
European Commission finally publishes pay 
transparency directive

 Europe 

After considerable delay the European Commission published its draft directive on pay transparency 
which the ETUC welcomed as having many good principles but lacking the real tools to make it work in 
practice. While the ETUC expects the directive to reduce secrecy on pay, it is concerned that pay audits 
and action plans will only apply to organisations with over 250 employees. The ETUC is also critical of 
the fact that the directive allows employers to define which jobs to use in comparisons of equal pay for 
work of equal value and refers throughout to ‘workers representatives’ instead of trade unions.
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