
ETUC publishes equal pay directive to put 
pressure on Commission

 Europe 

In an unusual move the ETUC has published its own draft equal pay directive to put 
pressure on the European Commission to deliver on its commitment to produce 
legislation to improve pay transparency. The draft includes provisions calling for a 
ban on pay secrecy clauses in contracts so that workers can discuss pay; 
requirements to release of information on job evaluation for the purpose of 
establishing equal pay for work of equal value; require all employers produce pay 
information audits and annual action plans on pay equality; and support trade 
unions to negotiate with employers to tackle the pay gap.
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