
  
 

EPSU Collective Bargaining and Social Dialogue Conference 2009: Decent 
work 

 
Statement on the crisis and collective bargaining  

in the public services 
 
Over 150 participants from more than 30 countries met in Brussels on 3rd and 4th December 
at EPSU’s 2009 conference on collective bargaining and social dialogue. Their key concerns 
about the economic crisis and collective bargaining are reflected in the following statement.   
 
In its response to the European Commission’s autumn forecast, the ETUC underlines the 
severity of the current downturn with growth in the European economy falling 7% below its 
trend. Early indications of growth need to be treated with extreme caution and there is a 
serious risk that some governments may already be planning to cut back on recovery 
programmes before a complete return to economic growth has been assured. As the private 
sector restructures in response to the financial crisis, the public sector is not just contributing 
vital support to economic activity it is also providing a wide range of services and assistance 
to the millions of individuals who have been hit by the recession.  
 
Unfortunately, this message is too late for several European countries where national 
governments, sometimes in response to conditions attached to loan packages from the 
International Monetary Fund and European Commission, have adopted strategies that target 
public spending and the pay and conditions of public sector workers in particular. Over the 
past year public sector workers in a minority of countries have not just faced pay freezes and 
effective cuts in real pay but substantial cuts in nominal wages as well as facing job cuts and 
recruitment freezes. 
 
Conference participants reaffirmed their support for EPSU’s Congress resolutions on the 
crisis and collective bargaining, the EPSU Executive Committee statement of 11 November 
and initiatives proposed by the ETUC and underlined in particular: 

• the need to maintain and extend the coverage of collective agreements or the 
statutory regulations covering pay and conditions according to national practice; 

• the importance of negotiating nominal and real wage increases as a vital element in 
maintaining and increasing demand across the economy and of rejecting the call from 
the European Central Bank, among others that the public sector should set an 
example to the private sector by moderating wage claims; 

• the value of improving the co-ordination of collective bargaining policy and exchange 
of information and sending out a clear message to governments and public sector 
employers that not only are cuts in pay unacceptable but they will undermine any 
attempts to coordinate a European responses to tackle the crisis;  

• the support that can be provided to low-paid workers, the majority of whom are 
women, by increasing legal minimum wages, where they exist, and minimum pay 
rates in collective agreements; 

• the urgent need to reduce the extent of precarious employment in the public services; 
• the need, in line with the Lisbon Treaty, to get governments and the European 

Commission to promote full consultations with trade unions through the sectoral 
social dialogue, to ensure that candidate countries are fully involved. We urge the 
employers to formally establish a sectoral social dialogue committee in the state 
sector. 


