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GENDER EQUALITY - Recent Developments   

EPSU Collective Bargaining News 

 

equal pay and gender equality. EPSU regularly monitors 
collective bargaining developments in its bimonthly newsletter - epsucob@NEWS. If you have any 
news for the newsletter or want to subscribe please email: rpond@epsu.org 

  

Gender equality 

  

European Commission 

 

(Note: responsibility for Gender Equality within the European Commission has moved from DG 
Employment to DG Justice.)   

In September 2010, the European Commission (EC) adopted a new five-year strategy for 
promoting equality between women and men in Europe. The Strategy focuses on five priorities and 
outlines a number of actions the Commission will undertake to implement these priorities. Whilst 
some elements of the strategy and proposed actions are welcome, it is disappointing that the 
Commission has failed to propose any concrete or binding measures to tackle the gender pay gap. 
The main aspects of the Strategy, as set out in the EC s Communication adopted on 21 September 
2010 are set out below.  

1) Equal economic independence: between 2000 and 2009, the female employment rate 
rose from 57.3% to 62.5%. The EU 2020 Strategy includes the headline target to raise the 
employment rate for women and men aged 20-64 to 75%. The EC Communication states 
that to achieve this target particular attention needs to be give to the labour market 
participation of older women single parents  women with a disability, migrant women and 
women from ethnic minorities, noting that employment rates of these groups are still 
relatively low.  

Key EC actions include:  

 

Supporting the promotion of gender equality in the implementation of all aspects and 
flagship initiatives of the Europe 2020 strategy; in the context of the Employment 
Guidelines and the evaluation of national employment policies, it will monitor closely 
the national policies adopted to improve gender equality in the labour market and boost 
the social inclusion of women;  

 

Assess remaining gaps in entitlement to family-related leave, notably paternity leave 
and carers leave, and the options for addressing them. Social partners will be 
consulted on further measures, under Article 154 TFEU (see below)  

2) Equal pay for equal work and work of equal value: the gender pay gap in the EU 
remains at 17.8%. The Communication acknowledges that the root causes of the gender 
pay gap extend beyond the question of equal pay for equal work and that to effectively 
tackle the pay gap issues such as the gap between educational attainment and 
professional development, labour market segregation and women s disproportionate share 
in family responsibilities and the problems in reconciling work with private life need to be 
addressed. 
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Key EC actions: 

 
With the European social partners, and respecting the autonomy of the social dialogue, 
exploring possible ways to improve the transparency of pay as well as the impact on 
equal pay of arrangements such as part-time work and fixed-term contracts.   

 

Supporting equal pay initiatives at the workplace such as equality labels, charters , 
and awards, as well as the development of tools for employers to correct unjustified 
gender pay gaps.  

 

Instituting a European Equal Pay Day to be held each year to increase awareness on 
how much longer women need to work than men to earn the same.   

 

Seeking to encourage women to enter non-traditional professions, for example in 
"green" and innovative sectors.  

3)  Equality in decision-making: despite making up nearly half the workforce and more than 
half of new university graduates in the EU, women continue to be under-represented in 
decision-making processes and positions in most Member States. On average only one in 
four member of national parliaments and ministers of national governments is a woman.  

Key EC actions: 

 

Considering targeted initiatives to improve the gender balance in decision making 

 

Monitoring the 25% target for women in top level decision-making positions in research 

 

Monitor progress towards the aim of 40% of members of one sex in committees and 
expert groups established by the Commission.  

 

Support efforts to promote greater participation by women in European Parliament 
elections including as candidates.  

4) Tackling gender violence: it is estimated that 20%-25% of women in Europe have 
suffered physical violence at least once during their lives; gender-based inequalities are 
also present in healthcare and long-term care as well as in health outcomes. A 
Eurobarometer survey on Domestic Violence against Women1 found that one out of four 
respondents knew someone who has been a victim of such violence. The survey also 
showed that 87% of Europeans support EU action to tackle domestic violence.   

Key EC actions include:  

 

Adopting an EU-wide strategy on combating violence against women that will aim, for 
instance, at eradicating female genital mutilation using all appropriate instruments, 
including criminal law, within the limits of the EU's powers, supported by a Europe-wide 
awareness-raising campaign on violence against women.  

 

Ensuring that the EU asylum legislation takes into account gender equality 
considerations; promote gender-specific training and best practices within the 
European Asylum Support Office as well as via funding by the European Refugee Fund.  

5) Promoting equality beyond the EU: the EU remains committed to speedier achievement of 
the Millennium Development Goads and to helping to attain the standards set by the 
Convention on the elimination of all Forms of Discrimination against Women, as well as the 
objectives of the Beijing Platform of Action, and the Cairo Programme of Action, as 

                                                            
1 Special Eurobarometer 344, Published September 2010 
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foreseen in the EU Plan of Action on Gender Equality and Women's Empowerment in 
Development (2010-2015). The EU will also actively cooperate with international 
organisations working on gender equality including the ILO, the OECD, the UN, the African 
Union and UN WOMEN and will support civil society participation, capacity building and 
advocacy on gender equality and women s empowerment.  

Horizontal issues:  

 

The Strategy also addresses a set of important horizontal issues relating to gender roles, 
legislation, governance and tools for gender equality. The EC has launched a comprehensive 
study on the functioning of equality bodies across the 27 Member States and a more general study 
on access to justice in this area. (Note: It will be important to monitor the impact of public spending 
cuts on the equality bodies ability to effectively perform their functions and also if and how the EC 
study takes account of the role of trade unions in bringing equal pay & other types of sex 
discrimination cases on behalf of member). The Communication also notes the need to address 
the aggravated consequences of discrimination on two or more grounds, in the implementation of 
relevant legislation as well as the legal acts providing protection from discrimination on the other 
grounds protected by Article 19 TFEU. The EC is also studying the specific issues pertaining to sex 
discrimination in relation to gender identity. 
Strengthening cooperation with the various institutions and stakeholders active in the field of 
gender equality will be crucial to ensure progress. On the basis of its Annual Report on equality 
between women and men, the EC will institute a yearly top-level Gender Equality Dialogue 
involving the European Parliament, the EU Council presidencies and key stakeholders such as the 
European social partners and civil society to take stock of progress made in implementing this 
strategy. The EC will continue to work closely with the European social partners and the 
organisations representing civil society.  

Gender mainstreaming will be implemented as an integral part of the Commission s policymaking, 
including via the impact assessment and evaluation processes.  

Key EC actions: 

 

Address the role of men in gender equality; promote good practice on gender roles in youth, 
education, culture and sport.  

 

Monitor the correct implementation of EU equal treatment laws with a particular focus on 
Directives 2004/113/EC and 2006/54/EC. Monitor the extent to which gender has been taken 
into account in applying the non-discrimination directives.  

 

Promote full implementation of the Beijing Platform for Action including the development 
and updating of indicators, with the support of the European Institute for Gender Equality. 

 

Present an Annual Report on progress on gender equality, especially in the areas covered by 
this strategy, ahead of an annual top-level Gender Equality Dialogue between the Parliament, 
Commission, Member States and key stakeholders.  

On 6 December 2010, the Employment Council 2 adopted Conclusions in support of the 
implementation of the European Commission's Strategy for equality between women and men 
2010-2015.  

                                                            
2 

Council of Ministers for Employment and Social Affairs 6 December 2010 
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European Council 

 
On 7 March the Employment Council adopted conclusions on the European Pact for gender 
equality 2011-2020. The new

 
Gender Equality Pact adapts the first European Pact for Gender 

Equality adopted in 2006, to take account of the Europe 2020 Strategy and the European 
Commission s Gender Equality Strategy 2010-2015. The Pact reaffirms the European Council s 
commitment to:  

1) close the gender gaps in employment and social protection, including the gender pay gap 
with a view to meeting the objectives of the Europe 2020 Strategy, especially in relation to 
employment, education and promoting social inclusion in particular through the reduction of 
poverty, thus contributing to the growth potential of the European labour force; 

2) promote better work-life balance for women and men throughout the life-course, so as to 
enhance gender equality, increase women's participation in the labour market and 
contribute to meeting the demographic challenges; 

3) combat all forms of violence against women in order to ensure the full enjoyment by women 
of their human rights and to achieve gender equality, including with a view to inclusive 
growth.  

The Pact outlines a series of action in these fields which the European Council urges Member 
States and, as appropriate, the EU to take. These include: 

- encouraging the social partners and enterprises to develop and effectively implement 
initiatives in favour of gender equality and promote gender equality plans at the workplace 
in order to tackle the gender pay gap; 

- encouraging Member States to apply a gender equality perspective and to promote gender 
equality policies, when developing and implementing their National Reform Programmes, 
especially concerning the Employment Guidelines, and inviting them to make appropriate 
use of agreed gender equality indicators developed within the Joint Assessment 
Framework and within the follow-up of the Beijing Platform for Action in all relevant policy 
areas and processes; and  

- the Commission and the Council are also invited to incorporate a gender equality 
perspective into the Annual Growth Survey, the Country Opinions and the Country Specific 
Recommendations.  

It also states that the progress made on the implementation of the European Pact for Gender 
Equality should be discussed by ministers annually, at the Council level.  

 

100th International Women s Day 

  

8 March 2011 marked the 100th celebration of International Women s Day (IWD). To mark the day, 
EPSU focused on austerity measures, a setback for gender equality in Europe, and published the 
finalised Gender Pay Gap survey from 27 European countries illustrating that the gender pay gap 
remains a huge obstacle to fair gender equality.  

Defending and advancing public services for equality and peace - PSI members marked the 2011 
IWD celebrations by a wide-reaching sense of determination to make swift changes that better the 
world for women and their families. From Cairo, Egypt to Wisconsin, USA, women and men are on 
the move, demanding respect for basic rights and freedoms: the right to freedom of expression, the 
right to join a union, the right to collective bargaining, the right to live in dignity.  
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The European Institute for Gender Equality marked the day by producing a list of 100 Inequalities, 
demonstrating that despite the achievements of the past 100 years, gender inequality remains an 
issue. Women are in general not paid equally for the same job as men, women are not equally 
represented in business and in politics, and women s health, education, and violence against 
women, are all burning issues.  

 
Pensions 

  

European Commission Green Paper on Pensions3 

In 2010, the European Commission carried out a public consultation on its Green Paper towards 
adequate, sustainable and safe European pension systems. The aim of the Green Paper was to 
launch a European debate on the key challenges concerning pensions and how the EU can 
support the effort of Member States to ensure adequate, sustainable and safe pensions for their 
citizens both now and in the future. On 7 March 2011, the Commission published its summary of 
the 1700 responses it received to the consultation. On the basis of the responses, the Commission 
will publish a White Paper on Pensions outlining the concrete initiatives it intends to propose in the 
field of pensions. The White Paper is scheduled to be published in the autumn.  

Pensions- it s different for women 

 

PES Women campaign 

 

The Party of European Socialists and the group of Socialists and Democrats in the European 
Parliament have launched a campaign to highlight the persistent problem of gender inequality in 
pension provision and to put pressure on the European Commission to take effective measures to 
deal with the issue.   

 

Violence Against Women 

  

European Parliament resolution on combatting violence against women 

 

On 5 April 201, the European Parliament adopted an own-initiative resolution on priorities and 
outline of a new EU policy framework to fight violence against women. The resolutions says that 
rape and other forms of sexual violence against women 

 

including within marriage and intimate 
informal relationships - should be classified as crimes in all EU countries, leading to automatic 
prosecution. Any reference to cultural traditional or religious practices as a mitigating factor, 
including so-called "crimes of honour" and female genital mutilation, must be rejected.   

The resolution also calls for an EU directive against gender-based violence. Around 20-25% of all 
women in Europe have experienced acts of physical violence at least once during their adult lives 
and over one tenth have suffered sexual violence involving the use of force. Stalking should also 
be considered as a form of violence against women and be dealt with by means of a standard legal 
framework in all Member States, believe MEPs.   

The resolution also states that the EU and its Member States should also establish laws 
guaranteeing immigrant women the right to hold their own passports and residence permits, adding 

                                                            
3 

Green Paper towards adequate, sustainable and safe European pension systems 
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that it should be made possible to hold a person criminally responsible for taking these documents 
away.   

Additionally, the MEPs call for minimum standards to ensure that victims have advice from a legal 
practitioner and access to legal aid enabling them to assert their rights throughout the Union. They 
also call for "minimum requirements as to the number of victim support structures per 10,000 
inhabitants for victims of gender-based violence in the form of centres with specific expertise to 
help victims".  

A European Year to End Violence Against Women 

 

EWL petition  

 

The European Women s Lobby (EWL) has initiated a broad European advocacy movement, 
gathering NGOs and decision-makers, lobbying for an EU comprehensive action on violence 
against women and for 2013 to be the European Year on combating and preventing violence 
against women. For more information and to sign up to the European coalition calling for 2013 to 
be the European Year on combating and preventing violence against women: 
http://www.womenlobby.org/spip.php?article64 

   

Reconciliation of work and private life 

  

On 1 April, the current Trio Presidency (Spain, Belgium and Hungary) and Poland, which takes 
over the EU Presidency on 1 July 2011, signed a declaration on the Impacts of Reconciliation of 
Work and Family Life on Demographic Dynamics. The declaration recognises that, in many 
countries, gender inequality and difficulty in reconciling work and family life have a bearing on low-
birth rates.  The declaration calls on relevant actors to make further progress at EU and at national 
level to achieve better reconciliation of work, family and private life, gender equality and poverty 
reduction and sets out a number of measures to be taken to achieve this. It refers to the need to 
provide accessible, affordable and quality care services for all dependents and for adapting 
schedules and working hours in the public sector.   

Current research by the European Institute for Gender Equality suggests that work-life balance for 
men and women remains unequal in Europe. The research indicates that women remain the main 
carers of children and the elderly, in the majority of EU Member States. One third of women who 
curtail their employment in order to offer care give the lack of care services as the reason for this.   

 

European Equal Pay Day 

  

The first European Equal Pay Day (EEPD) took place on 5 March. The EEPD is one of the actions 
set out by the Commission in its Gender Equality Strategy 2010-2015 (see above). It is intended to 
raise awareness of the existence of the gender pay gap and will be an annual event across Europe. 
The date, which will vary every year depending on the average EU gender pay gap provided by 
Eurostat, marks the day up to which women need to work in order to earn the same salary as men 
during a full year of work. While a man would receive his salary on 31 December, because of the 
gender pay gap a woman in Europe in 2011 would be required to work until 5 March the following 
year to earn the same. Launching the EEPD Viviane Reding, the EU Justice Commissioner and a 
Commission Vice-President said: "97 million women in Europe have been working since 1 January, 
but are only really starting to get paid this week. The European Equal Pay Day reminds us of how 

http://www.womenlobby.org/spip.php?article64
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much work needs to be done to close the gender pay gap. Together with Member States and 
social partners, we will seek to significantly reduce the gender pay gap in the EU, so that one day 
we will no longer need an Equal Pay Day to mark the differences in earnings between men and 
women."   

 
Paternity Leave 

  

European Commission consultation on possible new EU measures in the area of paternity 
leave  

The EC is currently considering and assessing different legislative and non-legislative options for 
introducing and/or promoting paternity leave at EU level. It has carried out a stakeholder 
consultation to gain views regarding the existing paternity leave provisions and possible new EU 
measures in this field. The consultation asked a number of questions to gather evidence and views 
on existing paternity leave measures and possible EU initiatives on paternity leave. It was mainly 
targeted at EU-level and sought the views of social NGOs, family organisations, organisations 
active in the field of gender equality and/or representing the interests of fathers, experts on family 
leave policies and business organisations. The findings of the stakeholder consultation will be used 
to contribute evidence to an impact assessment and to inform the EC s next steps. A separate 
social partner consultation under Article 154 TFEU will take place in due course. The EC will also 
carry out a separate consultation on carers leave later in 2011.  

The EC is also running two economic and social cost-benefit studies and the first results expected 
in the spring and autumn 2011. At the end of the studies two seminars on paternity leave and 
carers' leave will also be organised in 2011 with the Member States, the European Parliament and 
all relevant stakeholders to discuss the findings of the studies and the need for measures to be 
taken at EU level. The impact assessment will be carried out following the cost benefit studies.   

There is currently no EU level entitlement to paternity leave (i.e. specific leave for the child s father 
or the mother s partner to be taken immediately after or around the time of the birth of the child). 
The European Parliament s amendments to the Commission s proposals for the revision of the 
Pregnant Workers Directive include proposals for two weeks fully paid paternity leave. Twenty EU 
Member States currently have statutory paternity leave provisions, with leave entitlement ranging 
from 2 to 90 working days with compensation ranging from no payment t full payment. Take-up 
rates of paternity leave are relatively high.   

European social partners have already been consulted in two stages in 2006/2007 on possible 
measures to improve reconciliation of work and family life, including paternity leave. EPSU and 
ETUC have both called for an EU level right to paid paternity leave.    

 

General 

  

ITUC 

 

Decisions for Life Campaign 

 

The International Trade Union Confederation (ITUC) has launched the Decisions for Life Campaign 
which supports and empowers young women, individually and collectively, to make well-informed 
decisions about work, career and family, have access to secure jobs, earnings and social benefits, 
demand equal opportunities at work, and improve their leadership and negotiation skills. The 
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campaign is part of the Decisions for Life project, which focuses on young women workers in eight 
large occupational groups in the service sector, and aims to achieve better working conditions for 
young women and increase the number of young women as trade union members and leaders. 
Campaigning tools include a video with subtitles in eight languages and a Newsletter.  

Women Inspiring Europe Calendar 

 

The European Institute for Gender Equality (EIGE) has published the first Women Inspiring Europe 
Calendar 2011. The calendar features the personal efforts of 12 women to break the invisible 
walls that many still face in Europe today. The calendar shows the extent of the challenges faced 

by women and how much more needs to be done to make Europe a better and more inclusive 
society, but also how a single woman s efforts can make such a huge difference, no matter where 
she lives, her upbringing or her level of education.  Each month a longer article on the women of 
the month will be published on EIGE s website.   

Nominations for the 2012 Calendar will close on 31 May 2011. The ETUC has decided to nominate 
Bernadette Segol, who is due to be elected as the first female General Secretary of the ETUC at its 
12th Congress in Athens on 16-19 May 2011.   


