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      Negotiating and campaigning on working time
After pay, working time is core collective bargaining issue but is also an important area of employment regulated by national and European legislation. EPSU has been very active in defending and calling for proper implementation of the Working Time Directive and is involved in current debates on working time. The why and how of working time reduction is a guide produced for EPSU by the European Trade Union Institute and examines long-term trends in working time, the arguments for reducing it and examples of how this has been achieved.
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            Unions in private health plan protests before next negotiations
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  Austria


        

                
                
        
                            GPA-djp and vida, the two unions that organise workers in private health care, are organising actions around the country in the lead up to the fifth round of negotiations on 10 February. The sector collective agreement covers 125000 workers and the unions want to see a 35-hour week with no compensating reduction in pay. At the fourth round of bargaining the employers refused to discuss the claim and made no offer themselves and so the unions decided to organise actions to show the strength of feeling on the issue.
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            Health unions stick to aim of 35-hour week 
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  Austria


        

                
                
        
                            The third round of bargaining in the private health and care sector, covering around 125000 workers, ended without a result. However, the two unions - vida and GPA-djp - are sticking to their main aim of achieving a 35-hour with full compensation in terms of pay and staffing. The unions say there were constructive discussions about a staged implementation of an agreement. They argue that the commitment to shorter hours is vital for the sector to boost recruitment and tackle the long-standing issue of staffing shortages. The unions are planning to convene staff council meetings to report on the
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            International support for campaign against labour reforms
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  Ukraine


        

                
                
        
                            Trade unions across Europe have been sending messages of solidarity to Ukrainian unions as they step up their campaign against planned reforms of labour law. Proposed legislation would abolish the most important legal and social guarantees for workers and trade unions covering minimum wages, pay and leave for hazardous work, weekly rest periods, overtime pay and limits, restrictions on night work for women, dismissal rights and protection of workers with disabilities. It allows for more flexible contracts, including zero-hours and weakens trade union rights. A national day of action has been
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            Union warns against four-day week as cost saving exercise
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  Denmark


        

                
                
        
                            The HK Kommunal local government union is entering negotiations with the municipality of Esbjerg to discuss moving to a four-day week in the authority's job centre. However, the union is very sceptical about the prospects for the negotiations as it is in the context of the municipality aiming for major cost savings. HK Kommunal clearly states that a four-day week is not about forcing employees to do in four days all that they currently do in five days. The union says that Esbjerg is following the agreement reached in the Odsherred local authority in 2019 but there the focus was not on cost
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  Switzerland


        

                
                
        
                            The vpod/ssp public services has welcomed two initiatives on working time agreed with the BSH health and social care employers' organisation in the Graubünden/Grisons region. The BSH has agreed to the demand for time taken to change into and out of work clothes to be recorded as working time. This is a key demand in a national campaign being run by the union. Ten minutes a day is allocated to changing clothes but this may be adjusted depending on the outcome of a legal case in the Zürich region. The vpod/ssp also welcomes the decision of BSH to recommend a minimum of 25 days' annual leave to
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            Local government union focuses on pay and working time
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  Sweden


        

                
                
        
                            The Kommunal municipal and health services union has set out some of the main demands that it will pursue in the upcoming collective bargaining with municipal employers. The union will aim for a 3% general pay rise with an extra 0.5% to be used at local level for specific groups of vocationally trained workers in health, child and other care. It wants vocationally trained temporary workers to be offered a permanent contract after 12 months and is calling for a number of measures on working time. Among a range of demands, Kommunal wants to ensure full-time work is the norm and argues that the
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            Health union achieves major victory with sector collective agreement
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  Romania


        

                
                
        
                            The Sanitas health trade union has managed to negotiate a collective agreement in the sector despite the strict representative rules that make it extremely difficult to negotiate sector deals in Romania. The agreement confirms many of the rights the union has won over the years and ensures that they apply uniformly across the country. Among the most important elements are holiday entitlement (21-30 days depending on length of service), the role of the trade union in personnel policy, collective redundancies and disciplinary procedures and measures to support nurses' further education and
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            Pay rise in care sector confirmed
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  Netherlands


        

                
                
        
                            Workers in the nursing home and home care sector are covered by a new collective agreement running from 1 July 2019 to 31 August 2021. There will be a 3.5% pay rise by 1 June 2020 followed by a 3.0% increase on 1 July 2021. An increase in the end-of-year bonus has been brought forward and workers will get a full 13th month salary this year. The agreement also includes a commitment to have 90% of all employees in the sector on permanent contracts. There are other measures to allow workers to exchange pay for more time off and special measures for more time off in the lead up to retirement. The
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  Austria


        

                
                
        
                            The vida and GPA-djp private service unions have submitted their main collective bargaining claim to the employers for the health and social care sector that covers 125000 workers. The unions' key demand is for a 35-hour week with no loss of pay. They see this as essential for making the sector more attractive to boost recruitment, tackle staffing shortages and address the excessive workloads and stress that are rife in the sector. The unions also point out that part-time workers will benefit with an effective pay increase of 8.6% as their current hourly rate is based on a 38-hour week and the
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            Unions call for 10% pay rise for local government workers
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  U.K.


        

                
                
        
                            The three main trade unions in local government - UNISON, GMB and Unite - came together to lobby employers in advance of negotiations on pay. The unions' pay claim is for an increase of 10% and a minimum pay rate of £10 an hour (€11.60). They are also calling for a two hour reduction in the working week (with no loss of pay), one extra day of annual leave and the ending of the freeze on allowances. The unions argue that local government workers have seen a 22% cut in pay in real terms over the last 10 years.
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  Switzerland


        

                
                
        
                            The vpod public service workers has called on the federal government to deliver nationwide, binding rules on pay and working time for home care workers. It argues that non-binding, cantonal (regional) agreements are not effective enough, particularly on key issues of working and rest time. Vpod also says that the proposed hourly minimum wage of CHF 19.20 (EUR 17.40) doesn't guarantee a decent income and that a monthly minimum of CHF 4000 (EUR 3630) with a 13th month is necessary.
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  Belgium


        

                
                
        
                            Health and social care unions from all three trade union confederations took strike action on 24 October to put pressure on the employers to resolve issues in the non-profit sector negotiations. Trade unions are particularly concerned to resolve problems around stability and predictability of working hours and contracts, right to annual leave, action to tackle burn-out and training. The unions say that most private hospitals were affected with action also taking place in the social care sector.
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  Finland


        

                
                
        
                            The JHL public services union says that it will aim to negotiate pay increases for lower paid workers that are higher than those in industry as a step towards reducing the pay gap between the sectors. It says this is essential to tackle low pay in sectors dominated by women. It also wants the 24 hours of extra unpaid work introduced in the Competitiveness Pact to be paid or cut while measures on carers' and paternity leave will also feature in the next bargaining round. The union carried out a survey of 8000 members to help it plan its priorities and gauge support for industrial action.
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  Germany


        

                
                
        
                            Public service union ver.di has undertaken a major survey covering over 210000 workers in the public sector and just under 18000 in private and non-profit health and social care. The survey found that 92% of workers thought it important to have a choice between more pay and fewer hours and 57% would actually swap a pay increase for an hours cut. Overall of those wanting shorter hours, 45% wanted to work fewer days while 30% wanted a working time account to allow for more holidays or the option to retire earlier. The union will consult further in the lead up to next year's public sector
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  Iceland


        

                
                
        
                            The BSRB public service union has called for government mediation in its dispute with local authority employers. In the current negotiations the BSRB has focused on a reduction of the working week to 35 hours with no loss of pay. The employers, however, want to stick to a 40-hour week with the possibility of shorter hours negotiated at workplace level on the basis of concessions in relation to breaks and other benefits.



                    

    


        
                                    
              Read more at

                  
        
                            BSRB

                    

    


            
        S


    





    

  
        
    Pagination

    	
          
            First page
            |«
          
        
	
          
            Previous page
            ‹
          
        
	…
	
                                          
            
              Page
            5
        
	
                                          
            
              Page
            6
        
	
                                          
            
              Page
            7
        
	
                                          
            
              Page
            8
        
	
                                          
            
              Current page
            9
        
	
                                          
            
              Page
            10
        
	
                                          
            
              Page
            11
        
	
                                          
            
              Page
            12
        
	
                                          
            
              Page
            13
        
	…
	
          
            Next page
            ›
          
        
	
          
            Last page
            »|
          
        


  

          




    


        
    

            
            
                
                    
                        	
	
	


                    

                
                    

  
    
                    
            	
                                                                
  366 results found


                                    


    
  



  
    
                    
            	
                                                                                            
                                                  Working Time

                                    


    
  


  
      Policies

    
      
      	  Health
  (1544)

	  Social Services
  (1107)

	  Local government
  (778)

	  Social Dialogue
  (778)

	  Collective Bargaining
  (712)

	  Union Rights
  (690)

	  Solidarity
  (674)

	  Health and Safety
  (668)

	  Central government
  (601)

	  Energy
  (589)

	  Company policy and EWCs
  (451)

	  Water
  (415)

	  Economic Policy
  (403)

	  Equality
  (379)

	  Working Time
  (366)

	  Strike
  (313)

	  Pay settlements
  (301)

	  Low pay/minimum wages
  (285)

	  COVID-19
  (277)

	  Electricity
  (259)

	  Environment/Climate Change
  (240)

	  Tax justice
  (239)

	  Trade
  (235)

	  Staffing levels
  (199)

	  Digitalisation
  (180)

	  Privatisation
  (168)

	  Waste
  (159)

	  Precarious employment
  (154)

	  Early Childhood Education and Care
  (134)

	  Pensions/retirement
  (116)

	  Migration
  (113)

	  Quality employment
  (106)

	  Gas
  (94)

	  Transparency & Corruption
  (91)

	  Outsourcing
  (87)

	  Remunicipalisation
  (83)

	  Work-life balance
  (80)

	  Recruitment & organising
  (77)

	  Procurement
  (76)

	  Training/life-long learning
  (69)

	  Information & consultation
  (66)

	  Gender pay gap
  (53)

	  PPPs
  (49)

	  Restructuring
  (35)

	  Corporate Social Responsibility
  (27)

	  Culture
  (18)

	  Demographic change
  (16)

	  South East European Energy Community
  (16)



  Facet Policies


  

  
      Sectors

    
      
      	  Local and Regional Government
  (5)

	  Executive Committee
  (4)

	  Health and Social Services
  (3)

	  National and European Administration
  (2)

	  Utilities
  (2)



  Facet Sectors


  

  
      Networks

    
      
      	  Firefighters
  (7)

	  Public Services
  (3)

	  Prisons Services
  (2)

	  Women & Gender Equality
  (2)



  Facet Networks


  

  
      Document types

    
      
      	  Press Release
  (10)

	  Papers and publications
  (1)

	  Presentation
  (1)

	  Statement
  (1)



  Facet Document types


  

  
      Countries

    
      
      	  Austria
  (32)

	  Germany
  (27)

	  Portugal
  (22)

	  Sweden
  (22)

	  Europe
  (21)

	  U.K.
  (19)

	  Denmark
  (17)

	  Netherlands
  (17)

	  Ireland
  (14)

	  Spain
  (14)

	  Norway
  (12)

	  Switzerland
  (11)

	  Finland
  (10)

	  Hungary
  (7)

	  Italy
  (7)

	  Belgium
  (6)

	  Czech Republic
  (5)

	  Iceland
  (5)

	  France
  (4)

	  Greece
  (4)

	  Israel
  (2)

	  Lithuania
  (2)

	  Ukraine
  (2)

	  Belarus
  (1)

	  Georgia
  (1)

	  Global
  (1)

	  Latvia
  (1)

	  Romania
  (1)

	  Russia
  (1)

	  Türkiye
  (1)



  Facet Country


  


            

        
    




    
                        
  Policies

  

        

                


                
            
                
                    
                        	
                                    Solidarity
                                                                    
	
                                    Environment/Climate Change
                                                                    
	
                                    Health
                                                                    
	
                                    Recruitment & organising
                                                                    


                    
                    
                        
                            	
	
	


                            All Policies
                            All Policies
                        

                    

                

            

        
    

  


        
            
                
                    
                    
  
    
      
    	
                Central government
            
	
                Collective Bargaining
            
	
                Company policy and EWCs
            
	
                Corporate Social Responsibility
            
	
                COVID-19
            
	
                Culture
            
	
                Demographic change
            
	
                Digitalisation
            
	
                Early Childhood Education and Care
            
	
                Economic Policy
            
	
                Electricity
            
	
                Energy
            
	
                Environment/Climate Change
            
	
                Equality
            
	
                Gas
            
	
                Gender pay gap
            
	
                Health
            
	
                Health and Safety
            
	
                Information & consultation
            
	
                Local government
            
	
                Low pay/minimum wages
            
	
                Migration
            
	
                Outsourcing
            
	
                Pay settlements
            
	
                Pensions/retirement
            
	
                PPPs
            
	
                Precarious employment
            
	
                Privatisation
            
	
                Procurement
            
	
                Quality employment
            
	
                Recruitment & organising
            
	
                Remunicipalisation
            
	
                Restructuring
            
	
                Social Dialogue
            
	
                Social Services
            
	
                Solidarity
            
	
                South East European Energy Community
            
	
                Staffing levels
            
	
                Strike
            
	
                Tax justice
            
	
                Trade
            
	
                Training/life-long learning
            
	
                Transparency & Corruption
            
	
                Union Rights
            
	
                Waste
            
	
                Water
            
	
                Work-life balance
            
	
                Working Time
            



  


                

            

        
    





        
                        
  About Us

  

        

                
            About Us

            	
                        Who are we
                                            
	
                        Executive
                                            
	
                        Elected Positions
                                            
	
                        Staff
                                            
	
                        Affiliated Unions Directory
                                            
	
                        Congress
                                            
	
                        Members list
                                            
	
                        Job opportunities
                                            
	
                        Papers and publications
                                            
	
                        Meeting document
                                            
	
                        Minutes
                                            
	
                        EPSU Data Privacy Policy
                                            


        
    



  


        
            Events to come

            All events
                
  
    
      
  

  
    
      
      
      	
    
                                    Apr
        29
    

    
        
        
            TPVH 3rd Negotiations meeting, 29 April 2024

        
        

        Brussels Belgium
    

    TPVH 3rd Negotiations meeting, 29 April 2024


	
    
                                    May
        06
    

    
        
        
            TPVH 4th Negotiations meeting, 6 May 2024

        
        

        Brussels Belgium
    

    TPVH 4th Negotiations meeting, 6 May 2024


	
    
                                    May
        16
    

    
        
        
            74th meeting of the EPSU Executive Committee

        
        

        Brussels Belgium
    

    74th meeting of the EPSU Executive Committee




    

  
          




  



        
    



    
    
        
            Contact details

            	Rue Joseph II, 40, Box 5
	1000 Brussels (Belgium)
	Tel : +32.22501080
	Fax : +32.22501099
	[email protected]
	EU Transparency Register number: 04902121531-04


        
      
        Stay up to date

        
  
  

    
    
    





            
        
    
    
                                
        

        EPSU
      


        

        Collective Bargaining
      




        
    






      Email
        

        


  







  
      Leave this field blank
        

        





  




      
        
      
          Copyright © EPSU 2024
 by Tilt Factory

      

             
    	
            
                
        
	
            
                
                
                
            
        
	
            
                
                    
                
                
            
	
            
                
                
	
            
            
        
	
        

          

        
      
	
        
          
        
      





    




  


    
    


































  