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                            The Kommunal and Vision public service unions are involved in mediation over a dispute with the Swedish church. The unions are concerned that the church has failed to negotiate a transition agreement in line with many other employers, following recent legislative changes. Instead the church appears to want to reduce employment conditions as a way to compensate for delivering the new transition agreement. Kommunal has announced that it will initiate a dispute on 22 April if there is no agreement, starting with industrial action and building to potential strike action on 27 April.
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                            A survey of workers in elder care by the Kommunal municipal services union reveals the worrying extent of staffing problems across the sector. The union underlines that staffing, working conditions, working environment and quality of operations are closely linked and that in order for elderly care to have a sustainable working environment, with the right staffing, profound changes are needed, at all levels of the organization. The report found that 37% of elderly care members believe that staffing is rarely or never sufficient and half of respondents find it difficult to take shorter breaks at
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                            The Kommunal municipal services union has published an updated version of its regular report comparing pay and conditions in public and private elder care. The data comes from official statistics and the union’s survey of members. The latest figures show that full-time employees in municipally run elderly care earn an average of SEK 2,400 (€230) more per month than those in private elderly care providers. In 2020, the share of part-time employees was 70% among private providers, compared to 54% in municipally run elderly care and for temporary workers it was 41% in private companies and 31% in
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                            The Kommunal municipal workers’ union reports that local government workers will get significant new benefits from agreements signed with the SKR and Sobona employer organisations. There will be access to more skills support and student grants to improve professional development, a substantial increase in the occupational pension and greater security for fixed-term employees who will be entitled to transfer to a permanent contract after one year rather than 18 months. A new pension agreement will apply from 1 January 2023 and Kommunal estimates that an increase in the provision of 1.5% will
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                            Trade unions and employer organisations in public services have reviewed the impact of the crisis agreement that was negotiated to regulate pay and conditions of employees working during critical events such as natural disasters, fires and floods, pandemics or acts of terrorism. It covers approximately 1.2 million employees in municipalities, regions and municipal companies, including healthcare, care, school, infrastructure and emergency services. Initially, negotiated following major forest fires, the agreement has also been implemented during the COVID pandemic. The review found it was



                    

    


        
                                    
              Read more at

                  
        
                            Kommunal

                    

    


            
        S


    




    


    
        
            Oct. 28, 2021
        
                    
                    
        
                            2021 EPSU Collective Bargaining Newsletter October No.21

                    

    


            

                
  
    
      


  



                    
        
        
        
            Report highlights key lessons from pandemic for healthcare  
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                            A new report from municipal services union Kommunal reveals how the pandemic affected workers across the sectors in which it organises. Based on interviews with nurses, cleaners, paramedics, caretakers and other workers, the report confirms the huge impact on healthcare where workers’ efforts have been central to the management of the pandemic. Employees have had to make huge sacrifices, working extra shifts, double shifts and overtime, with many authorities having to hire temporary staff, get pensioners back to work and with staff having holidays cancelled or being transferred to different
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                            Two reports looking at union members’ views on digitalisation show that the lack of an employee perspective means that digital technology risks exacerbating existing problems at the workplace. An imbalance between the demands of new technology and the level of resources allocated to their introduction contributes to poor health and safety at work and high sick leave. The reports underline that employees need to be involved and also reveal that many union members do not believe that new digital tools meet the high expectations of increased efficiency and a better working environment. The
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                            Municipal workers’ union Kommunal has welcomed new provisions in the crisis agreement negotiated with local and regional government employers. The agreement can be activated temporarily by the employers and was originally developed to deal with large forest fires but has been extended to any major crises such as floods, fires, electricity supply cuts or pandemics. The new agreement applies from 1 July and now limits how long an individual can be assigned to the agreement to ensure a proper recovery period. The main changes include: an employer may only activate the agreement if there is a need
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            Unions renegotiate crisis agreement
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                            Unions representing workers across municipalities and regions are negotiating with the SKR and Sobona employer organisations on changes to the crisis agreement. The aim is to ensure that the agreement is better adapted to longer crisis situations, based on experience from the pandemic. The crisis agreement can be activated temporarily by the employers in special crisis situations and means that regular working hours are increased at the same time as staff receive higher compensation. The agreement also allows for special emergency overtime and relocation of staff. It was drawn up with short
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                            A survey of the membership of the SEKO trade union in the energy sector reveals that the working environment has deteriorated in the years since deregulation. It found problems with, among other things, risks of working alone, stress and increasing overtime. The survey identified differences between those directly employed by energy companies and those working for construction companies where 54% believe that their work environment is negatively affected by the current procurement system, compared with 34% of those who are employed by a plant owner. Furthermore, in construction companies, 42%
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            Emergency agreement implemented across several regions
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                            The collective agreement on pay and working time in emergencies is being applied across several regions in response to the continuing spread of the COVID-19 virus. The agreement was negotiated across the public services in 2019 in response to what at the time were the demands placed on fire and rescue services by forest fires. It covers, among other things, the increase of regular working hours to a maximum of 48 hours per week and provides for additional payments with special emergency overtime permitted on top of regular working hours. The agreement also enables the hiring and lending of
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            Study highlights union role in response to pandemic
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  Sweden


        

                
                
        
                            A new study of the impact of the pandemic in social care in eight countries reveals the problems faced by social care workers and the extent to which trade union action has helped to address issues around personal protective equipment (PPE), sick pay, working time and understaffing. There has been a shortage of PPE in all countries, but it was only in Sweden that a trade union had to take legal action for its members' right to use personal protective equipment. Increased overtime was a challenge in all countries but with split shifts being a particular problem in Sweden. The pandemic exposed
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            Agreement with hospitality employer organisation in line with labour market trend

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            The Kommunal municipal workers’ union has negotiated a collective agreement with the Visita employers’ organisation representing companies in the hospitality sector. The agreement runs from 1 January 2021 to 31 August 2023 and provides for a salary increase of SEK 1303 (EUR 130) paid in two instalments in April 2021 and September 2022. This will mean a 6% increase on the monthly minimum wage for professional workers from SEK 21587 (EUR 2150) to SEK 22880 (EUR 2280). Additional allowances will be increased by 5.4% over the course of the agreement.
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            Union negotiates two-year deal for personal care assistants in private sector
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                            The Kommunal trade union has signed a new two-year agreement covering personal care assistants with the private care provider section of the Almega employers’ organisation. The agreement includes a 2.8% increase in the minimum wage from 1 February 2021 (to SEK 114.40 (EUR 11.30 an hour) and a further 2.3% on 1 July 2022 (to SEK 117.03 (EUR 11.56 an hour). However, pay rates in general will be set in local negotiations. The agreement sets the space for the negotiations but pay for individual workers will vary according to the local negotiations. The agreement includes several other provisions
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