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            Public sector pay deal signed as health negotiations continue

        

        
        
            

  
                            

      





  Slovenia


        

                
                
        
                            The ZSVS health union reports that an agreement covering public sector pay and other benefits for 2022 and 2023 was signed by the majority of unions on 13 October. Pay rises range between 4.5% and 8.5% and there are increases to compensation for annual leave and food allowances. As part of the agreement, the government undertakes to adopt systemic changes to the wage system by 30 June 2023, addressing issues relating to the wage gap in the lower third of the pay scale and the minimum wage. The union is continuing to negotiate on pay for health and social care workers and to close the gap with



                    

    


        
                        S


    




    


    
        
            Oct. 27, 2022
        
                    
                    
        
                            2022 October EPSU Collective Bargaining Newsletter No.22

                    

    


            

                
  
    
      


  



                    
        
        
        
            Public sector deal confirmed as pharmacy workers also get pay rise

        

        
        
            

  
                            

      





  Spain


        

                
                
        
                            The public sector federations in the CCOO confederation and the FeSP-UGT federation have now formally signed the new three-year agreement covering five million public sector workers. The agreement will deliver increases of 3.5% in 2022, 2.5% in 2023 and 2.0% in 2024 but with the prospect of three extra increases of 0.5% depending on inflation and growth. If the conditions for the extra increases are met this would mean salaries rising by 9.8% by the end of 2024. The FeSP-UGT has also called for a government commitment that there will be no delay in ensuring workers in mutual societies, that
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            Nurses’ unions agree settlement with municipal employers

        

        
        
            

  
                            

      





  Finland


        

                
                
        
                            The Tehy and SuPer trade unions have agreed to a mediated settlement to their long-running dispute with municipal employers that includes pay developments over five years, COVID compensation payments and other improvements to working conditions. The average salary in the health and social services sector will increase by at least 17.3% over five years, with an increase of 15.3% in the first three years. There will be a separate one-off payment of €600 for those who involved in treating COVID patients. The unions say that a practical nurse will see their salary rise from the current €2,255 to
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            Public sector workers could see pay rise by more than 9% 

        

        
        
            

  
                            

      





  Spain


        

                
                
        
                            Public service federations, including FSC-CCOO and FeSP-UGT, have welcomed a new three-year agreement that could deliver pay increases of more than 9% by the end of 2024. Following government imposed pay rises of only 0.9% in 2021 and initially only 2% in 2022, unions pushed the government to open negotiations and respond to the cost-of-living crisis. There will now be an additional 1.5% increase in 2022 backdated to January. In 2023 there will be an increase of 2.5% but two further increases of 0.5% will follow depending on the level of inflation and economic output. There will also be a 2.0%
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            Union members approve provincial council agreement

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            Members of the FNV trade union have voted 93% in favour of the new collective agreement covering workers in provincial councils that was negotiated in June. There will be two main pay increases of 3% from 1 July 2022 and 4% from 1 January 2023. In addition, backdated to 1 January 2022, there will a €75 increase on pay scales and as from 1 July 2022 there has been a minimum monthly salary of €2,184. There is also a one-off flexibility/homeworking allowance of up to €500 gross based on full-time employment and new arrangements for paid parental leave. The agreement covers the period from 1
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            Unions pleased with energy sector deal

        

        
        
            

  
                            

      





  Norway


        

                
                
        
                            The Fagforbundet, ELOGIT and Delta trade unions have welcomed the outcome of negotiations in the energy sector and have recommended the deal to their members for approval. The agreement includes a NOK 10900 (€1040) increase on annual salaries from 1 July along with increases to travel and accommodation allowances and on-call supplements. The minimum wage in the agreement is now NOK 414800 (€39650). Glasses used for computer work will now be paid for and the unions have established the right of co-determination over the use of technology, particularly in relation to ensuring a clear distinction
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            Strike action secures improved offer for local government workers
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                            Unions representing local government workers in Scotland – UNISON, Unite and GMB – have suspended strike action while they consult members over an improved pay offer from the employers. The three unions are recommending acceptance of a deal that would provide a £2000 (€2310) annual pay rise for the lowest paid; £1,925 (€2225) for those earning between £20,500-£39,000 (€23700-€45000); a 5% increase for those earning between £39,000-£60,000 (€45000-€69360); and a maximum increase of £3000 (€3470) for the highest paid. The pay increases will be based on a 36-hour rather than 37-hour week and are
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            Unions sign local government agreement

        

        
        
            

  
                            

      





  Italy


        

                
                
        
                            The three public service federations – Fp-Cgil, Cisl-Fp and Uil-Fpl – have negotiated a new collective agreement covering 430,000 workers in local government. Workers will see pay rise by 4%-5% with the higher increases for the lower paid. There are improvements to the system of career progression and changes to the salary table. There will be new rules on remote work and a strengthening of the industrial relations system, particularly with regard to local bargaining. There is a range of improvements to leave arrangements including better compensation (pay or time off) for those working on
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            Pay rises for workers in energy and maternity care

        

        
        
            

  
                            

      





  Netherlands


        

                
                
        
                            After difficult negotiations in the energy production and supply sector the FNV trade union is asking members to vote on a collective agreement that will provide a 4% pay increase from 1 May 2022. The agreement will run for 14 months to 1 July 2023 and includes proposals to discuss how to ensure the agreement will help tackle the major challenges faced by the sector. Key to the discussions will be work pressure, policies on older workers and how to deal with the shortage of technical staff. Meanwhile, there were also challenging negotiations in the maternity sector where a new 18-month
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            Pay and staffing: six months of action by health and social care unions

        

      
  

    
        
    

            
                                  
        
                            Serious staff shortages are affecting the provision of health and social services across Europe and EPSU affiliates have been taking action in response.
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            Public service workers set to get two pay rises in 2023

        

        
        
            

  
                            

      





  Slovak Republic


        

                
                
        
                            The KOZ trade union confederation reports that collective agreements for state and public service workers have been negotiated for the period 1.1.2023-31.8.2024. Basic salary scales will increase by 7% from 1 January 2023 and by a further 10% from 1 September 2023. Amendments to higher-level collective agreements for 2022 provide civil and public servants with a one-off payment of €500 in August. Pay increases for health workers are still being negotiated. The latest collective agreements also include a range of social benefits, not least a reduction of working time for public employees
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            Unprecedented pay rise for social insurance workers

        

        
        
            

  
                            

      





  Poland


        

                
                
        
                            Workers at the ZUS social insurance institution are getting a large pay rise thanks to months of campaigning and negotiating by their union ZPP ZUS. Most workers will get at least PLN 600 (€125) but on average increases will be around PLN 900 (€190). The minimum salary is now PLN 3100 (€650). Some workers will benefit from discretionary increases with a maximum increase for most workers of PLN 1200 (€250) while IT workers could get up to PLN 1500 (€315). EPSU wrote to the prime minister underlining the massive amount of additional work ZUS employees had to undertake in relation to the pandemic
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            Unions make progress in local negotiations

        

        
        
            

  
                            

      





  North Macedonia


        

                
                
        
                            In contrast to the continuing challenge to get the central government to award a general pay rise to public service workers and sign a collective agreement, the SSM confederation reports that unions are having considerable success at local level. The UPOZ and SUTKOZ trade unions are negotiating collective agreements with municipalities and local utilities companies, securing the targeted pay increase of 2806 denari (€45) and even setting up new trade union organisations. Recent deals have been negotiated in Stip, Prilep and Struga.
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            Unions continue to mobilise across the waste sector

        

        
        
            

  
                            

      





  U.K.


        

                
                
        
                            Drivers, refuse workers and street cleaners continue to take action around the country to secure pay rises as inflation eats further into purchasing power. The Unite, GMB and Unison trade unions are all involved in a dispute with Serco the private contractor used by Sandwell council near Birmingham. Workers have voted for strike action on 28 and 29 July and then on 4, 5 and 8 August. They have rejected an 8% pay offer and argue that the company can afford a higher increase having seen profits soar by 25%. Refuse workers employed by Newham council in east London are being balloted for strike
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            Pay increases agreed across private health and social care

        

        
        
            

  
                            

      





  Finland


        

                
                
        
                            Trade unions have agreed a new two-year collective agreement in private health care that runs from 1 May 2022 to 30 April 2024. There will be a general 2% increase on 1 October 2022 and a 1.9% pay rise on 1 June 2023. However, if pay developments in industry are higher than 1.9% then the additional amount will be added. The agreement also includes improvements to family leave, sick leave and requires employers to justify the use of fixed-term contracts even for short periods. Two working groups are being set up – one to develop the culture of negotiation and collective bargaining and the other
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