
 

 

  

 

 
 

Energy Roadmaps 2050 

Public consultation of DG Energy 

The European social dialogue partners for the electricity sector – represented by 
EURELECTRIC for the employers and EPSU and EMCEF for the trade unions - have taken 
notice of the ongoing consultation on the Energy Roadmaps 2050 as well as the discussion 
on the Roadmap 2050 Communication moving to low carbon economy which seeks to define 
the CO2 emission reduction targets for several sectors including for electricity.  The 
European Commission has further set out several priorities in its Energy Strategy 2020 
(Communication "Energy 2020 - A strategy for competitive, sustainable and secure energy") 
and in its policy proposals for Infrastructure (Communication "Energy infrastructure priorities 
for 2020 and beyond - A Blueprint for an integrated European energy network" ) 

Notwithstanding the contribution that each organisation will individually submit to this 
consultation on the “Energy  Roadmap 2050”,  the social partners jointly agree on the 
following comments that we wish to see being taken into account in the further work of the 
European Commission.  
 
As European social partners we have contributed to several consultations, formulated 
positions on developments in the electricity sector and encouraged discussion between the 
national social partners on important themes such as demographic change and age 
management, restructuring, skills and qualifications and equality between men and women.  
We have also contributed to formulating a social dimension for the European Energy 
Community. 
 
We recognise that all change potentially brings advantage or disadvantage to some groups 
within society and that this impact  should be taken into account in reaching final 
conclusions. We concentrate here on the electricity sector and the employment and industrial 
relations aspects. 
 

A social dimension for the Energy Roadmaps 2050 
 
The recent proposals of the European Commission (Energy Strategy 2020 and 
Infrastructure) do not take sufficient account of the profound changes in the electricity 
industry and their impact on the companies, employment and working conditions.   
 
Our first message is therefore that the Energy Roadmaps 2050 needs to integrate a social 
dimension. We expect that the European Commission makes concrete proposals regarding 
the initiatives it intends to undertake to assist the social partners in addressing the profound 
changes. As a consequence we expect the Impact Assessment to fully integrate this.  
 
The options the Impact Assessment on the Energy Roadmaps 2050 considers should 
include how the European energy strategy can be realized with or without taking account of 
Just Transition principles and Social Dialogue. This is developed in more detail below.  
 
 

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52010DC0639:EN:HTML:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52010DC0677:EN:HTML:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52010DC0677:EN:HTML:NOT
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Just transition, employment, skills and qualifications 
 
We finalized a project Towards a low carbon electricity industry: employment effects & 
opportunities for the social partners (attached). This project has underlined the profound 
changes that can be expected if the EU moves towards a low-carbon society. There will be 
positive as well as negative changes, and important shifts in employment between sectors.  
 
“In terms of number of jobs, studies consider an increase in the workforce of the electricity 
sector, but with differences between types of fuels. Coal and oil fuelled power plants will see 
their workforce reduce, while gas and renewables will increase. Rhythm of deployment of 
clean coal technologies like CCS will also influence these evolutions. In the distribution field, 
evolutions are more difficult to estimate, with the introduction of smart meters destroying jobs 
(traditional meter reading) and creating new ones (advices for reducing energy consumption 
for example).” 
 
We want the Energy roadmaps to integrate Just Employment Transition Principles. We 
agreed that: 
 
“Just transition can be seen as the transition (or shift) towards a more sustainable and 
environmentally friendly economy, based on social dialogue between governments, 
employers and trade unions, in a way that promotes high economic growth and investments 
in low-carbon technologies while ensuring a smooth social transition through adaptation and 
mitigation actions as well as through the development of skilling and reskilling programs (or 
just new skills) and the creation of quality jobs.” (From the study) 
 
This is very much in line with the agreement reached at the Climate Change Summit in 
Cancun (December 2010). The EU and other governments recognized the importance of 
ensuring a just transition and decent work and quality jobs.  
 
The conclusions of our study underline that: 
 
“Both trade unions and employers consider that the public authorities have a genuine role to 
play in supporting the sector adapt in the coming years, especially in improving skills and 
competencies to match the supply of skills with the demand from companies.” 
 

We urge DG Energy to take account of this as a necessary component of their 
planning process and to consider the relation between the roadmap and proposed 
progress towards a low carbon electricity sector and on the other hand the 
employment effects, skills and qualifications needed in the future and how the social 
partners and Commission can contribute to the highly skilled and qualified workforce 
of the future 
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Social Dialogue 
 
We consider that the Energy Roadmaps 2050 should promote the importance of social 
dialogue at company, national as well as European level as a mechanism to anticipate and 
manage the changes that are taking place. Initiatives from DG Energy taken together with 
the social partners to encourage that the impact of moving towards a low carbon society are 
considered at all relevant levels are welcome.  
 
The European electricity social partners are ready and available to discuss the suggestions 
and proposals with DG energy and contribute to Energy Roadmaps that are ambitious, 
realistic and take account of the profound changes that are expected.  
 
Agreed at 31 March 2011 
Brussels 
 
EPSU EURELECTRIC EMCEF 
 
 
 
 
 
 
 
 
*********** 
From the Cancun Agreement 
http://unfccc.int/files/meetings/cop_16/application/pdf/cop16_lca.pdf 
 
10. (…) addressing climate change requires a paradigm shift towards building a low-carbon 
society that offers substantial opportunities and ensures continued high growth and 
sustainable development, based on innovative technologies and more sustainable production 
and consumption and lifestyles, while ensuring a just transition of the workforce that creates 
decent work and quality jobs;  
 
Further in the agreement the governments say that they recognize  
 
“the importance of avoiding or minimizing negative impacts of response measures on social 
and economic sectors, promoting a just transition of the workforce, the creation of decent 
work and quality jobs in accordance with nationally defined development priorities and 
strategies and contributing to building new capacity for both production and service-related 
jobs in all sectors, promoting economic growth and sustainable development, 
 

http://unfccc.int/files/meetings/cop_16/application/pdf/cop16_lca.pdf

