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  Ireland


        

                
                
        
                            Members of public sector unions have voted by a large majority to accept the pay agreement negotiated earlier this year. The agreement runs from 1 January 2024 to 30 June 2026 and provides for pay improvements worth 9.25% but because of flat-rate elements this rises to 17.3% for lower paid workers. This agreement also provides specific provisions for local bargaining, which will give trade unions the scope to negotiate up to an additional 3% of pay costs, inclusive of allowances, for particular grades, groups or categories of employee. The agreement also sees the full and final unwinding of
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            Regional government agreement to apply to church employees 
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  Germany


        

                
                
        
                            The ver.di trade union has reached a collective bargaining agreement with the EKBO evangelical church which employs approximately 8,000 employees. The wage increases that were agreed in regional government earlier this year will be taken over in full by the EKBO collective agreement, albeit with a slight time delay. There will be a tax-free one-off payment of €3000 to mitigate inflation followed by salary increases of €200 in January and a further 5.5% in March 2025 by which time full-time pay will be €340 higher per month. In addition, there are improvements to social and educational services
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  Netherlands


        

                
                
        
                            The FNV and other trade unions have negotiated a new collective agreement in provincial government which will now be subject to a ballot of members. If approved it will run for 18 months from 1 January 2024 to 30 June 2025. Employees will see an average increase in pay of more than 7.5% in two steps: an increase of €25 or 4.25% from 1 January 2024 and 2.5% from 1 September 2024. As of 1 January 2024, the minimum wage will be €16 gross per hour. There is a range of other changes, including a new internship allowance, changes to pensions and retirement, new procedure relating so social safety
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            Pressure from unions delivers in health and social care
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  Romania


        

                
                
        
                            Trade unions, including Sanitas and Columna, have managed to secure pay increases for workers in health and social services. According to Sanitas, increases in the health sector vary according to occupation but range up to 26.8% with 20% in social assistance. The union has also been able to resolve discrepancies in salaries affecting a number of specific occupations. Meanwhile Columna has also been active in local government where it organised strike action on 19 March involving nearly 19000 workers as it tries to ensure that the pay increases that apply to health, education and social care
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            Health unions negotiate 10%+ pay increases
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  Estonia


        

                
                
        
                            The EAKL trade union confederation reports that health sector trade unions have negotiated pay rises of around 10% for health workers, due to be paid from 1 April. There are some variations across occupations with 10.01% for doctors; 10.03% for specialists; 10.07% for clinical psychologists; 10.09% for nurses and health care support specialists; 14.22% for specialty nurses and midwives; 9.89% for emergency technicians; 10.11% for emergency medical technicians 10.11%; and 10.14% for maintenance workers.
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            Pay increases average 13.5% as new public sector pay system implemented
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  Croatia


        

                
                
        
                            After lengthy negotiations a new public sector pay structure is in place that means significant increases to the coefficients used to calculate salaries for different occupations. Overall public sector workers are set to benefit on average by 13.5% in comparison to pay levels in 2023. Most unions are generally happy with the new system, including the HSSMS-MT nurses’ and health workers’ union which is one of 11 to sign the public sector collective agreement. However, other unions, including teaching unions, are unhappy with the outcome and argue that the new system fails to deliver appropriate
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            Workers in religious hospitals to get 8.3% pay increase
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  Austria


        

                
                
        
                            The vida services union has negotiated a new collective agreement with religious hospitals that has been approved by 92% of union members. The finalisation of the agreement was also pending confirmation of funding from the City of Vienna. Salaries increase by 8.3% with a 7.9% increase on allowances. The night work allowance for doctors increases to €20.00 an hour (18.8%) and the Sunday allowance to €14.00 an hour (20.9%). For non-medical staff the increase in the night and Sunday allowance takes it to €53.00 (21.5%) for more than four hours, otherwise to €6.63 an hour (21%). Workers get a
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            Unions agree deals in municipal and regional government
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  Denmark


        

                
                
        
                            The 480,000 workers in municipalities and 140,000 workers in regional government are set to get pay increases of 4% from 1 April as a first instalment of the 6.51% (municipal) and 6.53% (regional) increases over the next two years. An additional 2% fund is available for unions to negotiate separately for different groups of workers and so the overall pay rise will be closer to 8.8% and with an expectation that the real increase overall will be 2.17%. There are also additional amounts for the lower paid. At the end of 2025 there will be further negotiations that will focus on the comparative
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            Hospital workers to get 7% over two years
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  Netherlands


        

                
                
        
                            The FNV and NU’91 trade unions have negotiated a new collective agreement covering the 80,000 employees of the University Medical Centres. Salaries will increase by 4% on 1 May 2024, (maximum of €246.24, gross/full-time basis) and on 1 July 2025, by 3% (maximum of €192.06, gross/full-time basis). If inflation in 2025 is significantly higher than 3%, then an additional agreement could be negotiated. There will be a travel allowance of 0.18 per kilometre and the working from home allowance will increase to €2.35 per day and will be automatically adjusted each year to the maximum tax allowance
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            Unions mobilise to secure COVID payments and pay rise
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  U.K.


        

                
                
        
                            The UNISON, Unite and GMB trade unions have been mobilising their members in the NHS and private contractors to secure unpaid COVID bonuses and pay rises. UNISON and Unite members are taking on Mitie, the large private contractor, which has refused to pay a COVID bonus despite the company being signed up to the national Agenda for Change agreement which requires the payment. Meanwhile, Unite members formerly employed by the contractor Serco but now directly employed by the NHS at Bart’s Hospital in London are also claiming their COVID payment which the hospital management have so far refused
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            Union negotiates pay rise in private care 
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  Portugal


        

                
                
        
                            The SINTAP trade union has negotiated a new collective agreement with Private Institutions of Social Solidarity (IPSS) which provide care services to children and the elderly among others. The agreement includes a pay increase which works out around 3.75% on average. There is also a service-related increase of €21.00, for every five years of service, up to a limit of six seniority periods. SINTAP sees this as a very positive outcome but is committed to continue to work to secure IPSS workers the same salary and career development conditions as those in public administration.
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      [image: ]





  Denmark


        

                
                
        
                            Negotiations on a new agreement covering the state sector were concluded on Sunday 11 February with employees set to get a 7.4% pay increase over two years that should deliver a real increase of 2.5%. The first increase will be for 5.9% on 1 April 2024 with a further 1.3% due on 1 April 2025 and 0.2% on 1 November 2025. Additional funds have been allocated for the development of wages and other conditions in the individual collective agreements with the overall package worth 8.8%. There will be an extraordinary salary negotiation at the end of 2025 which will focus on the comparative
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            Unions secure 9%+ pay increases for Red Cross workers
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  Austria


        

                
                
        
                            The vida and GPA private services unions have negotiated a new collective agreement covering the 7,000 employees in the regional associations of the Austrian Red Cross. All employees in the framework collective agreement will get a 9.15% increase while all employees in the new collective agreement section B and in the province of Vienna will get 9.2%. The increases are backdated to 1 January 2024. The collective agreement ensures that important provisions that previously differed from one province to another have now been successfully harmonised across the country, with a normal working week
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            Unions make progress on consolidating bargaining in private care
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  Italy


        

                
                
        
                            The Fp Cgil, Cisl Fp and Uil Fpl public service federations have brought two collective agreements in private social care together and are working on consolidation with a third. The unions have signed the agreement for the period 2020-22 covering the National Association for Public Assistance (ANPAS) and the National Confederation of the Misericordie d'Italia, secular and religious providers of health, social care and other services. The aim is to create a single sector agreement covering providers of social and health assistance, medical transport and emergency out-of-hospital care. The next
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            Union signs three-year agreement with federal government
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  Bosnia and Herzegovina


        

                
                
        
                            The SUFBIH civil servants’ union has signed a three-year agreement with the federal government that runs to the end of 2026. The union was pleased with the outcome after three months of negotiations and said the agreement showed how social dialogue could deliver. The agreement stipulates that the lowest salary in administrative bodies is 70% of the average salary in the Federation of Bosnia & Hercegovina and severance pay for retirement is the equivalent of five average salaries for civil servants. There are improvements to various allowances and supplements, including for on-call periods, and
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