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                            Vision, the white-collar trade union in local and regional government, is moving towards a more individualised approach to pay determination following one of its largest member consultations in recent years. The union says that many of their members want to see their salary more clearly linked to their duties, qualifications and performance and think that can best be done by negotiating pay with their immediate supervisor. Vision also believes that pay determined in this way might address the structural differences in the labour market that contribute to the pay inequality and so help to



                    

    


        
                        S


    




    


    
        
            Jan. 29, 2014
        
                    
                    
        
                            2014 January epsucob@NEWS 02

                    

    


            

                
  
    
      


  



                    
        
        
        
            Promoting collective agreements

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            Vision, the white-collar trade union that organises across local and regional government, is running a campaign to make sure that workers understand the value of the collective agreements that it negotiates. The union has taken examples of individual employees covered by a wide range of agreements it has negotiated with public and private sector employers and for each of them it quantifies the benefits of the agreement. These can include not just basic pay but annual pay increases, overtime rates, holiday entitlement, parental leave, sick pay and pensions. [Read more at > Vision (SV)->https:/
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                            The Vision white-collar trade union has updated figures to show the continuing large pay gaps in certain professions. For the third year running the union has compared pay rates for economists, human resources specialists and IT technicians in male-dominated and female-dominated sectors. Vision says that these pay gaps are not only large but getting larger. In one specific comparison for two identical workers both aged 41, an economist in a female-dominated sector is SEK 17080 (€1900) per month in salary, compared to civilian economist in a male-dominated sector . That's 204,950 per year
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            Report exposes challenges of work in elder care
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                            A new report from the Kommunal municipal workers' union reveals the increasing demands being placed on workers providing care for the elderly who find themselves so overworked with so many staff shortages that they don't have enough time for breaks. The union warns that staffing levels are often so low that they put elderly people at risk. Kommunal is calling for minimum staffing levels on the basis of full-time, permanent workers with appropriate levels of training who can guarantee continuity of care. The current situation is so bad that is driving many workers away from the service. [Read
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            Confederations welcome posted workers decision
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                            The LO (blue collar) and TCO (white collar) trade union confederations have welcomed a ruling against the Swedish government's 2010 amendments to the country's posted worker legislation. The European Committee of Social Rights, part of the Council of Europe human rights organisation, found that the amendments infringed the European Social Charter on four counts and so the Swedish government now has to report back to the committee to explain how it intends to respond to the ruling. The confederations have called on the government to open talks on how to change the legislation. [Read more at >
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                            The Kommunal municipal and health union has signed a new three-year health agreement with the KFO employers' organisation which represents mainly co-operative organisations. The agreement follow the pattern of others in the sector with a minimum SEK 1700 (€196) increase over three years for full-time workers, improved parental leave and a commitment not to require employees to work split shifts. The minimum wage previously applying to 19-year-olds will now apply from the age of 18. [Read more at > Kommunal (SE)->http://www.kommunal.se/Kommunal/Medlem/Avtalsrorelse/Avtalsnyheter/Nytt-avtal
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            Three-year agreement in private care
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                            The Kommunal municipal workers' union has signed a new collective agreement with the ALMEGA service employers' organisation covering employees in home care. The agreement runs from 1 September 2013 to 30 September 2016 and provides for a minimum salary increase of SEK 1700 (€196) full-time workers, much more than the employers' initial offer. The increase is flat rate in krona increases in line with other industry agreements aimed at benefiting the lower paid. Minimum salaries for full-time workers aged 20 will rise to SEK 18749 (€2160) on 1st September 2013, SEK 19159 (€2210) on 1 September
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            Union develops its wages policy
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                            The Vision white-collar local government union is in the process of developing its wages policy with the aim of giving individual workers more say over their pay. The process started in the spring with a wide-ranging series of discussions involving members and non-members. A special website was visited over 14,000 times. The union wants to see all employees being paid on the basis of performance and competence while having a real influence over the payroll process. The union maintains that this kind of wage-setting process will help to reduce the structural wage gap between female-dominated
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            Union lodges claim with private care providers
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                            The Kommunal local government union has submitted a claim for improved pay and conditions to private care providers. Around 30,000 members in eldercare, care and treatment activities and care services and surgeries are covered by three agreements that are valid until 31 October 2013. The union is looking for a SEK 1740 (€200) per month increase in line with the increase awarded in local government. It also wants to see more done to get temporary workers on permanent contracts and to ensure that all working time is paid time. The union wants to see measures to reduce the use of split shifts and
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            No change in gender pay gap in 20 years!
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                            A new report from the Kommunal local government union says that the 14% pay gap between men and women is the same now as 20 years ago. On average women earn SEK 4400 (€500) a month less than men. Kommunal general secretary Annelie Nordström says that the best way for a woman to close the gap is to become a man! The union is calling for higher pay increases for sectors dominated by women and wants the government to ask the National Mediation service to look at the role played by industry pay norms. [Read more at > Kommunal (SW)->http://www.kommunal.se/Kommunal/Nyheter/2013/Lonerna-lika
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            Busworkers win improvements in pay and conditions
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                            Members of the Kommunal municipal union working on the buses have secured a number of improvements to pay and conditions after taking industrial action. They will get a pay increase of SEK 1732 (€195) over three years to bring them in line with similar jobs in other sectors. They have also achieved more control over their working time and shifts. There will also be greater monitoring of what happens when a new company wins a contract and employees are transferred from their current employer. Kommunal is pleased with the result, emphasising the importance for passenger safety when workers have
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            Big step towards equality in new agreement
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                            Following mediation the Kommunal local government union has endorsed a new agreement which it sees as a great success. The main pay increase will be SEK 1700 (€200) up from the employers' initial offer of SEK 1500 (€175). Kommunal sees this as an important step in preventing any increase in the pay gap between male-and female-dominated industries. The agreement involves a number of other improvements including initiatives to reduce split shifts; better conditions for temporary workers; increased compensation for unsocial hours and emergency work; and increased parental allowances and time off
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            Four-year agreement for municipal white-collar workers
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                            Vision, the union representing mainly white-collar workers in local government, has agreed a new four-year deal which it says breaks new ground. There are general increases of at least 2.6% and 2.2% in the first two years but then in years three and four the focus will be on individual wage increases. The union believes that individual increases will allow workers to secure higher pay increases and will reduce the structural pay gap. Vision also secured improved benefits for working parents. [Read more at > Vision (SV)->https://vision.se/Din-trygghet/Avtal1/Kommun-och-landsting/Avtal-2013
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            Municipal union plans strike action over pay
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                            The Kommunal local government union, representing mainly nurses and blue-collar workers in health, cleaning and catering is planning a campaign of industrial action beginning on 29 April. A pay increase of 6.8% over three years is on the table in line with developments in industry. However, Kommunal wants a flat-rate increase of 1740 SEK (€205) as a way of providing lower paid workers with a higher increase. Kommunal argues this is vital step in tackling the lower pay levels in sectors where women make up the majority of workers. The union is also calling for an end to split shifts and
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            Union targets split shifts in bargaining
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                            The Kommunal municipal union will be aiming for a reduction in the use of split shifts in the care sector as part of its main bargaining demands this year. The union estimates that around 100,000 workers effectively have unpaid and involuntary break periods because they work split shifts but don't have enough time to go home and return to work. A 13-hour day with a four-hour break in the middle is not uncommon. The problem is particularly acute in elder care where employers exploit this system and where workers find themselves continually rushing around to get things done with little



                    

    


        
                        S


    





    

  
        
    Pagination

    	
          
            First page
            |«
          
        
	
          
            Previous page
            ‹
          
        
	…
	
                                          
            
              Page
            5
        
	
                                          
            
              Page
            6
        
	
                                          
            
              Page
            7
        
	
                                          
            
              Page
            8
        
	
                                          
            
              Current page
            9
        
	
                                          
            
              Page
            10
        
	
                                          
            
              Page
            11
        
	
                                          
            
              Page
            12
        
	
                                          
            
              Page
            13
        
	…
	
          
            Next page
            ›
          
        
	
          
            Last page
            »|
          
        


  

          




    


        
    

            
            
                
                    
                        	
	
	


                    

                
                    

  
    
                    
            	
                                                        
	
                                                                
  209 results found


                                    
	
                                                                                            
                                                  Sweden

                                    


    
  



  
    
                    
            	
                                                                                            
                                                  Sweden

                                    


    
  


  
      Policies

    
      
      	  Social Services
  (38)

	  Local government
  (34)

	  Health
  (33)

	  Working Time
  (18)

	  Pay settlements
  (17)

	  Equality
  (15)

	  COVID-19
  (14)

	  Health and Safety
  (14)

	  Collective Bargaining
  (12)

	  Low pay/minimum wages
  (9)

	  Staffing levels
  (8)

	  Precarious employment
  (7)

	  Central government
  (5)

	  Privatisation
  (5)

	  Solidarity
  (4)

	  Early Childhood Education and Care
  (3)

	  Environment/Climate Change
  (3)

	  Strike
  (3)

	  Work-life balance
  (3)

	  Outsourcing
  (2)

	  Social Dialogue
  (2)

	  Training/life-long learning
  (2)

	  Union Rights
  (2)

	  Digitalisation
  (1)

	  Energy
  (1)

	  Gender pay gap
  (1)

	  Migration
  (1)

	  Pensions/retirement
  (1)

	  PPPs
  (1)

	  Procurement
  (1)

	  Quality employment
  (1)

	  Recruitment & organising
  (1)



  Facet Policies


  

  
      Sectors

    
      
      	  Local and Regional Government
  (4)

	  Health and Social Services
  (3)

	  National and European Administration
  (2)

	  Executive Committee
  (1)

	  Utilities
  (1)



  Facet Sectors


  

  
      Networks

    
      
      	  Women & Gender Equality
  (6)

	  Firefighters
  (5)

	  Health Care Assistants
  (1)



  Facet Networks


  

  
      Document types

    
      
      	  Papers and publications
  (1)

	  Report
  (1)



  Facet Document types


  

  
      Countries

    
      
      	  Europe
  (756)

	  U.K.
  (582)

	  Germany
  (545)

	  France
  (404)

	  Netherlands
  (388)

	  Spain
  (370)

	  Italy
  (328)

	  Austria
  (291)

	  Ireland
  (282)

	  Portugal
  (235)

	  Finland
  (200)

	  Denmark
  (188)

	  Norway
  (170)

	  Belgium
  (164)

	  Greece
  (133)

	  Switzerland
  (128)

	  Türkiye
  (128)

	  Ukraine
  (122)

	  Czech Republic
  (108)

	  Romania
  (95)

	  Croatia
  (79)

	  Slovenia
  (71)

	  Hungary
  (63)

	  Poland
  (54)

	  Bulgaria
  (52)

	  Lithuania
  (50)

	  Slovak Republic
  (44)

	  Latvia
  (39)

	  Estonia
  (38)

	  Russia
  (33)

	  Serbia
  (33)

	  Georgia
  (24)

	  Belarus
  (23)

	  Kosovo
  (23)

	  North Macedonia
  (23)

	  Bosnia and Herzegovina
  (21)

	  Cyprus
  (18)

	  Moldova
  (18)

	  Israel
  (16)

	  Kazakhstan
  (16)

	  Montenegro
  (16)

	  Armenia
  (15)

	  Azerbaijan
  (15)

	  Albania
  (13)

	  Global
  (13)

	  Kyrgyzstan
  (11)

	  Iceland
  (10)

	  Japan
  (7)

	  Malta
  (7)

	  Tajikistan
  (7)

	  Korea
  (6)

	  Uzbekistan
  (6)

	  USA
  (5)

	  Myanmar
  (3)

	  Australia
  (2)

	  Brazil
  (2)

	  Luxembourg
  (2)

	  Afghanistan
  (1)

	  Sweden
  (209)



  Facet Country


  


            

        
    




    
                        
  Policies

  

        

                


                
            
                
                    
                        	
                                    Solidarity
                                                                    
	
                                    Environment/Climate Change
                                                                    
	
                                    Health
                                                                    
	
                                    Recruitment & organising
                                                                    


                    
                    
                        
                            	
	
	


                            All Policies
                            All Policies
                        

                    

                

            

        
    

  


        
            
                
                    
                    
  
    
      
    	
                Central government
            
	
                Collective Bargaining
            
	
                Company policy and EWCs
            
	
                Corporate Social Responsibility
            
	
                COVID-19
            
	
                Culture
            
	
                Demographic change
            
	
                Digitalisation
            
	
                Early Childhood Education and Care
            
	
                Economic Policy
            
	
                Electricity
            
	
                Energy
            
	
                Environment/Climate Change
            
	
                Equality
            
	
                Gas
            
	
                Gender pay gap
            
	
                Health
            
	
                Health and Safety
            
	
                Information & consultation
            
	
                Local government
            
	
                Low pay/minimum wages
            
	
                Migration
            
	
                Outsourcing
            
	
                Pay settlements
            
	
                Pensions/retirement
            
	
                PPPs
            
	
                Precarious employment
            
	
                Privatisation
            
	
                Procurement
            
	
                Quality employment
            
	
                Recruitment & organising
            
	
                Remunicipalisation
            
	
                Restructuring
            
	
                Social Dialogue
            
	
                Social Services
            
	
                Solidarity
            
	
                South East European Energy Community
            
	
                Staffing levels
            
	
                Strike
            
	
                Tax justice
            
	
                Trade
            
	
                Training/life-long learning
            
	
                Transparency & Corruption
            
	
                Union Rights
            
	
                Waste
            
	
                Water
            
	
                Work-life balance
            
	
                Working Time
            



  


                

            

        
    





        
                        
  About Us

  

        

                
            About Us

            	
                        Who are we
                                            
	
                        Executive
                                            
	
                        Elected Positions
                                            
	
                        Staff
                                            
	
                        Affiliated Unions Directory
                                            
	
                        Congress
                                            
	
                        Members list
                                            
	
                        Job opportunities
                                            
	
                        Papers and publications
                                            
	
                        Meeting document
                                            
	
                        Minutes
                                            
	
                        EPSU Data Privacy Policy
                                            


        
    



  


        
            Events to come

            All events
                
  
    
      
  

  
    
      
      
      	
    
                                    Mar
        12
    

    
        
        
            **POSTPONED TO MAY 17** Sectoral Social Dialogue Committee - Hospitals/Health Care Sector - Working Group 1

        
        

        ONLINE Belgium
    

    **POSTPONED TO MAY 17** Sectoral Social Dialogue Committee - Hospitals/Health Care Sector - Working Group 1


	
    
                                    Mar
        12
    

    
        
        
            EPSU/industriAll Europe workshop on “A EU Grids Action Plan for a Just Energy Transition” – 12 March 2024

        
        

        Brussels Belgium
    

    EPSU/industriAll Europe workshop on “A EU Grids Action Plan for a Just Energy Transition” – 12 March 2024


	
    
                                    Mar
        14
    

    
        
        
            Final meeting of the EU-funded EPSU-PSI project on Remunicipalisation/Insourcing (INQPS), 14 March 2024

        
        

        Brussels Belgium
    

    Final meeting of the EU-funded EPSU-PSI project on Remunicipalisation/Insourcing (INQPS), 14 March 2024




    

  
          




  



        
    



    
    
        
            Contact details

            	Rue Joseph II, 40, Box 5
	1000 Brussels (Belgium)
	Tel : +32.22501080
	Fax : +32.22501099
	[email protected]
	EU Transparency Register number: 04902121531-04


        
      
        Stay up to date

        
  
  

    
    
    





            
        
    
    
                                
        

        EPSU
      


        

        Collective Bargaining
      




        
    






      Email
        

        


  







  
      Leave this field blank
        

        





  




      
        
      
          Copyright © EPSU 2024
 by Tilt Factory

      

             
    	
            
                
        
	
            
                
                
                
            
        
	
            
                
                    
                
                
            
	
            
                
                
	
            
            
        
	
        

          

        
      
	
        
          
        
      





    




  


    
    


































  