Economic governance, Juncker's investment plan,
tax avoidance, health and safety and more on

agenda of ETUC Executive
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(10 December 2014) The economic situation in Europe and the impact on workers
and our families and communities was the main topic of the ETUC Executive
Committee (2-3 December). Close to 25 million people are unemployed. Deflation is
a real threat and in several countries already happening. Restoring demand by
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having appropriate pay increases as well as public investment are therefore needed
according to ETUC to get the European Union and in its wake the rest of Europe out
of the recession. The Juncker investment plan will not be sufficient to achieve this. It
is also not targeted at those projects which would lead to many more new jobs nor
to the countries that would need the investment the most. ETUC takes up points
EPSU and affiliates have been raising as regards the unjustified links of the Juncker
investment plan with structural reform (the employers are calling for more flexible
labour markets, pension and health care reform) and the serious pitfalls of the
public-private partnerships the Commission wants to stimulate. More needs to be
done and can be done as has been underlined in the ETUC investment plan.

ETUC further discussed its position on the reform of the European Economic
Governance system underlining the negative impact there has been on workers and
the European economy. It demands a symmetrical approach and hence changes to
the directive on prevention and correction of macro-economic imbalances. ETUC
further demands to change the rules to prevent the bias against public investment.
The Fiscal Compact needs to be changed. The social dimension should be at the
heart of a new economic governance and wage safeguard clauses should be
broader introduced underlining that the right to bargaining and the right to
industrial action can not be affected by government austerity measures. Other
demands include a reinforced role for social indicators and a greater role for the
social partners (and the EP) in the process of economic governance for example.

The Executive further discussed positions on

- The proposed changes to Directive on the Institutions for Occupational Retirement
Provisions (IORP Directive). The Commission has proposed several changes some of
which are welcome like more transparency, transfers of entitlements when moving
to another country, while others are considered as more critical. The ETUC rejects
the underlying aim of the proposed Commission changes to create an internal
market for occupational retirement provisions. The Commission uses also a
perverse logic by arguing that the market for private investment needs to be
developed as pensions provided through the social security system are under attack
from cuts in public spending.

- The need for a European Health and Safety Strategy. The European Commission
has an anti-strategy with its Refit and Better Deregulation programme which seek
to weaken, prevent or abolish health and safety regulations. ETUC underlines what
the priorities will be including the fight against occupational diseases and
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carcinogens and other substances that impact on workers' health. Other grave
problems for workers are psychosocial risks related to precarious work, work stress,
and musculoskeletal disorders. ETUC wants an ambitious programme of the
Commission.

- ETUC firmly rejects the practices of tax avoidance and fraud by corporations and
the rich as recently underlined again by the #Luxleak scandal. Trade unions stand
for tax justice and support the EPSU demands for quality tax administrations with
sufficient trained and properly resources inspectors. A common tax base for
companies, a tax on speculative capital (FTT) and progressive taxation are some of
the demands. Given the importance of tax issues, we are calling for an ETUC tax
work group following Congress. The schemes several Member States have
established to assist companies to pay their taxes in another Member State need to
be investigated by the European Parliament.

- ETUC will establish a finance working group to consider the long-term trends in its
finance ensuring to increase its influence on European developments and decisions.

- With the new Commission stressing the importance of social dialogue, the
Executive Committee was updated on recent progress in the negotiations with the
employers (BusinessEurope, UEAPME and CEEP) over the joint analysis of the
European labour market. The employers dominated by the corporations continue to
seek more flexibility and more structural reforms. They do this in a context in which
they actively work against proposals to improve health and safety of workers,
against dealing decisively with social dumping and seek to prevent strengthening
maternity leave. This is also shown by their latest attempts to convince the
Commission to scrap social legislation with its representatives even calling the
proposal for quota for women in company boards a threat to competitiveness. Many
workers do not trust the intentions of the employers therefore. Members also
exchanged views on the suggestions and counter proposals for the work
programme of the social partners 2015-2017. The European Commission wants to
organise a high level social dialogue meeting in which this would be agreed in
March 2015.

- Another position the European trade unions took was on the search and rescue
operations on the Mediterranean Sea.

Financed almost soley by Italy these operations safe thousands of lifes but have
been scaled down. Formerly they were called Mare Nostrum, the scaled down
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version is called Triton. EPSU and others outlined how this is a workers' issue when
the quality of the services deteriorates and impacts on the work of rescue workers
bringing people saved or not-saved to land, and the same for those workers in
reception centres or dealing with asylum requests. Cuts in public spending threaten
basic rights of people.

- Mobility of workers in border regions remains problematic as they experience the
hurdles and drawbacks of working in one country but living across the border.
Problems concern for example social security, taxation and pensions. ETUC has
been working with the Inter Regional Trade Union Councils to prepare proposals
dealing with some of these problems.

- With one in 4 European citizens at-risk-of poverty ETUC adopted a position to
contribute to the evaluation of the 2020 strategy and the target to lift 20 million
people out of poverty. Since 2010 however another 6 million people are now
regarded as poor. ETUC argues that reducing poverty is to be central to EU
economic policy and that the EU's macro-economic policies are to be corrected and
the social indicators given more weight in EU economic governance. Cuts in public
spending not only effect wages of low and middle income workers but also the
public services on which many rely. Child-poverty, old age poverty and in-work
poverty are all growing. The ETUC supports demands for increases in legal
minimum wages, and for minimum incomes that allow workers and citizens to be
able to participate in society.

- The Executive Committee also continued discussions on the preparation for the
ETUC Congress and the time table for policy documents and position papers.

The ETUC Executive Committee brings together the leaders of the confederations
and the European Trade Union Federations. The Executive Committee took place on
2 and 3 December 2014, in Brussels. EPSU Vice-President Francoise Geng and the
EPSU General Secretary participated.
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