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Brussels, 25 February 2014 

 

To the Rapporteurs and Co-Rapporteurs of the dossier Intra-corporate transfer: conditions of 

entry and residence of third-country nationals 

To the Presidents of the EMPL and LIBE Committees of the European Parliament.   

 

 

 

Re: Intra-Corporate Transfers Directive: ETUC concerns on the most recent developments of the 

negotiations between the Parliament and the Council.  

 

 

Dear Members of the Parliament, 

 

Negotiations concerning the Directive on the Intra-Corporate Transfers are taking an unexpected 

direction.  

 

The point in case concerns equal treatment of third-country nationals admitted to work in a 

Member State with an ICT Permit.  

 

Some Member States are trying to impose a position which denies full equal treatment for third-

country nationals. This way, the labour legislation of the origin country is de facto applied to 

migrant workers employed in a Member State under an ICT scheme. If this becomes the case, 

the EU Labour market will become a jungle; third-country nationals will be under-protected and 

exposed to different forms of exploitation. 

 

A more permissive definition of “specialist” proposed by the Council opens the possibility to use 

ICT-permits for a larger number of professions. This makes the issue of equal treatment even 

more important. 

 

The ETUC considers other measures inadequate, namely those concerning: the “genuine activity” 

of the hosting entity of the multinational company, the pre-existence of the employment 

relationships, and the application of collective agreements and intra-EU mobility.  

 

The ETUC cannot accept a piece of legislation which has the effect of circumventing the EU 

acquis of labour law and national labour protection. 

 

For all the above mentioned issues, the compromise pushed forward by the current Presidency 

neglects the improvements tabled by the European Parliament. A better definition of these 

aspects is necessary to avoid the hiring of workers in third-countries, at lower costs, with the sole 

purpose of transferring them to the EU.   

 

We are afraid that the timeframe of negotiations, tightened by the upcoming end of the European 

Parliament, does not allow margins for introducing new compromises.  

We are aware that there are divergences within the European Parliament and among Member 

States. I hope we can share the view that more time is needed to find appropriate solutions for 

the benefit of employees and companies.  

 

I am sure that our concerns will be taken in due account and the ETUC is ready to provide its 

contribution for the definition of an improved text which recovers the original aims of this proposal 

for a Directive.  

 

Best Regards, 

 

Luca Visentini         Marco Cilento 

ETUC Confederal Secretary      ETUC Adviser 


