on distribution of 

seats. The trade union side will have 6 (one for EPSU). 
• European Energy Policy. Liberalisation of the Internal Market: members noted the work 

done by EPSU for the workers group of the Economic and Social Committee on its 
opinion on the Commission proposals for further liberalisation of electricity and gas 
market. Members discussed in particular the EPSU position with regard to a captive 
market.  Christobal Burgos, head of unit for security of supply made a presentation on the 
Commission’s Green Paper. Members agreed the draft EPSU position on the EU Green 
Paper on Security of Supply.   

• Transnational Companies and European Works Councils. Update on developments was 
given including finalisation of negotiations on European Works Councils in EdF and GdF 
(EPSU Deputy General Secretary acted as expert), agreement in Dutch company 
Essent.  Members agreed the resolutions on the EPSU European Works Councils 
coordinators network and draft guidelines on the role of coordinators.  

 
 
Gender balance: 
 
The Committee had 29 titular members of whom 1 was a woman and 28 men (3,5 % 
women). There were 23 substitute members of whom 3 were women and 20 were men (17,4 
% women). 15 countries had men in both positions, against only 1 country with women in 
both positions (Iceland). 4 countries had delegates that were men from the same union. 
 
President and Vice-Presidents are men. 
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While there is no gender balance in the committee, it does reflect the nature of the utilities 
which are heavily dominated by men.  Members of the Committee are conscious of this and 
have made particular efforts to integrate quality issues into the work, for example in the social 
dialogue with Eurelectric or in its demands on European energy policies. 
 
 
Waste Industry in Europe : Information and Consultation in a rapidly restructuring 
industry, Seminar, 12 February, Brussels 

 
The EPSU seminar focused on developments in the waste sector, the transnational 
companies in this sector, European Works Councils as well as information and consultation 
rights. It further discussed health and safety and procurement issues. 
 
The following points have been suggested for follow up: 
• Establish a social dialogue with FEAD, the waste employers organisation at European 

level. Suggested issues for discussion include:  
− Health and safety, 
− Environmental questions, 
− Other issues such as guidelines on procurement and public contracts. 

• Target waste companies for the establishment of a European Works Council (e.g. 
Shanks and McEwan, RWE Umwelt, Van Ganzewinkel, Rhetemann) 

• Focus on prevention of social dumping and aim for minimum standards through a “social 
charter” with the companies. The charter should recognise trade union rights and lay 
down some minimum standards. 

It further discussed the possibilities for a regular work group on waste. 
 

EPSU EWC coordinators network, 13 September, Luxembourg 

 
The first meeting of the EPSU EWC coordinators network discussed developments in EPSU 
sectors and agreed two resolutions for the EPSU Standing and Executive Committees. 
These concerned the actual establishment of the network and the role of the coordinators.  
 
The reporting period demonstrated the increase in activities of transnational companies in the 
EPSU sectors, especially the utilities. EPSU acted as expert to negotiate as European Works 
Council for EDF and GDF and was further involved in the European Works Council of Suez 
and Vivendi. EPSU secretariat also assisted colleagues working with TXU and RWE-Thames 
Water. 
 

IV. EPSU PROJECTS 
 
1. Enlargement Task Force 
 
The Task Force met for its 2nd and 3rd meetings on 2 April in Sofia and on 12 October in 
Brussels. 
 
The discussions of the group focused on: 
 
• Main developments and up-dates regarding enlargement in the applicant countries. 
• Work undertaken by the European Trade Union Institute on enlargement; information and 

discussion of relevant EU documents and programmes.  
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• Input into the resolution on “Enlargement of the European Union – Social Dialogue in the 
Applicant Countries”. The resolution re-enforces EPSU’s demand to include trade unions 
of the applicant countries into the accession negotiations, stresses the need for active 
labour market policies in consultation with social partners and it requires EPSU to 
establish an inventory of trade union twinning or partnership projects. The resolution was 
adopted by the Steering Committee in September and has been sent to the European 
Commission. 

• Task Force members received presentations from Commission representatives on 
‘Regional Cohesion in the EU and the Applicant Countries’, the TAIEX (Technical 
Assistance Information Exchange Office) and its activities, the European Parliament’s 
positions on enlargement as well as ‘enlargement and the social dimension’. 

• The need for the input of the Task Force to be made operational was emphasised. The 
planned seminars in Local and Regional Government and National and European 
Administration were seen as important contributions to this end. 

 
The 4th meeting of the task force is planned for 8 April 2002.  It will take place in Riga.  
 
 
2. 1st Meeting of the Constitution Working Group 
The Constitution Working Group met on 27 September. For the moment the group has two 
tasks, which stem from the 2000 General Assembly: It is to elaborate proposals: 
 
Paragraph 4.2.2. – Delegation entitlements to Congress; 
Appendix I – Congress Standing Orders. 
 
This work is still ongoing and a proposal on those two issues is planned to go to the Executive 
Committee in June 2002.  
 
 
3. 'Future of the European Union and Public Services', 
Conference, 12 December, Brussels 
The conference was part of the EPSU public service campaign leading up to the 
Intergovernmental Conference of 2004. It was attended by some 100 participants and allowed 
for an exchange of views between experts from EPSU affiliates, academics, representatives 
of the European Commission and the Belgian Presidency, the CEEP, the CEMR and the 
ETUC. The conference highlighted the impact of EU competition policy on services of general 
interest on the basis of selected case studies.   
http://www.psiru.org/epsuconference/index.htm 
 

http://www.psiru.org/epsuconference/index.htm
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V. ETUC/EUROPEAN UNION 
 
1. ETUC Executive Committee 
 
The ETUC Executive Committee met on 21-22 March, 13-14 June, 10-11 October and 14 
December. The EPSU General Secretary is currently also member of the ETUC Steering 
Committee and the coordinator of the European Industry Federations. 
 
• The main focus of the work undertaken was the effective input into the Swedish and 

Belgian EU Presidencies. The ETUC has concentrated its efforts on the pursuit of the 
Lisbon employment strategy, opting for a balanced and integrated approach. The ETUC 
demand for an active and integrated employment approach became more acute in the 
aftermath of September 11. In the light of company reorganisations, mass redundancies 
and declining economic growth, the ETUC Executive Committee stressed the need for 
co-ordinated and concerted action at Member State and EU levels.  

 Pressure was applied to push for the adoption of the proposed directives on the 
European Company Statute, information and consultation at national level and the 
establishment of a European Observatory on industrial restructuring. The ETUC also 
launched its work on the EU Convention for submission to the Laeken summit. 

 
• ETUC continued its mobilisation campaign with major demonstration organised under the 

Belgian Presidency. EPSU prominently participated in these demonstrations on 21 
September in Liège and on 13 December in Brussels. There was a strong and visible 
EPSU block at the Brussels demonstration. 

 
 
2. Social Dialogue 
 
Negotiations on Temporary Agency Work 

• The intersectoral negotiations between the social partners on the issue of temporary 
agency work ended without agreement being reached. The ETUC Executive Committee 
took the decision to end the process on 22 March. The statement released by the ETUC 
pointed out that the negotiations had failed due to the ‘ideological’ blockage by the 
employers. The different positions adopted on the definition of a comparable worker for 
the purposes of equal treatment was the main area of disagreement. The employers 
wished to have the choice of comparing the temporary agency worker with either the 
agency workers or the user company.  The ETUC was only willing to concede to 
derogations on referring the user company for comparisons – if those derogations were 
by a collective agreement. This was not acceptable to the employers and the negotiations 
halted. 

• The European Commission is in the process of introducing a directive on temporary 
agency work.   

 
Negotiations on Telework 

The intersectoral social dialogue negotiations on telework began on 12 October. The meeting 
identified negotiating groups (drafting groups) for the respective sides. At this meeting the 
respective delegations outlined their positions. 

UNICE – CEEP position 
• Reference point is the Lisbon Council commitment to a knowledge-based society. 



Activities Report, January - December 2001 

21 

• Telework can only be productive if there is mutual trust between employer and employee. 
• The conclusions will not be based on Article 137, i.e. there is no mechanism to ensure 

that there is an EU legislative instrument (such as on parental leave, fixed-term 
contracts). 

• Employers do not want ‘quasi-directive’. 
• There should be a firm commitment to follow up, at national level, but in a pragmatic way. 
ETUC 
• Three key points: 

− Nature of the agreement (how will commitment to national implementation be 
secured); 

− Need to have a non-discrimination clause (including return to the workplace); 
− The specifics of the employment conditions need to be outlined. 

• If no agreement, the Commission should publish a directive. 
• The ETUC delegation includes an applicant countries representative, to underline the fact 

that the inherent mobility of telework arrangements means that applicant countries should 
be included in considerations. 

 
In 2001, further plenary meetings were held on 12 November and 6 December. 
The key point of the negotiations will be the formulation of the implementation clause for the 
agreement. Unlike previous agreements (fixed-term contract, parental leave) there is no direct 
referral to the European Commission to draft a directive. Instead the agreement will be 
implemented at a national level in a way which best suits the national context.  
The process is scheduled to conclude in April 2002. 
 
 

APPENDICES 
 
 
1. Lists of Committees Members 

 
EXECUTIVE COMMITTEE 

 
COUNTRY TITULAR M/F SUBSTITUTE M/F 

NOMINATIONS AS PER PARAGRAPH 4.3.2 OF THE EPSU CONSTITUTION 

PRESIDENT SALFI Anna (FP-CGIL) F   

VICE 
PRESIDENTS 

• WINCKLER Poul (FOA) 
• PERRET Anne-Marie (FGF-FO) 

M 
F 

  

GENERAL 
SECRETARY 

FISCHBACH-PYTTEL Carola F   

DEPUTY 
GENERAL 
SECRETARY 

GOUDRIAAN Jan Willem M   

AUSTRIA HOLZER Richard (GÖD) M HUNDSTORFER Ruldof (GdG) M 

BELGIUM VAN ONCKELEN Jean Jacques 
(CGSP-ALR) 

M BIAMONT Guy (CGSP Ministères) M 

BULGARIA KOKALOV Ivan (FTUHS) M PARTENIOTIS Ioanis (FCIWSW) M 

CROATIA OSTRIC ANIC Ljiljana (TUWHS) F   

CYPRUS HADJIPETROU Glafkos (PA.SY.DY) M THEOPHANOUS Petros (FPSEC-
SEK) 

M 
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COUNTRY TITULAR M/F SUBSTITUTE M/F 
CZECH 
REPUBLIC 

SCHLANGER Jiri (TUHSSC) M   

DENMARK WINCKLER Poul (FOA) 
WALDORFF Peter (HK Stat/StK) 

M 
M 

NIELSEN Joan Wandahl (KKF) 
RASMUSSEN Mogens Kring 
(AC/DJøF) 

F 
M 

ESTONIA LIIVAMÄGI Kalle (ROTAL) M SCHMIDT Ulle (ETTAL) F 

FINLAND SANTAMÄKI-VUORI Tuire (KTV) 
KRATS Matti (PARDIA) 

M 
F 

MALMSTRÖM Eila (SOSTL) 
LAITINEN-PESOLA Jaana (TEHY) 

F 
M 

FRANCE 1st two years: 
JANNIN Marie-Christine (CFDT 
Santé-Sociaux) 
2nd two years: 
BUTOUR Jean-Louis (UGFF CGT) 

 
F 
 
 
M 
 

1st two years: 
COANET Philippe (CGT Serv. 
Pub.) 
 
2nd two years: 
NN - (CFDT) 

 
M 
 
 
 

GERMANY BSIRSKE Frank (Ver.di) 
ZAHN Christian (Ver.di) 
 
POLZER Ursula (Ver.di) 

M 
M 
 
F 

KUNKEL-WEBER Isolde (Ver.di) 
Dr. MONTGOMERY Frank Ulrich 
(Marburger Bund) 
MARTIN Kurt (Ver.di) 

F 
M 
 
M 

GREECE PAPASPYROS Spyros (ADEDY) M VOUTOS Panagiotis (ADEDY) M 

HUNGARY GÁL Rezsö (VDSZSZ) M VADÁSZ János (KKDSz) M 

ICELAND JÓNASSON Ögmundur (BSRB) M ANDRESSON Jens (BSRB) M 

IRELAND McLOONE Peter (IMPACT) M HORAN Blair (CPSU) M 

ITALY TARELLI Rino (FPS-CISL) M ARMUZZI Laimer (FP-CGIL)  

LATVIA RUDZITE Ija (LMWTU) F ZARKEVICHA Kornelia (LAKRS) F 

LITHUANIA PETRAITIENE Irena (TU SW) F NEMANIUS Romualdas (LVPF) M 

LUXEMBOURG JUNGEN Tom (OGB-L) M TURPEL Justin (CGT-L) M 

MALTA ATTARD SULTANA Josephine 
(GWU) 

F CINI Rudolph (MUMN) M 

NETHERLANDS VAN HUYGEVOORT Guus 
(AbvaKabo FNV) 

M KOESLAG Paul (CFO) M 

NORWAY DAVIDSEN Jan (NKF) M LILLEHEIE Turid (NTL) F 

POLAND GREGER Jadwiga (Health - 
Solidarnosc) 

F WIELGUS Jerzy (Public Services - 
Solidarnosc) 

M 

PORTUGAL 1st year: 
NOBRE DOS SANTOS J. (SINTAP) 
2nd year: 
BRAZ Francisco (STAL) 
3rd year: 
BETTENCOURT Leodolfo (STE) 
4th year: 
STAL 

 
M 
 
M 
 
M 

1st year: 
BRAZ Francisco (STAL) 
2nd year: 
BETTENCOURT Leodolfo (STE) 
3rd year: 
STAL 
4th year: 
SINTAP 

 
M 
 
M 

ROMANIA DIACONU Ioan (UNIVERS) M LUHA Eugen Gheorghe (GAZ 
Rom) 

M 

SLOVAKIA KUZMOVA Vlasta (STUWS) F   

SLOVENIA LEKSE Nevenka (TUHSS) F DOLAR Franc (SDE Slovenije) M 

SPAIN 1st two years: 
ALENDE María José (FES-CC.OO) 
2nd two years: 
LACUERDA Julio (FSP-UGT) 

 
 
 
M 

1st two years: 
LACUERDA Julio (FSP-UGT) 
2nd two years: 
ALENDE María José (FES-
CC.OO) 

 
M 
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COUNTRY TITULAR M/F SUBSTITUTE M/F 
SWEDEN THÖRN Ylva (KOMMUNAL) 

EFRAIMSSON Inger (SKTF) 
CARNHEDE Annette (ST) 

F 
F 
F 

LÖNN Sten (SEKO) 
SJÖSTRÖM Kerstin 
(Vårdforbundet) 
BYGDELL Agneta (SSR) 

M 
F 
 
F 

SWITZERLAND SCHUEPP Doris (VPÖD/SSP) F   

TURKEY ÖNAL Ismail Hakki (Genel-Is) M BAYKARA Vicdan (Tüm Bel-Sen) F 

UK PRENTIS Dave (UNISON) 
REAMSBOTTOM Barry (PCS) 
THURSTON Jenny (Prospect) 
GRAHAM Mick (GMB) 

M 
M 
F 
M 

GILCHRIST Andy (FBU) 
BAUME Jonathan (FDA) 
SHEELAGH Brewer (RCN) 
KAUFMAN Chris (TGWU) 

M 
M 
 
M 

PSI ENGELBERTS Hans M LEATHER Alan M 

     

AS PER PARAGRAPHS 4.3.2 & 4.4.3 OF THE PROPOSED AMENDMENTS TO THE EPSU CONSTITUTION: 
1 ADDITIONAL WOMEN'S SEAT PER CONSTITUENCY 

Denmark, 
Norway, 
Sweden, 
Finland, Iceland 

JOHANSEN Gunhild (NKF)  LAITALA Pirjo Riitta (SUPER)  

UK, Ireland SNAPE Liz (UNISON)  CARNEY Chris (IMPACT)  

Germany MORGENSTERN Vera (Ver.di)  WOLFSTÄDTER Alexa (Ver.di)  

Benelux, France PERRET A.-Marie (FGF-FO)  JANNIN Marie-Christine (CFDT-
Santé Sociaux 

 

Austria, 
Switzerland, 
Czech Republic, 
Slovak Republic, 
Hungary, 
Slovenia, Croatia 

SALOMON Eva (GÖD)    

Estonia, Latvia, 
Lithuania, Poland, 
Romania, 
Bulgaria, Turkey 

PETRAITIENE Irena (LTUSW)    

Italy, Spain, 
Portugal, Malta, 
Greece, Cyprus 

BERNABE Inma (FSAP-CC.OO)    

AS PER PARAGRAPH 4.3.2 OF THE EPSU CONSTITUTION CHAIRS OF THE STANDING COMMITTEES, 
WITH THE RIGHT TO SPEAK ONLY 

Health and Social Services JENNINGS Karen (UNISON) M 

Local and Regional Government BÆRLAND Finn (NKF) M 

National and European Administration WALDORFF Peter (HK Stat/Stk) M 

Public Utilities BERNI Giacomo (FNLE-CGIL) M 

OBSERVERS 
EUROCADRES McAUSLAN Jim M   

USF FERNANDEZ CAMACHO Jose M BERTZELETOLI Tina F 

 
17/04/2002 

 
STEERING COMMITTEE 
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CONSTITUENCY TITULAR M/F SUBSTITUTE M/F 

PRESIDENT 

VICE 
PRESIDENTS 

SALFI Anna (FP CGIL) 
 
• WINCKLER Poul (FOA) 
• PERRET Anne-Marie (FGF-FO) 

F 
 
M 
F 

  

GENERAL 
SECRETARY 

DEPUTY 
GENERAL 
SECRETARY 

FISCHBACH-PYTTEL Carola 
 
GOUDRIAAN Jan Willem 

F 
 
M 

  

Austria, Croatia, 
Czech Republic, 
Slovak Republic, 
Hungary, Slovenia 
& Switzerland 

SCHLANGER Jiri (STUHSS) 
LEKSE Nevenka (TUHSS) 

M 
F 

HOLZER Richard (GÖD) 
 

M 
 

Belgium, the 
Netherlands, 
France & 
Luxembourg 

VAN HUYGEVOORT Guus 
(AbvaKabo FNV) 

PERRET Anne-Marie  

(FGF-FO) 

M 

 

F 

VAN ONCKELEN J.-Jacques 
(CGSP-ALR) 

JANNIN M.-Christine (CFDT-Santé 
Sociaux) 

M 

 

F 

 

Denmark, Finland, 
Norway, Sweden 
& Iceland 

SANTAMÄKI-VUORI Tuire (KTV) 

THÖRN Ylva (KOMMUNAL) 

DAVIDSEN Jan (NKF) 

 

M 

F 

M 

KRATS Matti (PARDIA) 

EFRAIMSSON Inger (SKTF) 

WALDORFF Peter (HK/Stat) 

F 

 

F 

M 

Estonia, Latvia, 
Lithuania, Poland, 
Bulgaria, Romania 
& Turkey 

1st two years: 
GREGER Jadwiga (Health 
Solidarnosc) 
NN 
2nd two years: 
LIIVAMÄGI Kalle (ROTAL) 
 
NN 

 
F 
 
M 
 
M 
 
F 

1st two years: 
LIIVAMÄGI Kalle (ROTAL) 
 
NN 
2nd two years: 
GREGER Jadwiga (Health 
Solidarnosc) 
NN 

 
M 
 
F 
 
F 
 
M 

Germany  BSIRSKE Frank (Ver.di) 
ZAHN Christian (Ver.di) 
 
POLZER Ursula (Ver.di) 

M 
M 
 
F 

KUNKEL-WEBER Isolde (Ver.di 
Dr. MONTGOMERY Frank Ulrich 
(Marburger Bund) 
MARTIN Kurt (Ver.di) 

F 
M 
 
M 

Italy, Spain, 
Portugal, Cyprus, 
Greece & Malta 

TARELLI Rino (FPS CISL) 

 

ALENDE Maria José (FES CC.OO) 

M 

 

F 

NOBRE dos SANTOS Jorge 
(SINTAP) 

ATTARD SULTANA Josephine 
(GWU) 

M 

 

F 

UK & Ireland PRENTIS Dave (UNISON) 
REAMSBOTTOM Barry (PCS) 
THURSTON Jenny (Prospect) 

M 
M 
F 

SNAPE Liz (UNISON) 
McLOONE Peter (IMPACT) 
GRAHAM Mick (GMB) 

F 
M 
M 

PSI ENGELBERTS Hans M LEATHER Alan M 

17/04/2002 

 
 

GENDER EQUALITY COMMITTEE 
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CONSTITUENCY ?  ?  
Austria, Croatia, Czech Republic, 
Slovak Republic, Hungary, Slovenia 
& Switzerland, Croatia 

SALOMON Eva - GÖD HOLZER Richard - GÖD 

Belgium, the Netherlands, France & 
Luxembourg 

PERRET Anne-Marie - FGF-
FO 

VAN ONCKELEN Jean 
Jacques - CGSP-ALR 

Denmark, Finland, Norway, Sweden 
& Iceland 

JOHANSEN Gunhild - NKF WALDORFF Peter - HK-
stat 

Estonia, Latvia, Lithuania, Poland, 
Bulgaria, Romania & Turkey 

PETRAITIENE Irena - 
LTUSW 

LIIVAMÄGI Kalle - ROTAL 

Germany  MORGENSTERN Vera - 
Ver.di 

ZAHN Christian - Ver.di 

Italy, Spain, Portugal, Cyprus, 
Greece & Malta 

BERNABE Inma – CC.OO NOBRE DOS SANTOS 
Jorge SINTAP 

UK & Ireland SNAPE Liz - UNISON McLOONE Peter - IMPACT 

EPSU facilitators FISCHBACH-PYTTEL Carola 
RØNNING Inger Lise 

 

17/04/2002 

 
STANDING COMMITTEE ON HEALTH AND SOCIAL SERVICES 

 
COUNTRY TITULAR M/F SUBSTITUTE M/F 

 
AUSTRIA MAUERHOFER Monika (GdG) F BAUER Walter (GOD) M 

BELGIUM DUVAL Raymond (CGSP-ALR) M KNAEPENBERGH J.-P. (CGSP-
ALR) 

M 

BULGARIA     

CYPRUS HADJIPETROU Glafkos (PA.SY.DY) M THEOPHANOUS Petros (FPSEC-
SEK) 

M 

CZECH REP. SCHLANGER Jiri (TUWHSSC) M   

DENMARK HANSEN Lene B. (FOA) F FREDERIKSEN Kaj (SL) M 

ESTONIA SCHMIDT Ulle (ETTAL) F SAAR Kaja (ROTAL)  

FINLAND ANTTILA Maija (TEHY) F NIITTYNEN Arja (SuPer) F 

FRANCE 1st two years: 
DEVILLECHAISE Roger (CGT 
Santé) 
2nd two years: 
CFDT 

 
M 

1st two years: 
JANNIN Marie-Christine (CFDT - 
Santé Sociaux)  
2nd two years: 
BELLOT Jean-Marie (FO Santé 
Sociaux) 

 
F 
 

GERMANY WEISBROD-FREY Herbert (Ver.di) 
HAMMERSCHLAG Lutz (Marburger 
Bund) 

M 
M 

(Ver.di) 
GOLDBECK Uwe (Ver.di) 

 

GREECE KOUTSIOUMBELIS Stavros 
(POEDIN) 

M KASSES Ermis (POEDIN) M 

HUNGARY CSER Agnes (EDDSZ)    

ICELAND GUDMUNDSDOTTIR Kristin A. F BJÖRNSDOTTIR Arna Jakobina F 
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COUNTRY TITULAR M/F SUBSTITUTE M/F 
IRELAND CALLINAN Kevin (IMPACT) M   

ITALY TONELLI Gabrio Maria (FPS-CISL) M PODDA Carlo (FP-CGIL) M 

LATVIA VIKSNA Ruta (LMWTU) F   

LITHUANIA BAUBLYTE Aldona (LSADPS) F LAURINAITIS Jonas (LSADPS) M 

LUXEMBOURG ROELTGEN André (OGB-L -  
CGT-L) 

M GOELHAUSEN Marco (OGB-L - 
CGT-L) 

M 

MALTA     

NETHERLANDS SNOEY Edith (AbvaKabo FNV) F DE JONG Tim (AbvaKabo FNV) M 

NORWAY SKÅRDAL Anne Grethe (NKF) F EILERTSEN Norvald (NHS) M 

POLAND GREGER Jadwiga (KK NSZZ Sol.) F ABRAMSKA Beata (NSZZ Sol.) F 

PORTUGAL FERREIRA Luisa (SINTAP) F PEREIRA Jorge (STE) M 

ROMANIA BIREA Adrian (SANITAS) M MORARESCU Maria (HIPOCRAT) F 

SLOVAKIA KUCINSKY Andrej (STUHSS) M   

SLOVENIA LEKSE Nevenka (TUHSS) F   

SPAIN NAVARRO Pilar (FSP-UGT) F ALENDE María José (FES-
CC.OO) 

F 

SWEDEN LYCKEUS Carin (Vårförbundet) 
JANSSON Annica (KOMMUNAL) 

F 
 
M 

WIKMAN Gunilla (SKTF) 
DI PAOLO SANDBERG Liza 
(KOMMUNAL) 

F 
F 

SWITZERLAND     

TURKEY Tüm Sosyal-Sen    

UK JENNINGS Karen (UNISON) 
 

M 
F 

MERCER Lesley (CSP) 
BREWER Sheelagh (RCN) 

F 
F 

17/04/2002 

 
 

STANDING COMMITTEE ON NATIONAL AND EUROPEAN ADMINISTRATION 
 

COUNTRY TITULAR M/F SUBSTITUTE M/F 

 
AUSTRIA KORECKY Peter (GÖD) M BENESCH Jasmin (GÖD) F 

BELGIUM VASSART Dany (CGSP-Parast.) M BIAMONT Guy (CGSP-Min.) M 

BULGARIA SPASSOVA Christina (NSU-P.) F RADOSLAVOV Plamen (MF-
CITUB) 

M 

CYPRUS HADJIPETROU Glafkos (PA.SY.DY) M   

CZECH REP. VONDROVA Alena (TU SB&I) F   

DENMARK WALDORFF Peter (HK Stat/StK) M RASMUSSEN Mogens Kring 
(DJØF/AC) 

M 

ESTONIA LIIVAMÄGI Kalle (ROTAL) M SOORD Siiri (ROTAL) F 

FINLAND VINGISAAR Jaan (VTY) M WETTERSTRAND Harri (PARDIA) M 

FRANCE 1st two years: 
MARTIN Patrick (Interco CFDT) 
2nd two years: 
CGT 

 
M 
 
 

1st two years: 
PERRET Anne-Marie (FGF-FO) 
2nd two years: 
FO 

 
F 
 
 

GERMANY FRANKE Elisabeth (Ver.di) 
EGER Klaus (Ver.di) 

F 
M 

 
RAEDER Evelyn (Ver.di) 

 
F 

GREECE VRETTAKOS Ilias (ADEDY) M SPANOU Despina (ADEDY) F 
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COUNTRY TITULAR M/F SUBSTITUTE M/F 

HUNGARY VADÁSZ János (KKDSz) M   

ICELAND ANDRESSON Jens (BSRB) M MAGNUSSON Jonas (BSRB) M 

IRELAND Blair HORAN (CPSU) M   

ITALY MAZZOLI Lorenzo (FP-CGIL) M MIGGIANO Davide (FPS-CISL) M 

LATVIA RUDZITE Ija (LMWTU) F   

LITHUANIA KASILIAUSKAS Nerijus (LSADPS) M BRUKLYS Jurius (TU SW) M 

LUXEMBOURG SCHOSSELER Jeanne 
(FNCTTFEL - CGT-L) 

F JUNGEN Tom (OGB-L - CGT-L) M 

MALTA     

NETHERLANDS TBC (AbvaKabo FNV) F OUDENAARDEN Pieter (CFO) M 

NORWAY TOLG Berit (LO Stat) F ASKER KROGH Berit (NTL) M 

POLAND     

PORTUGAL NOBRE DOS SANTOS Jorge 
(SINTAP) 

M PEREIRA Jorge (STE) M 

ROMANIA (USFVR)    

SLOVAKIA     

SLOVENIA     

SPAIN PUIG Marta (FSAP-CC.OO) F SANTAMARINA Begoña (FSP-
UGT) 

F 

SWEDEN PÄRSSINEN Ilkka (ST) 
NILSSEN Roal (SEKO) 

M 
M 

LAGERQVIST-PALMU Ulla (ST) 
THORNBERG Helen (SEKO) 

F 
F 

SWITZERLAND     

TURKEY     

UK CHURCHARD Alan (PCS) 
THURSTON Jenny (IPMS) 

M 
F 

BAUME Jonathan (FDA) M 

Union Syndicale SERGIO Giovanni M CAMACHO José M 

17/04/02 

 
STANDING COMMITTEE ON LOCAL AND REGIONAL GOVERNMENT 

 
COUNTRY TITULAR M/F SUBSTITUTE M/F 

 
AUSTRIA MEIDLINGER Christian (GdG) M HUNDSTORFER Rudolf (GdG) M 

BELGIUM LUYTEN Mil (CGSP-ALR) M KNAEPENBERGH J.-P. (CGSP-
ALR) 

M 

BULGARIA VODENOV Todor (NDWU) M ZLATANOVA Slava (FTUHS) F 

CYPRUS TAMBAS Nicos (FSGEC-SEK) M   

CZECH 
REPUBLIC 

VONDROVA Alena (TU SB&I) F   

DENMARK DUPONT John (FOA)  BODIL Otto (HK-Kommunal) M 

ESTONIA TAMMARU Titt (EMAL) M LIIVAMÄGI Kalle (ROTAL) M 

FINLAND KEHALINNA Heikki (KTV) F LOUNASMAA Marja (TEHY) F 

FRANCE 1st two years: 
BECUWE Serge (FO Santé) 

 
M 

1st two years: 
BOUILLY Jacques (Interco CFDT) 

 
M 
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COUNTRY TITULAR M/F SUBSTITUTE M/F 

2nd two years: 
CGT 

 
 

2nd two years: 
CFDT 

 
 

GERMANY FISCHER Almuth (Ver.di) 
STUHLMANN Gerd (Ver.di) 

F 
F 

GIESECKE Harald (Ver.di) 
LICHT Ernst (Ver.di) 

M 
 

GREECE NIKITAS Giannis (ADEDY) M LABRAKAKIS Epaminondas 
(ADEDY) 

 

HUNGARY     

ICELAND JULIUSSON Jon (BSRB) M GUDMUNDSSON Arni (BSRB) M 

IRELAND BUTLER Al (IMPACT) M   

ITALY ALIA Velio (FPS-CISL) M PAGLIARINI Gianni (FP-CGIL) M 

LATVIA     

LITHUANIA PETRAITIENE Irena (TU SW) F KISELIENE Rima (TU SW)  

LUXEMBOURG TURPEL Justin (FNCTTFEL - CGT-
L) 

F JUNGEN Tom (OGB-L) M 

MALTA     

NETHERLANDS (AbvaKabo FNV)  VAN'T HOOFT Joost (AbvaKabo 
FNV) 

M 

NORWAY BÆRLAND Finn (NKF) M REMVIK Oddrun (FO) F 

POLAND     

PORTUGAL PIRES Antonio (STAL) M ABRAÃO José (SINTAP) M 

ROMANIA (SIGOL)  (Féd. Synd. Libres Serv. Pub.)  

SLOVAKIA PETROVIC Daniel (TUPFSR) M   

SPAIN CABAZUELO Fernando (FSP-UGT) M OCANA Manuel (FSAP-CC.OO) M 

SWEDEN SJÖLIN Jan (KOMMUNAL) 
HAMMARBÄCK Anders (SKTF) 

M 
M 

ÖHBERG Margareta 
(Vårdförbundet) 
HOLMBLAD Lars (SSR) 

F 
M 

SWITZERLAND     

TURKEY Genel-Is    

UK WAKEFIELD Heather (UNISON) 
GRAHAM Mick (GMB) 

F 
M 

FOLEY Kate (UNISON) 
LAWSON Mike. (FBU) 

F 
 

17/04/02 

 
STANDING COMMITTEE ON PUBLIC UTILITIES 

 
COUNTRY TITULAR M/F SUBSTITUTE M/F 

 
AUSTRIA WAGNER Johann (GdG) M KLING Walter (GdG) M 

BELGIUM LIEBEN Gilbert (CGSP-ALR) M GALLER Jean-Claude (CGSP-
Gaz.) 

M 

BULGARIA DAFOV Petar (VODOSNABD.) M BOYADJIAN Sylva (FEW-Pod.) F 

CYPRUS TAMBAS Nicos (FSGEC-SEK) M   

CZECH 
REPUBLIC 

RUZICKA Pavel (TU WFWI) M   

DENMARK LYNGE Kaj (SiD) M KJAERSGAARD Poul (DM) M 

ESTONIA UDUSALU Ene (EMAL)  ANDRESMAA Eda (ROTAL) F 

FINLAND PEUSSA Jorma (KTV) M AUNOLA Matti (KVL) M 
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COUNTRY TITULAR M/F SUBSTITUTE M/F 
FRANCE 1st two years: 

CONSTANTIN Pierre (FNEM-FO) 
2nd two years: 
CGT 

 
M 

1st two years: 
TERRIER Serge (FNE-CGT) 
2nd two years: 
F.O. 

 
M 
 

GERMANY BERGELIN Sven (Ver.di) 
SCHOCH Alexander (Ver.di) 

M 
M 

OTT Erhard (Ver.di) 
KLOPFLEISCH Reinhard (Ver.di) 

M 
M 

GREECE PEROUTSEAS Evangelos (ADEDY) M   

HUNGARY GÁL Rezsö (VDSZSZ) M ZSIROS Sándor (VKDSZ) M 

ICELAND ATLADOTTIR Anna (BSRB) F EINARSDOTTIR Thuridur (BSRB) F 

IRELAND CREMINS William (ESBOA) M   

ITALY BERNI Giacomo (FNLE-CGIL) M COSTANTINI Bruno (FLAEI-CISL) M 

LATVIA LUKASHEVICH Janis (LAKRS) M   

LITHUANIA NEMANIUS Romualdas (LVPF) M KALVAITIS Romualdas (LVPF) M 

LUXEMBOURG JUNGEN Tom (OGB-L - CGT-L) M JENAL Léon (OGB-L - CGT-L) M 

MALTA     

NETHERLANDS VAN HERPEN Joost (AbvaKabo 
FNV) 

M QUIST Theo (CFO) M 

NORWAY QUIST Erik (EL&IT) M KVALVIK FON Margot (NKF) F 

POLAND     

PORTUGAL DUARTE Victor (SINDEL) M PEREIRA João Avelino (STAL) M 

ROMANIA (F.S.G.M.)  (Gaz Rom.)  

SLOVAKIA KULIFAJ Robert (SGITU) M   

SLOVENIA DOLAR Franc (SDE Slovenije) M   

SPAIN REQUENA Jordi (CC.OO Aguas) M VIUDEZ Javier (FSP-UGT) M 

SWEDEN DAHLSTEN Bertil (SEKO) 
ISAKSSON Leif (SKTF) 

M 
M 

THÖRN Lasse (KOMMUNAL) 
SVAHN Kjell (SKTF) 

M 
M 

SWITZERLAND SERRA Jorge (VPÖD/SSP) M   

TURKEY Genel-Is  Enerji Yapi Yol-Sen  

UK JERAM Mike (UNISON) 
 

M 
M 

ROONEY Dougie (AEEU) 
MOWATT Jim (TGWU) 
ROHAN Denis (TGWU) 

M 
M 
M 

17/04/02 

 

2. List of Staff Members 
 
 
Carola Fischbach-Pyttel, General Secretary 
Jan Willem Goudriaan, Deputy General Secretary 
Inger Lise Rønning, Officer 
Brian Synnott, Officer 
Viviane Vandeuren, staff 
Anneke Krijger, staff 
Nadine Janssen, staff 
Diane Gassner, staff 
Catherine Boeckx, staff 
Esthel Almasi, staff 
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3. Inventory of main documents elaborated / adopted in 2001 
 
• EPSU position on the EU Green Paper: Towards a European Strategy for Security of 

Energy Supply - Com (2000) 769, 29 November 2000  
• EPSU resolution on European Works Council Coordinators Network, considered at the 

EPSU EWC Coordinators Seminar, 13 September 2001, Luxembourg, adopted at the 
Executive Committee meeting 28-29 November 2001 

• EPSU resolution on the role of trade union coordinators in existing European Works 
Councils and the role of the national organisations, considered at the EPSU EWC 
Coordinators Seminar, 13 September 2001, Luxembourg, adopted at the Executive 
Committee meeting 28-29 November 2001 

• EPSU Position on the European Commission Communication on “Recent Progress 
with building the internal electricity market” – COM (2000) 297 final, 16/05/2000 

• EPSU Gender Equality Action plan 2001 – 2004, adopted by the Executive Committee 
12 June 2001 

• EPSU Position on the European Commission Communication on “Services of General 
Interest in Europe – COM (2000) 580 final, adopted by the Executive Committee 9 
March 2001 

• EPSU Resolution on the Draft Directive ‘Information and Consultation at national level’, 
adopted by the Executive Committee 9 March 2001 

• Emergency Resolution of the EPSU Executive Committee Meeting of 12 June 2001 to 
the Draft Public Service Act proposed by the Czech Government  

• Procedures and Mandates for the Social Dialogue, adopted by the Executive Committee 
9 March 2001 

• EPSU Proposal: Rationale, Structure and Content of Public Service Test, adopted by 
the Executive Committee 28-29 November 2001 

• EPSU Comments on the report on the Commission Communication on ‘Services of 
General Interest in Europe’ rapporteur W. Langen, Final, A5-000/2001, 13/09/2001 

• EPSU Priorities 2001 – 2004 
• Document on WTO, GATS Negotiations and endorsement of the PSI resolution on 

Trade in Services 
• Memorandum to the Belgian Presidency – Public Service Test 
• Information and Communication Technology – and Competence Development 
• EPSU Position on the report of the Mobility Group to the Directors-General for Public 

Administration 
• Enlargement of the European Union – Social Dialogue in the Applicant Countries 
 
 
4. Other meetings attended by EPSU representatives 
 
 
January 
08 ETUC meeting on Telework 
09 Public Procurement hearing – European Parliament 
10 Bureau Sectoral Social Dialogue Committee electricity 
11 Working group security of supplies European Energy Consultative Committee  
11-12 Temporary Agency work 
15-16 ETUC Constitution Working Group 
16-17 Bureau European Works Councils Suez Lyonnaise 
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22-23 EPSU-CEMR meeting on social dialogue 
25 Bureau Vivendi 
31 Meeting Swedish presidency 
February 
01 EUROFEDOP and ETUC Delegation 
05-06 European Works Councils EDF/GDF 
07 CESI Delegation 
08 FERPA EC 
13 CFTC Seminar 
14 ETUC Steering Committee 
16 Social Dialogue, meeting with Fay Devonic 
19 ETUC Employment committee 
March 
02 Bureau Vivendi 
06 EU Employment Committee 
06 Public Audition on Services of General Interest – European Parliament 
07 Sectoral social dialogue committee electricity 
12 Meeting with CFTC-FNACT 
14-15 Meeting Suez + Bureau Vivendi  
16-19 ÖTV ⇒ VERDI Congress 
20 Nordic Constituency 
April  
05 meeting with B. Duncan (BMA) 
06 Forum de Liaison, European Commission  
12 Meeting with Eureau 
26 Meeting in Vienna – Fachgruppentag, GdG 
27 Preparatory meeting for Troïka DG Fonction publique 
27 Meeting Troïka DG Fonction publique 
May  
07 Meeting with Mr Druesne (European Institute for Public Administration) 
08 ETUC employment committee  
10 Meeting with L. Onckelinx 
13 Meeting with Swedish Minister for Energy 
15 Meeting with General Secretary FEAD 
15 Direction Ressource Humaine EDF 
18 ETUC Steering committee 
21-22 RCN Congress 
21-22 Health Services PSI Task Force 
23 Meeting EPSU / CEMR 
June  
18 Morning - Press conference Californian Power Crisis 
3 European Works Councils Gaz de France 
3-4 Meeting with ICTU 
4 European Works Councils - RWE Thames Water 
5 Study group internal market electricity 
6 Meeting with Eurelectric 
July  
9 ETUC-CEEP 
9 Electricity social dialogue secretariat meeting 
12 European Health Forum 
August  
29 EP meeting (Claudia Randzio-Plath) 
30 – 31 - 01 ETUC Collective bargaining committee 
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September  
3 ETUC-CEEP framework directive 
5 Meeting with M. Damar, Secrétaire Général Ministère Fonction Publique 
6 WG Norwegian big cities 
14 a.m. Social Dialogue Committee Electricity 
18 (pm) & 19 FIPSU meeting 
18 Meeting with A. Diamantopoulou 
19 ETUC Steering Committee 
25 SITA Waste 
27-28 European Health Forum Gastein 
28 Belgian presidency meeting on Energy 
October  
02 Discussion meeting with GUE/NGL group European Parliament 
03 El futuro del servicio publico 
04-05 ETUC-CEEP Conference on services of general interest 
08 Electricity social dialogue 
08 (pm)-09 “Sind die EU-Standards eine Chance für Beschäftigte des 

Gesundheitswesens ? » Health meeting Solidarnosc, Gdansk 
10 Water group Suez / Bureau Vivendi 
11 ETUI Netlex 
12 ETUC negotiation group on telework 
16 GÖD Congress 
17 Suez European Works Councils 
22-23 ETUC Collective Bargaining Committee 
24 (pm) - 25 CEEP meeting 
25 Future of Industrial Relations (European Foundation) 
30 ETUC Services of General Interest working group 
31 Meeting with Mr Crespo, President PS EP 
November  
6-7 Vivendi meeting 
8 Meeting with Cabinet De Palaccio 
12 Meeting with Energy Minister 
12 EUROMIL Conference 
12 Telework social dialogue meeting 
13 European Parliament on Services of General Interest 
14 Labour standard committee 
(13)14-15 EDF - Vivendi 
19 CELSIG conference 
21 European Health Forum  
22 Meeting with SDE & Slovenian trade unions 
23 Forum de liaison 
26 Social Dialogue Committee 
27 Meeting with Eurogas President 
28 Meeting Troika DGs public administration in EU 
28 Meeting EPSU President & Vice-Presidents + Ver.di 
30 Meeting on European Works Councils  
30 – 01 EEB Water seminar  
December  
07 Meeting with Mr. Aladeff (Solidar) 
07 Health conference by the Belgian Presidency 
 
 
National and European Administration Committee representatives have participated in the 
following meetings: 
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• 22 January with the Swedish DG, Mrs. Birgitta Isacsson-Perez. 
• 7 February and 27 March with representatives from USSP-CESI. 
• 16 February with Ms. Fay Devonic, Head of Unit for the sectoral social dialogue, European 

Commission. 
• Decision was taken just before the event not to attend Troika meeting 27 April because of 

the attendance of USSP-CESI and Eurofedop. 
• 28 November Troika meeting.   
 
 


