Union members vote on municipal agreement

= Netherlands

Members of the FNV trade union are in the process of voting on whether to support the agreement
covering the municipal sector that was negotiated last month. The agreement provides for a 1.5% pay
increase from 1 December 2021 and a further increase of 2.4% from 1 April 2022. There will also be a
€1200 lump sum paid, €900 of which is pensionable and €300 of which reflects a COVID bonus. Also the
agreement commits municipalities to guarantee a €14 an hour minimum wage from 1 January 2022.
There are several other elements to the agreement including a working-from-home allowance and
measures relating to paid leave and wellbeing.
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