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            Disability care agreement delivers 8%+ for lower paid

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            Members of the FNV, NU’91 and other unions have endorsed the new collective agreement covering around 190000 workers in disability care that is backdated and runs from 1 October 2021 to 31 January 2024. There is a 2.2% pay rise as from 1 May 2022 but with an €85 minimum increase and with also a commitment to a minimum hourly rate of €13.00. This means a 5% increase for the lowest paid. On 1 May 2023 there will be a further increase of 3.2%. The agreement also provides for hours reductions for older workers to encourage them to stay at work longer and measures to address the needs of women
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            Youth workers get 8% increase in three-year deal

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            Following a long campaign and strike action in March, the FNV trade union, along with CNV and FBZ, has negotiated a new agreement covering the 30,000 workers in youth care. This includes a wage increase of 8% percent over three years and a one-off amount of 250 euros. A 2% pay rise will be backdated to January 2021 and 3% applied this year with a further 3% in 2023. There will also be scope for employees to choose when and where they work, while the mileage allowance for travel during work goes up by around a third. There are also important provisions to tackle excessive workloads with
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            Union frustrated after second round of bargaining

        

        
        
            

  
                            

      





  Germany


        

                
                
        
                            Employers failed to come up with a pay offer in the second round of collective bargaining covering approximately 330,000 employees in social services and early years education. Services union ver.di reports massive disappointment among the workers who are looking for clear initiatives to relieve overwork, improve working conditions and upgrade occupations. The union underlines the need for urgent action with significant staff shortages across the sectors. Ver.di will be considering what action to take in the lead up to the next negotiations on 16-17 May. Meanwhile, the union has negotiated a
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            Unions secure 6%+ for workers in social care

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV and NU’91 trade unions have negotiated a two-year collective labour agreement covering 470000 workers in nursing and care homes and home care – the largest agreement in the country. All employees get a 2% pay rise dated from 1 March, with a minimum of €65 euros per month, with an extra 1.25% for the lower salary scales, making it an effective 3.5% increase for the lowest salary scale. On 1 March 2023, there will be a further 3% increase for all workers. The agreement also includes improvements to travel expenses and provisions to allow for reducing workloads and improving schedules
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            High vote in favour of new pay structure for school secretaries

        

        
        
            

  
                            

      





  Ireland


        

                
                
        
                            The Fórsa public services union reports that its school secretary membership has voted overwhelmingly to accept a new package of pay and working conditions negotiated by the union. The agreement places all school secretaries on public service salary rates after a decades-long campaign for pay equity. The deal significantly improves incomes and paid leave arrangements for low-paid secretaries, who the union says have been overlooked and undervalued for years. All school secretaries will transfer to a new pay-scale aligned with the public service clerical officer scale. This is a major change as
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            State sector agreement finalised as municipal unions impose overtime ban

        

        
        
            

  
                            

      





  Finland


        

                
                
        
                            State sector trade unions have negotiated a two-year agreement which delivers a 2.0% pay increase this year on 1 June for 78000 workers. The agreement runs from 1 March 2022 to 29 February 2024. Negotiations on a pay increase for 2023 will take place late this year with a deadline of 21 December. If that deadline is missed then it will be possible to terminate the agreement. The unions have also managed to get long-sought changes to the rules that apply to the payment of supplementary and overtime pay when the working period or working week is unexpectedly interrupted due to illness or other
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            Pay deal in electricity industry

        

        
        
            

  
                            

      





  Austria


        

                
                
        
                            The GPA and PRO-GE trade unions have negotiated a new collective agreement that provides an annual pay increase from 1 February of at least 3.6% with lower paid workers getting up to 4.0%. This takes the minimum monthly salary in the sector to €2,069.52. Allowances will increase by 3.85% while pay for apprentices will go up by an average of just over 6%. Other elements in the agreement include how previous periods of services are credited when workers are transferred to other employers and an increase of the overtime supplement to 50% for part-time workers.
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            Pay boost for care workers in Wales
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                            Public service union UNISON has welcomed the announcement by the Welsh government that care workers in the country are to receive a bonus of £1000 after tax (€1200) in April, alongside the introduction of the real living wage. However, the union has warned that more needs to be done to encourage care workers stay or come into the sector. It has also expressed voiced disappointment that non-care staff are not covered. The union believes the Welsh government is responding to union and employer pressure because of the serious staffing crisis in care. UNISON has also been arguing for the early
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            Pay rises for workers in general health practices

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV and other unions representing health staff have negotiated a new agreement covering workers in general practice that will run from the beginning of 2022 to 1 January 2024. In May 2022 there will be a pay increase of 3% for the lower pay scales (1-9) and 2% for those pay scale 10 and above. The end-of-year bonus will be increased by one percentage point to 7.5%. In May 2023 there will be a general pay increase of 2.6% and the end-of-year bonus will be increased to 8.33%. There have been a number of other changes in relation to registration fees and training and further work to address
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            Hospital agreement gets partial support

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a new agreement covering 200,000 hospital workers that delivers pay rises and a range of other benefits. The basic pay rise, from 1 January 2022 will be €90 a month for lower paid workers, worth around 3%, and 2% for higher paid workers. There are other provisions to allow for additional steps in the pay table and the setting of a €13-an-hour minimum wage which means that some workers will see increases of between 5% and 16.8%. A lump sum of €250 is paid along with increases to irregular shift payments and on-call allowances. There will be a €2-a-day payment



                    

    


        
                        S


    




    


    
        
            Jan. 21, 2022
        
                    
                    
        
                            2022 January EPSU Collective Bargaining Newsletter No.2

                    

    


            

                
  
    
      


  



                    
        
        
        
            Library workers vote on new agreement

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            Members of the FNV trade union are voting on whether to accept the new negotiated agreement covering staff in public libraries. The two and a half year agreement actually covers the period from 1 July 2020 to 31 December 2022 with some measures already implemented including a 3% pay increase in 2020 and a 2% increase in 2021. There will be a further increase of 2% as of 1 July 2022 and a one-off pro-rata payment of €300 gross in March 2022. The agreement covers other working conditions including the introduction of an annual hours system this year, a new compensation scheme for working on
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            Pay rises of up to 9% for mental health workers and other news

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV, along with other trade unions, has negotiated a three-year deal for around 100,000 mental health workers that provides for pay increases of up to 9% and a minimum increase of €60 a month. There is a 2% pay increase each year plus a change to the pay structure that equates to overall increases of 7%-9%. There are also improvements to call-out and rest arrangements, a €2-a-day working-from-home allowance and reduced working time for those within four years of retirement. Union members will now vote on the offer. Meanwhile, there has been progress in the nursing home and home care sector
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            Civil service union reacts angrily to pay freeze

        

        
        
            

  
                            

      





  Czech Republic


        

                
                
        
                            The OSSOO trade union representing public service workers has reacted angrily to the announcement that 30,000 civil servants will face a pay freeze this year. The union argues that this fails to recognise the efforts of state workers during the pandemic and the threat to living standards posed by large increases in energy and other costs. OSSOO is also protesting over the failure of the government to engage in any form of negotiation. The union is coordinating open letters from different groups of workers to their relevant minister raising the issue and highlighting the impact of the pay
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            Unions sign agreements in non-profit health and social care and security and defence

        

        
        
            

  
                            

      





  Italy


        

                
                
        
                            The Fp-Cgil public service federation, along with the Fisascat-Cisl and Uiltucs trade unions, has signed a three-year agreement covering around 50,000 health and social care workers employed by ecclesiastical organisations. The agreement is backdated to 2020 and runs to 2022 with a pay increase of on average €95 paid in two instalments – €50 in December 2021 and €45 in December 2022. The agreement also provides improvements in certain job classifications, maternity leave and leave to look after sick children. There will also be a cap on the use of fixed-term contracts. Meanwhile a new
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            Pay rise for childcare workers as health and social care staff get 37-hour week

        

        
        
            

  
                            

      





  Austria


        

                
                
        
                            Childcare workers in the private sector who are covered by pay regulations rather than a collective agreement are getting a 3.2% pay increase following negotiations led by the GPA and vida trade unions. Meanwhile, full-time workers in private health and social care are now entitled to a 37-hour week as of 1 January. This was the result of earlier negotiations by the GPA and vida unions and reflects their long-running campaign to tackle overwork in the sectors. The unions are also determined to continue their efforts to reduce working time with a target of a 35-hour week.
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