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  U.K.


        

                
                
        
                            The Unite trade union has welcomed a 7% pay increase in the salaries of clergy working for the Church of England after submitting a pay claim for the first time in history. This was a 2% improvement on the offer originally proposed by church leaders. Unite said the increase was a step towards tackling the financial hardship faced by many in the profession. The national minimum salary will now increase to £28,670 (€33,600) from 1 April 2024 and the national benchmark be increased to £30,638 (€35900). The figures are then used by the church’s dioceses to set individual salaries for their clergy
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  Netherlands


        

                
                
        
                            The FNV and NU’91 trade unions have concluded a new 12-month agreement covering around 7800 employees in the sector but with an effective start date of 1 June 2023. The increase comes in three stages with 3.5% backdated to 1 January and then 3.5% on 1 April and 3% on 1 June. The FNV says that the 10% means that maternity workers are catching up with other groups in the health sector but stressed that there remained a major problem about the unpredictability of work. This is still being discussed with the employers and the unions want action to address the high level of absenteeism due to
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  Ireland


        

                
                
        
                            Fórsa, SIPTU, INMO, AHCPS and other public service unions are consulting their members over the latest pay offer from the government which would provide for a series of pay increases over a 30-month period from 1 January 2024 to 30 June 2026. The unions have until 25 March to complete the ballots. If an aggregate of the members of all the unions vote in favour then the agreement would provide the following pay increases: in 2024 – 2.25% or €1,125, whichever is greater, from 1 January; 1% on 1 June; 1% or €500, whichever is greater, on 1 October; in 2025 – 2% or €1,000, whichever is greater, on



                    

    


        
                        S


    




    


    
        
            Feb. 01, 2024
        
                    
                    
        
                            2024 February EPSU Collective Bargaining Newsletter No.3

                    

    


            

                
  
    
      


  



                    
        
        
        
            Warning strikes help deliver good pay deal in waste sector
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  Germany


        

                
                
        
                            The ver.di trade union reports a very positive result for employees of the Alba waste and cleaning company based in Cottbus and Lausitz in Eastern Germany. Workers will see a pay increase of at least €335 a month as of 1 January 2025 but with an initial increase of €205 backdated to 1 January 2024. The union says this corresponds to a 14.47% pay increase overall with employees with more than six years of service in pay group 4 getting €432 more, ending up with a gross salary of €2959.53 – an effective increase of 17.09%. Additional payments for unplanned work and work on Saturdays from noon
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  Italy


        

                
                
        
                            The FP-CGIL, CISL-FP and UIL-FPL public service federations called off strike action planned for 31 January after the ARIS private sector health employers’ organisation agreed to sign a bridging agreement as called for by the unions. This means that there is now a temporary agreement with both the ARIS and AIOP employer organisations that allows for negotiations to begin to create a single, sector agreement covering all employees of both organisations. The bridging agreement provides for additional remuneration for different categories of workers ranging from €40 to €318.50 for a 13-month
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            Unions sign wage deal but not all back plan for pay system negotations
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  Slovenia


        

                
                
        
                            The ZSSS trade union confederation reports that some public sector unions have signed an agreement on a partial alignment of wages with inflation, which foresees a wage adjustment of 80% of inflation over the one-year period from December 2022 to December last year, and an earlier holiday payment in February rather than June. With inflation at 4.2%, this means a pay increase of 3.36% in June this year. The government also wanted to agree a delay in negotiations over implementation of the reform of the wage system that was due to start on 1 January. To go ahead, this agreement must be signed by
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            Unions negotiate 9.2% for workers in non-profit services
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  Austria


        

                
                
        
                            The vida and GPA trade unions representing workers in non-profit care and other services have negotiated a new collective agreement with the Caritas group of religious organisations. The agreement applies to 41 organisations employing 17,700 workers, delivering a range of services such as disability care, education, support for the homeless and those in poverty. The increase took effect on 1 January with a 7.7% applied to salaries plus a 1.5% monthly allowance. All other bonuses and allowances increase by 9.2%. The unions believe this is another important step in delivering decent pay and
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            Unions negotiate pay deal covering municipal and private companies
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  Finland


        

                
                
        
                            JHL, Jyty and other unions have negotiated pay increases for employees of companies covered by the Avaintes employers’ organisation. This includes (joint) municipal companies and private companies providing services to municipalities. The pay increases also apply to the Seuretes staff supply company and cover the third year of the collective agreement which runs until the end of April 2025. There will be a general increase of 3.1% as of 1 May 2024 and from 1 February 2024, a previously agreed general increase of 0.3% will also be paid. As of 1 October 2024 there will be a further 0.3% increase
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            Warning strikes help deliver pay rises for regional government workers
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  Germany


        

                
                
        
                            The ver.di trade union has begun to consult members over the deal reached on 9 December with regional government employers after a third round of bargaining. The agreement is comparable to that covering federal and municipal workers and includes a tax-free lump sum of €3,000, which will be paid as a one-off amount of €1,800 in December 2023, followed by monthly payments of €120 between January and October 2024. On 1 November 2024, monthly salaries will be increased by €200 and then increased again by 5.5% on 1 February 2025 (with the guarantee of a minimum increase of €340). Ver.di believes
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  Italy


        

                
                
        
                            The three public service federations – FP-CGIL, CISL-FP and UIL-FPL – have signed a draft agreement with the ARAN agency for public sector employers that covers over 13,000 managers and senior staff in local and health authorities. The agreement is the last in the public sector covering the 2019-2021 period and means the unions can now focus on the next round of bargaining. There are three main pay grades covered by the agreement and along with a basic increase of €135 a month there will be additional increases related to each occupational group ranging from €104 to €174. The unions are
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            Higher pay for health and care workers in public and non-profit sectors
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  Austria


        

                
                
        
                            Following negotiations between the younion trade union and the City of Vienna and the Vienna Health Association (VHA), €150 million has been made available for better pay, better working conditions, more leisure time and measures to combat labour shortages. The 9.15% pay rise in January follows the public-sector wide negotiations but in addition there will be extra payments for night work and for working on Sundays and public holidays. Night shift workers are set to get two hours credit per shift that can be taken as time off or extra pay if not used within six months. There are extra payments
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            Energy workers get 10% which is also target in provincial government 
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  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a new agreement in the energy network sector covering around 17,500 employees which will deliver a pay increase of at least 10% over the next 18 months and a minimum wage of €16 an hour. As of 1 January 2024, employees will receive a wage increase of at least 7% but with a minimum of €275 for workers on the lower wage scales. There will be a further increase of 3% next year. Other benefits include six weeks of parental leave on full pay and improvements to early retirement and the social plan on restructuring. In addition, employers will pay a one-off
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            Unions agree improvements in pay and conditions for veterinary workers
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  Spain


        

                
                
        
                            After nine months of intensive negotiations, the UGT-SP and FSS-CCOO trade unions have negotiated a new agreement with the CEVE employers’ organisation covering 35,000 workers in veterinary services. Wages will increase by 11% over three years with annual increases of 4.5%, in 2023, 3.5% in 2024 and 3% in 2025. The agreement also includes a salary review clause linked to inflation and increases to mileage allowances and extra payments covering night work as well as holiday allowances. There are measures to improve work-life balance and career progression. The unions argue that all the
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  Denmark


        

                
                
        
                            Public sector unions have welcomed the outcome of negotiations with the employers and government which have delivered a package of pay-related measures backed with DKK 6.8 billion (€910 million) of funding. A number of different groups of workers across the public sector will benefit, particularly those affected by major staff shortages. Around DKK 1.3 billion (€170 million) will go into health and elder care, for example. The package will have a wider impact than anticipated as, in addition to the higher pay for occupations like nurses, care workers, social educators and prison staff, a much
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  Austria


        

                
                
        
                            Following a third round of bargaining the younion and GÖD trade unions are pleased to have negotiated pay rises of between 9.71% and 9.15% for public sector workers with a minimum increase of €192. Pay additions and allowances will also rise by 9.15%. This is the highest increase for many years and the unions believe that along with the compensation for the recent surge in inflation, there is also recognition by employers that action is needed to tackle the staff shortages affecting most public services. There is also an acknowledgement of the extra efforts made by workers as they shoulder the
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