
        
      Skip to main content
    
    
      
    
    
            
        
            Forgot your password?
            
  
    
      
  
      Username
        

        


      Password
        

        




  





	Reset your password


  


        

    


    



    
        
            [image: Home]
        

        
            
                        	Sectors
	Policies
	Networks
	News


            
  
    
      

            
            
            Login
        
    

  


        

    

        
        
            
  
    
      
  
      Fulltext search
        

        


  







  


        

    




    
        
        
            
                
  
    
      
                                        
                	
                Health and Social Services
                                    	Social Services
	Health
	Social Dialogue


                            
	
                Local and Regional Government
                                    	Social Dialogue


                            
	
                National and European Administration
                                    	Social Dialogue


                            
	
                Utilities
                                    	Waste
	Water
	Energy
	Social Dialogue


                            


                

                                                                
                	
                Defence Sector
            
	
                ECEC
            
	
                Economic Policy
            
	
                Embassy and household staff
            
	
                EWCs
            
	
                Firefighters
            
	
                Health Care Assistants
            
	
                HSS Expert Group on OSH
            
	
                Journalists
            
	
                Prisons Services
            
	
                PSI and EPSU LGBT+
            
	
                Public Services
            
	
                Women & Gender Equality
            
	
                Youth
            


                

                                                                
                	
                Central government
            
	
                Collective Bargaining
            
	
                Company policy and EWCs
            
	
                Corporate Social Responsibility
            
	
                COVID-19
            
	
                Culture
            
	
                Demographic change
            
	
                Digitalisation
            
	
                Early Childhood Education and Care
            
	
                Economic Policy
            
	
                Electricity
            
	
                Energy
            
	
                Environment/Climate Change
            
	
                Equality
            
	
                Gas
            
	
                Gender pay gap
            
	
                Health
            
	
                Health and Safety
            
	
                Information & consultation
            
	
                Local government
            
	
                Low pay/minimum wages
            
	
                Migration
            
	
                Outsourcing
            
	
                Pay settlements
            
	
                Pensions/retirement
            
	
                PPPs
            
	
                Precarious employment
            
	
                Privatisation
            
	
                Procurement
            
	
                Quality employment
            
	
                Recruitment & organising
            
	
                Remunicipalisation
            
	
                Restructuring
            
	
                Social Dialogue
            
	
                Social Services
            
	
                Solidarity
            
	
                South East European Energy Community
            
	
                Staffing levels
            
	
                Strike
            
	
                Tax justice
            
	
                Trade
            
	
                Training/life-long learning
            
	
                Transparency & Corruption
            
	
                Union Rights
            
	
                Waste
            
	
                Water
            
	
                Work-life balance
            
	
                Working Time
            


                

                        
    	Press releases
	Newsletters
	EPSU Collective Bargaining News





  


            
        

    




        
  
    
      
  
    
      
        Priorities

        	
              Solidarity
            
	
              Environment/Climate Change
            
	
              Health
            
	
              Recruitment & organising
            


      

    

  



  



    
        
            The voice of 8 million European public service workers
        


    






                
  
    
      
  



        
                
  
    
      
  



                        
  
    
        Low pay/minimum wages


  



                

                    
                    
  
    
      
  
      Fulltext search
        

        


  







  


  
    
      
  



            

        
            
        

  
    
      
            
          Sort by 
          
            
                                                            Date
                                                                                    

            	Date
	Relevance


          

        

  
  


    
    

  
    
      
      
          


    
        
            Jun. 09, 2022
        
                    
                    
        
                            2022 June EPSU Collective Bargaining Newsletter No.12

                    

    


            

                
  
    
      


  



                    
        
        
        
            ETUC calls for rapid agreement on minimum wage directive
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  Europe


        

                
                
        
                            The trilogue negotiations between the European Commission, Council and Parliament have produced a provisional agreement on the Directive on Adequate Minimum Wages. It is now up to the Council and Parliament to vote on the proposal with the prospect that the Directive might be law by the autumn. The ETUC believes that the directive’s provisions on both statutory minimum wages and collective bargaining could be game changing, delivering not just vital increases for millions of workers who are facing surging prices but new rights and possibilities for trade unions to strengthen and extend
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  Portugal


        

                
                
        
                            The STAL municipal workers’ union joined others in the Common Front group of public service unions in a national demonstration on 20 May in Lisbon. The main call was for government action to protect the purchasing power of workers in public administration. The unions argue that 12 years of wage stagnation has seen purchasing power fall by 15.4% and that the proposed pay increase of 0.9% for this year will again mean a significant cut in real pay as prices of food, energy and fuel surge. The unions also want to see a €90 a month rise for all workers, a minimum monthly wage of €850 along with
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  Denmark


        

                
                
        
                            Municipal unions are pushing for the right to full-time work across the sector to tackle what they see as excessive use of part-time contracts. The FOA trade union has calculated the financial implications of full-time (37 hours a week) work for different occupations working different hours. For example, a social and health care assistant, who today is 41 years old, can increase their lifetime income (including all allowances and pensions) by DKK 5.3 million (over €700,000) by working full-time instead of 25 hours. Even older workers would see a real difference with a 51-year-old cleaner able
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  Netherlands


        

                
                
        
                            Members of the FNV, NU’91 and other unions have endorsed the new collective agreement covering around 190000 workers in disability care that is backdated and runs from 1 October 2021 to 31 January 2024. There is a 2.2% pay rise as from 1 May 2022 but with an €85 minimum increase and with also a commitment to a minimum hourly rate of €13.00. This means a 5% increase for the lowest paid. On 1 May 2023 there will be a further increase of 3.2%. The agreement also provides for hours reductions for older workers to encourage them to stay at work longer and measures to address the needs of women
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            Updates on minimum wage directive and working time

        

      
  

    
        
    

            
                                  
        
                            Representatives from more than 40 EPSU affiliates in 19 countries joined an online meeting on 5 April to discuss minimum wages, collective bargaining and working time.
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            First of two increases in national minimum wage for 2022
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  Germany


        

                
                
        
                            The national minimum wage has increased from €9.60 an hour to €9.82 as of 1 January and there will be a further increase to €10.45 in July. Alongside this national rate there are several sector-specific minimum wage rates that provide for higher pay levels in sectors where collective bargaining coverage is relatively low. The waste sector minimum has been €10.45 since last October and this rate applies until September 2022. There are three rates in the care sector for care assistants, qualified staff and more specialist staff. These are currently €12.00, €12.50 and €15.00 respectively and will
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            Many care workers in Wales could see pay rise by 11%
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  U.K.


        

                
                
        
                            Many social care workers in Wales are set to get pay increases of around 11% following the decision of the Welsh government to guarantee an hourly rate of £9.90 (€13.15) from next April. The rate is the real living wage as calculated by independent research and is above the current national minimum wage of £8.91 (€11.85) per hour which many social care workers are paid. Public service unions UNISON and GMB welcomed the announcement as a first step in delivering better pay and conditions for care workers but both are call for further increases with the GMB setting a target of £15 (€17.65 ) an
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            ETUC highlights data showing increase in wage gap
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  Europe


        

                
                
        
                            In its continuing campaign to underline the importance of implementing a strong and effective directive on minimum wages, the ETUC has release figures showing that the gap in earnings between the richest and poorest Europeans grew in a majority of EU countries over the last decade. The ‘unequal Europe’ report produced by the ETUC and its ETUI research institute shows wage inequality increased in 14 member states between 2010 and 2019, most notably in Hungary, Spain and Belgium. The analysis suggests that trend is the result of a decrease in the share of workers covered by collective bargaining
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  Europe


        

                
                
        
                            A review of minimum wage developments by the Eurofound research agency found that rates were raised cautiously in most Member States from 2020 to 2021, with a median increase of 3%. Some Member States stuck to previously announced commitments (Bulgaria, Croatia, Latvia, Portugal and Slovenia) while only a few decided to freeze the minimum wage into 2021, including Belgium, Estonia, Greece and Spain, as well as Cyprus for the occupational rates. There were few crisis-related adaptations of minimum wage regulations, confined to the postponement of procedures (Greece and Poland), the renunciation
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            Union members vote on municipal agreement
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  Netherlands


        

                
                
        
                            Members of the FNV trade union are in the process of voting on whether to support the agreement covering the municipal sector that was negotiated last month. The agreement provides for a 1.5% pay increase from 1 December 2021 and a further increase of 2.4% from 1 April 2022. There will also be a €1200 lump sum paid, €900 of which is pensionable and €300 of which reflects a COVID bonus. Also the agreement commits municipalities to guarantee a €14 an hour minimum wage from 1 January 2022. There are several other elements to the agreement including a working-from-home allowance and measures
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  Europe


        

                
                
        
                            The European Parliament has voted to begin the three-way negotiations with the European Council and Commission on the Adequate Minimum Wages Directive on the basis of the report supported by the Parliament’s Employment Committee on 11 November. The ETUC has called on the European Council to agree its general approach (vote likely on 6 December) so that the negotiations can begin as soon as possible. It argues that urgent action is needed to support the 9.5 million people across Europe struggling to pay their energy and other bills. The ETUC has also reiterated its demand that the directive
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            EPSU Executive Committee supports the general strike of FSSHK in health services in Kosovo

        

      
  

    
        
    

            
                                  
        
                            EPSU Executive Committee sent a solidarity letter to the Federation of Health Trade Unions of Kosovo (FSSHK) for their general strike in the public health institutions on 25th November 2021.
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            ETUC highlights impact of higher minimum wages on gender pay gap
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  Europe


        

                
                
        
                            An analysis by the ETUC shows that higher minimum wages across Europe could have a massive impact on the gender pay gap. The ETUC has been calling for a double threshold – 50% of the average wage/60% of the median wage – to be used in the directive on Adequate Minimum Wages. If this were in force then the gender pay gap would be cut by 25% in Romania, by 19% in Greece, by 12% in Poland, by 11% in Slovakia and by 10% in Spain and Luxembourg. The ETUC underlines that many women are trapped in underpaid and undervalued jobs and make up 76% of the 49 million care workers in the EU. The pay
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            Confederation sets out 22 demands for economic and social measures
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  Bulgaria


        

                
                
        
                            The KNSB trade union confederation has published 22 demands on a range of issues that would boost pay and welfare benefits and help address poverty and the impact of soaring energy costs. Bearing in mind the discussions at European level about a minimum wage that should be at least 50% of the average wage and 60% of the median wage, the KNSB is looking for the minimum wage to rise to €700 as soon as possible and to €764 by the beginning of 2022. The confederation is also calling for wage rises across the economy and specifically for public sector workers an increase of at least 12.5% in 2022.
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            Important minimum wage research behind Nobel prize award 
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                            The ITUC global trade union confederation has noted the significance of the recent award of the Nobel prize for economics to David Card, Joshua Angrist and Guido Imbens. Their key research in the 1990s demonstrated that higher minimum wages do not mean fewer jobs, providing a powerful counter-argument to the often heard claims of employers and many governments about the negative effects of minimum wages. The ITUC argues that this prize is a serious indictment of many economists in that it has taken some 30 years for the facts to be given prominence over a damaging and groundless idea. It added
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