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            Union sets out basis for negotating framework agreement

        

        
        
            

  
                            

      





  Finland


        

                
                
        
                            In response to speculation about pay cuts and worsening employment conditions, state sector union Pardia has made it clear that cross-sector bargaining would be unacceptable on this basis. With an election due next spring, Pardia wants to see what the government programme will say about working life, the public sector, the position of state employees and any changes affecting the position of employees. For Pardia there is recognition that non-pay issues are increasingly important and that negotiations could focus on improvements in working lives. [Read more at > Pardia (EN)->http://www.pardia
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                            SAK and STTK, two of the three trade union confederations, have agreed pensions reforms with the employers. It will come into effect in 2017 if approved by the government. The agreement was rejected by the Confederation of Unions for Professional and Managerial Staff in Finland Akava. The unions believe the new system will protect the future pensions of the present younger generation and ensure a respectable retirement path for older employees.The minimum retirement age will be raised gradually from 63 to 65 for persons born after 1955. The system of accumulation of pensions will change. At
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                            Despite a day of strike and protest action, municipal union JHL was unable to prevent the Helsinki council from pressing ahead with changes to the status of the Palmia municipal company. The union argued that changes in the corporate structure were not necessary to improve efficiency and effectiveness. 1400 employees are affected by the change and most believe there is a threat to their pay and conditions. JHL will monitor developments closely. Read more at > JHL (EN)
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                            Members of the JHL public services union in Helsinki will take a day of strike action on 23 September in protest at plans to turn the Palmia municipal company into a corporate enterprise. The union believes that this will pose a threat to the collective agreement and to the wages of those already on the lowest pay rates. JHL is also worried that this is a step towards privatising many of the municipal services provided by Palmia. Read more at > JHL (EN)
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                            The number of sick leave days in the municipal sector fell again last year - part of a downward trend since 2009. In 2013 the number of average sick leave days per employee was 16.7 days. A year before it was 17.2. Municipal union JHL thinks that local authorities might be contributing to the decline by focusing on working ability together with occupational health. Read more at > JHL (EN)
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                            Unions organising in the state sector - JHL, JUKO and Pardia - have criticised new guidelines from the government that call for a halt to any work reorganisation that would lead to more demanding tasks and, thus, higher salaries. The unions say that the decision goes against collective agreements that say that salaries must rise when work becomes more demanding and personal competence grows. They also argue that the policy contradicts government aims to reward skills and performance. [Read more at > JHL (EN)->http://www.jhl.fi/portal/en/jhl_info/news/?bid=4283] [And at > Pardia (EN)->http:/
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                            The government has drafted new legislation to make it compulsory for employers to report on gender pay gaps. This would cover jobs where women and men are performing the same work. Employers with more than 30 employees will have to report to their personnel on the company equality plan. The report will have to include information on classification, salaries and salary differences in respect of female and male jobs. Where there are differences, the employer is obliged to clarify to the employees the reasons for this. Although legislation on this already exists, the new law will make the rules
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            Employment questions arise in welfare restructuring plans
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                            The JHL trade union has welcomed the principle of a planned restructuring of health and social services but warns of the consequences for care and employees' jobs and pay and conditions. If the plans to create five regional providers goes ahead then many municipal workers may see a change of employer. The union says that those currently employed by municipalities now have five year protection against dismissal should municipalities opt to merge, a rule which JHL wants included in the new legislation. Read more at > JHL (EN)
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                            The JHL public services union reports on consultations over job cuts and lay-offs during 2013. The union was consulted by 60 organisations in the sector who were looking for savings and in most cases permanent job cuts were avoided. Temporary lay-offs, work reorganisation and retirement were some of the alternatives use although there were also voluntary redundancies. The number of fixed-term contracts was reduced and overall the union reports actual dismissals in six municipalities and three municipal corporations. A survey by the local government employers' organisations indicates that
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                            A new agreement has been signed covering central government workers. It is divided into two periods, from 1 April 2014 to 31 January 2016 and from 1 February to 31 January 2017. In the first period there will be a flat-rate increase of €20 a month from 1 August 2014 and then a 0.3% increase from 1 August 2015. Bonuses and additional pay given in euros will also be increased by 0.73% from 1 August 2014. For the second period, if the cross-sector social partners cannot agree on salary increases by 15 June 2015, then the agreement may be terminated with a four-month period of notice. The
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                            A new survey carried out for the Pardia state sector union shows the extent to which its members have faced restructuring and job cuts. In the past two years, reorganisation had been carried out at the workplaces of 84% of the respondents with the most common type of change being the merger of different units (49%). Employee numbers were reduced at 65% of workplaces, remained the same at 21% and increased at 14%. The nature of work itself is also reported as changing with 74% of respondents saying that their job duties had increased or their scope broadened, while 77% reported that
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  Finland


        

                
                
        
                            The three trade union confederations SAK, STTK and Akava reached a central agreement on wages and salaries with the employers’ organisations at the end of August. The agreement includes two increases in pay with a flat rate rise of €20 beginning four months after the agreement is valid and a 0.4% increase a year later. The agreement runs for two years with an option to extend it for a third year. This will be decided in June 2015, after the parliamentary elections in April 2015 and the formation of a new government. To support the settlement the Government has promised to cut income tax by 1.5
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            Municipal union backs central framework agreement
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                            The JHL public services union is calling for a new cross-sectoral framework agreement when the current local government agreement expires in February 2014. The union argues that a labour market framework with the participation of the government would best support economic growth and stability, as well as employment. It adds that the pay settlement should include a general pay increase and that it should take account of the need to maintain the economic situation of municipalities. Furthermore, JHL points out that structural changes in municipalities must be considered in collective bargaining
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            Union campaigns against zero-hours 
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                            Public services union JHL, and particularly its youth section, is campaigning and lobbying to get zero hours contracts abolished. The union is concerned that these contracts are no longer exceptional and are increasingly being used not only in the private sector but also the state and municipal sectors. Read more at > JHL (EN)
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            Finnish state employer to join sectoral social dialogue
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                            State sector union Pardia reports that the Minister of Finance has agreed to join the Central Government Administrations European Sectoral Social Dialogue committee. Pardia and public sector union JHL have welcomed the decision highlighting the issues that are being dealt with at European level that are also central to debates in Finland such as: the image of the central government as an attractive employer, reorganisations, anticipation of change and gender equality in pay. Read more at > Pardia (EN)
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