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  Denmark


        

                
                
        
                            A mid-term evaluation of a working time experiment in the Esbjerg municipality in South West Denmark reveals high levels of satisfaction among those compressing their hours into a four-day week according to union HK Kommunal. Some 90% of job centre employees who chose the 4-day week two years ago are very satisfied with the scheme. The experiment began in January 2021 and runs for another year with those switching to four days working 35 normal hours with two hours dedicated to improving competences. Workers remaining on the five-day week work 37 normal hours. A detailed evaluation was carried
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            LRG Social Dialogues adopt joint position on protecting workers from asbestos and the future of local emergency services

        

      
  

    
        
    

            
                                  
        
                            On 16 November, EPSU and CEMR sealed a number of important agreements setting the priorities for the next years and committing to political principles for the workers in emergency services and their protection from asbestos.
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            EPSU speaks to the COVI Committee in the European Parliament

        

      
  

    
        
    

            
                                  
        
                            On November 14, 2022, the COVI Committee held the first of a series of discussions to assess the socio-economic consequences of the pandemic.
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            Union mobilises around pay across public services
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  Switzerland


        

                
                
        
                            The vpod/ssp public services trade union is mobilising its members around the country in support of action to secure higher pay. The union is organising a rally in Bern on 18 November where the regional government is proposing a pay rise of only 2% leaving workers with an effective pay cut. A day of strike action has already taken place in Geneva on 12 October and further action is planned for both 3 and 24 November. Vpod/ssp members in Fribourg are demanding a 4% pay rise in the face of the 2.3% on offer. The union is collecting signatures for a petition which will be handed in on 4 December
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            Public sector and other pay negotiations under way
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  Austria


        

                
                
        
                            The annual negotiations on public sector pay began on 20 October with the younion and GÖD public sector unions endorsing the key data that will form the basis of the negotiations. As with past negotiations the agreement is to apply the inflation rate for the year to September 2022 and this is 6.9%. The other key figure agreed is the 4.75% economic growth rate for 2022. The negotiations are normally concluded before the end of the year so that the pay increase can be applied from 1 January. The union side have not yet put forward a specific demand on the level of the pay increase. The next
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            Union signs deal with government while others plan action

        

        
        
            

  
                            

      [image: ]





  Portugal


        

                
                
        
                            The SINTAP public service union has signed an agreement with the government that will see pay increase by €52.11 a month in each of the years 2023 to 2026. The agreement also includes an increase in the food allowance and a range of pay improvements for selected occupations as well as commitments on career development. Meanwhile, the STAL local government union and other unions in the Frente Comum are planning a national strike on 18 November as they believe the proposed pay increases are inadequate.
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            Public sector pay deal signed as health negotiations continue
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  Slovenia


        

                
                
        
                            The ZSVS health union reports that an agreement covering public sector pay and other benefits for 2022 and 2023 was signed by the majority of unions on 13 October. Pay rises range between 4.5% and 8.5% and there are increases to compensation for annual leave and food allowances. As part of the agreement, the government undertakes to adopt systemic changes to the wage system by 30 June 2023, addressing issues relating to the wage gap in the lower third of the pay scale and the minimum wage. The union is continuing to negotiate on pay for health and social care workers and to close the gap with
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            Public sector deal confirmed as pharmacy workers also get pay rise
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  Spain


        

                
                
        
                            The public sector federations in the CCOO confederation and the FeSP-UGT federation have now formally signed the new three-year agreement covering five million public sector workers. The agreement will deliver increases of 3.5% in 2022, 2.5% in 2023 and 2.0% in 2024 but with the prospect of three extra increases of 0.5% depending on inflation and growth. If the conditions for the extra increases are met this would mean salaries rising by 9.8% by the end of 2024. The FeSP-UGT has also called for a government commitment that there will be no delay in ensuring workers in mutual societies, that
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            Public sector workers could see pay rise by more than 9% 
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  Spain


        

                
                
        
                            Public service federations, including FSC-CCOO and FeSP-UGT, have welcomed a new three-year agreement that could deliver pay increases of more than 9% by the end of 2024. Following government imposed pay rises of only 0.9% in 2021 and initially only 2% in 2022, unions pushed the government to open negotiations and respond to the cost-of-living crisis. There will now be an additional 1.5% increase in 2022 backdated to January. In 2023 there will be an increase of 2.5% but two further increases of 0.5% will follow depending on the level of inflation and economic output. There will also be a 2.0%
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            Public sector deal moves closer
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  Slovenia


        

                
                
        
                            The SZSVS health union reports that a new agreement covering the public sector is close to being finalised with a 4.5% pay increase due from 1 October this year. There will also be increases to the lunch allowances and some starting salaries will be moved up one pay bracket from April 2023. There will also be additional compensation ranging from €100 to €300 for the lower paid. However, several matters affecting different pay categories of health workers, that prompted a strike earlier this year, remain unresolved and firefighters are also concerned to see some occupations move up the pay
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            Public service unions set out bargaining demands
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  Austria


        

                
                
        
                            The younion and GÖD public sector trade unions have written to the government calling for the annual pay negotiations to start. The unions want the government to recognise the enormous efforts made by their members during the pandemic and the continuing challenges to maintain services in the face of staffing shortages which are likely to worsen as large numbers of workers reach retirement age. The unions are calling for a sustainable pay rise that addresses the cost-of-living crisis. Meanwhile, the vida private services union has launched its pay claim covering workers in private hospital
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            Union members approve provincial council agreement
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  Netherlands


        

                
                
        
                            Members of the FNV trade union have voted 93% in favour of the new collective agreement covering workers in provincial councils that was negotiated in June. There will be two main pay increases of 3% from 1 July 2022 and 4% from 1 January 2023. In addition, backdated to 1 January 2022, there will a €75 increase on pay scales and as from 1 July 2022 there has been a minimum monthly salary of €2,184. There is also a one-off flexibility/homeworking allowance of up to €500 gross based on full-time employment and new arrangements for paid parental leave. The agreement covers the period from 1
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            Strike action secures improved offer for local government workers
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  U.K.


        

                
                
        
                            Unions representing local government workers in Scotland – UNISON, Unite and GMB – have suspended strike action while they consult members over an improved pay offer from the employers. The three unions are recommending acceptance of a deal that would provide a £2000 (€2310) annual pay rise for the lowest paid; £1,925 (€2225) for those earning between £20,500-£39,000 (€23700-€45000); a 5% increase for those earning between £39,000-£60,000 (€45000-€69360); and a maximum increase of £3000 (€3470) for the highest paid. The pay increases will be based on a 36-hour rather than 37-hour week and are
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            Unions consulting over public sector pay offer
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  Ireland


        

                
                
        
                            Fórsa, SIPTU, INMO and other public service unions will be consulting their members over a pay offer from the government that has come following trade union insistence that the pay review clause in the existing collective agreement, Building Momentum, be invoked to address surging inflation. Building Momentum included a 1% pay increase (or €500, whichever is greater) from next month. The new proposal would see pay increases of 3% backdated to 2 February 2022, 2% from 1 March 2023 and 1.5% or €750 (whichever is greater) from 1 October 2023. Fórsa estimates that assuming the minimum payment of
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            Major industrial action in prospect in public sector
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  U.K.


        

                
                
        
                            The government’s offer of a £1,400 (€1620) annual pay increase for health workers has not convinced trade unions. Public services union UNISON has launched a campaign over pay in the health service with a ballot planned for October, while the GMB and Unite trade unions have already begun balloting their members in the health service. The historic ballot over possible strike action by nurses’ union RCN is due to begin on 15 September. Meanwhile, university employees, including non-teaching staff such as cleaners, catering and security workers and library and administration employees
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