
Union criticises agency for lack of progress with 
negotiations

 Italy 

The FP-CGIL public service federation has criticised the employers' negotiating 
body, ARAN, for failing to make progress on a new collective agreement covering 
managers and professionals in public administration. The union has a clear set of 
demands relating to trade union representation, salary protection in cases of 
restructuring, severance pay, the salary structure and working hours. It hopes that 
these will be addressed by the new president of ARAN.
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