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            Private sector agreement delivers for lower paid

        

        
        
            

  
                            

      





  Norway


        

                
                
        
                            Following targeted strike action, trade unions covered by the main private sector agreement with the NHO employers’ organisation have negotiated an hourly increase of NOK 7.5 (€0.65) for all workers plus an extra NOK 3.00 (€0.25) for the lower paid. The lower paid are categorised as workers in collective agreements where the average wage is 90% of the industry-wide average wage. For workers where pay is below 90% of the industry average and where there is no local bargaining the additional increase will be NOK 4.00 (€0.35). The LO trade union confederation sees this as one of the best deals
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            New two-year agreement in energy sector

        

        
        
            

  
                            

      





  Finland


        

                
                
        
                            The JHL trade union reports that negotiations have delivered a two-year agreement in the energy sector that runs to 31 March 2025. Employees will get a 3.5% general increase on 1 August this year along with a €415 lump sum paid on 1 July. Next year the general increase will be 2% from 1 June with 0.5% for the local level.
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            Unions sign deal with municipal company employer organisation

        

        
        
            

  
                            

      





  Finland


        

                
                
        
                            JHL, JYTY and other trade unions have negotiated an agreement on pay with the Avainta employers’ organisation that covers both municipal companies and private companies providing services to municipalities. The changes to pay reflect what was negotiated last year when it was agreed that pay rises in 2023 would be linked to developments in the technology and chemical industry sectors. The outcome is that there will be a general increase of 2.2% on 1 June and a further 0.4% distributed on a local basis. There will also be a one-off payment of €500 by the end of August 2023 for full-time staff
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            Strike threat produces better offer from hospital employers

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            Health sector trade unions, including the FNV and NU’91 have secured an improved pay offer from hospital employers following the strike action earlier this month and the threat of further action in April. A general pay rise of 5% will be backdated to 1 February and there will be a further 5% increase on 1 December, with a minimum increase of €150 per month. On 1 June 2024, wages in the lowest salary scales will increase by 5%, with a floor of €150. Workers on higher salary scales will get an additional 2%, plus €180. There is the possibility to re-open negotiations depending on inflation
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            Health union secures substantial pay deals 

        

        
        
            

  
                            

      





  Austria


        

                
                
        
                            On 20 March, following warning strikes around the country in February, the vida trade union managed to negotiate a collective agreement for private hospitals with a 10.56% wage increase and €2000 minimum monthly wage. The increase takes effect on 1 July along with a cut in working time to 39 hours per week. The minimum increase for full-time employment is €180 and part-time employees will see pay increase by 9.56% and allowances by 7.53%. Employees will also get a €1600 net payment in four instalments by 30 June. Pay for apprentices will increase from 1 July to €815 in the first, €925 in the
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            Union action secures another pensions success in childcare

        

        
        
            

  
                            

      





  Norway


        

                
                
        
                            Following a successful strike over pensions at the PBL employers’ organisation, the Fagforbundet trade union has managed to secure improved occupational pensions for employees in kindergartens covered by the NHO Confederation of Norwegian Enterprise. The four-week strike in NHO companies ended on 17 March with negotiations guaranteeing that the portion of public subsidies intended for pension purposes will be fully applied and that savings rates for pensions will also be guaranteed rather than varying from one kindergarten to another. The deal also means that employers are not tempted to
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            Union negotiates two-year agreement in private care

        

        
        
            

  
                            

      





  Denmark


        

                
                
        
                            The FOA trade union and the Danish Chamber of Commerce have agreed a two-year renewal of the collective agreement for employees private care covering also residential homes and nursing homes for the first time. The hourly wage increases by DKK 6 (€0.80) as of 1 March and there will be a further increase of DKK 5.75 (€0.77) per hour on 1 March 2024. FOA made a point of securing a flat-rate increase for all employees. This will mean that a social and health assistant on day duty can will get a monthly salary increase of just over DKK 3,600 (€485) when the full effect of the collective agreement
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            Three-year deal in public residential care

        

        
        
            

  
                            

      





  Spain


        

                
                
        
                            On 3 March the FSS-CCOO and FeSP-UGT federations signed a new three-year collective agreement covering around 300,000 workers in the public residential care sector. The agreement runs until 31 December 2025 and was secured after negotiations lasting for almost five years. It includes salary increases of 4% this year and 2.5% in both 2024 and 2025. A salary update clause means that there could be additional adjustments depending on developments in inflation. There will an hours reduction calculated on an annual basis with an 8-hour cut in 2024 and a further cut of 12 hours in 2025. Improvements
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            Union delivers higher pay increases for health workers

        

        
        
            

  
                            

      





  Latvia


        

                
                
        
                            After lengthy negotiations the LVSADA health workers’ union has secured an increase to the pay rises offered by the ministry of health. The agreement stipulates that the average monthly salary for medical practitioners will be increased by €120 from 1 April which equates to 6.1%, that is 2.4% higher than the initial offer. Nurses, midwives, physician assistants will see a 10.1% increase (an improvement of 3.9% on the initial offer) and junior staff, including nursing assistants, will benefit from a 16.1% pay rise (an improvement of 6.3%).
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            Two-year pay deals in municipalities, health, social care and churches 

        

        
        
            

  
                            

      





  Finland


        

                
                
        
                            The JHL, JYTY, SuPer and TEHY have negotiated new two-year agreements on pay covering workers in municipalities and health and welfare services. The agreements include both general and local elements to the pay increases. For municipal workers the combined increases will mean rises of 4.1% in 2023 (plus a €467 lump sum) and 4.0% in 2024. There will be higher increases for health workers who are set to benefit from various elements that go towards a 6.7% increase in 2023 (plus a €467 lump sum) and 6.5% in 2024. Meanwhile, negotiations involving JHL and JYTY will mean that church employees will
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            Higher pay and shorter hours across public services 

        

        
        
            

  
                            

      





  Israel


        

                
                
        
                            After seven years with no update to the main public sector framework agreement the Histradut trade union organisation reports that negotiations have delivered a salary increase of 11% over the next four years up to April 2027 along with a lump sum of NIS 6,000 (€1575) designed to help cope with the cost of living. Workers will get a two-hour cut in working week from 42 to 41 hours in June 2023 and from 41 to 40 hours in January 2025. There will also be special salary adjustments for a range of occupations, particularly in health and social care. Meanwhile, the union has negotiated an agreement
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            Health workers plan action while municipal deal agreed

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            Workers in over 50 hospitals are set to take part in industrial action this month as unions, including the FNV and NU’91, put pressure on the employers FBZ employers’ organisation to come up with a decent pay offer. The unions will be organising a “Sunday service” on the day of protest in support of their claim for a 10% increase for the 200,000 employees in the sector. They are also calling for improved travel allowances and greater control over work schedules. Meanwhile, following a campaign of strike action in local government, the FNV has agreed a pay rise for the 180,000 workers in the
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            Action by health workers and a pay rise in electricity

        

        
        
            

  
                            

      





  Austria


        

                
                
        
                            The vida trade union organised a warning strike in 25 facilities across the country in support of its demands for higher pay for the 10,000 workers employed in the private hospital sector. The union is demanding a pay rise above inflation and a monthly minimum salary of €2000 and argues strongly that it is crucial to improve the pay and conditions for workers to make the sector more attractive and tackle staff shortages and overwork. Meanwhile, the GPA trade union has negotiated a new collective agreement in the electricity sector which delivers pay rises of 8.6%-9.6% along with increases in
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            Unions achieve major pay increases in care sector

        

        
        
            

  
                            

      





  Spain


        

                
                
        
                            Care sector unions in the CCOO and UGT confederations have managed to negotiate substantial pay increases for social care workers in the first collective agreement covering residential and day-centre care in the Balearic islands. The agreement covers around 4000 workers and provides for pay increases of more than 41% staged over the next four years, 22.42% from June 2023, 5.81% from June 2024, 5% from June 2025 and 3.86% from June 2026. The increases will bring workers in line with pay levels in the regional authority. There will also be an 18-hour reduction in working hours (7 hours in 2024
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            Mediation delivers pay rise in non-profit social care

        

        
        
            

  
                            

      





  Norway


        

                
                
        
                            Trade unions, including Fagforbundet, have secured a new agreement covering a range of services in the non-profit social care sector following two days of mediation. Workers will get a pay increase of at least NOK 7800 (€710) backdated to 1 May 2022 and there will be a new pay table that, over the long term, will provide equal treatment for employees on the basis of education and experience and a boost in the minimum wage rates for many. There will also be improvements to allowances for unsocial hours. The agreement applies to employees in a range of non-profit organisations in child and other
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            **POSTPONED TO MAY 17** Sectoral Social Dialogue Committee - Hospitals/Health Care Sector - Working Group 1
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