
ETUC calls for swift adoption of work-life balance 
directive

 Europe 

The ETUC has called for swift adoption of the draft directive on work-life balance as 
a key measure that will make a real difference to women's pay and employment 
prospects. According to the ETUC the Directive would strengthen rights in many 
member states. For example paid paternity leave of 10 days would be new in 
Austria, Cyprus, Czech Republic, Germany, Croatia, and Slovakia, while four months' 
paid and non-transferable parental leave would improve rights in Bulgaria, Ireland, 
Italy, the Netherlands and the UK. Measures on carers' lave and the right to request 
flexible working arrangements would also provide new benefits for many workers.
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