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Compulsory Private Pension System (BES) 

Individual pension systems are basically voluntary. In any case, it means a deduction from 

the wage, and there is an opportunity to obtain income or accumulation in the future. Under 

democratic, fair and egalitarian conditions, entrance into such system is a matter of individual 

choice. However in Turkey rather than voluntarism, it is done automatically. Employees are 

automatically included in the system, ie without consenting to be so. If we look at the 

practical aspect of the issue, from the workers’ perspective, as the wage levels in Turkey are 

so low that the workers are facing serious financial difficulty, and even if they retire, they 

continue to live hard because of the low pensions. Moreover, this is also potentially risky for 

the future benefit of the workers because it is an investment system in which returns are 

determined in the market mechanism. Thus, there is no guarantee.  

It is clear that this is not a proper and reliable social security policy to force workers to make 

saving, considering high levels of wage inequality, inadequate wage increases and the 

inadequacies in the current public pension system in Turkey. 

Falsely-based legal justifications 

Legal justification of the compulsory private pension system law was declared by the 

government as the need for increasing domestic saving rates and generating additional 

income in retirement. However, the numbers on which the legal justification was based do 

not represent the actual data. DISK revealed that the saving rates in Turkey are close to the 

world average, as opposed to the numbers used to justify the new pension system. The 

additional income in retirement is also not a feasible possibility because insurance 

companies in Turkey tend to make negative profits as statistics show.  

Practice 

Individual contribution from the employee will be 3% of the earnings declared to Social 

Security Institution. Council of Ministers is entitled to raise this rate of 3 percent to 6 percent 

or decrease it down to 1 percent, and can also determine the contribution as a certain 

amount of money. There is no employer contribution. 

Withdrawal from the system should take place within 2 months of mandatory inclusion to the 

system. Otherwise state contribution and other contributions will not be available. Those who 

exit the system will be automatically included in the system once in every 2 years. The 

Undersecretariat is authorized to reduce this period to one year and increase it to three 

years. 

The contributor will be entitled to retirement pension and the state's contribution after 

completing the age of 56 provided that he / she is in the system for at least ten years from 

the date of entry into the private pension system. If one leaves the system in less than 3 

years, there is no state contribution. 

Our campaign 

The campaign first of all aims at informing the public accurately in these matters. In 

campaign material the aspects of the system are made clear. As a union, we defend the 

improvement and strengthening of the public pension system. We demand the guarantee of 



the social state for pensions which corresponds to years and years of working. The 

campaign is for making these heard. And we encourage people to leave the system as an 

expression of these concerns. 

Social media slogans: 

In mandatory BES, income is determined by the market mechanism 

You cannot force people save. 

We do not want our wages be deducted. 

Do not fund capitalists. 

Support social state 

Brochures contain following ideas about BES: 

• It means the privatization of social security system.  

• It means making national savings through workers’ wages. 

• Wage cuts will result in higher rates of poverty. 

• It is against social state principles. 

• It is against freedom of contract and right of property. 

• Its aim is to provide fund for capitalists. 

 

To sum up: 

 It will mean cuts from wages of workers without their consent. 

 Minimum wage is already low and this cut will take half of this year’s minimum wage 

increase back from the worker.  

 It contains high levels of risk rather than providing a retirement plan because 

insurance business is a high level risk as an investment sector.  

 There is no state guarantee for the savings.  

 There is no pension guaranteed as a result of savings.  

 

 

 

 

 


