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  Sweden


        

                
                
        
                            The Kommunal trade union with 350,000 members covered by the largest collective agreement in Sweden (1.2 million workers in local government) is seeking major improvements in the current negotiations. It wants to address the problem that many workers don’t understand the pay system and the criteria used to establish their salary. There are concerns that the system is arbitrary. The union also wants to see changes to working time with more worker control over their working time arrangements rather than leaving it to the discretion of management or algorithmic systems. Kommunal stresses that
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  Sweden


        

                
                
        
                            The Kommunal trade union has had an initial exchange with the SALAR and Sobona employer organisations ahead of the negotiations this spring on the largest collective agreement in Sweden, covering 1.2 million workers in healthcare, schools and social services. The union wants a new wage arrangement that provides a clear link between salary and professional development. Kommunal also wants a system that achieves sustainable working hours based on annual staffing surveys and with a move away from split shifts. According to the union the current pay system is too arbitrary and seven out of 10
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  Sweden


        

                
                
        
                            The Kommunal trade union has negotiated two two-year collective agreements with the Fremia employers’ organisation that covers non-profit service providers. In the agreement with Fremia covering personal assistance, wage increases will be negotiated around an amount of at least SEK 993 (€84) from 1 October 2023 and at least SEK 875 (€74) from 1 October 2024. Minimum wage rates will be increased by SEK 1,350 (€115) from 1 January 2024 and by SEK 875 (€74) from 1 January 2025 while all allowances and supplements will be increased by 4.1% and 3.3% on the same dates. In the civil society agreement
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  Sweden


        

                
                
        
                            Survey evidence from members of the Kommunal trade union paints a worrying picture of staffing levels in homes for the elderly over the summer. The union asked its local union representatives about staffing levels with as many as 62% saying that staffing will be insufficient and only 3% stating that staffing will be adequate. Four out of five also said that staffing will be similar to last year or worse while only 9% said things had improved. Kommunal argues that the situation for staff in elderly care is catastrophic and year after year, they are forced to work harder and faster to cover the
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  Sweden


        

                
                
        
                            Trade unions Kommunal and Vårdförbundet have negotiated a 29-month agreement covering the health and social care sector running from 1 May 2023 to 30 September 2025. Kommunal reports that the amount for increases for full-time employees on 1 May 2023 is SEK 1138 (€97) and SEK 1049 (€90) on 1 May 2024. The new minimum salary as of 1 October 2023 will be SEK 22203 (€1900) and SEK 24456 (€2090) for those with upper secondary education. The corresponding figures for 2024 will be SEK 23252 (€1990) and SEK 25505 (€2180). For Vårdförbundet the main elements include: salary increases in the first year
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  Sweden


        

                
                
        
                            Kommunal and the Almega Vårdföretagarna employers’ organisation have negotiated two new collective agreements for employees working in private health and social care and eldercare both of which run from 1 June 2023 to 31 May 2025. In the private health and social care agreement, the minimum wage will be increased by SEK 1350 (€115) in 2023 and by 3.5% in 2024. The general wage rises will be SEK 1156 (€100) in 2023 and SEK 995 (€85) in 2024. The new minimum salary as of 1 December 2023 will be SEK 21297 (€1830) with a rate of SEK 24013 (€2060) for professionals. These rates will rise to SEK
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  Sweden


        

                
                
        
                            The Kommunal trade union reports that municipalities on the island of Öland are looking to reduce working time while maintaining pay to try to address the recruitment problem in eldercare. Mörbylånga in the south of the island was the first to offer 85% of working hours at full-time rates in response to indications that workers needed the full-time level of pay but couldn’t cope with the demands of a full-time job. This produced an increase in recruitment and the now arrangement is being tested for a year in Borgholm in the north of the island.
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  Sweden


        

                
                
        
                            The Vårdförbundet and Kommunal health and care unions have negotiated new and stricter rules on working time that will ensure workers have the right to proper rest time and in particular meet the requirement for 11 hours consecutive rest every 24 hours set by the Working Time Directive. The negotiations with the SKR and Sobona employer organisations took place following criticism from the European Commission that existing provisions did not ensure compliance with the Directive. The new rules will mean that any reduction to the 11-hour rest period will only be in exceptional circumstances and
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  Sweden


        

                
                
        
                            The Kommunal public services union decided to postpone the industrial action it had planned for 22 April to allow more time for mediation in its dispute with the Church of Sweden's employers' organization (SKAO). If mediation fails, then the action – an overtime ban and block on new employment and recruitment – will now begin on 29 April, along with strike action by selected workers already planned for that date. The union wants to ensure that the transition agreement negotiated with SKAO is as good as in the rest of the labour market and doesn’t allow for any deterioration in wages and
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  Sweden


        

                
                
        
                            A survey of workers in elder care by the Kommunal municipal services union reveals the worrying extent of staffing problems across the sector. The union underlines that staffing, working conditions, working environment and quality of operations are closely linked and that in order for elderly care to have a sustainable working environment, with the right staffing, profound changes are needed, at all levels of the organization. The report found that 37% of elderly care members believe that staffing is rarely or never sufficient and half of respondents find it difficult to take shorter breaks at
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  Sweden


        

                
                
        
                            The Kommunal municipal services union has published an updated version of its regular report comparing pay and conditions in public and private elder care. The data comes from official statistics and the union’s survey of members. The latest figures show that full-time employees in municipally run elderly care earn an average of SEK 2,400 (€230) more per month than those in private elderly care providers. In 2020, the share of part-time employees was 70% among private providers, compared to 54% in municipally run elderly care and for temporary workers it was 41% in private companies and 31% in
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  Sweden


        

                
                
        
                            A new study of the impact of the pandemic in social care in eight countries reveals the problems faced by social care workers and the extent to which trade union action has helped to address issues around personal protective equipment (PPE), sick pay, working time and understaffing. There has been a shortage of PPE in all countries, but it was only in Sweden that a trade union had to take legal action for its members' right to use personal protective equipment. Increased overtime was a challenge in all countries but with split shifts being a particular problem in Sweden. The pandemic exposed
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  Sweden


        

                
                
        
                            The Kommunal trade union has signed a new two-year agreement covering personal care assistants with the private care provider section of the Almega employers’ organisation. The agreement includes a 2.8% increase in the minimum wage from 1 February 2021 (to SEK 114.40 (EUR 11.30 an hour) and a further 2.3% on 1 July 2022 (to SEK 117.03 (EUR 11.56 an hour). However, pay rates in general will be set in local negotiations. The agreement sets the space for the negotiations but pay for individual workers will vary according to the local negotiations. The agreement includes several other provisions
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            Threat of action delivers pay rise for private care workers
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  Sweden


        

                
                
        
                            Around 55000 will benefit from pay increases in a new 29-month collective agreement negotiated between the Kommunal public services union and the Almega employer’s organisation. Kommunal had threatened to take industrial action when the employers said that they would meet the union’s demand for higher pay for vocationally trained employees but not for other lower paid workers. Following mediation, the union’s demands have been met and the agreement keeps private care workers in line with public sector deals. The union also pushed back the employers’ attempt to increase part-time employment.
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  Sweden


        

                
                
        
                            Negotiations between the Kommunal public services union and the section of the Almega employers’ organisation representing private care companies have stalled. The union has announced that industrial action will begin on 15 January unless Almega comes up with an improved offer. Approximately 55,000 workers are covered by the agreement which includes eldercare provision and jobs such as assistant nurses, care assistants and catering staff. Initially the industrial action will take the form of an overtime ban. Kommunal wants to ensure that pay and conditions for private care staff are in line
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