
        
      Skip to main content
    
    
      
    
    
            
        
            Forgot your password?
            
  
    
      
  
      Username
        

        


      Password
        

        




  





	Reset your password


  


        

    


    



    
        
            
        

        
            
                        	Sectors
	Policies
	Networks
	News


            
  
    
      

            
            
            Login
        
    

  


        

    

        
        
            
  
    
      
  
      Fulltext search
        

        


  







  


        

    




    
        
        
            
                
  
    
      
                                        
                	
                Health and Social Services
                                    	Social Services
	Health
	Social Dialogue


                            
	
                Local and Regional Government
                                    	Social Dialogue


                            
	
                National and European Administration
                                    	Social Dialogue


                            
	
                Utilities
                                    	Waste
	Water
	Energy
	Social Dialogue


                            


                

                                                                
                	
                Defence Sector
            
	
                ECEC
            
	
                Economic Policy
            
	
                Embassy and household staff
            
	
                EWCs
            
	
                Firefighters
            
	
                Health Care Assistants
            
	
                HSS Expert Group on OSH
            
	
                Journalists
            
	
                Prisons Services
            
	
                PSI and EPSU LGBT+
            
	
                Public Services
            
	
                Women & Gender Equality
            
	
                Youth
            


                

                                                                
                	
                Central government
            
	
                Collective Bargaining
            
	
                Company policy and EWCs
            
	
                Corporate Social Responsibility
            
	
                COVID-19
            
	
                Culture
            
	
                Demographic change
            
	
                Digitalisation
            
	
                Early Childhood Education and Care
            
	
                Economic Policy
            
	
                Electricity
            
	
                Energy
            
	
                Environment/Climate Change
            
	
                Equality
            
	
                Gas
            
	
                Gender pay gap
            
	
                Health
            
	
                Health and Safety
            
	
                Information & consultation
            
	
                Local government
            
	
                Low pay/minimum wages
            
	
                Migration
            
	
                Outsourcing
            
	
                Pay settlements
            
	
                Pensions/retirement
            
	
                PPPs
            
	
                Precarious employment
            
	
                Privatisation
            
	
                Procurement
            
	
                Quality employment
            
	
                Recruitment & organising
            
	
                Remunicipalisation
            
	
                Restructuring
            
	
                Social Dialogue
            
	
                Social Services
            
	
                Solidarity
            
	
                South East European Energy Community
            
	
                Staffing levels
            
	
                Strike
            
	
                Tax justice
            
	
                Trade
            
	
                Training/life-long learning
            
	
                Transparency & Corruption
            
	
                Union Rights
            
	
                Waste
            
	
                Water
            
	
                Work-life balance
            
	
                Working Time
            


                

                        
    	Press releases
	Newsletters
	EPSU Collective Bargaining News





  


            
        

    




        
  
    
      
  
    
      
        Priorities

        	
              Solidarity
            
	
              Environment/Climate Change
            
	
              Health
            
	
              Recruitment & organising
            


      

    

  



  



    
        
            The voice of 8 million European public service workers
        


    






                
  
    
      
  



        
                
  
    
      
  



                        
  
    
        Women & Gender Equality, Europe


  



                

                    
                    
  
    
      
  
      Fulltext search
        

        


  







  


  
    
      
  



            

        
            
        

  
    
      
            
          Sort by 
          
            
                                                            Date
                                                                                    

            	Date
	Relevance


          

        

  
  


    
    

  
    
      
      
          


    
        
            Apr. 06, 2023
        
                    
                    
        
                            2023 April EPSU Collective Bargaining Newsletter No.8

                    

    


            

                
  
    
      


  



                    
        
        
        
            ETUC highlights cost of pay transparency directive delay
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                            Research by the European Trade Union Institute (ETUI) shows that delays in implementing the EU’s newly passed pay transparency directive would cost women workers an average of €17,000 in lost wages. The final text of the directive was adopted by the European Parliament on 30 March. The directive includes a ban on pay secrecy clauses and the right for women workers and their unions to request transparent information on pay. The ETUC is calling on national governments to put the directive into action straight away rather than wait to the final deadline of 2026 to to transpose the directive into
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                            After considerable delay the European Commission published its draft directive on pay transparency which the ETUC welcomed as having many good principles but lacking the real tools to make it work in practice. While the ETUC expects the directive to reduce secrecy on pay, it is concerned that pay audits and action plans will only apply to organisations with over 250 employees. The ETUC is also critical of the fact that the directive allows employers to define which jobs to use in comparisons of equal pay for work of equal value and refers throughout to ‘workers representatives’ instead of
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                            The ETUC is publishing examples of pay inequality from around in Europe in its campaign to put pressure on the European Commission to deliver on its promise of a pay transparency directive. The ETUC’s first examples from the manufacturing sector clearly how women are paid less even when their jobs require the same levels of skill and physical effort as those of men. The ETUC also points out that the Covid crisis has exposed the deep-rooted bias behind wages for professions dominated by women, with carers and cleaners recognised as ‘essential’ despite being amongst the lowest paid. ETUC (EN+FR)
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                            EPSU joined with the ETUC and other European and global trade union organisations in a strong call for action to end violence against and harassment of women. The ETUC called for laws against workplace harassment to be updated to protect women working from home against online abuse made possible by surveillance techniques being used by employers. EPSU outlined the many ways in which the pandemic has taken a heavy toll on women not only as the backbone of health and social care provision across Europe but also often facing the double burden of dealing with extra childcare while working from
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  Europe

  
                            

      





  Italy


        

                
                
        
                            The ETUC has highlighted strike action by 600000 cleaners across Italy as part of its campaign to pressure the European Commission not to delay publishing draft proposals on pay transparency. The cleaners were striking over the failure of the employers in the sector to negotiate a collective agreement, seven years after the last one expired. With women dominating the low-paid cleaning workforce there is a major case to be made for action on pay equality along with proper recognition of their skills and the risks they have been taking during the current pandemic. ETUC (EN)
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                            In an unusual move the ETUC has published its own draft equal pay directive to put pressure on the European Commission to deliver on its commitment to produce legislation to improve pay transparency. The draft includes provisions calling for a ban on pay secrecy clauses in contracts so that workers can discuss pay; requirements to release of information on job evaluation for the purpose of establishing equal pay for work of equal value; require all employers produce pay information audits and annual action plans on pay equality; and support trade unions to negotiate with employers to tackle
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            ETUC warns of 84-year wait for equal pay unless action taken
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                            The ETUC has expressed alarm about the possible delay in publishing a draft directive on pay transparency. It says that the directive will provide important measures in the fight to reduce the gender pay gap. Without such initiatives, the ETUC has calculated it will take an average of 84 years to achieve equal pay across Europe. In some countries the wait could be even longer - with women in Germany and the Czech Republic having to wait until 2021. In France, the pay gap has closed so slowly over the last 10 years - by 0.1 percentage points - that it would take 1000 years to achieve equal pay.
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                            The Organisation for Economic Co-operation and Development (OECD) is recommending that governments should aim to increase the collective bargaining coverage rate among women in non-standard jobs as a way to close the gender pay gap. The report says that collective bargaining can be effective through targeted raises compensating for the concentration of women in low-paid industries; by establishing gender-neutral occupational classification schemes to correct the undervaluation of female-dominated occupations; measures promoting pay transparency; and gender-neutral evaluation criteria for
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            ETUC action highlights need for legislation on gender pay gap
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                            The ETUC used an event in Brussels on 25 February to underline the need for legislation to end pay secrecy clauses, deliver compulsory annual pay audits and the right for workers to request gender pay information from their employers. While information helps, the ETUC also stresses that it is not enough to end inequality in pay and that a directive is needed to empower women workers and their unions to negotiate the changes needed to ensure equal pay in the workplace. Representatives of EPSU joined the action.
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                            EPSU has joined with the PSI, ETUC, ITUC and other labour movement organisations in calling for an International Labour Organisation Convention against gender-based violence at the workplace. The call comes on the United Nations’ International Day for the Elimination of Violence against Women, which takes place on 25 November every year. A draft text is under discussion and could be agreed at the ILO conference next year although the ETUC has concerns that some European governments are trying to get the text watered down.
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                            EPSU affiliates around Europe have been developing collective bargaining policies, using legal action and pushing for legislative change to help them address the persistent problem of low pay in sectors dominated by women. In a report commissioned by EPSU, She works hard for the money, and in a presentation to EPSU's Quality Employment conference,Torsten Müller, senior researcher at the European Trade Union Institute, provides a number of examples from Finland, Sweden, Germany, the UK and other countries where public service trade unions have used collective bargaining to improve pay in health
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                            The ETUC has called for swift adoption of the draft directive on work-life balance as a key measure that will make a real difference to women's pay and employment prospects. According to the ETUC the Directive would strengthen rights in many member states. For example paid paternity leave of 10 days would be new in Austria, Cyprus, Czech Republic, Germany, Croatia, and Slovakia, while four months' paid and non-transferable parental leave would improve rights in Bulgaria, Ireland, Italy, the Netherlands and the UK. Measures on carers' lave and the right to request flexible working arrangements
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                            A new report commissioned by EPSU provides an update of trends in the gender pay gap in the public services between 2010 and 2016. While the overall gender pay gap was only 0.3 percentage points lower across the whole economy and 1.6 percentage points lower in the business sector at the end of the period, it fell by 1.9 percentage points in education, 2.2 percentage points in health and social work and 2.3 percentage points in public administration. The overall pay gap was 14.9% across the whole economy in 2016 compared to 10.7% in education, 17.9% in health and social work and 9.4% in public
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                            The Eurofound research agency has published a new report that analyses how gender pay audits have been implemented in four countries - Austria, Denmark, Sweden and Finland. It is based on company-level gender pay reports and reveals that there have been mixed results in terms of compliance, in the initial phase. It also highlights room for improvement in engaging employee representatives and in raising employees’ awareness.
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                            In a joint press release the ETUC and EPSU underlined the need for urgent action to tackle the gender pay gap. They were reacting to the publication of the European Commission's Action Plan which addresses eight core themes: improving the application of the equal pay principle; combating segregation in occupations and sectors; initiatives to deal with vertical segregation; reducing the care penalty; better valorizing women's skills, efforts and responsibilities; exposing inequalities and stereotypes; informing about the gender pay gap and enhancing partnerships.
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