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            Hospital workers to get 7% over two years

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV and NU’91 trade unions have negotiated a new collective agreement covering the 80,000 employees of the University Medical Centres. Salaries will increase by 4% on 1 May 2024, (maximum of €246.24, gross/full-time basis) and on 1 July 2025, by 3% (maximum of €192.06, gross/full-time basis). If inflation in 2025 is significantly higher than 3%, then an additional agreement could be negotiated. There will be a travel allowance of 0.18 per kilometre and the working from home allowance will increase to €2.35 per day and will be automatically adjusted each year to the maximum tax allowance
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            Union seeks major changes to pay and hours in collective agreement

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            The Kommunal trade union with 350,000 members covered by the largest collective agreement in Sweden (1.2 million workers in local government) is seeking major improvements in the current negotiations. It wants to address the problem that many workers don’t understand the pay system and the criteria used to establish their salary. There are concerns that the system is arbitrary. The union also wants to see changes to working time with more worker control over their working time arrangements rather than leaving it to the discretion of management or algorithmic systems. Kommunal stresses that
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            Maternity workers to get 10% pay increase

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV and NU’91 trade unions have concluded a new 12-month agreement covering around 7800 employees in the sector but with an effective start date of 1 June 2023. The increase comes in three stages with 3.5% backdated to 1 January and then 3.5% on 1 April and 3% on 1 June. The FNV says that the 10% means that maternity workers are catching up with other groups in the health sector but stressed that there remained a major problem about the unpredictability of work. This is still being discussed with the employers and the unions want action to address the high level of absenteeism due to
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            Minister fails to commit extra funding for maternity agreement

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            Trade unions representing midwives, including the FNV and NU'91, say they are disappointed by the response of the health minister to the urgent letter sent to the minister by the five unions at the end of December. With 1000 vacancies across the country the unions are extremely worried about the capacity of the service to guarantee care for pregnant mothers. The extra work taken on by midwives to cover for the vacant positions means many are dealing with heavy workloads and have had to cutback on holidays. The unions estimate that midwives’ pay is on average 10% below salaries in eldercare. A
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            Union pushes for transitional agreement in childcare

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV trade union was due to begin talks with childcare employers to negotiate a transitional collective agreement to cover the approximately 114,000 employees in the sector, particularly with a view to address the challenges of retaining and attracting staff. The union notes that staff shortages and heavy workloads are leading to high levels of sickness absence and that the numbers leaving the profession increased significantly in 2023. The aim is to secure a temporary agreement for the second six months of 2024 in the lead up to negotiations over a long-term agreement. A recent FNV survey
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            Health professional’s union seeking shorter hours and higher pay

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            Vårdförbundet, the trade union for health professionals has set out its main demands for shorter working hours and higher wages for the upcoming negotiations with the SALAR and Sobona employer organisations. The collective agreement covers 90,000 midwives, biomedical analysts, radiographers and nurses employed by municipalities and regions. A recent report by the union found that three out of 10 members work part time and many of these do so because they can't cope with full-time hours. Half say that the main reason is the need for rest and recovery. The survey also showed that one in two part
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            Solidarity with striking Tesla workers 

        

      
  

    
        
    

            
                                  
        
                            The US company Tesla sells electric cars in many European countries like Sweden. The Tesla workers that maintain those cars are on strike in Sweden.
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            Unions raise alarm over health and care staffing and violence

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV trade union is again sounding the alarm over staff shortages in health and social care following the release of official forecasts for the coming decade. The figures show that, on current trends there is a real risk of serious breakdown in the sector which faces an expected shortage of almost 190,000 employees by 2033. The FNV is calling for urgent action, noting that the 5000 shortfall in hospital staff now is set to rise to 27700 in 2033 and that the understaffing exposed by the COVID pandemic will be permanent state of affairs in future. The FNV is calling on the government to
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            Union sets out key demands for upcoming bargaining 

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            The Kommunal trade union has had an initial exchange with the SALAR and Sobona employer organisations ahead of the negotiations this spring on the largest collective agreement in Sweden, covering 1.2 million workers in healthcare, schools and social services. The union wants a new wage arrangement that provides a clear link between salary and professional development. Kommunal also wants a system that achieves sustainable working hours based on annual staffing surveys and with a move away from split shifts. According to the union the current pay system is too arbitrary and seven out of 10
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            Energy workers get 10% which is also target in provincial government 

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a new agreement in the energy network sector covering around 17,500 employees which will deliver a pay increase of at least 10% over the next 18 months and a minimum wage of €16 an hour. As of 1 January 2024, employees will receive a wage increase of at least 7% but with a minimum of €275 for workers on the lower wage scales. There will be a further increase of 3% next year. Other benefits include six weeks of parental leave on full pay and improvements to early retirement and the social plan on restructuring. In addition, employers will pay a one-off
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            Solidarity across sectors as metal union takes on Tesla

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            The IF Metall engineering union has been taking strike action to put pressure on Tesla, the electric car manufacturer, to sign a collective agreement. Although the direct dispute involves a small number of members, the union is determined to prevent Tesla from undermining the strong system of collective bargaining not only in the metal sector but across the whole economy. Many unions in other sectors have taken solidarity action and public service trade unions like Kommunal are showing their support and urging their members to get involved in the campaign. Meanwhile, unions in neighbouring
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            Water sector deal delivers pay increase and €16 hourly minimum wage

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            The FNV trade union has negotiated a new agreement covering workers in the water sector which is now out for approval by members. It provides a 4.25% increase as of 1 January 2024, along with €50 on the full-time salary. There will be a further pay increase of 2.5% in January 2025. This marks an improvement on the employers’ previous offer and follows some extra pressure from the presentation of a workers’ petition. The new salary structure now has a minimum wage of €16 an hour – a key union target. The collective agreement runs until 1 July 2025.
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            6% for municipal workers but poor offer for health staff 

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            Trade unions in municipalities, including the FNV, have negotiated 15-month agreement that runs to 31 March 2025 and provides a 6% pay increase. There will be a 4.75% increase on 1 January followed by 1.25% on 1 October. While most lower paid employees are on €16 or above a few are still on the national minimum wage of €15.92. The FNV is committed to secure a higher minimum wage in local government. The agreement includes an additional day of non-statutory leave as of 1 January 2025, taking the total to eight. While the early retirement scheme is made more accessible, the union is disappointed
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            Union mobilises climate reps for green workplace action

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            The Vision trade union is aiming to address climate issues at work through a network of climate representatives who are aiming to work with employers to take a range of initiatives including looking at ways to make commuting more sustainable. Climate reps in 15 branches, representing thousands of members in municipalities, regions and the Church of Sweden, are currently putting forward proposals such as subsidized travel cards for public transport, initiatives to provide bikes, charging stations at the workplace and other things that enable reduced climate impact from commuting. Vision says it
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            Pay rises for workers in religious and sports organisations

        

        
        
            

  
                            

      





  Sweden


        

                
                
        
                            The Kommunal municipal service workers’ trade union continues to negotiate collective agreements with a wide range of employers in a busy bargaining round. Workers in church and religious organisations are now covered by a new agreement running from 1 October 2023 to 30 September 2025 while the agreement covering those in the sports sector applies from 1 November 2023 to 31 October 2025. In both cases the pay increases are in line with the main labour market trend. In the religious organisations there will be average salary increases of SEK 1037 (€89) this year and SEK 961 (€83) next year
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        Brussels Belgium
    

    EPSU/industriAll Europe workshop on “A EU Grids Action Plan for a Just Energy Transition” – 12 March 2024


	
    
                                    Mar
        14
    

    
        
        
            Final meeting of the EU-funded EPSU-PSI project on Remunicipalisation/Insourcing (INQPS), 14 March 2024
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