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  Sweden


        

                
                
        
                            Trade unions in the municipal sector have been negotiating with the SKR and Sobona employer organisations in local and regional government with differing outcomes so far. The Vision trade union, representing mainly white-collar workers has settled on the basis of a 3.3% general pay rise and commitments to a review of working hours and joint initiatives to deliver healthier workplaces. The Vårdförbundet health professionals’ union has gone to mediation mainly because it has major concerns over the employers’ proposals on working time and the work environment which it believes will mean worse
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  Sweden


        

                
                
        
                            The Kommunal municipal service workers’ trade union continues to negotiate collective agreements with a wide range of employers in a busy bargaining round. Workers in church and religious organisations are now covered by a new agreement running from 1 October 2023 to 30 September 2025 while the agreement covering those in the sports sector applies from 1 November 2023 to 31 October 2025. In both cases the pay increases are in line with the main labour market trend. In the religious organisations there will be average salary increases of SEK 1037 (€89) this year and SEK 961 (€83) next year
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  Sweden


        

                
                
        
                            The Kommunal trade union has negotiated two two-year collective agreements with the Fremia employers’ organisation that covers non-profit service providers. In the agreement with Fremia covering personal assistance, wage increases will be negotiated around an amount of at least SEK 993 (€84) from 1 October 2023 and at least SEK 875 (€74) from 1 October 2024. Minimum wage rates will be increased by SEK 1,350 (€115) from 1 January 2024 and by SEK 875 (€74) from 1 January 2025 while all allowances and supplements will be increased by 4.1% and 3.3% on the same dates. In the civil society agreement
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  Sweden


        

                
                
        
                            The ST civil servants’ union, part of the OFR/S,P,O group of negotiating unions, concluded a new collective agreement with the Swedish Agency for Government Employers on 30 September. The overall wage development will be 7.4% over two years in line with wage trends in the export industry sector. There will be local negotiations at individual workplaces to determine how the increase is allocated. The agreement also provides for an improved holiday supplement, extra leave so that both parents will be entitled to time off for maternity clinic appointments and increased job security, with a six
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  Sweden


        

                
                
        
                            Planned industrial action on 15 September was called off when the Kommunal municipal services union agreed a mediated deal with the Visita company that provides catering services to hospitals. A key issue for the union was to ensure that the pay settlement included specific provisions for the lower paid which is a central demand in the current collective bargaining round. The agreement runs for two years from 1 September 2023 and will mean increases to the minimum wage of SEK 1350 (€116) in year one and SEK 1100 (€95) in year two. The pot for general increases will be SEK 1036 (€89) in the
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  Sweden


        

                
                
        
                            The Kommunal trade union has negotiated a series of two-year agreements covering a wide range of workers including those working in building maintenance, sports facilities, veterinary care, animal care and training, agriculture and zoos and workplace plant services. The agreements follow the main labour market trend with a 7.4% increase over the two years, with 4.1% in the first year and 3.3% in the second. The agreement covering sports facilities provides for a specific pot for monthly increases for full-time employees of SEK 1029 (€87) in July 2023 and SEK 935 (€80) in July 2024.
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  Sweden


        

                
                
        
                            Trade unions Kommunal and Vårdförbundet have negotiated a 29-month agreement covering the health and social care sector running from 1 May 2023 to 30 September 2025. Kommunal reports that the amount for increases for full-time employees on 1 May 2023 is SEK 1138 (€97) and SEK 1049 (€90) on 1 May 2024. The new minimum salary as of 1 October 2023 will be SEK 22203 (€1900) and SEK 24456 (€2090) for those with upper secondary education. The corresponding figures for 2024 will be SEK 23252 (€1990) and SEK 25505 (€2180). For Vårdförbundet the main elements include: salary increases in the first year
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  Sweden


        

                
                
        
                            Kommunal and the Almega Vårdföretagarna employers’ organisation have negotiated two new collective agreements for employees working in private health and social care and eldercare both of which run from 1 June 2023 to 31 May 2025. In the private health and social care agreement, the minimum wage will be increased by SEK 1350 (€115) in 2023 and by 3.5% in 2024. The general wage rises will be SEK 1156 (€100) in 2023 and SEK 995 (€85) in 2024. The new minimum salary as of 1 December 2023 will be SEK 21297 (€1830) with a rate of SEK 24013 (€2060) for professionals. These rates will rise to SEK
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  Sweden


        

                
                
        
                            Following mediation the Kommunal trade union has backed a new agreement with the Gröna Arbetsgivare employers’ organisation covering around 3000 workers in horticulture. The union had been planning strike action following the employers’ initial refusal to increase minimum wages in the agreement in line with the general labour market trend. Wages will increase by 4.1% from 1 May 2023 and by 3.3% from 1 May 2024. Minimum wages will be increased by between SEK 1330 (€115) and SEK 1350 (€117) in the first year and there will also be an additional payment in 2024.
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  Sweden


        

                
                
        
                            Municipal services union Kommunal has negotiated a new two-year collective agreement with the Fastigo employers’ organisation that covers municipal and other housing and property management services. The agreement runs from 1 May 2023 until 30 April 2025. The main salary increases are on average SEK 1207 (€108) from 1 May 2023 and SEK 1035 (€92) from 1 May 2024. The minimum wage rates in the agreement will increase by SEK 1350 (€121) to SEK 26160 (€2336) in May 2023 – around 5.4% while the 2024 increase of SEK 1035 (€92) will take the rate to SEK 27195 (€2429) – an increase of around 4%
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  Sweden


        

                
                
        
                            The Kommunal municipal workers’ union has negotiated a collective agreement with the Visita employers’ organisation representing companies in the hospitality sector. The agreement runs from 1 January 2021 to 31 August 2023 and provides for a salary increase of SEK 1303 (EUR 130) paid in two instalments in April 2021 and September 2022. This will mean a 6% increase on the monthly minimum wage for professional workers from SEK 21587 (EUR 2150) to SEK 22880 (EUR 2280). Additional allowances will be increased by 5.4% over the course of the agreement.
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  Sweden


        

                
                
        
                            The Kommunal trade union has signed a new two-year agreement covering personal care assistants with the private care provider section of the Almega employers’ organisation. The agreement includes a 2.8% increase in the minimum wage from 1 February 2021 (to SEK 114.40 (EUR 11.30 an hour) and a further 2.3% on 1 July 2022 (to SEK 117.03 (EUR 11.56 an hour). However, pay rates in general will be set in local negotiations. The agreement sets the space for the negotiations but pay for individual workers will vary according to the local negotiations. The agreement includes several other provisions
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  Sweden


        

                
                
        
                            Around 55000 will benefit from pay increases in a new 29-month collective agreement negotiated between the Kommunal public services union and the Almega employer’s organisation. Kommunal had threatened to take industrial action when the employers said that they would meet the union’s demand for higher pay for vocationally trained employees but not for other lower paid workers. Following mediation, the union’s demands have been met and the agreement keeps private care workers in line with public sector deals. The union also pushed back the employers’ attempt to increase part-time employment.
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  Sweden


        

                
                
        
                            The Kommunal municipal services union believes that the recent deal in local and regional government – the largest collective agreement in the country – will deliver real benefits for the women-dominated sector and help address the recruitment challenge in health and social care. The 41-month agreement will run until 31 March 2024 and includes general pay rises of 2% in 2020 (worth on average SEK 520 (EUR 50), a further 2% (SEK 530 (EUR 51)) in 2021 and 1.4% (SEK 380 (EUR 37)) in 2022. There will be an additional 0.6% in each of the three years for vocationally trained occupations and a lump
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  Sweden


        

                
                
        
                            The Kommunal municipal workers' union has negotiated a new agreement covering part-time firefighters which includes significant improvements in pay and allowances that acknowledge the importance of this group of workers and the massive demands made on them recently as a result of widespread forest fires. There is a 30% increase for those working additional shifts, equivalent to SEK 1475 (EUR 137) a week. There is also extra pay for those on call during summer months and higher pay for longer shifts. There is also 5% addition on the extra payment for their first hour of work.
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