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ON WAGES : FIRST OVERVIEWON WAGES : FIRST OVERVIEW
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ON WAGES : FIRST OVERVIEWON WAGES : FIRST OVERVIEW
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THE ETUC FORMULAE (total THE ETUC FORMULAE (total wagewage
minus inflation minus inflation andand productivityproductivity, , 
figures figures perper headhead) 2004 ) 2004 outcomesoutcomes
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ON WAGESON WAGES

•• GermanyGermany : : 
–– MetalMetal agreementagreement :2,2% (2004) / 2,7% (2005) :2,2% (2004) / 2,7% (2005) 

((includesincludes reservationsreservations for a for a fundfund to finance a new to finance a new paypay
structure). structure). AgreementAgreement alsoalso includesincludes clause to ‘clause to ‘discussdiscuss
thethe gap gap betweenbetween expectations expectations andand economiceconomic
developmentsdevelopments beforebefore implementingimplementing thethe 2.7% 2.7% paypay
increaseincrease..

–– ChemicalsChemicals : 2.1% : 2.1% overover 13 13 monthsmonths includingincluding an an 
openingopening clause clause concerningconcerning a 7% a 7% oneone--offoff paymentpayment

–– OpeningOpening clause clause alsoalso in in bankingbanking (for (for thethe firstfirst timetime ; ; 
benefitbenefit cutscuts notnot to to exceedexceed more more thanthan 8% 8% ofof wagewage + + 
enterpriseenterprise shouldshould bebe in in difficultiesdifficulties))



ON WAGESON WAGES

•• GermanyGermany ((continuedcontinued) ) 
::
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ON WAGESON WAGES GermGerm : : NegativeNegative wagewage
drift drift isis increasingincreasing

source : WSI DP source : WSI DP nrnr 124124
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ON WAGESON WAGES

ItalyItaly : Collective : Collective 
negotiatednegotiated wageswages are are 
notnot able to able to keepkeep in in 
lineline withwith inflation inflation 
((ChemicalsChemicals, , 
printing,textilesprinting,textiles
,construction: ,construction: 
increasesincreases ofof about about 
100 100 euroeuro overover severalseveral
yearsyears))
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ON WAGESON WAGES

•• SpainSpain : National : National agreementagreement on a collective on a collective 
bargainingbargaining frameworkframework ((thirdthird in a in a rowrow) : ) : WageWage
settlementssettlements shouldshould keepkeep in in lineline withwith governmentgovernment
inflation inflation forecastforecast (2%) (2%) andand productivityproductivity (1% ?). (1% ?). 
PayPay revisionrevision clauses are possible (clauses are possible (covercover nownow
70% 70% ofof workersworkers). ). ParticularParticular circumstancescircumstances ofof a a 
companycompany or a or a sectorsector cancan bebe takentaken intointo accountaccount..
–– AverageAverage negotiatednegotiated increaseincrease for 2004 : 2,69%for 2004 : 2,69%
–– Labour Labour costcost increaseincrease in 2003 : 3,7% (2,7% inflation)in 2003 : 3,7% (2,7% inflation)
–– SEAT SEAT fivefive yearyear agreementagreement : : yearlyyearly increaseincrease ofof 0.3% 0.3% 

(to (to recouprecoup transferredtransferred production)production)



ON WAGESON WAGES

•• NetherlandsNetherlands : ‘: ‘ZeroZero’ ’ agreementagreement 2004 2004 isis notnot
respectedrespected everywhereeverywhere ::
–– Conventions Conventions withwith creativitycreativity (KPN,Shell,Corus,…) (KPN,Shell,Corus,…) 

HoweverHowever, , withwith limitedlimited wagewage increasesincreases (1,5%).(1,5%).
–– SubsequentSubsequent negotiationsnegotiations on retirement on retirement systemsystem have have 

brokenbroken down because down because ofof optopt--outout proposedproposed byby
governmentgovernment ; ; alsoalso differentdifferent viewsviews concerningconcerning paypay ofof
workersworkers on on sicksick leaveleave for more for more thanthan 1 1 yearyear (94% (94% 
versus 70%)versus 70%)

–– OverOver pastpast threethree yearsyears : pensions contributions : pensions contributions upup byby
40% to 14% 40% to 14% ofof total total wagewage billbill



ON WAGESON WAGES

•• NetherlandsNetherlands ((continuedcontinued) : ) : 
-- FNV FNV metalmetal : : callscalls for 1.25% for 1.25% wagewage
increaseincrease in 2005 in 2005 withwith a 3% total a 3% total wagewage
costcost marginmargin
-- GovernmentGovernment reactsreacts byby questioningquestioning
thethe generalgeneral bindingbinding ofof agreementsagreements thatthat
do do notnot respect respect thethe 0% 0% lineline



On On wageswages

•• SwitserlandSwitserland : : averageaverage paypay dealsdeals about 0.9%, about 0.9%, eveneven lowerlower
in net in net termsterms because because ofof risiingrisiing social contributionssocial contributions

•• DenmarkDenmark : : ThreeThree yearyear agreementagreement in in manufacturingmanufacturing : 3% : 3% 
a a yearyear (inflation 2%) ((inflation 2%) (apprenticeapprentice paypay : + 4,5%).: + 4,5%).

•• SwedenSweden : : averageaverage 2,4% 2,4% increaseincrease for for nextnext threethree yearsyears in in 
industryindustry sectorssectors /3% in commerce /3% in commerce sectorsector; minimum ; minimum 
wagewage levelslevels to to increaseincrease byby 10 or 12% 10 or 12% andand increasedincreased
holidayholiday paypay for for lowestlowest paidpaid workersworkers (revival (revival ofof wagewage
solidaritysolidarity) ; 0,5%/) ; 0,5%/oneone extra extra dayday off for off for workingworking timetime
reductionreduction in 2007 (or pension in 2007 (or pension fundfund or or wageswages))



ON WAGESON WAGES

•• Portugal : Portugal : governmentgovernment awardsawards 2% to 2% to 
lowerlower paidpaid civil civil workersworkers (inflation running (inflation running 
atat 2.9%).2.9%).HigherHigher paidpaid workersworkers receivereceive
nothingnothing..



ON WAGESON WAGES

•• GreeceGreece : National : National 
agreementagreement offeringoffering
6% in 2004 6% in 2004 andand 5.5% 5.5% 
in 2005 (Minimum in 2005 (Minimum 
wageswages upup byby 13% 13% byby
SeptemberSeptember 2005), 2005), 
withwith difficultiesdifficulties in in 
somesome sectorssectors ((fexfex
bankingbanking))



ON WAGES : 2002 ON WAGES : 2002 --20042004
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ON MINIMUM WAGESON MINIMUM WAGES

•• CzechCzech RepublicRepublic : 8% : 8% increaseincrease on 1 on 1 
JanuaryJanuary 2004 (36% in ’99 2004 (36% in ’99 andand 25% in 25% in 
2000) (38% 2000) (38% ofof averageaverage wagewage = = 
substantialysubstantialy lowerlower comparedcompared withwith otherother
countries)countries)

•• Ireland : 5% Ireland : 5% ofof workforceworkforce ; 10% ; 10% riserise on 1 on 1 
FebruaryFebruary

•• UK : UK : MinumumMinumum wagewage extendedextended to home to home 
workersworkers



ON MINIMUM WAGESON MINIMUM WAGES

•• AustriaAustria : 95% : 95% ofof workersworkers are are coveredcovered byby
CA CA andand almostalmost allall ofof themthem earnearn atat leastleast
1.000 1.000 euroeuro a a monthmonth /14 /14 monthsmonths..

•• SpainSpain : 6.6% : 6.6% increaseincrease (1 July) (1 July) withwith furtherfurther
risesrises foreseenforeseen in in comingcoming yearsyears

•• France : + 5.8% on 1th July (France : + 5.8% on 1th July (linklink withwith 35 35 
hourhour weekweek : to : to streamlinestreamline differentdifferent
minimum minimum wagewage levelslevels
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ON MINIMUM WAGESON MINIMUM WAGES

•• ScandinavianScandinavian countries : countries : changingchanging theirtheir
mindmind ??

•• Commission : Commission : RumourRumour on a on a 
communication on minimum communication on minimum wageswages



ON UNEMPLOYMENT BENEFITSON UNEMPLOYMENT BENEFITS

•• France : Intention to France : Intention to improveimprove thethe
monitoring monitoring ofof thethe unemployedunemployed in in theirtheir
searchsearch for for workwork

•• GermanyGermany : : HartzHartz reformreform : : StartingStarting
fromJanuaryfromJanuary 2005 2005 benefitsbenefits becomebecome limitedlimited
‘social assistance’. ‘social assistance’. MoreoverMoreover, obligation to , obligation to 
acceptaccept jobs jobs payingpaying upup to 30% to 30% lessless thanthan
thethe collectivelycollectively bargainedbargained wageswages..



ON UNEMPLOYMENT BENEFITSON UNEMPLOYMENT BENEFITS

•• CzechCzech RepublicRepublic : conditions to enter : conditions to enter andand
remainremain on on unemploymentunemployment registerregister
strengthenedstrengthened, , benefitsbenefits upup to 45% to 45% ofof
previousprevious net net incomeincome (in (in lineline withwith
ILO),longer ILO),longer benefitbenefit periodsperiods for for olderolder
peoplepeople, , combiningcombining halfhalf ofof min min wagewage withwith
unemploymentunemployment benefitbenefit



ON WORKING TIMEON WORKING TIME

•• France : France : EliminationElimination ofof 1 public 1 public holidayholiday ((withwith
employersemployers payingpaying 0,3% 0,3% intointo a national a national fundfund))

•• Portugal : Portugal : AutoeuropaAutoeuropa exchangesexchanges thethe 2004 3,9% 2004 3,9% 
wagewage increaseincrease for extra for extra holidaysholidays to to preventprevent
retrenchmentretrenchment..

•• DenmarkDenmark : : nono furtherfurther increaseincrease in in holidayholiday but but 
extension extension ofof maternitymaternity leaveleave ((twotwo yearsyears) ) andand
sicknesssickness paypay. . IncreasedIncreased possibilitypossibility to to negotiatenegotiate
on flexible on flexible workingworking timetime. No . No overtimeovertime paypay for for 
overtimeovertime due to due to illegalillegal strikestrike action.action.



ON WORKING TIMEON WORKING TIME

•• NetherlandsNetherlands : : governmentgovernment plans to plans to 
delegatedelegate overtimeovertime, , nightworknightwork, , safetysafety
rulesrules, , leaveleave andand childcarechildcare arrangements to arrangements to 
workwork councilscouncils. FNV . FNV doesdoes notnot agreeagree

•• NorwayNorway : : GovernmentGovernment proposes to proposes to expandexpand
overtimeovertime workwork, , andand to to allowallow more more 
temporarytemporary employmentemployment..



ON WORKING TIMEON WORKING TIME

•• BelgiumBelgium : : agreementagreement in construction in construction 
sectorsector to to allowallow 130 130 overtimeovertime hourshours insteadinstead
ofof 65 ( 65 ( eithereither paidpaid atat 120% or 120% or 
compensation compensation dayday offsoffs).Goal : ).Goal : reducereduce
unofficialunofficial overtimeovertime..

•• AustriaAustria : : GovernmentGovernment wantswants to to allowallow
annualisation annualisation ofof workingworking timetime eveneven
withoutwithout collective collective agreementsagreements



ON WORKING TIMEON WORKING TIME

•• HungaryHungary : : TradeTrade unions unions wantwant to to introduceintroduce 38 38 
hourhour weekweek byby 20062006

•• GermanyGermany : : MetalMetal agreementagreement allowsallows 50% 50% ofof staff staff 
to to workwork 40 40 hourshours ((paidpaid ! ! AlthoughAlthough nono overtimeovertime
premium) premium) providedprovided majoritymajority ofof workersworkers in in highhigh
endend paypay scalesscales. . OtherOther firmsfirms cancan do do thisthis alsoalso, , 
providedprovided they’rethey’re heavelyheavely engagedengaged in R in R andand D D 
plus IG plus IG –– MetallMetall agreeementagreeement



ON SYSTEMS OF COLLECTIVE ON SYSTEMS OF COLLECTIVE 
BARGAININGBARGAINING

•• HungaryHungary : : SectoralSectoral bargainingbargaining structures structures beingbeing
set set upup to to extendextend bargainingbargaining impact to SME’s impact to SME’s 
(July 2003 (July 2003 agreementagreement))

•• ItalyItaly : discussions on a new structure : discussions on a new structure ofof
bargainingbargaining. National . National agreementagreement in artisanal in artisanal 
sectorsector as pilot case ? (national as pilot case ? (national bargainingbargaining levellevel
on on thethe basisbasis ofof officaloffical inflation inflation forecastforecast, , everyevery
four four yearsyears : : regionalregional bargainingbargaining to to recoverrecover
differencesdifferences / national / national negotiationsnegotiations if if regionalregional
levellevel doesdoes notnot compensatecompensate for inflation).for inflation).



A REBIRTH OF CONCESSIONAL A REBIRTH OF CONCESSIONAL 
BARGAINING (BARGAINING (withwith job job andand
investmentsinvestments guaranteesguarantees in return)in return)

•• GermanyGermany : Siemens, Daimler : Siemens, Daimler ChruslerChrusler, , 
Tomas Cook Tomas Cook andand manymany othersothers ((linkedlinked to to 
openingopening clauses, clauses, decliningdeclining coveragecoverage ofof
collective collective bargainingbargaining, in, in--house house barema’sbarema’s))



CONCESSIONAL BARGAININGCONCESSIONAL BARGAINING

•• Siemens case : Siemens case : 
–– 40 40 hourshours workingworking weekweek (5 (5 hourshours for for freefree + + 

losinglosing overtimeovertime premium) in 2 plants (4000)premium) in 2 plants (4000)
–– Holiday Holiday paypay andand bonus bonus becomebecome profit profit relatedrelated
–– WageWage bill bill isis thusthus cutcut byby 15 to 20%15 to 20%
–– In return : In return : keepkeep currentcurrent employmentemployment for 2 for 2 

yearsyears; new ; new investmentsinvestments ; ; inin--sourcingsourcing;training;training



CONCESSIONAL BARGAININGCONCESSIONAL BARGAINING

•• Daimler caseDaimler case
•• 6000 6000 employeesemployees to to workwork 39 39 hourshours
•• LowerLower wageswages for new for new employeesemployees
•• In 2006, In 2006, reductionreduction ofof paypay package package byby 2.79% 2.79% 
•• In return : job In return : job securitysecurity for for allall 160.000 160.000 workersworkers in in 

GermanyGermany;;twotwo training training daysdays a a yearyear : : temptemp agencyagency
workersworkers receivereceive sectoral sectoral wagewage : 34.5 : 34.5 hourhour weekweek
for for olderolder workersworkers



CONCESSIONAL BARGAININGCONCESSIONAL BARGAINING

•• Tomas Cook (travelling Tomas Cook (travelling agencyagency) case : ) case : 
•• 1.5 extra 1.5 extra unpaidunpaid workingworking hourhour a a weekweek for for twotwo

yearsyears
•• 2006/2007 : lump 2006/2007 : lump sumsum 1000 or 2000 1000 or 2000 euroeuro as as 

compensation,dependingcompensation,depending on profitson profits



CONCESSIONAL BARGAINING CONCESSIONAL BARGAINING 

•• In In thethe pipeline :pipeline :

–– VWVW
–– OPELOPEL
–– KarstadtKarstadt
–– Michelin (Michelin (alreadyalready agreedagreed))
-- SME’s in SME’s in metalmetal : : twotwo thirdsthirds ofof requestedrequested

openingopening clause clause rejectedrejected byby IG IG MetallMetall



REBIRTH OF CONCESSIONAL REBIRTH OF CONCESSIONAL 
BARGAININGBARGAINING

•• France : Bosch case, Doux,…France : Bosch case, Doux,…

•• SpainSpain :Nissan (new :Nissan (new employeesemployees
temporarelytemporarely atat lowerlower wageswages ; ; introducingintroducing
paidpaid SaturdaySaturday workwork ; ; shorteningshortening ofof pause pause 
break ; break ; lowerlower levellevel ofof subcontractingsubcontracting

•• BelgiumBelgium : Siemens Herentals: Siemens Herentals
•• ItalyItaly : : MetalMetal agreementagreement underunder discussiondiscussion



ON GENDER GAPSON GENDER GAPS

•• France : National France : National agreementagreement on on equalityequality
betweenbetween menmen andand womenwomen ((nono sanctions or sanctions or 
targetstargets but but creatingcreating an an environmentenvironment in in 
whichwhich a discussion on a discussion on gendergender takestakes place / place / 
severalseveral links links withwith previousprevious training training 
agreementagreement).).



ON TRAINING FOR WORKERSON TRAINING FOR WORKERS

•• GermanyGermany : : CrisisCrisis in in apprenticeshipsapprenticeships
continues ( continues ( declinedecline threethree yearsyears in a in a rowrow) ; ) ; 
DebateDebate on a ‘training on a ‘training taxtax’. ’. AgreementAgreement
betweenbetween governmentgovernment andand employersemployers to to 
createcreate 30.000 new training places 30.000 new training places andand
25.000 places for 25.000 places for youngyoung difficultdifficult to place to place 
workersworkers



ON TRAINING FOR WORKERSON TRAINING FOR WORKERS

•• France : Training France : Training agreementagreement finalisedfinalised
–– EveryEvery workerworker (2 (2 yearsyears) ) hashas a a rightright to a to a reviewreview

ofof professionalprofessional skillsskills
–– Training Training passportpassport
–– SkillsSkills assesmentassesment andand validation validation ofof experienceexperience

outsideoutside workingworking hourshours ((paidpaid byby sectorsector
fundfund)/)/insideinside workingworking hourshours for for workersworkers havinghaving
threethree yearsyears’ service)’ service)



ON EMPLOYMENT PROTECTIONON EMPLOYMENT PROTECTION

•• FinlandFinland : massive : massive restructuringrestructuring triggers triggers 
debatedebate on on weakerweaker EPL in EPL in FinlandFinland//keykey
demanddemand for for tradetrade unions in unions in AutumnAutumn
negotiationsnegotiations

•• UK UK andand SpainSpain : Samsung : Samsung closureclosure triggers triggers 
debatedebate on subsidies.(idem on subsidies.(idem PanasonicPanasonic case case 
in in SpainSpain))



ON ACTIVE AGEINGON ACTIVE AGEING

•• AustriaAustria : Harmonisation : Harmonisation ofof whitewhite andand blueblue
collarcollar workersworkers’ ’ statutestatute : : paypay increasesincreases
afterafter 2, 4,7 2, 4,7 andand 10 10 yearsyears. . 

•• PolandPoland : new : new lawlaw statingstating thatthat olderolder
workersworkers (4 (4 yearsyears fromfrom pension) pension) cannotcannot bebe
firedfired



On On flexicurityflexicurity

•• ItalyItaly: National : National agreementagreement for for callcall centres (centres (tradetrade
unions unions acceptingaccepting outsourcingoutsourcing to to callcall centerscenters
providedprovided : minimum rates : minimum rates ofof pay,maternitypay,maternity
leave,paidleave,paid training training leaveleave, 8% , 8% retrenchmentretrenchment
bonus)bonus)

•• SwedenSweden : ‘: ‘ReadjustmentReadjustment’ ’ agreementagreement extendedextended to to 
blueblue collarcollar workersworkers ((additionaladditional severanceseverance for for 
plus 40 plus 40 workersworkers; ; individuallyindividually designeddesigned job job 
counselling,retrainingcounselling,retraining or help to or help to startstart upup a a 
business)business)



ON FLEXICURITYON FLEXICURITY

•• FinlandFinland : : recommendationrecommendation to to extendextend rightright on on 
paidpaid leaveleave to part time (to part time (andand fixedfixed termterm workersworkers) ) 
workersworkers (35 (35 hourhour thresholdthreshold).).

•• France : France : WärtsiläWärtsilä extendsextends reclassificationreclassification leaveleave
fromfrom 9 to 18 9 to 18 monthsmonths ; ; introducingintroducing bonus for bonus for 
workersworkers findingfinding a new job a new job rapidlyrapidly

•• ItalyItaly : sectoral : sectoral agreementsagreements implementimplement new new 
national labour national labour lawlaw ((rulesrules for for fixedfixed termterm/part /part 
time/time/jobjob--sharingsharing/staff leasing /staff leasing contractscontracts) () (fexfex
commerce commerce sectorsector limitlimit ofof 20% on 20% on fixedfixed termterm
contractscontracts))



ON FLEXICURITY ON FLEXICURITY 

•• ItalyItaly :  national :  national agreementagreement on telework, on telework, 
implementingimplementing thethe EuropeanEuropean levellevel
agreementagreement



ON SOCIAL PACTSON SOCIAL PACTS

•• SpainSpain : Social : Social partnerspartners willwill reviewreview severalseveral
policypolicy domainsdomains ((decreasingdecreasing temporarytemporary
workwork, , increaseincrease training,increasetraining,increase youngyoung
peoplepeople’ ’ employment,industrialemployment,industrial
policy,minimumpolicy,minimum wage,systemwage,system ofof collective collective 
bargainingbargaining,…) in ,…) in orderorder to to improveimprove
productivityproductivity andand securesecure employmentemployment. . 



IW WAGE STATISTICSIW WAGE STATISTICS

•• LevelsLevels ofof labour labour costscosts
in in manufacturingmanufacturing (in (in 
euroeuro perper hourhour))
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IW WAGE STATISTICSIW WAGE STATISTICS

•• Labour Labour costcost increaseincrease
2000 2000 --2002 in %2002 in %
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IW ON UNIT WAGE COSTS 2002 IN IW ON UNIT WAGE COSTS 2002 IN 
MANUFACTURINGMANUFACTURING
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ON COMBATING ILLEGAL WORKON COMBATING ILLEGAL WORK

•• AustriaAustria : : ResponsabilityResponsability ofof employer in employer in 
construction for social construction for social paymentspayments ofof subsub
contractedcontracted workersworkers

•• ItalyItaly : Construction : Construction agreementagreement betweenbetween
social social partnerspartners andand social social securitysecurity
administration (administration (oneone document to document to prooveproove
social social paymentspayments ofof firmsfirms).).


