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            Workers in Belgium take action over cost-of-living crisis

        

      
  

    
        
    

            
                                  
        
                            Belgian trade unions took to the streets of Brussels to call for urgent action to deal with the cost-of-living crisis.
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            Pay deal for water board employees
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  Netherlands


        

                
                
        
                            With a focus on pay and the need to secure an agreement that can help workers deal with the cost-of-living crisis, the FNV trade union has negotiated an overall pay increase of 8% for water board employees but with a flat-rate element that will mean pay rises by 10% for lower paid workers. There is a one-off payment of €1,000 gross in December 2022 and then increases of €125 and 2.5% on salaries in as of 1 January 2023. There will be a further increase of 2.5% on 1 July 2023. There will be other increases on allowances. The structural increases will mean a minimum hourly wage of €14 will apply
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            Pay rises for public sector and health workers as hospital workers strike

        

        
        
            

  
                            

      [image: ]





  Austria


        

                
                
        
                            The younion and GÖD public sector unions have negotiated a 7.15% pay rise from 1 January next year with a 7.32% increase on allowances. However, the minimum guaranteed increase of €170 a month wiil mean that the lowest paid workers will see pay rise by 9.41%. Meanwhile, the vida and GPA private services unions have concluded a new collective agreement covering 130,000 employees in the private health, social and care sector. The two unions welcomed the 8% wage increase from 1 January 2023 along with the guaranteed minimum rise of €175 a month that means an increase of 10.2% for the lowest paid
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            Union negotiates pay deals in energy and health
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  Germany


        

                
                
        
                            The ver.di services union has negotiated a new collective agreement covering the 18,000 employees of energy company RWE. The agreement runs to 29 February 2024 and includes a 6% pay rise from 1 February 2023. There will also be a €1500 lump sum payment before the end of 2022 and a further €1500 lump sum in 2024. Employees also received an exceptional 2.5% increase in September. Meanwhile, the union has negotiated a new agreement covering the 10,000 employees at private health group Sana. The agreement runs to 30 April 2024 and includes a 7% pay increase from 1 June 2023, with a guaranteed
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  France


        

                
                
        
                            In the main (IEG) electricity and gas sector negotiations the CGT, CFDT and FO unions have agreed a 2.3% increase on the basic national salary for 2023 with a minimum guaranteed increase of €1040 for the year (€80 on the monthly salary over 13 months), along with individualised increases worth 1%. The CFE-CGC union refused to sign arguing that the increase was inadequate. The negotiations followed mobilisations by the unions earlier in the autumn demanding pay negotiations to address the cost of living crisis and the increases come in addition to the extra bonuses paid this year in response to
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  Croatia


        

                
                
        
                            Following the threat of protests and other actions, public sector unions, including the SDLSN state sector union and HSSMS-MT nurses’ union, have secured increases to pay and other benefits. The base for setting public sector salaries will increase by 6% from 1 October this year and then by 2% from 1 April 2023. There will also be increases to the Christmas bonus, the payment of gifts to children and to holiday allowances. Negotiations for the next round of increases will take place next year at the latest in the third week of September.
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            Union signs deal with government while others plan action

        

        
        
            

  
                            

      [image: ]





  Portugal


        

                
                
        
                            The SINTAP public service union has signed an agreement with the government that will see pay increase by €52.11 a month in each of the years 2023 to 2026. The agreement also includes an increase in the food allowance and a range of pay improvements for selected occupations as well as commitments on career development. Meanwhile, the STAL local government union and other unions in the Frente Comum are planning a national strike on 18 November as they believe the proposed pay increases are inadequate.



                    

    


        
                        S


    




    


    
        
            Oct. 27, 2022
        
                    
                    
        
                            2022 October EPSU Collective Bargaining Newsletter No.22

                    

    


            

                
  
    
      


  



                    
        
        
        
            Public sector pay deal signed as health negotiations continue
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  Slovenia


        

                
                
        
                            The ZSVS health union reports that an agreement covering public sector pay and other benefits for 2022 and 2023 was signed by the majority of unions on 13 October. Pay rises range between 4.5% and 8.5% and there are increases to compensation for annual leave and food allowances. As part of the agreement, the government undertakes to adopt systemic changes to the wage system by 30 June 2023, addressing issues relating to the wage gap in the lower third of the pay scale and the minimum wage. The union is continuing to negotiate on pay for health and social care workers and to close the gap with
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  Spain


        

                
                
        
                            The public sector federations in the CCOO confederation and the FeSP-UGT federation have now formally signed the new three-year agreement covering five million public sector workers. The agreement will deliver increases of 3.5% in 2022, 2.5% in 2023 and 2.0% in 2024 but with the prospect of three extra increases of 0.5% depending on inflation and growth. If the conditions for the extra increases are met this would mean salaries rising by 9.8% by the end of 2024. The FeSP-UGT has also called for a government commitment that there will be no delay in ensuring workers in mutual societies, that
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            Nurses’ unions agree settlement with municipal employers
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  Finland


        

                
                
        
                            The Tehy and SuPer trade unions have agreed to a mediated settlement to their long-running dispute with municipal employers that includes pay developments over five years, COVID compensation payments and other improvements to working conditions. The average salary in the health and social services sector will increase by at least 17.3% over five years, with an increase of 15.3% in the first three years. There will be a separate one-off payment of €600 for those who involved in treating COVID patients. The unions say that a practical nurse will see their salary rise from the current €2,255 to
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            Public sector workers could see pay rise by more than 9% 
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  Spain


        

                
                
        
                            Public service federations, including FSC-CCOO and FeSP-UGT, have welcomed a new three-year agreement that could deliver pay increases of more than 9% by the end of 2024. Following government imposed pay rises of only 0.9% in 2021 and initially only 2% in 2022, unions pushed the government to open negotiations and respond to the cost-of-living crisis. There will now be an additional 1.5% increase in 2022 backdated to January. In 2023 there will be an increase of 2.5% but two further increases of 0.5% will follow depending on the level of inflation and economic output. There will also be a 2.0%
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  Netherlands


        

                
                
        
                            Members of the FNV trade union have voted 93% in favour of the new collective agreement covering workers in provincial councils that was negotiated in June. There will be two main pay increases of 3% from 1 July 2022 and 4% from 1 January 2023. In addition, backdated to 1 January 2022, there will a €75 increase on pay scales and as from 1 July 2022 there has been a minimum monthly salary of €2,184. There is also a one-off flexibility/homeworking allowance of up to €500 gross based on full-time employment and new arrangements for paid parental leave. The agreement covers the period from 1
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  Norway


        

                
                
        
                            The Fagforbundet, ELOGIT and Delta trade unions have welcomed the outcome of negotiations in the energy sector and have recommended the deal to their members for approval. The agreement includes a NOK 10900 (€1040) increase on annual salaries from 1 July along with increases to travel and accommodation allowances and on-call supplements. The minimum wage in the agreement is now NOK 414800 (€39650). Glasses used for computer work will now be paid for and the unions have established the right of co-determination over the use of technology, particularly in relation to ensuring a clear distinction
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            Strike action secures improved offer for local government workers
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  U.K.


        

                
                
        
                            Unions representing local government workers in Scotland – UNISON, Unite and GMB – have suspended strike action while they consult members over an improved pay offer from the employers. The three unions are recommending acceptance of a deal that would provide a £2000 (€2310) annual pay rise for the lowest paid; £1,925 (€2225) for those earning between £20,500-£39,000 (€23700-€45000); a 5% increase for those earning between £39,000-£60,000 (€45000-€69360); and a maximum increase of £3000 (€3470) for the highest paid. The pay increases will be based on a 36-hour rather than 37-hour week and are
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      [image: ]





  Italy


        

                
                
        
                            The three public service federations – Fp-Cgil, Cisl-Fp and Uil-Fpl – have negotiated a new collective agreement covering 430,000 workers in local government. Workers will see pay rise by 4%-5% with the higher increases for the lower paid. There are improvements to the system of career progression and changes to the salary table. There will be new rules on remote work and a strengthening of the industrial relations system, particularly with regard to local bargaining. There is a range of improvements to leave arrangements including better compensation (pay or time off) for those working on
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