
The European Commission publishes package on 
the European Pillar of Social Rights

(27 April 2017) The European Commission’s proposals to build a European pillar of 
Social Rights (EPSR) are a small step in the right direction, says EPSU. The plans for 
more and paid parental, paternity and care leave are welcome. They will not 
however ensure a rapid closing of the gender pay and pensions gap though. Not 
addressing maternity leave is a missed opportunity. More enforcement of equal pay 
for women and men is necessary.

 The EPSR package does not herald an end to austerity policies. It does not meet 
fully workers’ expectations and the enforceability of the rights and principles of the 
social pillar is not outlined. There are no measures to strengthen collective 
bargaining which has been undermined by cuts in public spending, wage freezes 
and even cuts. We at EPSU are disappointed that the Commission did not come with 
more concrete proposals to deal with the increase in low paid and precarious jobs. 
They also failed to address the challenges facing the self-employed.  
Disappointingly many Member States and employers are already seeking to block 
these small steps forward. They are kicking and screaming to prevent any 
substantial improvements in working conditions of EU workers. EPSU will continue to 
work with the ETUC to fight these attempts to halt change. We are determined to 
seek improvements and more concrete action and initiatives, in relation to a more 
social Europe.

Several consultations have been launched as part of this new EPSR initiative, 
including a review of the Written Statement Directive, as well as other regulatory 
and legislative measures offering workers social protection, in various employment 
situations. EPSU believes there needs to be political commitment and speedy 
progress made on these consultations, to ensure they lead to tangible results.

The Commission has also published its interpretation on the Working Time Directive 
that will require close scrutiny. The directive deals with the concept of on-call duty 
and says travel time between visits to patients is working time. This is important for 
many workers  such as those employed in home care. Employers want to avoid 
paying for this working time, which is unacceptable. EPSU will bring its Working 
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Time Directive advisory group together to analyse the Commission’s reading of the 
Directive and the relevant case law.

For the reaction of the ETUC

For the positions of the workers' group in the EESC

For the Commission’s proposals

Here are the documents relating directly to the EPSR.

1. The Communication on an EPSR – providing the context and rationale for the 
Pillar of Rights; 10 pages (https://ec.europa.eu/commission/publications/commission-
communication-european-pillar-social-rights_en)

2. Commission Recommendation on establishing the EPSR – outlines the 20 
principles of the consultation documents, many of which have been strengthened as 
rights; 9 pages (https://ec.europa.eu/commission/publications/commission-
communication-european-pillar-social-rights_en)

3. Draft Joint Proclamation to be – same text as item 2, but to be adopted by the 
Commission, Parliament and Member States by the end of the year. This will then 
replace item 2; (https://ec.europa.eu/commission/publications/draft-joint-
proclamation-european-parliament-council-and-commission_en)

4. Staff Working Document, explanatory fiches on each principle – some legal 
context building; 78 pages (
http://ec.europa.eu/social/BlobServlet?docId=17606&langId=en)

5. Summary Report on the Consultation; 53 pages (
http://ec.europa.eu/social/BlobServlet?docId=17608&langId=en)

Secondly, there are the documents relating to the Social Scoreboard tool 
that was launched today (see online tool here):

6. Staff Working Document on Scoreboard Methodology; 6 pages (
http://ec.europa.eu/social/BlobServlet?docId=17607&langId=en)

These were followed by documents relating to specific proposals/legislative 
initiatives.
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Work/life balance for parents and carers: This is a proposal for a 
legislative initiative in the form of a Draft Directive

7. Communication on work/life balance initiative; 16 pages (
http://ec.europa.eu/social/BlobServlet?docId=17604&langId=en)

8. Proposal for a Directive; 29 pages (
http://ec.europa.eu/social/BlobServlet?docId=17605&langId=en)

9. Annex to proposal to show changes; 3 pages (
http://ec.europa.eu/social/BlobServlet?docId=17620&langId=en)

10. Accompanying statement by the Commission; 2 pages (
http://ec.europa.eu/social/BlobServlet?docId=17644&langId=en)

11. Work/life balance fact sheet; 2 pages (
http://ec.europa.eu/social/BlobServlet?docId=17583&langId=en)

Access to social protection for all employment types: This is a proposal 
for a legislative initiative at first stage consultation 

12. First phase consultation for Social Partners; 21 pages (
http://ec.europa.eu/social/BlobServlet?docId=17616&langId=en)

Written Statement Directive: This is a proposal for a legislative 
initiative at first stage consultation

13. First phase consultation with Social Partners; 16 pages ) 
http://ec.europa.eu/social/BlobServlet?docId=17614&langId=en)

14. Staff Working Document -REFIT Evaluation; 48 pages (
http://ec.europa.eu/social/BlobServlet?docId=17615&langId=en)

Working Time Directive: This is not a legislative initiative it is 
‘Interpretative communication’ and is presented as a final document

15. Interpretative Communication on the Working Time Directive; 78 pages (
http://ec.europa.eu/social/BlobServlet?docId=17617&langId=en)

https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYKbAyIM42x2uhkl7cxHW1n8frpSyjRW-2FOWEX5LO1PCDb_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2Yd5-2FYxG0PdO-2BkV2PfmDXKK8M0P72CWXA0CYFlNlLFA6p-2Bzq5qsXaxVgrad5QYeBfVGkTddeO57ZXOD-2F0KefSIAPCIMnNXtfemRiDbgyXbSjQatG9P8cMqLKdL4HIkFmrayHMIe-2Frb1DoWLRwqbRVE1cg-3D-3D
https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYAuNaSFW7RYEsKnGYIdEvCaCYihIAeBQ-2FurexewtWcg6_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2YdMHcMiZU-2B6tpwN9p4rzdDJZRTSbtM5x2uA-2BJedQC-2BPRbQc09ivHo0QMePBc3nGGpIDfL3LPo9VyYaSb6l9QdRul623TYB0OM8ggmZ8N6LegG-2BbBzN9tDWnai56-2FPqtFjMHNCBstq-2Fz1VsQn7eQCnr9Q-3D-3D
https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYB1aMHV7JDyRSdnWECMlaysULEnbY5Qo1X-2BL0yiDAPn-2B_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2YdnydBtG8UCFI1TWT1ItbFhHY-2FQcw-2BqE0ZuMS-2FaiYGHicPNZgF2oDYHVu475n8A23Yi3fPWkaCMy9TBv2Xy8f39qc5cSEJnYJ-2BXnvcgLc2IIYccW15WNBle73183Bf3f5gLi-2FiR-2BkngnrYWDZupJV63w-3D-3D
https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYG-2Fu6-2BKs-2FYNdmjtyG8h6XlQFnf5W4F1eryR2JwzlTBsh_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2Ydr04n6sCHm7xWrjjqr-2BhQIbP6VPYvBk3UWZiMArUpILny5RQWKA-2FQPiemf6Q4fUeKIAQnbFkzS3ZBlxQGlqpmOry4DnSsrNS75lMAbQN3kch8mz-2FRIT9-2FbbbD9wtiJzsw1GaPSH-2FOVXSL2mWaq7mcfg-3D-3D
https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYMqxxCTcbUWiuol1p9H11OC2YjQpLd0yqWRiOc07IyJ0_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2YdZgi4s-2Bn-2FrBmnbWNxpnTrxzZtjYmHamFxj-2BgkCAwmvZvSBPxurUanz0fSJj09IluOdWqh06kFoksvzEnPTN2zJ7RaHB-2BrVHajRorpTmiDNJYb81PjTbjkp2g-2BnQ31dJiajvDIPBkHu-2BbN2-2BVkNWrqfA-3D-3D
https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYPX6xOUcpFb6S1jSKY7BjssR3xwS376MoNbHdZKlRlKn_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2YdzfNvgSpZlXzPT2R7cuvs4eg5Ccjzh9i850FO5V9MMbM3EX5iFcWLaqnlK3q8JZ9-2FeqmaLjbxLdL7MnurU3gxYS7zp7okXex881TSs8blz6vz-2Be0s0yakU9EmeFdpbYq0fhhCT0jGCiNAmQcl5vLzAw-3D-3D
https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYFp2EiqXltyCSrAlIEDWWUnIrwgyQPW-2BiKLbK4srqru4_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2Yd0cLdJMc7hX4O-2BY5ph9bLC-2BvFq5v7YortkWW2xr0mY8Dh5WsuHUD1KtlTAk5eJL9FX8X1k9eC4IYHADSoOg6P7ONK1JTCCZGkvWPlnlHERYHEkpM-2BubZv8XhZGCgmwzMDMLKrVjLF35JA-2FiIyyk0LdQ-3D-3D
https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYKcUt8No-2B-2BkGFw5sXTaysEGIzpXd5xu0KwThiD0VDt-2Bw_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2YdPIGZr7shWX07ZpjdwYuugYQ8WrAvdRBDu9D04aOKucTHRfnujJDSK-2F7M-2FLTNYnur-2FYn2ScbXf5HJS1D8TGgBhtPMH4cd0A-2B8E6xqQFLnbp6k1uTWbQs5kuZalpKy2CEhqyUsusNLBJ2fbJVsocKf8Q-3D-3D
https://u3564714.ct.sendgrid.net/wf/click?upn=olj-2BZe-2BNpXBlQnS-2BFHo8xobJ015HqHbwnAyEtHDNQRt8-2FuTvG3jZYNeJsgaRC97tT-2FTfVcdwdeB0fSslpO6rYKKmtUHsnNL-2Fm41nx4VummpSyKonj1RmTmgev8JEO0oo_E3DHllE8l4yTPUeumoQUuUi5IVcqjq7HcjOZ0WR8yvY-2BcmKLEG7ZY0h1RHMoV2YdHtO-2FLxs07mY-2Fb-2F-2BpmikLm1XpTqMD4ZRAvdmWU1PmGOF4vDMVQn6Yn-2FvPcx0eL0Gnqi0dt7X-2Fj6sH163a8sc076pYOa9UXfk3q5wQooO5HYKl0u1hM8fMfGA-2FgGzWyhuqLk6yx34lC3w0GUuEJ7-2Fn9Q-3D-3D


16. Staff Working Document accompanying; 48 pages (
http://ec.europa.eu/social/BlobServlet?docId=17623&langId=en)

17. Implementation Report; 14 pages (
http://ec.europa.eu/social/BlobServlet?docId=17622&langId=en)
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