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            Busy bargaining period for municipal services union
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  Sweden


        

                
                
        
                            The Kommunal trade union has negotiated a series of two-year agreements covering a wide range of workers including those working in building maintenance, sports facilities, veterinary care, animal care and training, agriculture and zoos and workplace plant services. The agreements follow the main labour market trend with a 7.4% increase over the two years, with 4.1% in the first year and 3.3% in the second. The agreement covering sports facilities provides for a specific pot for monthly increases for full-time employees of SEK 1029 (€87) in July 2023 and SEK 935 (€80) in July 2024.
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            Workers in church-run care homes get 8% pay increase and cut in hours
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  Austria


        

                
                
        
                            After six months of negotiations, workers in church-run elderly care and nursing homes will get an 8% pay increase, along with a cost-of-living bonus of €1500 and a one-hour reduction in weekly working hours to 39 hours. The agreement covers around 3600 employees and the new monthly minimum wage will be set at €1850.76. The 8% increase translates into a 10.65% increase once the one-hour cut is taken into account. The vida trade union negotiated the agreement which it sees as bringing the church-based employer more in line with other collective agreements in the sector although it argues that
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            Wage boost for workers in disability care and blood services
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  Netherlands


        

                
                
        
                            The 200000 workers covered by the disability care collective agreement are getting a phased pay increase of 10% on top of the 3.2% already paid in May this year, negotiated by the FNV and NU’91 trade unions. There will be two increases of 3% on 1 September and 1 December (both with a €80 minimum) and in 2024, there will be two further increases of 2% in June and December (both with a minimum of €55). The travel allowance will be doubled from 8 cents to 16 cents per kilometer. Meanwhile, after difficult negotiations, unions at the Sanguin blood services non-profit company, including FNV, have
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            Personal assistants dispute continues but deal agreed in private social services
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  Finland


        

                
                
        
                            The JHL trade union says that further industrial action may be necessary following the failure of conciliation to settle the dispute over a new collective agreement for personal assistants. Negotiations have been continuing since January and the last collective agreement expired at the end of April. JHL has been determined to secure a decent pay rise for worker in this sector characterised by low pay and high staff turnover. Meanwhile, industrial action by unions in the private social services sector – JHL, Tehy, SuPer and Jyty – helped deliver an improved offer from the employers and a 32
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            Unions negotiate new agreement in health and social care
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  Sweden


        

                
                
        
                            Trade unions Kommunal and Vårdförbundet have negotiated a 29-month agreement covering the health and social care sector running from 1 May 2023 to 30 September 2025. Kommunal reports that the amount for increases for full-time employees on 1 May 2023 is SEK 1138 (€97) and SEK 1049 (€90) on 1 May 2024. The new minimum salary as of 1 October 2023 will be SEK 22203 (€1900) and SEK 24456 (€2090) for those with upper secondary education. The corresponding figures for 2024 will be SEK 23252 (€1990) and SEK 25505 (€2180). For Vårdförbundet the main elements include: salary increases in the first year
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            New two-year agreements in private health and eldercare
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  Sweden


        

                
                
        
                            Kommunal and the Almega Vårdföretagarna employers’ organisation have negotiated two new collective agreements for employees working in private health and social care and eldercare both of which run from 1 June 2023 to 31 May 2025. In the private health and social care agreement, the minimum wage will be increased by SEK 1350 (€115) in 2023 and by 3.5% in 2024. The general wage rises will be SEK 1156 (€100) in 2023 and SEK 995 (€85) in 2024. The new minimum salary as of 1 December 2023 will be SEK 21297 (€1830) with a rate of SEK 24013 (€2060) for professionals. These rates will rise to SEK
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            Union members back deal in private health
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  Germany


        

                
                
        
                            Members of ver.di employed by the SRH private health company have voted with a 70% approval for the new collective agreement. Workers will get a 5% increase (minimum €150) in on both 1 July 2023 and 1 July 2024. There will also be one-off payments (net for full-time, part-time pro rata) of €1000 in June 2023 and €500 in January 2024. The allowance for trainees will increase by €100 in both 2023 and 2024 and they will get one-off payments of €300 in 2023 and €200 in 2024. Other provisions include extra paid leave for employees with long service.
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  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a 10% pay rise for the 100000 workers in mental health care on top of the pay increases already set in the current collective agreement. Mental health workers themselves had supported the union’s demands by starting a petition that got more than 10000 signatures in a very short space of time. There will be an additional salary increase of 5% in 2023 (minimum €150) on top of the previously agreed 2% (minimum €60). There will be a 2% wage increase (minimum €60) in 2024, followed by an additional 5%, 4% of which is structural (minimum €120) and 1% is one-off and
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  Germany


        

                
                
        
                            After two rounds of collective bargaining, the ver.di trade union has agreed a new 26-month deal with the German Red Cross covering around 50000 employees. Members have until June 15 to vote on the agreement which runs to 31 May 2025. From 1 August this year there will be a €1200 tax-free payment which employers can deliver in five instalments by the end of the year. In addition, workers will get €200 a month from September 2023 up to and including May 2024. There will be a pay increase of €200 plus 6% in June 2024. Various allowances are set to increase by 12% and there are also pay rises for
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            Mediation avoids strike by horticulture workers
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  Sweden


        

                
                
        
                            Following mediation the Kommunal trade union has backed a new agreement with the Gröna Arbetsgivare employers’ organisation covering around 3000 workers in horticulture. The union had been planning strike action following the employers’ initial refusal to increase minimum wages in the agreement in line with the general labour market trend. Wages will increase by 4.1% from 1 May 2023 and by 3.3% from 1 May 2024. Minimum wages will be increased by between SEK 1330 (€115) and SEK 1350 (€117) in the first year and there will also be an additional payment in 2024.
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            High levels of support for further industrial action across central government 

        

        
        
            

  
                            

      [image: ]





  U.K.


        

                
                
        
                            The campaign of industrial action over pay, jobs and pensions by the PCS trade union is set to continue following a new strike ballot. The union managed to secure reach the threshold required for public sector strike action in 106 government departments and agencies. In Scotland, with separate negotiations on pay, PCS members have accepted an increased pay offer delivering a total increase of at least £2200 (€2535) for all staff earning £36000 (€41455) or less. The guarantee of no compulsory redundancy for all staff is extended to 31 March 2025 and there is a commitment to review the lowest
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  Sweden


        

                
                
        
                            Municipal services union Kommunal has negotiated a new two-year collective agreement with the Fastigo employers’ organisation that covers municipal and other housing and property management services. The agreement runs from 1 May 2023 until 30 April 2025. The main salary increases are on average SEK 1207 (€108) from 1 May 2023 and SEK 1035 (€92) from 1 May 2024. The minimum wage rates in the agreement will increase by SEK 1350 (€121) to SEK 26160 (€2336) in May 2023 – around 5.4% while the 2024 increase of SEK 1035 (€92) will take the rate to SEK 27195 (€2429) – an increase of around 4%
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  Germany


        

                
                
        
                            Ver.di and other public sector unions have negotiated have a new agreement on pay covering 2.5 million workers in federal and local government. The agreement runs from 1 January 2023 to 31 December 2024 and this year will mean that employees get a €3000 tax-free lump sum paid in instalments – €1240 in June and then €220 a month between July 2023 and February 2024. There will then be an increase to pay rates of €200 plus 5.5% in March 2024. The consultation with members will begin on 4 May and the collective bargaining committee will make the final decision on 15 May. As in previous
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            Private sector agreement delivers for lower paid
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  Norway


        

                
                
        
                            Following targeted strike action, trade unions covered by the main private sector agreement with the NHO employers’ organisation have negotiated an hourly increase of NOK 7.5 (€0.65) for all workers plus an extra NOK 3.00 (€0.25) for the lower paid. The lower paid are categorised as workers in collective agreements where the average wage is 90% of the industry-wide average wage. For workers where pay is below 90% of the industry average and where there is no local bargaining the additional increase will be NOK 4.00 (€0.35). The LO trade union confederation sees this as one of the best deals
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  Finland


        

                
                
        
                            The JHL trade union reports that negotiations have delivered a two-year agreement in the energy sector that runs to 31 March 2025. Employees will get a 3.5% general increase on 1 August this year along with a €415 lump sum paid on 1 July. Next year the general increase will be 2% from 1 June with 0.5% for the local level.



                    

    


        
                        S


    





    

  
        
    Pagination

    	
          
            First page
            |«
          
        
	
          
            Previous page
            ‹
          
        
	
                                          
            
              Page
            1
        
	
                                          
            
              Page
            2
        
	
                                          
            
              Page
            3
        
	
                                          
            
              Page
            4
        
	
                                          
            
              Current page
            5
        
	
                                          
            
              Page
            6
        
	
                                          
            
              Page
            7
        
	
                                          
            
              Page
            8
        
	
                                          
            
              Page
            9
        
	…
	
          
            Next page
            ›
          
        
	
          
            Last page
            »|
          
        


  

          




    


        
    

            
            
                
                    
                        	
	
	


                    

                
                    

  
    
                    
            	
                                                                
  301 results found


                                    


    
  



  
    
                    
            	
                                                                                            
                                                  Pay settlements

                                    


    
  


  
      Policies

    
      
      	  Health
  (1544)

	  Social Services
  (1107)

	  Local government
  (778)

	  Social Dialogue
  (778)

	  Collective Bargaining
  (712)

	  Union Rights
  (690)

	  Solidarity
  (674)

	  Health and Safety
  (668)

	  Central government
  (601)

	  Energy
  (589)

	  Company policy and EWCs
  (451)

	  Water
  (415)

	  Economic Policy
  (403)

	  Equality
  (379)

	  Working Time
  (366)

	  Strike
  (313)

	  Pay settlements
  (301)

	  Low pay/minimum wages
  (285)

	  COVID-19
  (277)

	  Electricity
  (259)

	  Environment/Climate Change
  (240)

	  Tax justice
  (239)

	  Trade
  (235)

	  Staffing levels
  (199)

	  Digitalisation
  (180)

	  Privatisation
  (168)

	  Waste
  (159)

	  Precarious employment
  (154)

	  Early Childhood Education and Care
  (134)

	  Pensions/retirement
  (116)

	  Migration
  (113)

	  Quality employment
  (106)

	  Gas
  (94)

	  Transparency & Corruption
  (91)

	  Outsourcing
  (87)

	  Remunicipalisation
  (83)

	  Work-life balance
  (80)

	  Recruitment & organising
  (77)

	  Procurement
  (76)

	  Training/life-long learning
  (69)

	  Information & consultation
  (66)

	  Gender pay gap
  (53)

	  PPPs
  (49)

	  Restructuring
  (35)

	  Corporate Social Responsibility
  (27)

	  Culture
  (18)

	  Demographic change
  (16)

	  South East European Energy Community
  (16)



  Facet Policies


  

  
      Sectors

    
      
      	  Health and Social Services
  (4)

	  Local and Regional Government
  (3)

	  National and European Administration
  (2)

	  Utilities
  (1)



  Facet Sectors


  

  
      Networks

    
      
      	  Firefighters
  (4)

	  Embassy and household staff
  (3)

	  ECEC
  (2)

	  Women & Gender Equality
  (2)

	  Youth
  (2)

	  Prisons Services
  (1)



  Facet Networks


  

  
      Document types

    
      
  
      
  Facet Document types




  

  
      Countries

    
      
      	  Germany
  (44)

	  Netherlands
  (42)

	  Austria
  (26)

	  Italy
  (23)

	  Norway
  (20)

	  Sweden
  (18)

	  Spain
  (16)

	  Europe
  (14)

	  Finland
  (12)

	  U.K.
  (12)

	  Denmark
  (10)

	  Ireland
  (9)

	  Croatia
  (8)

	  Belgium
  (7)

	  Czech Republic
  (6)

	  France
  (6)

	  Bulgaria
  (5)

	  Slovenia
  (4)

	  Lithuania
  (3)

	  Portugal
  (3)

	  Slovak Republic
  (3)

	  Estonia
  (2)

	  Israel
  (2)

	  Latvia
  (2)

	  Romania
  (2)

	  Türkiye
  (2)

	  Bosnia and Herzegovina
  (1)

	  Greece
  (1)

	  Hungary
  (1)

	  North Macedonia
  (1)

	  Poland
  (1)

	  Russia
  (1)



  Facet Country


  


            

        
    




    
                        
  Policies

  

        

                


                
            
                
                    
                        	
                                    Solidarity
                                                                    
	
                                    Environment/Climate Change
                                                                    
	
                                    Health
                                                                    
	
                                    Recruitment & organising
                                                                    


                    
                    
                        
                            	
	
	


                            All Policies
                            All Policies
                        

                    

                

            

        
    

  


        
            
                
                    
                    
  
    
      
    	
                Central government
            
	
                Collective Bargaining
            
	
                Company policy and EWCs
            
	
                Corporate Social Responsibility
            
	
                COVID-19
            
	
                Culture
            
	
                Demographic change
            
	
                Digitalisation
            
	
                Early Childhood Education and Care
            
	
                Economic Policy
            
	
                Electricity
            
	
                Energy
            
	
                Environment/Climate Change
            
	
                Equality
            
	
                Gas
            
	
                Gender pay gap
            
	
                Health
            
	
                Health and Safety
            
	
                Information & consultation
            
	
                Local government
            
	
                Low pay/minimum wages
            
	
                Migration
            
	
                Outsourcing
            
	
                Pay settlements
            
	
                Pensions/retirement
            
	
                PPPs
            
	
                Precarious employment
            
	
                Privatisation
            
	
                Procurement
            
	
                Quality employment
            
	
                Recruitment & organising
            
	
                Remunicipalisation
            
	
                Restructuring
            
	
                Social Dialogue
            
	
                Social Services
            
	
                Solidarity
            
	
                South East European Energy Community
            
	
                Staffing levels
            
	
                Strike
            
	
                Tax justice
            
	
                Trade
            
	
                Training/life-long learning
            
	
                Transparency & Corruption
            
	
                Union Rights
            
	
                Waste
            
	
                Water
            
	
                Work-life balance
            
	
                Working Time
            



  


                

            

        
    





        
                        
  About Us

  

        

                
            About Us

            	
                        Who are we
                                            
	
                        Executive
                                            
	
                        Elected Positions
                                            
	
                        Staff
                                            
	
                        Affiliated Unions Directory
                                            
	
                        Congress
                                            
	
                        Members list
                                            
	
                        Job opportunities
                                            
	
                        Papers and publications
                                            
	
                        Meeting document
                                            
	
                        Minutes
                                            
	
                        EPSU Data Privacy Policy
                                            


        
    



  


        
            Events to come

            All events
                
  
    
      
  

  
    
      
      
      	
    
                                    Apr
        29
    

    
        
        
            TPVH 3rd Negotiations meeting, 29 April 2024

        
        

        Brussels Belgium
    

    TPVH 3rd Negotiations meeting, 29 April 2024


	
    
                                    May
        06
    

    
        
        
            TPVH 4th Negotiations meeting, 6 May 2024

        
        

        Brussels Belgium
    

    TPVH 4th Negotiations meeting, 6 May 2024


	
    
                                    May
        16
    

    
        
        
            74th meeting of the EPSU Executive Committee

        
        

        Brussels Belgium
    

    74th meeting of the EPSU Executive Committee




    

  
          




  



        
    



    
    
        
            Contact details

            	Rue Joseph II, 40, Box 5
	1000 Brussels (Belgium)
	Tel : +32.22501080
	Fax : +32.22501099
	[email protected]
	EU Transparency Register number: 04902121531-04


        
      
        Stay up to date

        
  
  

    
    
    





            
        
    
    
                                
        

        EPSU
      


        

        Collective Bargaining
      




        
    






      Email
        

        


  







  
      Leave this field blank
        

        





  




      
        
      
          Copyright © EPSU 2024
 by Tilt Factory

      

             
    	
            
                
        
	
            
                
                
                
            
        
	
            
                
                    
                
                
            
	
            
                
                
	
            
            
        
	
        

          

        
      
	
        
          
        
      





    




  


    
    


































  