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            Union wants to see collective agreements against sexual harassment
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                            A new survey by the Vision trade union shows that just over one in 10 social workers say they have suffered sexual harassment in the past year. The union is concerned that the relevant legislation is not being applied and wants to see local collective agreements with more effective measures to tackle the problem. The survey also found that one in seven women between the ages of 20 and 29 say they have been harassed in the past year by someone who is not a colleague. Vision says that local collective agreements can be negotiated to address all forms of harassment, including that by third
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            Survey contrasts workers' views in care and construction sectors
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                            Municipal workers' union Kommunal is highlighting a new report that contrasts workers' views of pay and conditions in the female-dominated care sector with those of workers in the male-dominated construction sector. In a wide range of assessments the views of care workers are much more negative than their counterparts in construction. While more than half of care workers have thought about changing jobs this applies to only 38% in construction while only 33% think that staffing levels are adequate in the care sector compared to 60% in construction. Half of care workers wouldn't recommend their
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            Private care deal covers pay and working time

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            Municipal workers' union Kommunal has negotiated a new two-year agreement with private care providers which includes general pay increases, additions for low-paid workers and several provisions on working time. The agreement follows the main municipal deal that provided for increases of 2% in 2018 and 2.3% in 2019 but in companies where average pay is below SEK 24000 (EUR 2330) a month in 2018 and below SEK 24480 (EUR 2380) in 2019, increases will be implemented as flat-rate amounts of SEK 490 (EUR 47) in 2018 and SEK 563 (EUR 55) in 2019. Assistant nurses will also get an extra 0.5%. Other



                    

    


        
                                    
              Read more at

                  
        
                            Kommunal (SV)

                    

    


            
        S


    




    


    
        
            May. 04, 2018
        
                    
                    
        
                            2018 May Collective Bargaining News 09

                    

    


            

                
  
    
      


  



                    
        
        
        
            Union highlights progress on assistant nurses' pay

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            Municipal workers' union Kommunal has recorded the success it has had in improving the pay and status of assistant nurses. In 2016 and 2017 the union ensured that assistant nurses received a pay increase of SEK 1020 (EUR 97) worth around 4.3% while the overall increase in local government was SEK 520 (EUR 49) worth around 2.2%. Further progress followed in 2017 with SEK 180 (EUR 17) for assistant nurses on top of the general increase of SEK 530 (EUR 50), worth 2.2%.Kommunal notes that the gap between pay for nurses and engineers has closed but that more needs to be done to increase pay in
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            Union highlights gender pay gap
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                            The Vision local government union is calling for action on structural pay inequalities and wants to see women have the right to full-time and permanent employment contracts as part of a campaign to reduce the gender pay gap. The union supports the 16.02 campaign which says that with a 12% pay gap women effectively work for free every day from 16.02 to 17.00. The pay gap has narrowed slightly in recent years but on current progress it will take until 2050 to achieve equal pay.
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                            (19 June 2017) Inequality breeds inequality was one of the main messages of researchers and trade union colleagues on explaining the rise of the extreme right in Europe. These parties
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            Union negotiates five agreements in municipal sector 
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                            (June 2017) The Kommunal municipal services union has signed five agreements with municipal companies represented by the KFS employers' organisation. The agreements cover care, consultancies, real estate and business and museums and archaeological activities. They follow the main trend of a 6.5% pay increase spread over three years with the care agreement including additional increases for nurses, as did the main municipal agreement.
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                            (April 2017) Municipal workers' union Kommunal has negotiated a year's extension to the three-year agreement which it negotiated last year with the SKL local government employers' organisation. The agreement provided for additional increases for nursing assistants and nurses as part of a strategy to close the gender pay gap. The basic increases in each of the four years 2016-2019 are SEK 520 (EUR 54), 530 (EUR 55), 535 (EUR 55.5) and 540 (EUR 56) while in the first and second years nursing assistants get 1020 (EUR 105) and 710 (EUR 75) while the third year includes 685 (EUR 70) for nurses. The
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  Sweden


        

                
                
        
                            (December 2016) Planned strike action by workers in the private healthcare sector, members of the Kommunal union, helped produce an improved offer from the employers' organisation with a new collective agreement keeping pay and conditions in line with the public sector. Following mediation Kommunal was successful in securing an 18-month agreement with a pay increase in line with general trends (SEK 700, EUR 72) and a higher payment (SEK 1200, EUR 123) to nursing assistants to address the undervaluation of the salary of this group of workers. The union and employers also agreed that full-time
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                            (November 2016) The annual report on wages from the LO trade union confederation shows that workers have benefitted from real wage increases over the past 20 years. However, the report also reveals that the gender pay gap remains persistently high at 15% while the gap between pay for blue and white collar workers has increased and is now at 47%, a level not seen since the 1930s.
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            Three-year deal will benefit nursing assistants
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                            (October2016) Municipal union Kommunal has negoitated a three-year collective agreement with KFO, the organisation that represents cooperative and non-profit organisations. The deal includes a SEK 500 (EUR 51) increase for all full-time workers in the first year then increases that match the going rate in industry.. But in order to address the lower pay faced by undervalued jobs predominantly done by women, the agreement includes additional increases for nursing assistants in each of the three years.
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            Union calls for action on temporary staff
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                            (August 2016) Public service union Kommunal has used the findings of a new report on temporary work to call for measures to reduce fixed-term employment in local government. The union says that employers should have to justify the use of temporary contracts and that there should be a commitment to offer permanent contracts to temporary workers. The report reveals that over 60% of nursing assistants were on temporary contracts and the vast majority of all those on temporary contracts want a permanent job. Read more at Kommunal (SV).
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            Small decline in pay inequality

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            (August 2016) Local government union Vision reports that the latest analysis of pay inequality by the Swedish statistics agency (SCB) reveals a small fall in the gender pay gap. Men are now paid on average 13% more than women compared to 14% two years ago. The report also shows that even taking into account different professions and educational backgrounds there is still a 6% pay gap. Read more at Vision (SV).
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            Pay deal will help reduce gender pay gap

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            (May 2016) Municipal workers' union, Kommunal, has negotiated a new three-year agreement covering the welfare sector that includes a real pay increase for all but a higher pay increase for skilled nurses. This is a key part of the union's strategy to tackle the gender pay gap. In 2016 the basic pay increase will be SEK 520 (EUR 56) while nurses will get SEK 2010 (EUR 110). The agreement also includes provisions to ensure that full-time employment is the norm in the sector. Read more at Kommunal (SV)
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