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  Netherlands


        

                
                
        
                            The FNV and other trade unions have negotiated a new collective agreement in provincial government which will now be subject to a ballot of members. If approved it will run for 18 months from 1 January 2024 to 30 June 2025. Employees will see an average increase in pay of more than 7.5% in two steps: an increase of €25 or 4.25% from 1 January 2024 and 2.5% from 1 September 2024. As of 1 January 2024, the minimum wage will be €16 gross per hour. There is a range of other changes, including a new internship allowance, changes to pensions and retirement, new procedure relating so social safety
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  Netherlands


        

                
                
        
                            The FNV and NU’91 trade unions have negotiated a new collective agreement covering the 80,000 employees of the University Medical Centres. Salaries will increase by 4% on 1 May 2024, (maximum of €246.24, gross/full-time basis) and on 1 July 2025, by 3% (maximum of €192.06, gross/full-time basis). If inflation in 2025 is significantly higher than 3%, then an additional agreement could be negotiated. There will be a travel allowance of 0.18 per kilometre and the working from home allowance will increase to €2.35 per day and will be automatically adjusted each year to the maximum tax allowance
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  Netherlands


        

                
                
        
                            The FNV and NU’91 trade unions have concluded a new 12-month agreement covering around 7800 employees in the sector but with an effective start date of 1 June 2023. The increase comes in three stages with 3.5% backdated to 1 January and then 3.5% on 1 April and 3% on 1 June. The FNV says that the 10% means that maternity workers are catching up with other groups in the health sector but stressed that there remained a major problem about the unpredictability of work. This is still being discussed with the employers and the unions want action to address the high level of absenteeism due to
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  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a new agreement in the energy network sector covering around 17,500 employees which will deliver a pay increase of at least 10% over the next 18 months and a minimum wage of €16 an hour. As of 1 January 2024, employees will receive a wage increase of at least 7% but with a minimum of €275 for workers on the lower wage scales. There will be a further increase of 3% next year. Other benefits include six weeks of parental leave on full pay and improvements to early retirement and the social plan on restructuring. In addition, employers will pay a one-off
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  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a new agreement covering workers in the water sector which is now out for approval by members. It provides a 4.25% increase as of 1 January 2024, along with €50 on the full-time salary. There will be a further pay increase of 2.5% in January 2025. This marks an improvement on the employers’ previous offer and follows some extra pressure from the presentation of a workers’ petition. The new salary structure now has a minimum wage of €16 an hour – a key union target. The collective agreement runs until 1 July 2025.
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            6% for municipal workers but poor offer for health staff 
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  Netherlands


        

                
                
        
                            Trade unions in municipalities, including the FNV, have negotiated 15-month agreement that runs to 31 March 2025 and provides a 6% pay increase. There will be a 4.75% increase on 1 January followed by 1.25% on 1 October. While most lower paid employees are on €16 or above a few are still on the national minimum wage of €15.92. The FNV is committed to secure a higher minimum wage in local government. The agreement includes an additional day of non-statutory leave as of 1 January 2025, taking the total to eight. While the early retirement scheme is made more accessible, the union is disappointed
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            Pay increases for energy and ambulance workers 
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  Netherlands


        

                
                
        
                            Members of the FNV trade union in energy supply voted 83% in favour of a new 18-month collective agreement that is backdated to 1 July 2023. Wages will increase by 6% on 1 October and full-time workers will also get a lump-sum payment of €1000 gross. There will be a further pay rise of 2% on 1 January 2024, which will see the introduction of a minimum hourly wage of €15 gross for skilled employees (including the 2% increase). There will be another 2% increase on 1 July 2024. Meanwhile, the FNV has negotiated a new two-year agreement for 7000 ambulance staff that will run until 31 January 2025
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  Netherlands


        

                
                
        
                            Members of the FNV trade union have voted by a large majority to endorse the new collective agreement covering 60000 social workers that provides for pay increases totalling 15% over the next two years. The agreement also includes measures to tackle excessive workloads with permanent employees having more control over their work schedule and having precedence over freelancers. Wages increased by 7% on 1 July and there will be two further increases – one of 7% on 1 January 2024 and then one of 4% on 1 July 2024. From 1 January 2024, every permanent employee will receive at least €14 gross per
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            Wage boost for workers in disability care and blood services

        

        
        
            

  
                            

      [image: ]





  Netherlands


        

                
                
        
                            The 200000 workers covered by the disability care collective agreement are getting a phased pay increase of 10% on top of the 3.2% already paid in May this year, negotiated by the FNV and NU’91 trade unions. There will be two increases of 3% on 1 September and 1 December (both with a €80 minimum) and in 2024, there will be two further increases of 2% in June and December (both with a minimum of €55). The travel allowance will be doubled from 8 cents to 16 cents per kilometer. Meanwhile, after difficult negotiations, unions at the Sanguin blood services non-profit company, including FNV, have
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  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a 10% pay rise for the 100000 workers in mental health care on top of the pay increases already set in the current collective agreement. Mental health workers themselves had supported the union’s demands by starting a petition that got more than 10000 signatures in a very short space of time. There will be an additional salary increase of 5% in 2023 (minimum €150) on top of the previously agreed 2% (minimum €60). There will be a 2% wage increase (minimum €60) in 2024, followed by an additional 5%, 4% of which is structural (minimum €120) and 1% is one-off and
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            Strike threat produces better offer from hospital employers
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  Netherlands


        

                
                
        
                            Health sector trade unions, including the FNV and NU’91 have secured an improved pay offer from hospital employers following the strike action earlier this month and the threat of further action in April. A general pay rise of 5% will be backdated to 1 February and there will be a further 5% increase on 1 December, with a minimum increase of €150 per month. On 1 June 2024, wages in the lowest salary scales will increase by 5%, with a floor of €150. Workers on higher salary scales will get an additional 2%, plus €180. There is the possibility to re-open negotiations depending on inflation
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  Netherlands


        

                
                
        
                            Workers in over 50 hospitals are set to take part in industrial action this month as unions, including the FNV and NU’91, put pressure on the employers FBZ employers’ organisation to come up with a decent pay offer. The unions will be organising a “Sunday service” on the day of protest in support of their claim for a 10% increase for the 200,000 employees in the sector. They are also calling for improved travel allowances and greater control over work schedules. Meanwhile, following a campaign of strike action in local government, the FNV has agreed a pay rise for the 180,000 workers in the
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  Netherlands


        

                
                
        
                            The FNV and NU’91 health workers’ unions have worked to ensure that the 80,000 employees of the seven University Medical Centres will all receive a 10% pay rise in 2023 – 6% in January and 4% in November. There was some concern that not all employees would receive the same increase at the same time and the trade unions were considering legal action to get the employers to properly implement the collective agreement. The increase is slightly below the retail price inflation level of 11.2% but the aim will be to negotiate further compensation for inflation in the next bargaining round.
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            Pay deal for water board employees
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  Netherlands


        

                
                
        
                            With a focus on pay and the need to secure an agreement that can help workers deal with the cost-of-living crisis, the FNV trade union has negotiated an overall pay increase of 8% for water board employees but with a flat-rate element that will mean pay rises by 10% for lower paid workers. There is a one-off payment of €1,000 gross in December 2022 and then increases of €125 and 2.5% on salaries in as of 1 January 2023. There will be a further increase of 2.5% on 1 July 2023. There will be other increases on allowances. The structural increases will mean a minimum hourly wage of €14 will apply
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  Netherlands


        

                
                
        
                            Members of the FNV trade union have voted 93% in favour of the new collective agreement covering workers in provincial councils that was negotiated in June. There will be two main pay increases of 3% from 1 July 2022 and 4% from 1 January 2023. In addition, backdated to 1 January 2022, there will a €75 increase on pay scales and as from 1 July 2022 there has been a minimum monthly salary of €2,184. There is also a one-off flexibility/homeworking allowance of up to €500 gross based on full-time employment and new arrangements for paid parental leave. The agreement covers the period from 1
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