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      Closing the gender pay gap


Gender equality is absolutely central to EPSU’s work as we fight to defend public services for the millions of women who rely on them and to tackle inequality faced by women working in those services. EPSU and its affiliates have focused on the need to reduce the gender pay as well as the other manifestations of gender equality in pensions and employment. An important factor in public services is the need to recognise the value of many jobs, like those in eldercare and childcare that are predominantly done by women and that have been seriously and unjustifiably undervalued for many years. This briefing, prepared for EPSU's 2019 Congress outlines some of EPSU's main activities on gender equality. EPSU has published research on the gender pay gap in the public services as well as the problem of low pay in sectors dominated by women. In 2021 EPSU is publishing the results of a research project on Closing the gender pay gap in public services in the context of austerity, with 20+ case studies (January 2021) and a briefing on “equal pay for equal work: the importance of gender neutral job classification and evaluation” (March 2021).


  



            

        
            
        

  
    
      
            
          Sort by 
          
            
                                                            Date
                                                                                    

            	Date
	Relevance


          

        

  
  


    
    

  
    
      
      
          


    
        
            Mar. 19, 2024
        
    
  
    
      


  



          
    
    
        
            A new WHO Report published on 12 March echoes EPSU recommendations on gender and care

        

      
  

    
        
    

            
                                  
        
                            The report, Fair share for health and care: gender and the undervaluation of health and care work details gender value gaps and demonstrates how health and care work is globally undervalued, why this is a gender equality issue, and what can be done about it.
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            Unions plan joint actions on 8 and 19 March
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                            Eight trade union organisations (CFDT, CFE-CGC, CGT, CFTC, FO, FSU, Solidaires and UNSA) are coordinating their call for gender equality on 8 March – International Women’s Day – with actions planned across the country. The unions note the persistent gender pay gap in both public and private sectors and the concentration of women in low-paying sectors. They are calling for the revaluation of jobs in sectors dominated by women, transparency over pay and sanctions against employers that discriminate, massive investment in public services and action to tackle violence and harassment. An eight



                    

    


        
                        S


    




    


    
        
            Dec. 18, 2023
        
    
  
    
      


  



            
      [image: EPSU Women's conference Rome 24 November 2023]




    
    
        
            EPSU Women’s Conference 2023: women are here to stay!

        

      
  

    
        
    

            
                                  
        
                            On 24 November, the eve of the International Day for the Elimination of Violence against Women, EPSU’s Women's Conference took place.
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            EPSU Women’s Conference adopts Rome Declaration

        

      
  

    
        
    

            
                                  
        
                            Delegates at EPSU’s Women’s Conference endorsed a declaration outlining their resolute commitment to stand up for women’s rights and gender equality.
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            Unions and other organisations mobilised for women’s strike
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  Iceland


        

                
                
        
                            On 24 October, the BSRB public sector federation was one of more than a dozen organisations supporting a day of action calling for urgent action to address gender inequality, the gender pay gap and to tackle gender-based and sexual violence. Actions ranged from strikes and demonstrations to the withdrawal of all forms of labour, paid and unpaid. Since the first women’s day of action in 1975, unions and other organisations in the country have organised major strikes and protests and there has been some reduction in gender inequality. However, there is still a long way to go with the gender pay
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            Trade unions react to detailed public sector pay analysis
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  Denmark


        

                
                
        
                            Last month the Wage Structure Committee produce a detailed report on pay in the public services as a basis of a tripartite discussion that is due to begin in the autumn and that will have an impact on negotiations of the next three-year collective agreements in the public sector that will run from April 2024. The committee, with trade union participation, was set up in 2021 as a first step in trying to address the persistent problem of pay inequality across the public services and the major staff shortages across many occupations. The initial reaction of many EPSU affiliates is to welcome the
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            Unions build for 14 June – feminist strike
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  Switzerland


        

                
                
        
                            EPSU affiliate vpod/ssp is mobilising for the annual feminist strike which takes place on 14 June with actions and protests organised across the country. The strike focuses on the continuing inequalities that women face along other forms of discrimination, sexism, sexual harassment and violence. The union highlights data showing an 18% pay gap across the economy with the public sector at 15.1% below the private sector at 19.5% but the figure for the health sector specifically also at 19.5%. Meanwhile women make up two-thirds of the low paid. The figure for part-time work for women – 58% – is
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            ETUC highlights cost of pay transparency directive delay
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  Europe


        

                
                
        
                            Research by the European Trade Union Institute (ETUI) shows that delays in implementing the EU’s newly passed pay transparency directive would cost women workers an average of €17,000 in lost wages. The final text of the directive was adopted by the European Parliament on 30 March. The directive includes a ban on pay secrecy clauses and the right for women workers and their unions to request transparent information on pay. The ETUC is calling on national governments to put the directive into action straight away rather than wait to the final deadline of 2026 to to transpose the directive into
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            Inequality from the first to last day of work

        

      
  

    
        
    

            
                                  
        
                            On International Women’s Day – 8 March – women across Europe are standing up for equality and economic independence.
                    
    

          
        
                            
              
                
                  
                        
        
                            Equality

                            Gender pay gap

                            Solidarity

                    

    


                  

                


            
            


    

    


    
        
            Feb. 06, 2023
        
                    
                    
        
                            2023 February EPSU Collective Bargaining Newsletter No.3

                    

    


            

                
  
    
      


  



                    
        
        
        
            Bargaining stalled in hospitals, further action in municipalities
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  Netherlands


        

                
                
        
                            The FNV and NU’91 trade unions have rejected what the NVZ hospital employers have suddenly claimed is their final offer in the negotiations covering 200,000 health service workers. The offer is for a pay rise of 13% over two years but implemented as 5% in February 2023, 5% in December 2023 and 3% in September 2024. This not only falls below the unions’ call for an immediate 10% increase but FNV and NU’91 also strongly reject the employers’ proposals on allowances related to travel and short-notice shift changes. Members will be consulted over the offer and possible action in response
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  Europe


        

                
                
        
                            The ETUC has welcomed the compromise between the European Commission, Council and Parliament on the pay transparency directive that should help to deliver equal pay. The ETUC highlights the key elements include a ban on pay secrecy clauses and the right for women workers and their unions to request transparent information on pay; gender-neutral job evaluation schemes, designed with the involvement of trade unions; and trade unions’ rights to collectively bargain to tackle pay discrimination and the undervaluation of work done by women. The ETUC believes that the measures will help to ensure
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            European Social Summit discusses the European Care Strategy

        

      
  

    
        
    

            
                                  
        
                            European government leaders adopted a pillar of social rights 5 years ago in Gothenburg.
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            Unequal Pay Day 2022: women work ‘for free’ for rest of year

        

      
  

    
        
    

            
                                  
        
                            Tuesday, 15 November 2022, marks EU Unequal Pay Day. From now until 31 December, women work for free – not by choice, but because of the gender pay gap.
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            Report highlights how collective bargaining can advance equality 

        

        
        
            

  
                            



  Global


        

                
                
        
                            The International Labour Organisation has published a report that shows that the higher the coverage of employees by collective agreements, the lower the wage differences are. Social Dialogue Report 2022: Collective bargaining for an inclusive, sustainable and resilient recovery is based on a review of collective agreements and practices in 80 countries and the legal and regulatory frameworks in 125 countries. It also provides evidence that collective bargaining can contribute to narrowing the gender pay gap with over half (59 per cent) the agreements reviewed in the study reflecting a joint
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  Europe


        

                
                
        
                            On 5 April the European Parliament (EP) voted in favour of a report on the gender pay transparency directive that includes important improvements to the European Commission’s draft proposal. There will be provisions on the protection of trade union rights for women workers, ensuring they can bargain collectively for equal pay; measures to deliver on the principle of equal pay for work of equal value and a ban on pay secrecy clauses. The ETUC thanked the rapporteurs for their work and called for the swift adoption of the improved directive by the Commission and Council. ETUC Deputy General
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