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            Water sector deal delivers pay increase and €16 hourly minimum wage
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  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a new agreement covering workers in the water sector which is now out for approval by members. It provides a 4.25% increase as of 1 January 2024, along with €50 on the full-time salary. There will be a further pay increase of 2.5% in January 2025. This marks an improvement on the employers’ previous offer and follows some extra pressure from the presentation of a workers’ petition. The new salary structure now has a minimum wage of €16 an hour – a key union target. The collective agreement runs until 1 July 2025.
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  Germany


        

                
                
        
                            Public service union ver.di has welcomed the fact that the federal government has finally confirmed that the April 2023 collective agreement for employees in federal and local government should now be applied retroactively to federal civil servants, judges, soldiers and pension recipients. The union has been frustrated about such a long delay at a time of high costs for food, energy and housing. It wants to ensure that at the end of the current negotiations covering employees in regional government, its provisions are applied immediately to the 1.4 million civil servants and 1 million pension
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  Netherlands


        

                
                
        
                            Trade unions in municipalities, including the FNV, have negotiated 15-month agreement that runs to 31 March 2025 and provides a 6% pay increase. There will be a 4.75% increase on 1 January followed by 1.25% on 1 October. While most lower paid employees are on €16 or above a few are still on the national minimum wage of €15.92. The FNV is committed to secure a higher minimum wage in local government. The agreement includes an additional day of non-statutory leave as of 1 January 2025, taking the total to eight. While the early retirement scheme is made more accessible, the union is disappointed
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  Sweden


        

                
                
        
                            The Kommunal municipal service workers’ trade union continues to negotiate collective agreements with a wide range of employers in a busy bargaining round. Workers in church and religious organisations are now covered by a new agreement running from 1 October 2023 to 30 September 2025 while the agreement covering those in the sports sector applies from 1 November 2023 to 31 October 2025. In both cases the pay increases are in line with the main labour market trend. In the religious organisations there will be average salary increases of SEK 1037 (€89) this year and SEK 961 (€83) next year
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            Flat-rate pay rise in settlement in local government
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  U.K.


        

                
                
        
                            The local government unions – UNISON, Unite and GMB – have agreed to accept the employers’ offer of a flat-rate pay rise of £1925 (€2205) on annual salaries for 2023. The increase is worth around 9% for the lowest paid workers but about 4% for most of the workforce. The unions had initially demanded an increase of 12.7% and have made clear that they are already looking to the negotiations in 2024 to deliver better pay for local government workers. The agreement covers workers in England, Wales and Northern Ireland. In Scotland, UNISON is consulting over an improved offer from the employers
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            Pay dispute in health sector resolved 
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  Latvia


        

                
                
        
                            The LVSADA health workers’ union reached an agreement with the Ministry of Health on 18 October that will deliver pay increases for doctors (10.6%), nurses (6.5%) and assistant nurses (6.9%) in 2024. This means that medical personnel will have seen pay rises of around 23-24% for the three-year period 2022-24. There will also be an additional €40 per month (gross, average) for non-medical personnel in 2024. The agreement was negotiated with the new health minister and resolves a long-standing dispute over pay.
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            Public sector negotiations deliver a 5% pay increase
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  Croatia


        

                
                
        
                            The HSSMS-MT healthcare union reports that following the third round of public sector pay negotiations, unions have accepted a pay increase of 5%, an improvement on the 3% offer made in the second round of bargaining. The unions have also secured the €300 Christmas bonus that they were looking for and an Easter bonus of €100, less than they wanted but a €30 improvement on the previous offer. There is also a commitment that, should the new pay system not be in place by 1 March 2024, then negotiations would open for a general pay increase.
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  Sweden


        

                
                
        
                            The Kommunal trade union has negotiated two two-year collective agreements with the Fremia employers’ organisation that covers non-profit service providers. In the agreement with Fremia covering personal assistance, wage increases will be negotiated around an amount of at least SEK 993 (€84) from 1 October 2023 and at least SEK 875 (€74) from 1 October 2024. Minimum wage rates will be increased by SEK 1,350 (€115) from 1 January 2024 and by SEK 875 (€74) from 1 January 2025 while all allowances and supplements will be increased by 4.1% and 3.3% on the same dates. In the civil society agreement
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            Energy workers to get 10.5% increase over 19 months
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  Germany


        

                
                
        
                            The ver.di and IGBCE trade unions have negotiated a new pay agreement covering around 25000 workers in 130 energy providers in Eastern Germany. Following an inadequate offer from the employers in mid-September, the unions organised warning strikes in seven cities and lengthy negotiations on 27 September finally lead to a settlement that delivers a 6% pay increase backdated to 1 September 2023 and a 4.5% increase on 1 November 2024. The agreement runs from 1 September 2023 until 31 March 2025. Increases for trainees range from €160 to €190 in 2023 and from €55 to €85 in 2024. All employees will
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            Federations sign bridging agreement in private social care 
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  Italy


        

                
                
        
                            The Fp-Cgil, Cisl-Fp and Uil-Fpl public service federations have signed a short-term agreement with the AIOP private sector employers in social care which runs from 1 October 2023 to 30 June 2024. The aim is to provide improvements to the pay and conditions of around 30000 workers who have been waiting 11 years for a new agreement. The intention is that the agreement will bridge the gap until a new sector-wide agreement is negotiated with bargaining on this set to begin in January 2024. In the meantime, workers will get increases of between €118 and €301 along with improvements to night shift
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            Deal finally agreed for personal assistants 
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  Finland


        

                
                
        
                            After nearly nine months the JHL trade union managed to negotiate improvements to the pay and conditions of personal assistants but not before workers in the sector took strike action for the first time. A key aim for the union was to reduce the gap between pay for personal assistants and pay levels in the rest of the social care sector. There will be a €400 payment (adjusted for hours and length of service) to compensate for the delay in finalising the agreement. There will be different pay increases according to the pay level ranging from 3.98% to 6.77% on 1 January 2024 and then from 4.79%
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            New two-year agreement in central government 
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  Sweden


        

                
                
        
                            The ST civil servants’ union, part of the OFR/S,P,O group of negotiating unions, concluded a new collective agreement with the Swedish Agency for Government Employers on 30 September. The overall wage development will be 7.4% over two years in line with wage trends in the export industry sector. There will be local negotiations at individual workplaces to determine how the increase is allocated. The agreement also provides for an improved holiday supplement, extra leave so that both parents will be entitled to time off for maternity clinic appointments and increased job security, with a six
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            Pay increases for energy and ambulance workers 
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  Netherlands


        

                
                
        
                            Members of the FNV trade union in energy supply voted 83% in favour of a new 18-month collective agreement that is backdated to 1 July 2023. Wages will increase by 6% on 1 October and full-time workers will also get a lump-sum payment of €1000 gross. There will be a further pay rise of 2% on 1 January 2024, which will see the introduction of a minimum hourly wage of €15 gross for skilled employees (including the 2% increase). There will be another 2% increase on 1 July 2024. Meanwhile, the FNV has negotiated a new two-year agreement for 7000 ambulance staff that will run until 31 January 2025
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            New deal in renewable energy company
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  Germany


        

                
                
        
                            The ver.di trade union has negotiated a new 23-month collective agreement with the Alterric renewable energy company. This includes a 4.1% pay increase from 1 July this year, with a minimum of €150. There will also be an inflation compensation premium of €2000, divided into 12 monthly payments (€166) starting from 1 July when the training allowance will be increased by €200. There will be a 5% pay increase from 1 July 2024. Meanwhile, ver.di is organising warning strikes to put pressure on the employers in the AVEU negotiations that cover the private energy sector in Eastern Germany. The union



                    

    


        
                        S


    




    


    
        
            Sep. 28, 2023
        
                    
                    
        
                            2023 September EPSU Collective Bargaining Newsletter No. 19

                    

    


            

                
  
    
      


  



                    
        
        
        
            Strike threat helps deliver improved pay offer

        

        
        
            

  
                            

      [image: ]





  Sweden


        

                
                
        
                            Planned industrial action on 15 September was called off when the Kommunal municipal services union agreed a mediated deal with the Visita company that provides catering services to hospitals. A key issue for the union was to ensure that the pay settlement included specific provisions for the lower paid which is a central demand in the current collective bargaining round. The agreement runs for two years from 1 September 2023 and will mean increases to the minimum wage of SEK 1350 (€116) in year one and SEK 1100 (€95) in year two. The pot for general increases will be SEK 1036 (€89) in the
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