
        
      Skip to main content
    
    
      
    
    
            
        
            Forgot your password?
            
  
    
      
  
      Username
        

        


      Password
        

        




  





	Reset your password


  


        

    


    



    
        
            [image: Home]
        

        
            
                        	Sectors
	Policies
	Networks
	News


            
  
    
      

            
            
            Login
        
    

  


        

    

        
        
            
  
    
      
  
      Fulltext search
        

        


  







  


        

    




    
        
        
            
                
  
    
      
                                        
                	
                Health and Social Services
                                    	Social Services
	Health
	Social Dialogue


                            
	
                Local and Regional Government
                                    	Social Dialogue


                            
	
                National and European Administration
                                    	Social Dialogue


                            
	
                Utilities
                                    	Waste
	Water
	Energy
	Social Dialogue


                            


                

                                                                
                	
                Defence Sector
            
	
                ECEC
            
	
                Economic Policy
            
	
                Embassy and household staff
            
	
                EWCs
            
	
                Firefighters
            
	
                Health Care Assistants
            
	
                HSS Expert Group on OSH
            
	
                Journalists
            
	
                Prisons Services
            
	
                PSI and EPSU LGBT+
            
	
                Public Services
            
	
                Women & Gender Equality
            
	
                Youth
            


                

                                                                
                	
                Central government
            
	
                Collective Bargaining
            
	
                Company policy and EWCs
            
	
                Corporate Social Responsibility
            
	
                COVID-19
            
	
                Culture
            
	
                Demographic change
            
	
                Digitalisation
            
	
                Early Childhood Education and Care
            
	
                Economic Policy
            
	
                Electricity
            
	
                Energy
            
	
                Environment/Climate Change
            
	
                Equality
            
	
                Gas
            
	
                Gender pay gap
            
	
                Health
            
	
                Health and Safety
            
	
                Information & consultation
            
	
                Local government
            
	
                Low pay/minimum wages
            
	
                Migration
            
	
                Outsourcing
            
	
                Pay settlements
            
	
                Pensions/retirement
            
	
                PPPs
            
	
                Precarious employment
            
	
                Privatisation
            
	
                Procurement
            
	
                Quality employment
            
	
                Recruitment & organising
            
	
                Remunicipalisation
            
	
                Restructuring
            
	
                Social Dialogue
            
	
                Social Services
            
	
                Solidarity
            
	
                South East European Energy Community
            
	
                Staffing levels
            
	
                Strike
            
	
                Tax justice
            
	
                Trade
            
	
                Training/life-long learning
            
	
                Transparency & Corruption
            
	
                Union Rights
            
	
                Waste
            
	
                Water
            
	
                Work-life balance
            
	
                Working Time
            


                

                        
    	Press releases
	Newsletters
	EPSU Collective Bargaining News





  


            
        

    




        
  
    
      
  
    
      
        Priorities

        	
              Solidarity
            
	
              Environment/Climate Change
            
	
              Health
            
	
              Recruitment & organising
            


      

    

  



  



    
        
            The voice of 8 million European public service workers
        


    






                
  
    
      
  



        
                
  
    
      
  



                        
  
    
        Pay settlements


  



                

                    
                    
  
    
      
  
      Fulltext search
        

        


  







  


  
    
      
  



            

        
            
        

  
    
      
            
          Sort by 
          
            
                                                            Date
                                                                                    

            	Date
	Relevance


          

        

  
  


    
    

  
    
      
      
          


    
        
            Mar. 16, 2023
        
                    
                    
        
                            2023 March EPSU Collective Bargaining Newsletter No.6
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  Latvia


        

                
                
        
                            After lengthy negotiations the LVSADA health workers’ union has secured an increase to the pay rises offered by the ministry of health. The agreement stipulates that the average monthly salary for medical practitioners will be increased by €120 from 1 April which equates to 6.1%, that is 2.4% higher than the initial offer. Nurses, midwives, physician assistants will see a 10.1% increase (an improvement of 3.9% on the initial offer) and junior staff, including nursing assistants, will benefit from a 16.1% pay rise (an improvement of 6.3%).
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  Finland


        

                
                
        
                            The JHL, JYTY, SuPer and TEHY have negotiated new two-year agreements on pay covering workers in municipalities and health and welfare services. The agreements include both general and local elements to the pay increases. For municipal workers the combined increases will mean rises of 4.1% in 2023 (plus a €467 lump sum) and 4.0% in 2024. There will be higher increases for health workers who are set to benefit from various elements that go towards a 6.7% increase in 2023 (plus a €467 lump sum) and 6.5% in 2024. Meanwhile, negotiations involving JHL and JYTY will mean that church employees will
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  Israel


        

                
                
        
                            After seven years with no update to the main public sector framework agreement the Histradut trade union organisation reports that negotiations have delivered a salary increase of 11% over the next four years up to April 2027 along with a lump sum of NIS 6,000 (€1575) designed to help cope with the cost of living. Workers will get a two-hour cut in working week from 42 to 41 hours in June 2023 and from 41 to 40 hours in January 2025. There will also be special salary adjustments for a range of occupations, particularly in health and social care. Meanwhile, the union has negotiated an agreement
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  Netherlands


        

                
                
        
                            Workers in over 50 hospitals are set to take part in industrial action this month as unions, including the FNV and NU’91, put pressure on the employers FBZ employers’ organisation to come up with a decent pay offer. The unions will be organising a “Sunday service” on the day of protest in support of their claim for a 10% increase for the 200,000 employees in the sector. They are also calling for improved travel allowances and greater control over work schedules. Meanwhile, following a campaign of strike action in local government, the FNV has agreed a pay rise for the 180,000 workers in the
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            Action by health workers and a pay rise in electricity
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  Austria


        

                
                
        
                            The vida trade union organised a warning strike in 25 facilities across the country in support of its demands for higher pay for the 10,000 workers employed in the private hospital sector. The union is demanding a pay rise above inflation and a monthly minimum salary of €2000 and argues strongly that it is crucial to improve the pay and conditions for workers to make the sector more attractive and tackle staff shortages and overwork. Meanwhile, the GPA trade union has negotiated a new collective agreement in the electricity sector which delivers pay rises of 8.6%-9.6% along with increases in
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  Spain


        

                
                
        
                            Care sector unions in the CCOO and UGT confederations have managed to negotiate substantial pay increases for social care workers in the first collective agreement covering residential and day-centre care in the Balearic islands. The agreement covers around 4000 workers and provides for pay increases of more than 41% staged over the next four years, 22.42% from June 2023, 5.81% from June 2024, 5% from June 2025 and 3.86% from June 2026. The increases will bring workers in line with pay levels in the regional authority. There will also be an 18-hour reduction in working hours (7 hours in 2024
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  Norway


        

                
                
        
                            Trade unions, including Fagforbundet, have secured a new agreement covering a range of services in the non-profit social care sector following two days of mediation. Workers will get a pay increase of at least NOK 7800 (€710) backdated to 1 May 2022 and there will be a new pay table that, over the long term, will provide equal treatment for employees on the basis of education and experience and a boost in the minimum wage rates for many. There will also be improvements to allowances for unsocial hours. The agreement applies to employees in a range of non-profit organisations in child and other
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  Israel


        

                
                
        
                            The UCAPSE trade union has made a significant breakthrough by negotiating the first collective agreement covering 500 employees at Nefromor a subsidiary of the Fresenius Medical Care multinational. UCAPSE managed to organise workers in 2018 and has since been involved in long and complex negotiations to achieve a collective agreement which now covers pay, minimum wages, working time, education funds, pensions and shift allowances. There are backdated pay increases of 3.25% for 2021 and 3% for 2022. The hourly rate for the lowest paid will rise to around €8.40 (legal minimum wage is €7.73). The
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  Austria


        

                
                
        
                            Member of the vida private services union working at the network of religious hospitals have voted by a two-thirds majority to accept a new pay deal. Increases will range from 8.4% to 11.2% (for the lower paid) with a minimum increase on monthly salaries of €205. The union has welcomed the agreement that begins to recognise the work done by health staff during the pandemic and helps address the rising cost of living. Vida also underlined the importance of the high level of member participation in campaigning and industrial action that contributed to securing a better pay offer from the
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  Netherlands


        

                
                
        
                            The FNV and NU’91 health workers’ unions have worked to ensure that the 80,000 employees of the seven University Medical Centres will all receive a 10% pay rise in 2023 – 6% in January and 4% in November. There was some concern that not all employees would receive the same increase at the same time and the trade unions were considering legal action to get the employers to properly implement the collective agreement. The increase is slightly below the retail price inflation level of 11.2% but the aim will be to negotiate further compensation for inflation in the next bargaining round.
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  Spain


        

                
                
        
                            The FSC-CCOO and FeSP-UGT public service federations have ensured that government employees working overseas will be covered by a proper process of collective bargaining. As a first step to address the lack of proper pay bargaining over the past 14 years, the unions have agreed a 3.5% pay increase for all overseas workers backdated to 1 January 2022. Negotiations over a pay rise for 2023 will begin in the first quarter of the year along with bargaining over a range of other issues including telework, the 35-hour week, equality plans and an updating of the 2008 agreement on working conditions.
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  Bulgaria


        

                
                
        
                            The CITUB trade union confederation reports that workers in regional health inspectorates and emergency medical centres have seen substantial salary increases from the beginning of December. Regional health inspection staff have seen pay rise by up to 30% while emergency medical staff are getting around 22%. Unions have been organising a series of protests over pay since the autumn. Meanwhile, the Podkrepa trade union confederation reports that workers at the Ministry of Justice are covered by a new framework agreement that strengthens social dialogue and ensures protection of workers’ social
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            Average pay increase of 14% for unionised health workers 

        

        
        
            

  
                            

      [image: ]





  Lithuania


        

                
                
        
                            The LSADPS health workers’ union reports that its members in public health will benefit from pay rises of around 14% from the beginning of this month. This is based on the collective agreement negotiated by the LSADPS and eight other health sector trade unions in 2021 and updated in October of last year. Along with higher basic pay there are increases to the coefficients on which salaries are based and these will apply to the members of the trade unions that have signed the agreement. The average increase for all health staff will be around 8%.
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  Europe


        

                
                
        
                            The USF trade union reports that staff in European institutions, bodies and agencies (with the exception of the European Central Bank) will get a net 4.5% increase in salaries, pensions, and social allowances backdated to 1 July 2022. This is on top of the 2.4% increase applied earlier this year, giving a total net increase of 7%. This is the result of a formula that has been applied since the early 1980s, following industrial action by USF both then and later to defend the formula. The salaries (and later also pensions) of staff have kept pace with the development in the purchasing power of



                    

    


        
                        S


    




    


    
        
            Dec. 22, 2022
        
                    
                    
        
                            2022 December EPSU Collective Bargaining Newsletter No.26

                    

    


            

                
  
    
      


  



                    
        
        
        
            Strike delivers better pay deal for gas workers

        

        
        
            

  
                            

      [image: ]





  France


        

                
                
        
                            After six weeks of strike action the CGT trade union has secured a monthly increase of €200 for workers in the GRDF gas distribution company. The first increases will be implemented in January with increases ranging from a minimum of €50 up to and €87. The CGT is concerned about any attempt to intimidate strikers and has warned GRDF's management against any action that could be taken against striking employees, whether in terms of disciplinary
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